SHARPSVILLE AREA SCHOOL DISTRICT
Regular Meeting
June 19, 2019

The regular meeting of the Sharpsville Area School Board was held in the Instrumental
Music Room at the Sharpsville Area Elementary School on Wednesday, June 19, 2019, at
7:00 p.m. with President Deanna Thomas presiding. The following members were present:
Ron Barnes, Bill Henwood, Tom Lapikas, Michael Lenzi, Janice Raykie, Mary Sternthal,
Deanna Thomas, and Jerry Trontel. Darla Grandy participated via speakerphone. Janice
Raykie left the meeting at 7:45 p.m.

Also present were Superintendent John Vannoy; Senior Business Manager/Board Secretary
Jaime Roberts; Solicitor Robeirt Tesone; Director of Student Services Tim Dadich; High
School Principal Carol Houck; Middle School Principal Heidi Marshall; Elementary
Principal Jon Fry; Director of Facilities Wade Hoagland; and guests.

ADOPTION OF THE AGENDA

There was a motion by Mr. Henwood, seconded by Mr. Trontel, to approve the agenda.

Motion carried.

APPROVAL OF MINUTES

There was a motion by Mrs. Sternthal, seconded by Mr. Lenzi, to approve the minutes from
the previous meetings.

Motion carried.

OPPORTUNITY FOR CITIZEN PARTICIPATION

Sue Tiber — Lindamood-Bell

Dena Wagner — Lindamood-Bell

Erika Cogswell - Instructional Aide Furlough

Tim Scarvel — Instructional Aide Furlough

Chriss Gaus — Lindamood-Bell, Capable Kids, Instructional Aide Furlough
Michelle Heemer — Lindamood-Bell, Written Complaints

Chris Myers — Written Complaints

6837



Regular Board Meeting
June 19, 2019

SECRETARY’S REPORT

Board Secretary Jaime Roberts had no official action to report.

TREASURER’S REPORT

Treasurer Jerry Trontel recommended the following action:
SCHOOL ACCOUNTS

There was a motion by Mr. Trontel, scconded by Mr. Henwood, to approve the following
business:

1. APPROVAL OF ACCOUNTS

Approval of the Monthly Financial Activity of the Payroll, General Fund,
Capital Reserve, and Capital Project Accounts with month end balances as
follows:

a. Month End Balances

1) Payroll Fund 17,381.63
2) General Fund 3,000,220.95
3) Capital Reserve Fund 22,154.56
4) Capital Project Fund 7,244.211.02

2. RECOMMENDATION TO APPROVE BILLS FOR PAYMENT

a. General Fund

1) Affirmed for May 932,250.30
3) Approved for June 99,627.07

b. Capital Project
1} Approved for June 155,564.89

Approved:  Barnes, Grandy, Henwood, Lapikas, Lenzi, Raykie, Sternthal, Thomas, and
Trontel

Opposed: None

Motion Carried.
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BUDGET TRANSFERS

There was a motion by Mr. Trontel, seconded by Mr. Henwood, to approve the list of budget
transfers, the same being attached to and a part of your minutes.

Approved:  Barnes, Grandy, Henwood, Lapikas, Lenzi, Raykie, Sternthal, Thomas, and
Trontel

Opposed: None

Motion Carried.

FINANCE REPORT

Chairperson Jerry Trontel recommended the following action:

ACTIVITY ACCOUNTS

There was a motion by Mr. Trontel, seconded by Mrs. Sternthal, to approve the monthly
activity of the Middle and High School Activity Accounts for the month of May.

Approved:  Barnes, Grandy, Henwood, Lapikas, Lenzi, Raykie, Sternthal, Thomas, and
Trontel

Opposed: None
Motion Carried.
REAL ESTATE TAX

There was a motion by Mr. Trontel, seconded by Mr. Lenzi, for the adoption of the District’s
Real Estate Taxing Structure at 80.5 mills for fiscal year 2019-2020.

Roll Call Vote: Barnes No
Grandy Yes
Henwood Yes
Lapikas Yes
Lenzi No
Raykie No
Sternthal Yes
Thomas Yes
Trontel Yes

Motion Carried.
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2019-2020 GENERAL FUND BUDGET

There was a motion by Mr. Trontel, seconded by Mr. Barnes, to approve the 2019-2020 Final
General Fund Budget of $18,416,891.

Roll Call Vote: Barnes No
Grandy Yes
Henwood No
Lapikas No
Lenzi No
Raykie No
Sternthal No
Thomas Yes
Trontel Yes

Motion Failed.

Mrs. Raykie left the meeting at 7:45 p.m.

HOMESTEAD/FARMSTEAD EXEMPTION

There was a motion by Mr. Trontel, seconded by Mrs. Sternthal, to approve Resolution 1 of
2019 to set the Homestead/Farmstead Exemption at $2,624.00 per qualified property, the
same being attached to and a part of these minutes.

Approved:  Barnes, Grandy, Henwood, Lapikas, Lenzi, Sternthal, Thomas, and Trontel
Opposed: None

Motion Carried.

PER CAPITA TAX

There was a motion by Mr. Trontel, seconded by Mr. Henwood, to approve the Per Capita
Tax of Section 679 of the Public School Code at $5.00.

Roll Call Vote: Barnes Yes
Grandy Yes
Henwood Yes
Lapikas Yes
Lenzi Yes
Sternthal Yes
Thomas Yes
Trontel Yes

Motion Carried.
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ACT 511 OF TAX ENABLING ACT OF 1965

There was a motion by Mr. Trontel, seconded by Mrs. Sternthal, to approve the following
taxes as per Act 511 of the Tax Enabling Act of 1965:

1. 1% Earned Income Tax (Shared with three Municipalities)

2. 1% Real Estate Transfer Tax (Shared with three Municipalities)
3. $5.00 Per Capita Tax

4. $10.00 Flat Rate Occupation Tax

Roll Call Vote: Barnes Yes
Grandy Yes
Henwood Yes
Lapikas Yes
Lenzi Yes
Sternthal Yes
Thomas Yes
Trontel Yes

Motion Carried.

BUDGET TRANSFERS TO BALANCE ACCOUNTS

There was a motion by Mr. Trontel, seconded by Mr. Lenzi, to authorize the Senior Business
Manager and the District Auditor to make necessary budget transfers to balance the accounts
for fiscal year 2018-2019. All transfers will be confirmed by the Board of Education at the
regular meeting.

Approved: Barnes, Grandy, Henwood, Lapikas, Lenzi, Sternthal, Thomas, and Trontel
Opposed: None

Motion Carried.

USE OF FACILITIES FEE SCHEDULE

There was a motion by Mr. Trontel, seconded by Mr. Henwood, to approve the Use of

Facilities Fee Schedule for fiscal year 2019-2020, the same being attached to and a part of
these minutes,

Approved: Barnes, Grandy, Henwood, Lapikas, Lenzi, Sternthal, Thomas, and Trontel
Opposed: None

Motion Carried.
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AUTHORIZATION OF PAYMENT TO JULY BILLS

There was a motion by Mr. Trontel, seconded by Mr. Lenzi, to approve payment of July bills
with retroactive approval at the regular August Board meeting.

Approved: Barnes, Grandy, Henwood, Lapikas, Lenzi, Sternthal, Thomas, and Trontel
Opposed: None
Motion Carried.

INTERSTATE TAX SERVICE UNEMPLOYMENT COMPENSATION

There was a motion by Mr. Trontel, seconded by Mr. Bames, to approve Interstate Tax
Service Unemployment Compensation Services at an estimated cost of $150.00 per quarter
effective July 1, 2019.

Approved:  Barnes, Grandy, Henwood, Lapikas, Lenzi, Sternthal, Thomas, and Trontel
Opposed: None

Motion Carried.

PROFESSIONAL SERVICES RENEWALS

There was a motion by Mr. Trontel, seconded by Mrs. Sternthal, to approve the following
Professional Service renewals for the 2019-2020 school year:

1. Auditor of Accounts — Black, Bashor, and Porsch - $15,500.00 excluding any
scope changes, capital projects, or GASB 34 implementation requirements as
mandated by the Department of Education

2. School Dentist — Dr. Domenic Lombardi - $721.00

Approved: Barnes, Grandy, Henwood, Lapikas, Lenzi, Sternthal, Thomas, and Trontel
Opposed: None
Motion Carried.

2019-2020 SUBSTITUTE RATES

There was a motion by Mr. Trontel, seconded by Mr, Henwood, to approve the following
substitute rates for the 2019-2020 school year:
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1. Substitute Teacher Rate $85.00 per day
2. Substitute Support Staff Rate $10.00 per hour
3. Long-Term Substitute Teacher Rate $47,179.00
Approved:  Barnes, Grandy, Henwood, Lapikas, Lenzi, Sternthal, Thomas, and Trontel
Opposed: None
Motion Carried.
CONTRACTED BAND SERVICES

There was a motion by Mr. Trontel, seconded by Mr. Lenzi, to approve the following
individual for Band Camp Contracted Services for the 2019-2020 school year:

1. Stephen Marks $300.00
Approved:  Barnes, Grandy, Henwood, Lapikas, Lenzi, Sternthal, Thomas, and Trontel
Opposed: None
Motion Carried.

TERMINATION OF CAPITAL RETIREMENT AGREEMENT

There was a motion by Mr. Trontel, seconded by Mr. Henwood, to terminate the service
agreement with Capital Retirement for our 403(b) program effective June 30, 2019.

Approved: Barnes, Grandy, Henwood, Lapikas, Lenzi, Sternthal, Thomas, and Trontel
Opposed: None
Motion Carried.

403(B) VENDORS

There was a motion by Mr. Trontel, seconded by Dr. Thomas, to approve the following
403(b) vendors effective July 1, 2019:

1. Nationwide

2 American Funds
8. Vanguard

4, Oppenehimer
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Approved: Barnes, Grandy, Henwood, Lapikas, Lenzi, Sternthal, Thomas, and Trontel
Opposed: None

Motion Carried.

NATIONAL BENEFIT SERVICES SERVICE AGREEMENT

There was a motion by Mr. Trontel, seconded by Mr. Lapikas, to approve the National
Benefit Services Agreement effective July 1, 2019, for the 403(b) plan, the same being
attached to and a part of these minutes.

Approved: Barnes, Grandy, Henwood, Lapikas, Lenzi, Sternthal, Thomas, and Trontel
Opposed: None

Motion Carried.

ESPARK PROPOSAL AGREEMENT

There was a motion by Mr. Trontel, seconded by Mr. Barnes, to approve the eSpark Proposal
Agreement for option B at the cost of $9,952.00.

Approved: Barnes, Grandy, Henwood, Lapikas, Lenzi, Sternthal, Thomas, and Trontel
Opposed: None
Motion Carried.

CAPITAL KIDS SERVICE AGREEMENT

There was a motion by Mr. Trontel, seconded by Mrs. Sternthal, to approve the Contracted
Services Agreement with Capable Kids for the 2019-2020 school year, the same being
attached to and a part of these minutes.

Approved:  Barnes, Grandy, Henwood, Lapikas, and Trontel

Opposed: Lenzi, Sternthal, and Thomas

Motion Carried.

WHEELCHAIR LIFT

There was a motion by Mr. Trontel, seconded by Mr. Henwood, to accept the following bids
for the installation of a vertical wheelchair lift at the Middle School:
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1. General Contractor — Milcam, Inc. $69,160.00
2. Electrical Contractor — Current Waves $6,044.00

Approved:  None

Opposed: Barnes, Grandy, Henwood, Lapikas, Lenzi, Sternthal, Thomas, and Trontel

Motion Failed.

UNFINISHED BUSINESS

Mr. Trontel recommended the following action:

There was a motion by Mr. Trontel, seconded by Mr. Lenzi, to remove from the table the
following motion:

There was a motion by Mr. Trontel, seconded by Mrs. Grandy, to approve the Bright
Beginning and Beyond School Service Agreement for Speech, Occupational, and Physical
Therapy Services for the 2019-2020 school year.

Approved: Barnes, Grandy, Henwood, Lapikas, Lenzi, Sternthal, Thomas, and Trontel
Opposed: None

Motion Carried.

The original motion was voted on as follows:

Approved:  None

Opposed: Barnes, Grandy, Henwood, Lapikas, Lenzi, Sternthal, Thomas, and Trontel

Motion Failed.

POLICY REPORT

Chairperson Michael Lenzi recommended the following action:
SECOND READING REVISED POLICIES

There was a motion by Mr. Lenzi, seconded by Mrs. Sternthal, to approve the second reading
of the following revised policies, the same being attached to and a part of these minutes:

1. Policy 204 — Attendance
2. Policy 325 — Dress and Grooming
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Approved: Barnes, Grandy, Henwood, Lapikas, Lenzi, Sternthal, Thomas, and Trontel
Opposed: None

Motion Carried.

CURRICULUM REPORT

Chairperson Darla Grandy recommended the following action:
2019 LIST OF GRADUATES

There was a motion by Mrs. Grandy, seconded by Mr. Lenzi, to approve the 2019 List of
Graduates, the same being attached to and a part of these minutes.

Approved: Barnes, Grandy, Henwood, Lapikas, Lenzi, Sternthal, Thomas, and Trontel
Opposed: None
Motion Carried.

2019-2020 MIDDLE SCHOOL COURSE GUIDE

There was a motion by Mrs. Grandy, seconded by Mr. Henwood, to approve the 2019-2020
Middle School Course Guide, the same being attached to and a part of these minutes.

Approved: Barnes, Grandy, Henwood, Lapikas, Sternthal, Thomas, and Trontel
Opposed: Lenzi
Motion Carried.
2019-2020 SCHOOL HANDBOOKS
There was a motion by Mrs. Grandy, seconded by Mr. Lapikas, to approve the following
student handbooks for the 2019-2020 school year, the same being attached to and a part of
these minutes:
1. Elementary School

2. Middle School
3. High School
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Approved: Barnes, Grandy, Henwood, Lapikas, Sternthal, Thomas, and Trontel
Opposed: Lenzi

Motion Carried.

LINDAMOOD-BELL PROPOSAL OF SERVICE

There was a motion by Mrs. Grandy, seconded by Mr. Lenzi, to accept the Lindamood-Bell
Proposal of Service in the amount of $39,000.

Approved: Barnes, Grandy, Henwood, Lapikas, Lenzi, Sternthal, Thomas, and Trontel
Opposed: None

-Motion Carried.

NEGOTIATIONS REPORT

Chairperson Bill Henwood recommended the following action:

ADMINISTRATIVE ASSISTANT COMPENSATION PLAN

There was a motion by Mr. Henwood, seconded by Mr. Barnes, to approve the
Administrative Assistants Compensation Plan for July 1, 2019 to June 30, 2022, the same
being attached to and a part of these minutes.

Approved: Barnes, Grandy, Henwood, Lapikas, Lenzi, Thomas, and Trontel

Opposed: Sternthal

Motion Carried.

PERSONNEL REPORT

Chairperson Ron Barnes recommended the following action:
UNPAID LEAVE OF ABSENCES

There was a motion by Mr. Barnes, seconded by Mr. Henwood, to approve the following
unpaid leave of absences:
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1. Kathleen Auxier May 10, 2019

2. Darlene Cheney May 1-31, 2019, June 10 and 17, 2019
3. Matthew Ellison May 7, 2019

4. Amanda Palko May 3, 2019 and June 12 and 13, 2019
5. Tammy Springer May 1, 2, 3,6, 11,2019

6. Brenda Weingartner May 31, 2019

7. Dawn Yuran May 1, 2, 3, 2019 and June 4 — 14, 2019

Approved:  Barnes, Grandy, Henwood, Lapikas, Lenzi, Thomas, and Trontel
Opposed: Sternthal
Motion Carried.

VOLUNTEERS

There was a motion by Mr. Barnes, seconded by Mr. Trontel, to approve Joanna Platteborze
as an addition to the Volunteer List for the 2018-19 school year.

Approved: Barnes, Grandy, Henwood, Lapikas, Lenzi, Sternthal, Thomas, and Trontel
Opposed: None
Motion Carried.

2019-2020 SPONSORS AND ADVISORS

There was a motion by Mr. Bamnes, seconded by Mr. Trontel, to approve the following 2019-
2020 Sponsors and Advisors:

1. Meghan Barlett Band Auxiliary $1,016.00
2. Melissa Colbert Band Auxiliary $1,016.00
3. Ross Hill Band Auxiliary $1,016.00

Approved:  Barnes, Grandy, Lapikas, Lenzi, Sternthal, Thomas, and Trontel
Opposed: Henwood
Motion Carried.

PROFESSIONAL CONTRACTS/TENURE

There was a motion by Mr. Barnes, seconded by Mr. Lenzi, to approve the following
employee/tenure contracts effective at the conclusion of the 2018-2019 school year:
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Timothy Findley
Merrissa Malcolm
Jenna Stowe
Krisann Trontel

o L

Approved: Barnes, Henwood, Lapikas, Lenzi, Sternthal, and Thomas
Opposed: None

Abstained:  Grandy and Trontel

Motion Carried.

ELIMINATION OF ONE 5-HOUR INSTRUCTIONAL AIDE POSITION

There was a motion by Mr. Barnes, seconded by Mr. Lapikas, to eliminate one 5-hour
Instructional Aide position.

Approved:  Bamnes, Grandy, Lapikas, Sternthal, Thomas, and Trontel

Opposed: Henwood and Lenzi

Motion Carried.

ELIMINATION OF FOUR 7-HOUR INSTRUCTIONAL AIDE POSITIONS

There was a motion by Mr. Barnes, seconded by Dr. Thomas, to eliminate four 7-hour
Instructional Aide positions.

Approved:  Barnes and Grandy

Opposed: Henwood, Lapikas, Lenzi, Sternthal, Thomas, and Trontel

Motion Failed.

AIDE TRANSFER

There was a motion by Mr. Barnes, seconded by Mr. Lenzi, to transfer Rosanne Smithyman
from a 5-hour per day Instructional Aide position to a 7-hour per day Instructional Aide
position effective with the 2019-2020 school year.

Approved:  Barnes, Grandy, Henwood, Lapikas, Lenzi, Sternthal, Thomas, and Trontel

Opposed: None

Motion Carried.
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AIDE FURLOUGHS

There was a motion by Mr. Barnes, seconded by Dr. Thomas, to furlough the following
Instructional Aides effective July 1, 2019:

Alysia Bukovinsky
Paul Klenke
Amanda Auman
Jennifer Leary

= B DS

Approved:  Barnes

Opposed: Henwood, Grandy, Lapikas, Lenzi, Sternthal, Thomas, and Tronte!
Motion Failed.

EXTENDED SCHOOL YEAR INSTRUCTIONAL AIDES

There was a motion by Mr. Bames, seconded by Mr. Henwood, to hire the following
Extended School Year Instructional Aides at their current rate:

Kathy Falconi
Leann Bulick
Tracey Griffin
Amber Ealy

Paul Graban
Patricia Mendillo
Peggy Murphy
Tammy Durisko

i A ol ol

Approved: Barnes, Grandy, Henwood, Lapikas, Lenzi, Sternthal, Thomas, and Trontel
Opposed: None

Motion Carried.

EXTENDED SCHOOL YEAR TEACHER

There was a motion by Mr. Barnes, seconded by Mr. Lenzi, to hire Kailey DeNoi as an
Extended School Year Teacher at the current tutoring rate.

Approved:  Barnes, Grandy, Henwood, Lapikas, Lenzi, Sternthal, Thomas, and Trontel
Opposed: None

Motion Carried.
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RESIGNATION — DUNLAP

There was a motion by Mr. Barnes, seconded by Mr. Lapikas, to accept the retirement
resignation of Barbara Dunlap, Administrative Assistant to the Business Manager, effective
December 31, 2019, with regret.

Approved: Barnes, Grandy, Henwood, Lapikas, Lenzi, Sternthal, Thomas, and Trontel
Opposed: None

Motion Carried.

BUILDINGS AND GROUNDS REPORT

Chairperson Tom Lapikas recommended the following action:

JOHNSON CONTROLS MAINTENANCE AGREEMENT

There was a motion by Mr. Lapikas, seconded by Mr. Henwood, to approve a maintenance
agreement with Johnson Controls for the HVAC System in the amount of $8.862.00 for the
2019-2020 school year (6% Increase).

Approved: Barnes, Grandy, Henwood, Lapikas, Lenzi, Sternthal, Thomas, and Trontel
Opposed: None

Motion Carried.

SONITROL SECURITY SYSTEMS

There was a motion by Mr. Lapikas, seconded by Mrs. Sternthal, to approve the following
security systems from Sonitrol Security Systems:

1. Security monitoring services at the Elementary, Middle and High School
buildings for fiscal year 2019-2020 at the rate of $291.00 per month.
2. Fire monitoring at the Elementary building at $405.00 per year.
Approved:  Barnes, Grandy, Henwood, Lapikas, Lenzi, Sternthal, Thomas, and Trontel
Opposed: None

Motion Carried.
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USE OF FACILITIES

There was a motion by Mr. Lapikas, seconded by Mr. Lenzi, to approve the request of
Sharpsville Midget Football to conduct football practice at the McCullough Run Complex
(open field) beginning July 29, 2019 to November 1, 2019.

Approved: Barnes, Grandy, Henwood, Lapikas, Lenzi, Sternthal, Thomas, and Trontel
Opposed: None

Motion Carried.

PUBLIC RELATIONS COMMITTEE

Mrs. Grandy had no repott.

CAFETERIA REPORT

Chairperson Mary Sternthal recommended the following action:

FINANCE REPORT

There was a motion by Mrs. Sternthal, seconded by Mr. Barnes, to approve the activity of the
Cafeteria Fund for the month of May.

Approved:  Barnes, Grandy, Henwood, Lapikas, Lenzi, Sternthal, Thomas, and Trontel
Opposed: None

Motion Carried.

ATHLETIC REPORT

In the absence of Chairperson Janice Raykie, Mr. Lenzi recommended the following action:
2019-2020 ATHLETIC HANDBOOK

There was a motion by Mr, Lenzi, seconded by Mr. Trontel, to approve the 2019-2020
Athletic Handbook, the same being attached to and a part of these minutes.
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Approved:  Barnes, Grandy, Henwood, Lapikas, Lenzi, Sternthal, Thomas, and Trontel
Opposed: None
Motion Carried.

WILMINGTON AREA HOCKEY ASSOCIATION CO-OP

There was a motion by Mr. Lenzi, seconded by Mr, Trontel, to approve the Wilmington Area
Hockey Association Co-op for students in grades 6-12 with no cost to the School District.

Approved: Barnes, Grandy, Henwood, Lapikas, Lenzi, Sternthal, Thomas, and Trontel
Opposed: None

Motion Carried.

MS FOOTBALL COACH REVOKED

There was a motion by Mr. Lenzi, seconded by Mr. Trontel, to revoke the April 23, 2019
decision of the Board to continue the employment of Stephen Summers as a Middle School
Football Coach for the 2019-2020 school year due to budget constraints.

Approved:  None

Opposed: Barnes, Grandy, Henwood, Lapikas, Lenzi, Sternthal, Thomas, and Trontel

Motion Failed.

MS 7™/8™ GRADE COACH REVOKED

There was a motion by Mr. Lenzi, seconded by Mr. Trontel, to revoke the April 23, 2019
decision of the Board to continue the employment of Kim Ladjevich as a Middle School
7%/8" Grade Girls’ Basketball Coach for the 2019-2020 school year due to budget
constraints.

Approved:  None

Opposed: Barnes, Grandy, Henwood, Lapikas, Lenzi, Sternthal, Thomas, and Trontel

Motion Failed.
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MIDDLE SCHOOL COACHES

There was a motion by Mr. Trontel, seconded by Mr. Lenzi, to request that the Head Varsity
Football and Girls Basketball coaches recommend the one paid position for their Middle
School program for the 2019-2020 school year.

Approved: Barnes, Henwood, Lapikas, Lenzi, Sternthal, Thomas, and Trontel

Opposed: Grandy

Motion Carried.

MERCER COUNTY CAREER CENTER REPORT

Chairperson Deanna Thomas had no report.

SUPERINTENDENT’S REPORT

Superintendent John Vannoy recommended the following action:
FIELD TRIPS

There was a motion by Mrs. Sternthal, seconded by Mr. Trontel, to approve the following
field trip requests for which the District incurs fuel costs:

1. Approximately 25 Special Education Students to travel to Farrell High School on
May 8, 2019 for Special Games with transportation costs of $473.07
2. Approximately 25 Special Education Students to travel to Thornton Hall Bowling
Lanes on May 8, 2019 with transportation costs of $473.07
3. Approximately 25 Special Education Students to travel to Olympic Fun Center on
May 10, 2019 with transportation costs of $473.07
Approved: Barnes, Grandy, Henwood, Lapikas, Lenzi, Sternthal, Thomas, and Trontel
Opposed: None
Motion Carried.

NEW BUS DRIVER

There was a motion by Mr. Lenzi, seconded by Mr. Henwood, to add Morris John Landers as
an approved STA Bus Driver effective May 31, 2019.
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Approved: Barnes, Grandy, Henwood, Lapikas, Lenzi, Sternthal, Thomas, and Trontel
Opposed: None

Mot.ion' Carried.

MEADOWS PSYCHIATRIC CENTER LETTER OF AGREEMENT

There was a motion by Mr. Barnes, seconded by Dr. Thomas, to approve the Meadows
Psychiatric Center Letter of Agreement for the 2019-2020 and 2020-2021 school years, the
same being attached to and a part of these minutes.

Approved:  Barnes, Grandy, Henwood, Lapikas, Lenzi, Sternthal, Thomas, and Trontel
Opposed: None

Motion Carried.

PURCHASE OF SERVICE AGREEMENT WITH CROSSROADS FOR PRIVATE

ACADEMIC SCHOOL PROGRAM

There was a motion by Mr. Lenzi, seconded by Mr. Barnes, to approve the Purchase of
Service Agreement with Crossroads Group Homes and Services, Inc. for Private Academic
School programs, the same being attached to and a part of these minutes.

Approved:  Barnes, Grandy, Henwood, Lapikas, Lenzi, Sternthal, Thomas, and Trontel
Opposed: None

Motion Carried.

PURCHASE OF SERVICE AGREEMENT WITH CROSSROADS FOR
ALTERNATIVE EDUCATION PROGRAM

There was a motion by Mr, Lapikas, seconded by Mr. Trontel, to approve the Purchase of
Service Agreement with Crossroads Group Homes and Services, Inc. for Alternative
Education programs, the same being attached to and a part of these minutes.

Approved: Barnes, Grandy, Henwood, Lapikas, Lenzi, Sternthal, Thomas, and Trontel
Opposed: None

Motion Carried.
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MERCER COUNTY HEAD START TITLE I MEMORANDUM OF
UNDERSTANDING

There was a motion by Mr. Henwood, seconded by Mr. Lenzi, to approve the 2019-2020
Mercer County Head Start Memorandum of Understanding regarding Title I, the same being
attached to and a part of these minutes.

Approved: Barnes, Grandy, Henwood, Lapikas, Lenzi, Thomas, and Trontel

Opposed: None

Abstained:  Sternthal

Motion Carried.

RESOLUTION 2 OF 2019 - COMPLIANCE WITH FEDERAL LAW

There was a motion by Mr. Trontel, seconded by Mr. Lenzi, to approve Resolution 2 of 2019
Compliance with Federal Law for fiscal year 2019-2020, the same being attached to and a
part of these minutes.

Approved:  Barnes, Grandy, Henwood, Lapikas, Lenzi, Sternthal, Thomas, and Trontel
Opposed: None

Motion Carried.

SETTLEMENT

There was a motion by Mr. Lenzi, seconded by Mr. Barnes, to authorize the settlement of the
Student #2310068 case.

Approved:  Barnes, Lapikas, Sternthal, Thomas, and Trontel
Opposed: Grandy, Henwood, and Lenzi
Motion Carried.

EXECUTIVE SESSION

Dr. Thomas announced that the Board will meet in Executive Session for personnel reasons
immediately following the current meeting.

6856



Regular Board Meeting
June 19, 2019

RECESS

There was a motion by Mr. Trontel, seconded by Mr. Lenzi, to recess the meeting until
Monday, June 24, 2019, at 6:00 p-m.

Motion Carried.

The meeting recessed at 9:15 p.m.

Opne L b tr

Jai@é L. Roberts, Board Secretary
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SHARPSVILLE AREA SCHOOL DISTRICT

WELCOME VISITORS

Welcome to our Board Meeting. The Board of School Directors is a nine person governing
Board whose cxistence is structured and provided for by the State Legislature to provide an
educational program for the Sharpsville Area School District. In the conduct of its meetings,
the Board follows the mandates of the laws of the Commonwealth, established policy, and
parliamentary procedure. The Board Meeting follows an Agenda that is distributed to Board
Members in advance of the meeting so they can research items on which they will be asked to
vote. All items to be included on the Board Agenda must be submitted to the Superintendent of
School at least one week prior to the meeting,

There is always a place on the Agenda for citizen presentation to the Board. Presenters are
limited to one issuc. Presentations that involve complaints about individuals will not be aired
in public meetings, but the Board is authorized to and will schedule executive sessions for such
purpose. If you wish to make a presentation to the Board, please complete the bottom of the
form and deliver it to the Board President or Superintendent prior to the call to order. Once the
citizen presentation item on the Agenda is past, the audience is invited to stay for the remainder
of the meeting with the understanding that they are not permitted to enter into discussion with
Board Members on other Agenda items.

We hope that you find our meeting informative. If you have any questions or need help during
the meeting, members of the Administrative Staff are in the audience and will assist you.
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SHARPSVILLE AREA SCHOOL DISTRICT

WELCOME VISITORS

Welcome to our Board Meeting. The Board of School Directors is a nine person governing
Board whose existence is structured and provided for by the State Legislature to provide an
educational program for the Sharpsville Area School District. In the conduct of its meetings,
the Board follows the mandates of the laws of the Commonwealth, established policy, and
parliamentary procedure. The Board Meeting follows an Agenda that is distributed to Board
Members in advance of the meeting so they can research items on which they will be asked to
vote. All items to be included on the Board Agenda must be submitted to the Superintendent of
School at least one week prior to the meeting.

There is always a place on the Agenda for citizen presentation to the Board. Presenters are
limited to one issue. Presentations that involve complaints about individuals will not be aired
in public meetings, but the Board is authorized to and will schedule executive sessions for such
purpose. If you wish to make a presentation to the Board, please complete the bottom of the
form and deliver it to the Board President or Superintendent prior to the call to order. Once the
citizen presentation item on the Agenda is past, the audience is invited to stay for the remainder
of the meeting with the understanding that they are not permitted to enter into discussion with
Board Members on other Agenda items.

We hope that you find our meeting informative. If you have any questions or need help during
the mecting, members of the Administrative Staff are in the audience and will assist you.
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SHARPSVILLE AREA SCHOOL DISTRICT

WELCOME VISITORS

Welcome to our Board Meeting. The Board of School Directors is a nine person governing
Board whose existence is structured and provided for by the State Legislature to provide an
educational program for the Sharpsville Area School District. In the conduct of its meetings,
the Board follows the mandates of the laws of the Commonwealth, established policy, and
parliamentary procedure. The Board Meeting follows an Agenda that is distributed to Board
Members in advance of the meeting so they can research items on which they will be asked to
vote. All items to be included on the Board Agenda must be submitted to the Superintendent of
School at least one week prior to the meeting,

There is always a place on the Agenda for citizen presentation to the Board. Presenters are
limited to one issue. Presentations that involve complaints about individuals will not be aired
in public meetings, but the Board is authorized to and will schedule executive sessions for such
purpose. If you wish to make a presentation to the Board, please complete the bottom of the
form and deliver it to the Board President or Superintendent prior to the call to order. Once the
citizen presentation item on the Agenda is past, the audience is invited to stay for the remainder
of the meeting with the understanding that they are not permitted to enter into discussion with
Board Members on other Agenda items.

We hope that you find our meeting informative. If you have any questions or need help during
the meeting, members of the Administrative Staff are in the audience and will assist you,
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SHARPSVILLE AREA SCHOOL DISTRICT

WELCOME VISITORS

Welcome to our Board Meeting. The Board of School Directors is a nine person governing
Board whose existence is structured and provided for by the State Legislature to provide an
educational program for the Sharpsville Area School District. In the conduct of its meetings,
the Board follows the mandates of the laws of the Commonwealth, established policy, and
parliamentary procedure. The Board Meeting follows an Agenda that is distributed to Board
Members in advance of the meeting so they can research items on which they will be asked to
vote. All items to be included on the Board Agenda must be submitted to the Superintendent of
School at least one week prior to the meeting,

There is always a place on the Agenda for citizen presentation to the Board. Presenters are
limited to one issue. Presentations that involve complaints about individuals will not be aired
in public meetings, but the Board is authorized to and will schedule executive sessions for such
purpose. If you wish to make a presentation to the Board, please complete the bottom of the
form and deliver it to the Board President or Superintendent prior to the call to order. Once the
citizen presentation item on the Agenda is past, the audience is invited to stay for the remainder
of the meeting with the understanding that they are not permitted to enter into discussion with
Board Members on other Agenda items.

We hope that you find our meeting informative. If you have any questions or need help during
the meeting, members of the Administrative Staff are in the audience and will assist you.
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SHARPSVILLE AREA SCHOOL DISTRICT

WELCOME VISITORS

Welcome to our Board Mecting. The Board of School Directors is a nine person governing
Board whose existence is structured and provided for by the State Legislature to provide an
educational program for the Sharpsville Area School District. In the conduct of its meetings,
the Board follows the mandates of the laws of the Commonwealth, established policy, and
parliamentary procedure. The Board Meeting follows an Agenda that is distributed to Board
Members in advance of the meeting so they can research items on which they will be asked to
vote. All items to be included on the Board Agenda must be submitted to the Superintendent of
School at least one week prior to the meeting.

There is always a place on the Agenda for citizen presentation to the Board. Presenters are
limited to one issue. Presentations that involve complaints about individuals will not be aired
in public meetings, but the Board is authorized to and will schedule executive sessions for such
purpose. If you wish to make a presentation to the Board, please complete the bottom of the
form and deliver it to the Board President or Superintendent prior to the call to order. Once the
citizen presentation item on the Agenda is past, the audience is invited to stay for the remainder
of the meeting with the understanding that they are not permitted to enter into discussion with
Board Members on other Agenda items.

We hope that you find our mecting informative. If you have any questions or need help during
the meeting, members of the Administrative Staff are in the audience and will assist you.
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SHARPSVILLE AREA SCHOOL DISTRICT

WELCOME VISITORS

Welcome to our Board Meeting. The Board of School Directors is a nine person governing
Board whose existence is structured and provided for by the State Legislature to provide an
educational program for the Sharpsville Area School District. In the conduct of its meetings,
the Board follows the mandates of the laws of the Commonwealth, established policy, and
parliamentary procedure. The Board Meeting follows an Agenda that is distributed to Board
Members in advance of the meeting so they can research items on which they will be asked to
vote. All items to be included on the Board Agenda must be submitted to the Superintendent of
School at least one week prior to the meeting.

There is always a place on the Agenda for citizen presentation to the Board. Presenters arc
limited to one issue. Presentations that involve complaints about individuals will not be aired
in public meetings, but the Board is authorized to and will schedule executive sessions for such
purpose. If you wish to make a presentation to the Board, please complete the bottom of the
form and deliver it to the Board President or Superintendent prior to the call to order. Once the
citizen presentation item on the Agenda is past, the audience is invited to stay for the remainder
of the meeting with the understanding that they are not permitted to enter into discussion with
Board Members on other Agenda items.

We hope that you find our meeting informative. If you have any questions or need help during
the meeting, members of the Administrative Staff are in the audience and will assist you.
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SHARPSVILLE AREA SCHOOL DISTRICT

WELCOME VISITORS

Welcome to our Board Meeting. The Board of School Directors is a nine person governing
Board whose existence is structured and provided for by the State Legislature to provide an
educational program for the Sharpsville Area School District. In the conduct of its meetings,
the Board follows the mandates of the laws of the Commonwealth, established policy, and
parliamentary procedure. The Board Meeting follows an Agenda that is distributed to Board
Members in advance of the meeting so they can research items on which they will be asked to
vote. All items to be included on the Board Agenda must be submitted to the Superintendent of
School at least one week prior to the meeting.

There is always a place on the Agenda for citizen presentation to the Board. Presenters are
limited to one issue. Presentations that involve complaints about individuals will not be aired
in public meetings, but the Board is authorized to and will schedule executive sessions for such
purpose. If you wish to make a presentation to the Board, please complete the bottom of the
form and deliver it to the Board President or Superintendent prior to the call to order. Once the
citizen presentation item on the Agenda is past, the audience is invited to stay for the remainder
of the meeting with the understanding that they are not permitted to enter into discussion with
Board Members on other Agenda items.

We hope that you find our meeting informative. If you have any questions or need help during
the meeting, members of the Administrative Staff are in the audience and will assist you.
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TO:

FROM:

DATE:

NOTE:

SHARPSVILLE AREA SCHOOL DISTRICT

Conflict of Interest
Abstention Memorandum

Board Secretary, Sharpsville Area School District

f‘. l‘
;»\Jh . o e oy , Board Member
o /';;
£

£
%
T

Pursuant to Pennsylvania’s “Public Official and Employee Ethics Law” I hereby
declare that I am required to abstain regarding the following issue/motion:

My conflict/reason for abstaining is as follows:

i

i k{' L

f ,[ ¥

. i J Lo
PN, i .

Signature of Boé}d Member

Section 3 (J) requires the following procedure:

“Any public official or public employee, who in the discharge of his official duties,
would be required to vote on a matter that would result in a conflict of interest shall
abstain from voting and, prior to the vote being taken, publicly announce and
disclose the nature of his interest as a public record in a written memorandum filed
with the person responsible for recording the minutes for the meeting at which the
vote is taken...” (emphasis added)

This memorandum does not have to be utilized when a conflict is defined “by any
law, rule, regulations, order or ordinance,” for example the School Code (Section
1111) prohibits voting to hire certain relatives.






SHARPSVILLE AREA SCHOOL DISTRICT

* Conflict of Interest
Abstention Memorandum

TO: Board Secretary, Sharpsville Area School District
FROM: ..,X ENRR lf/ /r;Q/C) ) 'J? L , Board Member
DATE: junﬂ- 19, 2019

Pursuant to Pennsylvania’s “Public Official and Employee Ethics Law™ I hereby

declargthat I am required to abstain regarding the following issue/motion:
é%ﬂig FESS oA ﬁgg;ﬁg }leg TEMAE

My conflict/reason for abstaining is as follows:

| QELA‘?TV«:’."

Sign of Board Member

NOTE: Section 3 (J) requires the following procedure;

“Any public official or public employee, who in the discharge of his official duties,
would be required to vote on a matter that would result in a conflict of interest shall
abstain from voting and, prior to the vote being taken, publicly announce and
disclose the nature of his interest as a public record in a written memorandum filed
with the person responsible for recording the minutes for the meeting at which the
vote is taken...” (emphasis added)

This memorandum does not have to be utilized when a conflict is defined “by any
law, rule, regulations, order or ordinance,” for example the School Code (Section
1111) prohibits voting to hire certain relatives.






TO:

FROM:

DATE:

NOTE:

SHARPSVILLE AREA SCHOOL DISTRICT

Conflict of Interest
Abstention Memorandum

Board Secretary, Sharpsville Area School District

M a V\'! Sf@l/ ﬂ#ﬂ/ , Board Member
-19-19

Pursuant to Pennsylvania’s “Public Official and Employee Ethics Law™ I hereby
declare that I am required to abstain regarding the following issue/motion:

Mevcexr Gurty Head Stact Mecrvranduen
el Ur\de\fs’mmlir\%-— Tite T

My conflict/reason for abstaining is as follows:

ernplavex™

Signature of B(ga:\)d Member

Section 3 (J) requires the following procedure:

“Any public official or public employee, who in the discharge of his official duties,
would be required to vote on a matter that would result in a conflict of interest shall
abstain from voting and, prior to the vote being taken, publicly announce and
disclose the nature of his interest as a public record in a written memorandum filed
with the person responsible for recording the minutes for the meeting at which the
vote is taken...” (emphasis added)

This memorandum does not have to be utilized when a conflict is defined “by any
law, rule, regulations, order or ordinance,” for example the School Code (Section
1111) prohibits voting to hire certain relatives.






PAYROLL ACCOUNT

BANK RECONCILLATION
SHARPSVILLE AREA SCHOOL DISTRICT RECONCILLATION DATE: 14-Jun-19
FIRST NATIONAL BANK PREPARED BY: Jalme Roberts
[[BALANCE PER BANK STATEMENT OUTSTANDING CHECKS
AS OF: 31-May-19 $75,932.56 CHECK # DESCRIPTION
Wire  PSERS 51,668.64
JADD DEPOSITS IN TRANSIT 7226  Jenkins 28.07
10043 DelMonaco, K 59.59
Correction 10945  Kistler, J. 48.43
Correct Check 14195 11366  Strain, J. 50.53
12007  Aicher, S 10.17
12512 Joseph, M 403.84
0.00 14150  Frazer, M 401.92
14202  AFSCME 1,975.02
SUBTOTAL .. eet e ie i eeeeereeneeennns ooof 14203 AFSCME 23.00
14206 Boyd,) 773.72
IILEss CHECKS OUTSTANDING: 14214  Hawthorne, C 537.94
Interest Tranfer to Gen Func 109.14 14225  Frazer, M 411.92
14238  AFSCME 2,049.00
(SEE LIST) 58,441.79
TOTAL: 58,550.93
58,550,93
BANK BALANCE PER
STATEMENT RECONCILIATION $17.381.63|
GENERAL LEDGER ACCOUNT
BALANCE 8,667.85
ADD DEBITS:
DISTRICT 728,903.71
TOTAL DEBITS 728,903.71
SUBTOTAL . vt veeevii s cveeeeiaennns 737,571.56]
LESS CREDITS:
INET DEDUCTIONS 262,858.21
NET PAYROLL 457,331.72
TOTAL CREDITS 720,189.93}
[BANK BALANCE PER GENERAL LEDGER S17,3B163ITOTAL .. ..o $58,441.79




BALANCE FORWARD APRIL 30, 2019
CHECKING - GENERAL

INDEXED MONEY MARKET

PA GOV TRUST

PA GOV TRUST-I SHARES

INDEXED MONEY MARKET-Restricted

FUNDS AVAILABLE APRIL 30, 2019
RECEIPTS - MAY

GENERAL REVENUE

ACCOUNT'S RECEIVEABLE

TOTAL RECEIPTS - MAY
DISBURSEMENTS - MAY

GENERAL EXPENSES

ACCT'S PAYABLE

TOTAL DISBURSEMENTS MAY

FUNDS AVAILABLE MAY 31, 2019

DISTRIBUTION OF FUNDS:

CHECKING - GENERAL
INDEXED MONEY MARKET
PA GOV TRUST

PA GOV TRUST-I SHARES

INDEXED MONEY MARKET-RESTRICED

FUNDS AVAILABLE MAY 31, 2019

SHARPSVILLE AREA SCHOOL DISTRICT

TREASURER'S REPORT
GENERAL FUND ACCOUNT
MAY 31, 2019
CURRENT MONTH YEAR-TO-DATE
188,069.67 $ 233,762.86
292,110.87 107,622.81
885,382.24 948,038.05
555,725.42 106,910.33
101,627.31 100,000.00
5 2,022,915.51 5 1,496,334.05
2,063,218.97 15,632,699.71
38,329.64 1,872,191.23
2,101,548.61 17,504,890.94
1,321,453.81 14,679,101.48
{197,210.64) 1,321,902.56
{1,124,243.17) {16,001,004.04)
$ 3,000,220.95 $ 3,000,220.95
130,855.02
292,669.08
1,919,149.91
555,725.42
101,821.52
S 3,000,220.95



SHARPSVILLE AREA SCHOOL DISTRICT

TREASURER'S REPORT
GENERAL FUND ACCOUNT

MAY 31, 2019

IEDEXED MONEY MARKET ACCOUNT CURRENT INTEREST RATE: 2.25% I
FUNDS AVAILABLE APRIL 30, 2019 292,110.87
5/31/2019  INVESTMENT #13 558.21
FUNDS AVAILABLE MAY 31, 2019 292,669.08
{PA GOVERNMENT TRUST INVESTMENTS CURRENT INTEREST RATE: 2.22% |
FUNDS AVAILABLE APRIL 30, 2019 885,382.24

5/5/2019
5/15/2019
5/21/2019
5/30/2019
5/31/2019
5/31/2019

TO CHECKING
TO CHECKING
INVESTMENT #41
INVESTMENT #42
INVESTMENT #43
INVESTMENT #44

FUNDS AVAILABLE MAY 31, 2019

{4,664.76)

(850,000.00)
24,170.50
79,743.28

1,783,595.70
922.95

1,919,149.91

IPA GOVERNMENT TRUST | SHARES INVESTMENTS

CURRENT INTEREST RATE:

2.34% |

FUNDS AVAILABLE APRIL 30, 2019

NO ACTIVITY IN MAY

FUNDS AVAILABLE MAY 31, 2019

o
[
[=]

l.

555,725.42

555,725.42

MDEXED MONEY MARKET ACCOUNT-RESTRICTED

CURRENT INTEREST RATE:

225% |

FUNDS AVAILABLE AFPRIL 30, 2019

5/31/2019

INVESTMENT #12

FUNDS AVAILABLE MAY 31, 2019

194.21

101,627.31

101,821.52



BANK STATEMENT BALANCE
PLUS DEPOSIT(S) IN TRANSIT
LESS OUTSTANDING CHECKS:

17621
17699
17756
17861
15037
19497
18540
19646
19710
19724
19768
20041
20057
20083
20052
20096
20114

BANK BALANCE

BEGINNING BALANCE

RECEIPTS

INVESTMENTS REDEEMED
SUB-TOTAL

DISBURSEMENTS
INVESTMENTS PURCHASED

BANK BALANCE

SHARPSVILLE AREA SCHOOL DISTRICT

BANK RECONCILIATION
GENERAL FUND ACCOUNT
MAY 31, 2019
20.00 20115
39.75 20118
100.00 20119
50.36 20121
6.35 20141
17.00 20147
300.00 20154
53.00 20160
250.00 20163
48.00 20165
72.00 20166
115.00 20172
173.00 20173
242.60 20174
200.00 20175
487.45 20176
80.42
FOR THE MONTH
MAY
$188,069.67
2,101,548.61
854,664.76
3,144,283.04

(1,124,243.17)
{1,889,184.85}

$130,855.02

$311,089.36
606.39

50.00
947.00
80.75
340.00
6,934.12
5,437.50
583.33
80.00
216.00
650.00
72.00
518.00
163.77
161,483.32
130.01
900.00

{180,840.73)
$130,855.02

YEAR-
TO-DATE
$233,762.86
17,504,890.94
11,079,497.71
28,818,151.51

{16,001,004.04}
{12,686,292.45)

$130,855.02
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SHARPSVILLE AREA SCHOOL DISTRICT

TREASURER'S REPORT
CAPITAL PROJECT FUND
MAY 31, 2019
MONTH OF
FEBRUARY YEAR-TO-DATE
BALANCE FORWARD APRIL 30, 2019 $7,238,596.05 $7,700,623.85
RECEIPTS - MAY
5/13/2019 CD INTEREST 8,054.75
5/31/2019 MAY INTEREST 6,471.71
TOTAL RECEIPTS - MAY 14,526.46 137,504.77
DISBURSEMENTS - MAY
5/20/2019 CK#176 ECKLES ARCHITECTURE 8,911.49
TOTAL DISBURSEMENTS MAY 8,911.49 593,917.60
FUNDS AVAILABLE MAY 31, 2019 $7,244,211.02 $7,244,211.02

SUMMARY OF CAPITAL PROJECT FUNDS

PLGIT ARM ACCOUNT (CURRENT RATE: 2.32%) 3,558,211.02
PLGIT CERTIFICATES OF DEPOSIT - SEE ATTACHMENT 3,686,000.00

FUNDS AVAILABLE MAY 31, 2019 $7,244,211.02



SHARPSVILLE AREA SCHOOL DISTRICT

TREASURER'S REPORT
CAPITAL PROJECT FUND
MAY 31, 2019
CERTIFICATES OF DEPQSIT:
DATE BANK MATURITY
Land C ity Bank, Collierville, T
9/14/2018 : ::9 :;?rk ommunity Ban ierville, TN 6/11/2019
Prudential Savings Bank, Philadelghi ,PA-
9/14/2018 {;00:5 avings Ba acelphia 6/11/2019
First Internet Bank Of Indiana,
5/14/2018 Indianapolis,IN-{34607) 6/11/2019
9/14/2018 First Western FSB, Rapid City, SD (31972) 6/11/2019
12/14/2018 Modern Bank, New York, NY (22398) 6/12/2019
Unity National Bank of Houston, Houston,
12/14/2018 TX (26351) o r 6/12/2019
Northeast Community Bank, White p ains,
12/14/2018 NY (f29 147) " ) 6/12/2019
Pacific Western Bank (Acquire Security
2/6/2019 Pacific Bank, Los Angeles, Ca), Los 8/5/2019
2/6/2019 Flagler Bank, North Palm Beach,FL-(35218) 8/5/2019
2/6/2019 First National Bank of McGregor TX 8/5/2019
2/6/2019 Cibc {Acquired Privatebank & Trust Co.) 8/5/2019
First National Bank and Trust Weatherford,
2/6/2019 OK (19263) 8/5/2019
2/6/2019 State Bank of New Richland 8/5/201%
2/6/2019 Southern Sttes Bank, Anniston, AL 8/5/2019
2/6/2019 First National Bank (Fka Fnb Damariscotta) 8/5/2019
TOTAL

INTERST RATE

2.35%
2.35%
2.33%
2.30%
2.70%
2.65%
2.60%
2.80%
2.80%
2.65%
2.65%
2.65%
2.60%
2.60%

2.55%

AMOUNT
245,000.00

245,000.00
245,000.00
245,000.00
246,000.00
246,000.00
246,000.00
246,000.00
246,000.00
246,000.00
246,000.00
246,000.00
246,000.00
246,000.00

246,000.00

$

3,686,000.00



SHARPSVILLE AREA SCHOOL DISTRICT

TREASURER'S REPORT
CAPITAL RESERVE ACCOUNT
MAY 31, 2019

MONTH OF MAY YEAR-TO-DATE
BALANCE FORWARD APRIL 20, 2019 $22,112.35 $25,567.00
RECEIPTS - MAY

5/31/2019 MAY INTEREST 42.21
TOTAL RECEIPTS - MAY 42.21 30,576.56
DISBURSEMENTS - MAY
NO DISBURSEMENTS

TOTAL DISBURSEMENTS MAY 0.00 33,989.00
FUNDS AVAILABLE MAY 31, 2019 §22,154.56 $22,154.56

SUMMARY OF CAPITAL RESERVE FUNDS

CHECKING 35.81
MONEY MARKET ACCOUNT [CURRENT INTEREST RATE: 2.25%) 22,118.75

FUNDS AVAILABLE MAY 31, 2019 s 22,154.56



68'¥95'SST aunr Jo} panoiddy aq 03 s|ig |elol

«dNNd L23royd 1v.LidvDd

L0'LT9'66 2un[ Joj pancaddy aq o1 s|ig |e10f
0E'0ST'Z€6 Ae 104 pawiilyyy 3q 03 s|ig (B30
‘aNNd TYYINID

6T0Z ‘61 aunr

J¥O0d3y qyvos
LIIYLSIA TO0HDS VIV ITUASIYVHS



W4 BI:BT:PO 6TO0Z/LI/90
uoTioesSURL] oTqeiAed - #

1 ebeg 3IDTIISTQ TOOUSS ®aIY STTTasdreys

juswieg pxe) ITPSID - o 3tsodeg 3092TQ - p ejousad - g

uoTloRSURL] STqeTIobaN-ucN s93jcusd i

0o EcL 0000005T290€52T 0000-000-000-005-00-000-1T29-0292-0T T6TZP59 Z8LTE00D OTO009GOTET6TOE/PT/G0 9800Z000
BE€°TES 000000CTZ5029¢2T 0000-000-000~002-00-000-T29-0292-01 TSTZPSY ZBLTEQ00 600009%9TETIHTOC/FPL/Q0 98002000
£8°22E'1 Ijunoury Mosy 6TOZ/LT/S0 :93%Q ¥O°UD T §# ITwey TANS TYNOIIYN - AJYNOIIVYN :Iopuap

T8¢t 0000086129029ZT 0000-000-000-086-00-000-T29-0292-0T OTLSTESLE 09LTE000 BOO0OO9GOTET6TOZ/LT/S0 S8BOOZOOO
SLTLTS 000000812902%¢T 0000-000-000-008-00-000-T¢9-0292-0T OTLBTEYLE 09LTE000 LOO009G9TETHTOZ/LT/S0 S8BOOZOOO
00 eeh 0000005T29022¢T 0000-000-000-00G-00-000-129-025Z-01 DTLBTE9LE 09LTEQ00 S0000969TETBTOC/LT/S0 SB0O0Z00D
9% '69¢ 0000002125029ZT 0000-000-000-002-00-000-129-0292-01 OTLBTESLE 09LTE000 SO0009S9TETHTOE/LT/S0 SBOOZOOO
GE"LY99'E sjunoury YoSUD 6T0Z2/LT/S0 :®3eqd }°0UYDd T § 3TURYy 5YD TIZWYHEI - VOTEYYId IOPUSA

GE"L99'E GE00000ETS0ZLEZT 00S€-000-000-000-00-000-€TS-02LZ-0T PSPLESFOT 6GLTEQQD POQOC09SSTET6TOZ/LT/G0 PBOOZO0O
09°egve Ijunomy o89YD 6T0Z/LT/G0 :93eg ¥oaud T # 3ITWSY NOILVMOJAHOD ¥¥Y¥d 'THNE - DOVATHNE :IOpUsSA

09°2ve 000000SOTBOTZET 0000-LZT-000-005-02-000-¥68-0T2€-0T1 61£092-drds PZLTE000 €0000959TETHTOZ/LT/G0 £8002000
00° €S J3unowy Ho9yp 6T0Z/0T/S0 :9@3eQ ¥°9UYD T §# 3ITWSY NWISOL NHOLC — OCNVMSAL :IOPUSA

00° €6 LEsQee 0L€8S-000-000-000-00-000-0€€-062€-0T ueysng 6TLTE000 FOO00909TETHTOZ/0T/S0 ZBOOZOOO
00°80T Ijunowry  YD9Yd 6102/0T/50 :93eQ Yoayd T # ITUEN WITIHOSVY JOL — OLTHOSVH  Z0puU@A

00" %G A"S0EE 0AdS-000-000-000-00-000-0€E-0GCE-OT BITTUSS®Y LTLTEQ00 €0000909TETHTOZ/0T/S0 TBOOZO0D
00 Fe LESOEE 00dS-006-000-000-00-000-0££-052£-0T1 eTTTYOSeY LTLTEQDO Z0000909TET6TOZ/0T/S0 TBOOZOOD
00° 2L ;junowy JYoeyd 6T0Z/0T/S0 :®3eqQ }°0UdD 1 §# 3ITWSY OMSIVYN SITIVHD - HOOMSIVW :IOpusA

00°ZL AHSOEE 0AHS-000-000-000-00-000-0£€-082E-01 Yos31en 9TLTEQ00 TO000909TETHTOC/0T/S0 0800Z000
PL'6T Ijunowy Yoeyd 6TOZ/ED/S0 :®3eg O°YD T # ITWSY "ONI ‘$37d4¥1S - TIAVIS IOPUSA

FL° 6T 00000000T90TEZT 0000-000-000-000-00-000-0T13-0TEZ-0T vLZ8 669TE0D0 TIDOOGLSTET6TOZ/E0/50 6L002000
16 " PET’'6 ‘junoury yoeyD 6T0Z/E0/S0 :93eQ YOSUD T # ITWSY ¥IAMOd NNId - OJNNHEd :IOpUsA

#6168 0000008229022ZT 0000-000-000-008-00-000-229~-0292-0T £0ZEDSSO00TT L69TEO00 OTO006LSTIET 6TO0Z/E0/50 8L00Z000
00°6CL 0000005229029CT 0000-000-000-005-00-000-2C9-0292-01 £0ZE05SS000TT L69TEQ00 600006LSTETHRTOZ/E0/50 8LOOZOOO
¥s" 02 00000B6ZZ90Z92T 0000-D00-000-086-00-000-229-0292-0T 9668055000TT L69TEQDQ BOOOOGLSTETGTOE/E0/G0 BLOOZQOO
BT 9¢Z 0000086222025¢2T 0000-000-000-086-00-000-225-0292-01 56805500011 L69TEDQD LOOQO6LGTETGTIOZ/E0/S0 BLODZOOO
80 EEF 00000862¢2029¢T 0000-000-000-086-00~000-229-0292-0T G06B0SS000TT L69TED00 9D0006LGTET6TOC/E0/50 8LOOZOOO
96°1T 00000862€5029ZT 0000-000-000-086-00-000-229-02%2-0T £988055000TT L69TEQOD S00006LSTETGTOEZ/EQ0/S0 8LO0OZOOO
12°220°L 0000002229029ZT 0000-000-000-00Z-00-000-¢22-0292-0T OFLEOSSO00TT L6BTECDD PO0006LSTETGTOZ/E0/90 8L0O0ZOOO
z0°692°'2 fjunoury yoeyd 6T02/€0/50 :=3eQ ¥29Yyd I # ITWeY ITITASIYVYHS 40 HONOWOd - HSONOH0d :IOPUSA

86 6oL 000000BFPCF0EZ9ZT 0000-000-000-008-00-000-%2¥-0292-01 00095L0L 969TEQ000 €00006LSTETRTOZ/E0/G0 LL0OZ0O0
¢L"9Z9 000000S¥ZP0T2ZT 0000-000-000-00G6-00-000-727-0292-01 00095L0L 969T£000 Z00006LSTETETO0Z/E0/S0 £LLOOZOOO
ZE'9L8 000000Z2¥CF0C92T 0000~-000-000-002-00-000-FC¥~0292-01 000TS90L 969TEQ00 TODOD6LSTET6T0Z/€0/50 LLO0ZOOO
juy pepuadxz ‘N°S°¥ SPO) JUNOODY # ®dToauj] ‘ON 0d # wexy o3eqg uRIL § YOOUD

obayory 6T0Z/TIE/S0 oL 6T0Z/T0/90 WoXg - ONOI TYHHNID

x93sTbay 3o9yYD DBuTjunoooy pung



¢ sbeg
juswieg pre) jrpexn - 5

IDTIISTQ ToOYds eary eTTTAsdIRys

3tsodeq joeaTqg - P

Hd 6T:8T:P0 6T0Z/LT/90

sjouslg - g uoTidoesuerl aTqeieg - ¥

RoTIoRSUERI], STqETIobeN-uoN Sejousg .

88°6FZ 0000008TES0ZRZT 0000-000-000-008-00-000-TES-0Z9Z-0T 0GEZTTL E6LTEQDD CTO00069TET6TOZ/EC/SO LIT0Z000
LT 96T 000000STESOZ9ZT 0000-000-000-005-00-000-TES-0292-0T 0SEZTTL E6LTEOOQ TTO00069TETI6TE0Z/E2/S0 L9TOZ000
9812 0000002TES0Z9ZT 0000-000-000-00Z-00-000-TES~0292-01 0SEZITL E6LTE000 OTODOO69TET 610Z/EZ/G0 L9TOZOOD
00" 2L ‘junowy yooyn 6T0Z/EC/S0 :®3BQ YoOUD T # JTumy N¥OHIL MOVP - ¥WONYOHL :[Iopusa
00" 2L AVHOEE 0AVH-000-000-000~00-000-0£€-0SZE-0T uIoyy 96LTE000 60000069TET6T0Z/€E/50 99T0Z000
00° 049 Jjunoury ydeyn 6T0Z/€Z/S0 :93eqQ }ooyd [ # 3Twey ONfIOS XETTIVA NIQANS - SYANIAAQS :Iopusp
00059 000000BOER0ZIZT 0000~000-000-008-00-000-0EF-0292-0T SAS 908T£000 B0000069TET6TOZ/EZ/S0 9102000
00°00¢ I3unowry yoeyd 6T0Z/€Z/50 :93eqg oayd T # 3Twey SYILSO0H SJOTLOHOY NOYVHS - SOUNOMYHS :Jopuea
00 00g 000000Z¥68TFZTT 0000-T0Z-000-002-0T-000-¥68~TFZT-0T 204 SOBTE000 LOO000G9TET 6TO0Z/EZ/S0 HYTOZO0O
00°912 jjunomy yoa) 6T0Z/€EZ/50 :93BQ YOOUD T 4 FITWeY VINOEM QIAYQ - ZYAQYINOEW :JOPUDA
00'%S AES0EE 0AES-000-000-000-00-000-0€€-0SZE-0T eTubay 00BTEQOO 90000069TET6T0Z/EZ/S0 EYIDZOOO
00° %S AFS0EE 0AHS-000-000-000-00-000-0££-0G6ZE-0T eTnbay D0BTEQQ00 SO000069TETI6TOZ/EC/S0 £9102000
00" % Lg50€e 0rgS-000-000-000~00-000-0EE€-0SZE-0T eTnbay 008TECOD PO000069TETGTOZ/EEZ/SD €9T0Z00D
00" %5 LESQEE Q0LES-000-000-000-00~000~0EE-082E-0T eTnbay O0BTEO00 €0000069TET6T0Z/EC/S0 £9TOZOO0
00°BOT jjunoury }oayn 6TO0Z/EZ/S0 :@3eQ Yooyd T §# 3Twey UVHIOW 0L - OLMWHEOW :JIOPUSA
00" %% AHS0EE 0AES-000-000-000-00-000-0€€-0SZE~0T TRION B6LTEDG0 C0000069TET6T0Z/EZ/50 Z9T0Z000
00" FS [dS0€E 0rds-000-000-000-00-000-0E€-0SZE-0T TeION 86LTE000 TOO00069TETHTOZ/EZ/SO Z9T0Z0OO
00°80T1 -junowry joeyd 6T0Z/€2/S0 :®3%Q YooYD T 4§ FITWeY ONVIMED 2049 - OgNVNED :@JOpuap
00" FS AHS0EE 0AES-000-000-000-00-000-0EE~06ZE-0T ourRWISY 66LTE000 Z0000689TET6T0Z/EZ/S0 19102000
00" %S LESO0EE 00dS-000-000-000-00-000-0EE-0SZE-0T OUBWISY 66LTEO00 TOOOOGBOTETETOZ/EZ/G0 T9T0Z000
00°08 Ijunowy yooyn 6T0Z/€2/50 :23EQ ¥oBYD T § FTuey NOILVMOdY0oD M¥Yd THAH - DV4THOE :Iopuep
00° 0% 000000Z06EQTZET 0000-LTI-000-00Z-00-000~06E-0TZE~0T Z-qTedTUng 899TE000 FO00Q0689TETETOZ/EE/S0 09102000
00° 0% 000000Z06€0TZET 0000-LTT-000-002-00-000-06E-0TZE-0T T-ATedTyng T99TE000 £0000689TET6T0C/EC/S0 09T0ZG0D
00°G0% Ijunowy YI9YD 6102/22/50 :®3®Q Y°°uD T # ITWOM NOIIVANAOL ALISHIAINO DUNASNIIATHS - ANNAIIHS :IOpUBA
00°50F davo8s 00av¥-000-000-000-00-000-085~0G52E-0T dns €O0BTEQO0 TOD0O00BITETIGIONZ/ZZ/S0 65102000
oo ory junowy Yosyp 6T0Z/LT/S0 :93eq ooyl T § 3Twey LSYZHIMON-ITEYD YENYYM @AWIL - ODUMIWIL :Iopusp
DO 0FF 00000008£502ZZT 0000-Z0%-000-000-00-000-BE£S-0Z22Z-0T 6T90SOTOEIP6LEE €9LTEO000 FPTO009G9TETHRTOZ/FT/50 88002000
£6°5S ‘junouwry yoeyD 6T0Z/LT/S0 :°3eq ¥ooud T § 3TWey ¥AMOd NNEd - OdNNEd :IopusAp
£6°65 0000022223029ZT 0000-000-000-02Z-00-000-229-0Z9Z-0T TPRSETORO0TT T9LTEQO00 €T0009S9TETH6T0Z/HT/SO  LBOOZOO0
L5°092°¢ IJUNCUY HOBND 6TOZ/LTI/S0 :9©3EQ ¥ooud T # FTwSy SEDUNOSTY TANA TYNOILYN - MAANOILYN @ TOPUSA
95°1¢2 0000086T290292T 0000-000-000-086-00~000-T29~0292-0T TSTZFSH €BLTE000 ZTO009SSTETI6T0Z/PT/S0 98002000
G9°¥88 0000008T29029ZT 0000-000-000-008-00-000-129-0292-0T TSTEPSO CBLTEOOO TTOQ09S9TET6T0Z/FI/S0 98002000
jwy pepuedry ‘N°S°¥ 8PoD JUNCoDY # soTOAUI ‘oM 0d # uexr o3eg uwerl § yoeyd
obxyoey 6T02/TE/S0 ©L 6T0Z/T0/50 WOIZ - ANOA TYWENAD

I93sTbOy yooyH Burjunoooy pung



¢ oabeg
juswied paed ITPOID - o

30TIISTQ TOOYDS BoIy TTTasdreys

3Tsodeq 30831TQ - p

sjouaag -~ 4

uoTjoesuRl] oTqeTiobeN-UON sejousg

W4 6T°8T'%0 6T0Z/LT/90
uotjoesuezr] atqedfeg - #

ZL"G- 00000000190292T 0000-000-000-000-00-000-0T19~0292-0T §0-{URGSTIIRH 6ZLTE000 ZI000L69TETHTINZ/90/50 020Z5050
Py LY 00000000T90292T 0000-000-000-000-00-000-0T9-0292-0T GO-NUBYSTIIEH 6ZLTE000 TIO00L69TETHTOZ/90/60 0Z0ZS050
66 6% 00000000T90E292T 0000-000-000-000-00-000-0T9-0292-0T GO~-uegsSTITRH 6ZLTEO00 DTO00LE9TETHTE0Z/90/60 0Z0ZS0S0
11722 00000000190292ZT 0000-000-000-000-00-000-0T19-~0Z92-0T GQ-yueqsTIIeH 6ZLTE000 60000LE9TETATOZ/90/50 0Z02ZS0S0
96°68 00000000T90TEZT 0000-000-000-000-00-000-0T9-0T€Z-0T GO-NURgSTIIRH 8SLTE000 8000Q0LEOTET6TOZ/90/50 0Z0ZSOSD
BT 0LS 00000000T90TEZT 0000-000-000-000-00-000-0T9-0T€2-01 SO-JUBRQSTAITH 8SLTEDO0 LOOOOLEOTET6TOEZ/90/G0 02025060
00659 0000008BF6BEFZTIT 0000-T0Z-000~008-0€-000-F68-€FZT-0T GO-YUBASTIICRH 8GLTE0D0 90000L69TET6T0Z/90/60 02025050
66°9F 00000002PF6TSZT 0000-000~D00~000-00-000-29F-6152-0T GO-YURASTIIRH 8GLTE000 SO000LE9TET6T0Z/90/50 0zZ0ZSOS0
£€6°G6T 000000008S6T15ZT 0000-000-000-000-00-000-08G-6152-0T Go-YuBgSTIIRH 8GLTE000 HO0ODLEOTET 6T02/90/60 02025050
95" ZET rjunoury o8y 6102/90/50 :®3eq o9ud z # ITway MNVYE SIMEVH - NOZVHY @ IOPuU®A

6L°1T8 0000008B0T9EFZTIT 0000-T0Z-000-D08-0£-000-0T9-£F2ZT-0T S0-YUBRQSTIAITH LT9TEQ00 9Z000L69TETG6TOZ/90/60. 6T0T5060
0B TR 000000S0T9EFZTIT 0000-T02-000-005-0Z-000-0T9-£FZT-0T CQ-{UeqSTITEH LTOTEQOD SZO00L6STET6TNE/90/50 6T0ZS050
66°FT 65000080T9062TT 006G-T0Z-000-008-0£-068-0T9-06ZT1-0T §0-YUBGSTIIRH 0BSTEQ00 €Z000L69TET6T0Z/90/50 61025050
86°€5 190000SBEFOOTTIT 00T9-Z0F-000-005-0Z-000-8EF-0TTT-0T SO-{URQSTIIARH PLSTEO0D ZZO00LG9TET6TOZ/90/50 61025060
00°0PV‘2Z jjunouy Yo8YD 6T0Z/1E/50 :93eg yoeyd T §# 3TWEY OISOH SYUVH - NWHSMUYK :IOPpUSA

00" GF DOTZTOSETSOOTTT 0000-LZT-TZT-006~0Z-000-ETS-0TTTI-0T syIBY 8ZLTE000 FOO00FCLIETBTOZ/TE/GO LLTOZO0O
00°0SL 000000SOEROOTIT 0000-LZ2T-000-006-02-000-0EF-0TTT-0T syTRN 8ZLTEODD €0000FCLIETH6TOZ/TE/S0 LLTOZODO
00°GF9 ‘T 00TZTO080T900TTIT 0000-LET-TZT-008-0E-000-0T%-0TTT-0T SHITH ZLLTEODD ZOO00FZLIETI6TOC/TE/G0  LLTOTOO0
00°006 Ijunowy o9yl 6T0Z/TE/G0 :@3eq Yoayd 1 # 3TWSY SANIT SNd TISddWYD - TNGIGdNVD IOPUSA

007006 AVHETS O0AVE-000-000-000-00-000-€T16-062£-0T1 POEZE TZ8TE000 TOO00FZLIET 6TOZ/TE/SD 9LT0Z000
T0'0ET jjunoury YO8 6T0Z/0E/G0 :@3e@.3o9yd T §# JTwed MONOH 'TO¥YD - YOMONOH :IOPUSA

T0'0ET 000000B08S08BEZT 0000-LET-D00-008-0€-000~085-08£2-0T HOnoH 0ZBTEQOD GOQQOSTLISTHTIAZ/0E/G0 GLTOZ000
ZETEBY 19T jjunouwy YOayDd 6T0Z/0E/G0 :®3eQ ¥O5UYD T # ITWSY NOIIVMISININAY SIIJANZTS NMOYD - VIGNMOWD :IOPUSA

9L FZT'T 0L%0T 0000-000-000-000-00-000-000-0L¥0-0T 90-unoan GIBTEO0D FODQOSTLIET6IOZ/0E/SD WLTOZOOO
96°8G6Z'09T 0L%0T 0000-000-000-000-00-000-000-0L%¥0-0T 90-uMoIDn ETBTE000 EO00OSTLTET6TOZ/0E/S0 ¥LT0Z000
LL E9T Jjunowy Yoeyp 610Z/0€/50 :93®eQ }O°YD T # ITWSY 7T ‘INZOTE WO -~ OMEHD :IOpUSA

LLTE9T 0LFOT 0000-000-000-000-00-000-000-0L%0-0T iaid] LTBTEQDO ZOOOOSTLTIET6TOZ/0E/60 ELTOZ000
00°BIS jjunowy 3o8YD 6T0Z/0E/50 :®1eg yooyd T # ITWEW TYOIOW NOLSOS -~ AWNOISOHE :Iopusp

00 BTG 0L¥0T 0000-000-000-000-00-000-000-0L%0-0T G0-uoasod 9T8TE000 TOOOOGILIET6T0Z/0E/60 ZLTI0Z000
00°2ZL !junomy yoeyn 6TOZ/E€Z/G0 :®°3eQ YO89YyDd T # 3JTWSN AMOONATTIEM NIY - MINTTIEM :IOPUSA

00'zL AVH0EE OQAYE-000-000-000-00-000-0£€-062£-01 FIOpUSTT=M L6LTEDOD £T000069TET6TOZ/EC/S0 89TOZOOD
69 vZ9 Ijunouwy oeyD 6T0Z/E2/60 :93ed ooyl I # ITWwey SADIAYES SSINISNE NOZIMEA - SNEQZIYEA :IOPUBA

juwy pepusdxz ‘NS¢ 8poOD JuUNOdDY # ®oTOAUT "ON 0d # ueal e3eqg uexl { Yoeyd

obxyoez

I93ST

mﬂowmwn\mo oL 6T0Z/T0/50 WOXT - ANOI TYVIENED

9y MooyoH burtjunooody pung



W4 6T:8T:F0 6TOZ/LTI/90
uorloevsueIl oTqeieg - §

v obeg IOTIISTQ TOOYDS eoxy oTTTasdreys

jusulieg pae) 3TpaId - o 3tsodag 300aTq - P sjousxg - 4

uoTloERsuRI] erqeTiobaN-uoN sBjoURQg 4

01°906 IJunowy Yoeayp 610Z2/82/50 :®3eq jyoeyd T § ITWwey NOIIVMLSINIRAY SLIAANTE NMOYD - VAGNMOYD :Iopusa

01°906 0980 0980-000~000-000-00-000-000-09F0-0T 60-vsd 8T8TE000 S0000P0LTET 6102/82/50 6T02825¢C
LV 'STO‘T fjunoury oYy 6T0Z/22/50 :e3®eQ Wyoeyud T § 3ITWeY JNVE XHuM - ZSIOELI  : IOPUSA

98°BT d¥.Z9 004¥-000-000-000-00-000-L29-052E~0T ZTLOED6S E9LTE000 E0000FPOLTET6T02/22/50 61022250
0T TLY S€00000€TS0ZLET 00SE-000-000-000-00-000-£15-0ZL2-0T ZILOE06S E9LTEQO0 ZO000FOLTET 6T02/22/50 61022250
19°5g5 0000000929029ZT 0000-000-000-000~00-000~929~029Z-0T ZTLOEDBS E9LTECOO TOOOOFOLEET6T0Z/22/50 61022250
00°sL2'2 i3unomy Yooy 6T02/6T/50 :93eg ¥o8yD T § Jrwey JOIMNOILYN - NOIIUN :@IOpusA

60" 0o0¢ 00000000628T8ZT 0000-000-000-000-00-000~T62-8T8Z-0T S0-SPTMUOTIEN 1S9TE000 20000TOLTIET6T02/6T/50 6T0Z6TSO
00°SLY 0000000062STSZT 0000-000-000~000-00-000-T62-5TS2-0T $0-°pTAUCTIEN TSOTE000 SO000TOLIET 6T0Z/6T/50 6T0Z6TSO
007006 000000006208€2T 0000-000-000-000-00-000-T62-08EZ-0T G0-SpTMUOTIEN TS9TE000 FOOOOTIOLIET 6T0Z/6T/50 BTOZETSO
00°00€ 000000006209€2T 0Q000-000-000-000-00-000-T62-09£2-0T S0-SPTMUOTIEN TGOTE000 €0000TOLIET 6T02/6T/60 6T0Z6TSO
00 00¢ 00000000620922T 0000-000-000-000-00-000-T62-0922-0T S0-8pTMUOTIEN T99TE000 Z0000TOLIETBT0Z/6T/S0 6I0Z6TSO
TL €06 ‘B2ZL jjunowy sy 6102/9T/S0 :®3eq ¥08yD T 4 3Twey IOIMLSIA TOOHDS VHMY TTIIASANVHS ~ WAQSVYS :Iopuoa

TL €06 ‘82L ¢0TOT 0000-000-000-000-00-000~000-Z0T0-0T §0-4dQsvVs OLLTEQOO TOODOOTOLTIETIGTOZ/9T/S0 6T0ZOTISO
25°835'9 i3Unowy yoayd 6102/90/S0 :93eqQ YO9YD T # 3ITWSY (NOJd SHVATIM ONV HITVEH VASd - MIAHVESA :Iopusa

B0 €£06- CLc008ST 0000-000-000-000-00-000-2LZ-0085-0T v0-vasd CLOTE000 ZOO000L6OTETGTNZ/90/G0 61029050
09°TLO L 04FPOT 0000-000-000-000-00-000-000-0LF0~-0T P0-vasd ¢L9TEQDOO TOOOOLEOTETIGTOEZ/90/G0 61029050
0E"8T ‘junouy yoeyp 6102/90/50 :®3eQ ¥o9yd Z § 3Twey 0T IDIMISIQ VVId - ¥VId :Iopusa

0E°8T AHS0T9 0AES-000-000-000-00-000-0T9-05ZE-0T §0—ueqsTIIERH 9TSTECDO PZO00LE69TET6T0Z/90/G0 £70Z5050
§5°80L ijunoury yoeyp 610Z2/90/S0 :®3eQ YoOUD g § 3FTwey MNVE SIMMVH - SHON :IOpusA

S8 BOL 000000S0T90TZET 0000~LZT-000-005-0Z-000-0T9-0TZE~0T Co-YueqsTIIRY FPOGTEGO0 TZOOOLEYTET 6T0Z/90/50 ZZ0ZS0S0
FL"G6 ‘junoury yoeyd 6T0Z/90/S0 :93eg Yooud z § 3Twey ANVE SINMYH -~ DEMSNNVL - Iopusa

bL°S6 000920B0T900TTIT 0Q000-LET-09Z-008~0E-000-0T9-0TTT-0T go-jueqsTITey LESTEO00 €0000L62TETHT0Z/90/50 TZ0Z5050
I9°609°€ {JUNOUY YoByd 6T0Z2/90/S0 :®3®Q jYoSYD [ § 3Twey ANVE SINMVH - VESIMMVH - Iopusa

LL"9CF 0007Z0BOT900TIT 0000-LET-0FZ-008-0£-000~-0T9—-0TTT~01 Go-JUueqSTIIRH S69TE000 0C000L69TET6T0Z/90/50 0Z0Z5050
£6°2S 00000000T90292T 0000-000-000-000~00-000~0T9-029Z-0T §0-{ueqstazey 6CLTEQDO 6TOQ0LE9TET6TOE/90/50 07025050
66°9 00000000T90¢3ZT 0000-000-000-000-00-000-0T9-029Z-01 §0-yuegstIzey 6CLTIE000 BTO00L69TET6T0Z/90/50 0Z0ZS0S0
0609 00000000T9029ZT 0000-000-000~000-00-000~0T9-029Z-0T §O-YuURqSTIIERY 6ZLTEQO0 LTOOOLE9TIET6TOE/90/50 0Z0Z5050
66°22Z 00000000T90292T 0000-000-000-000-00-000-0T9~0Z92~01 G0-jueqsTriey 6ZLTE000 9TCO0L69TET 6TOZ/90/50 0Z0ZS0OS0
T6°6L 00000000T9029ZT 0000-000-000-000-00-000-0T9-0292-01 CO-JUBQSTITRH 6ZLTEOO0 STDO00LE9TIET6T0Z/90/50 0ZAZS0S0
ST LLE'T 00000000190292T 0000-000-000-000-00-000-0T19-0292~01T So-jueqsSTIIRH 6ZLTE000 PTO00LGOTET6TI0Z/90/50 0Z0Z5050
66°69 00000000T90292T 0000-000-000-000~-00-000~019-0292-01 S0-yueqsTIIRH 6CLIE000 ETO00L69TET 6T0Z/90/50 02025050
Juy pepuadxyg ‘N'S°'¥ SpOY JunodDy # ®soTOAUT *ON Od # uexl ejeq uexy § oeyd

abayoez 6T0Z/TE/50 ©L 6TOZ/T0/G50 Woxd — QNAT TYNHENTD

ISISTOSY 3YoayD buTtjunoooy pung



g =abeg IOTIISTQ TOEYDS ®BIY STTITAasdreys Wd 6T:8T:¥0 6TOZ/LT/90

juswied pIe) ITPSID - o 3tsodeq 30811q - p ajousxg - d uoTioevsuex] orqelegd - #
uoT3loRsSuRI] STqETlIcbeN-UON sejoudq .

0E 05Z'ZE6 : sYoeYD TIV T%3oL puead
00°0 isyusufeg pIe) 3ITPSID Te30L PUEID
00°0 :s3tsodeq 308aTQ TEIOL puEan
0E°"0SZ'ZE6 : syoeyd xerndey TRIOL puvIo
00°0 : syoey) Tenuel TeIOL pueId
0€° 052’ 2EH aNAd TYYENED-0T
Juy popuadxy N'S'Y VPO IUNODDY # ®oO0TOAUL "ON Od # uexl 93eg Uzl # AOOYD
obayoey 6T02/TE/S0 ©OL 610Z/10/50 WOTZ - ANOL TYVHANID

I93sTbay 3o°y) Hurtqunoooy pung



Wa LI 6T:Z0 6T02/L0/90
uotjoesurl] oTqeied - §

IOTIISTA TOOYDS eaIy oTTTASdIeys

3Tsodeq 3091TIQ - P ?jousrgd - 4
UOTIIRSURIL STqerijobaN-uoy sejousg .

1 obeg
Juswieg pae) ITPaAD - g

00'£7L 0000005TZ50292T 0000-000-000-005-00-000-T29-0292-0T TSTZED Z8LTIED00 OTOO09SOTET6T0Z/PT/S0 98002000
9€°1¢9 00000021290292T 0000-000-000-002-00~000-129-029Z-0T TSTZFS9 TBLTEO00 600009G9TET6T0Z/PT/S0 9BOOZOGO
EB8'ZZE'T ijunowy ooy 6T0Z/LT/S0 :®3eqQ oByD T § 3ITWSN TINT TYNOILWYN - NAYNOIINN :IOpusa

19°21 00000B6TZ90Z92T 0000-000-000-086-00-000-129-0292-0T OTLBTEYLE 09LT€000 80000959TETATOZ/LT/S0 S800Z000
9L LTS 0000008T22029ZT 0000-000-000-008-00-000-T29-0292-0T OTL8TEILE 09LTEO00 LOO009SOTET6TOE/LT/SO 58002000
00" €2% 000000ST290Z92T 0000-000-000-005-00~000-TZ9-029Z-0T OTLBTESLE 09LTEOOC 900009S89TET6T0Z/LT/S0 $8002000
9% 69¢ 0000002T290292T 0000-000-000-002-00-000-129-029Z-0T OTLBTIEQLE 09LTE000 SO000959TET6TOZ/LT/S0 S8002000
SE"L99°¢E IJunowy oo 6TOZ/LT/SQ ‘:®3eq 3oouD T § JTuSy SYD TIHMHId - VOTIYRI :Iopusa

SETL99‘E SE00000€TS0ZLZT 00SE-000-000-000-00-000-€15-02L2~0T VSPLEIPOT 66LTE000 FOOOD9S9TETHTIVZ/LT/S0 ¥BOQEZDOO
09°2vz Ijunocwy yoeyd 6T02/LT/S50 :®3eqa dooyd T # 3ITWeY NOILVECdYOD MMvd THOHE - OVATHAE :IOpua@A

0%-2%e 0000005S0T80TZET 0000-LZT-000-006-02-000-%68~0TZE-0T 6T1£09Z-dras FPZLTIE000 E00009S9TET6T0E/LT/S0 €800Z000
00° €S Iunoury yoeyd 6T0Z/0T/G0 :®3%Q }ooud T # JTwey NYMSOL NHOC - OCNVNSAL :Iopuejp

D0'¢€S LES0EE 00€5-000-000-000-00-D00-0EE-0GZE-0OT ueysng 6TLTEO00 FOOOOSO0STETGTOZ/0T/50 ZBOOZ0OO
00°B0T ijunoury yoeyd 6T0Z/0T/S0 :°3ed xo9yd T § ITWSH YITIHOSYY FOL ~ OLIHOSWM IOPUSA

00" kS AHS0EE 0AES-000-000-000-00-000-0£€-0GZE-0T BITTYOSRY LTLTEQDO €0000909TET6T0E/0T/S0 18002000
00" %S f9s50£e 009S-000-000-000-00-000-0E€-062Z€-01 eTTIyoseY LTLTEOOD ZOD0D0909TET6TOZ/0T/S0 TBOOZOGO
00°2ZL IJunowy Yoeyn 6T0Z/01/S0 :°3eq Yo8yd T § 3Twey OASIVM STTYVHD - HOOMSIVM :G3Iopusa

00°2ZL AHS0EE 0AHS-000-000-000-00-000~0EE€-06ZE~0T yos3en 9TLTE000 TOO0D909TETHTOZ/0T/S0 GROOZ0Q0
VL 6T ijunowy Yooy 6T0Z/E0/S0 :93eQ YoBYD T 4§ JTWEY "ONI ‘STATAVIS -~ TIAVLS :ICPUaA

bL 6T 00000000T90TEZT 0000-000-000-000-00-000-0T9-0TE€Z-0T vLZ8 669TE000 TTO006LGTETHTOZ/E0/G0 6L00Z000
T6 " PET'6 I3unowy yoeyn 6T02/€0/50 :93eqQ 3V8YD T §# ITWSY YAMOd NNId - OdNNEd :Iopusp

76 168 00000082290¢92T 0000-000-000-008-00-000-229-029Z-0T £0ZEQSS000TT L69TEQOD OTO006LSTIETG61I0Z/E0/S0 81002000
00°62L 0000005222029ZT 0000-000-000-005-00-000-229~029Z-01 £0Z£055000TT LEOTEOOQ 600006LSTETHTI0Z/E0/50 8LO0TO0O
¥ 02 0000086229029ZT 0000-000-000-086-00-000-229-029Z-0T 966805500011 LEITEQOD BO0006LSTET6TOZ/E0/S0 8L0O0OZOOD
81°9Z 0000086Z290292T 0000-000~000-086-00-000-229-0292-0T PS68055000TT L6STEQOD LOODOBLSIETIGINE/E0/S0 8L00ZOOO
BO"EET 0000086Z29029¢T 0000-000-000-086-~00-000-229-0292-01 S068085000TT L6EOTEOGO 900006LGTET6T0Z/E0/G0 BLOOZOOD
96°TT 00000862290292T 0000-000-000-086-00-000-229-029Z~0T £988055000T1 L69TE000 SO0006LSTETHTOZ/E0/50 8L00Z000
12°2z0'L 000000€2290292T 0000-000-000-002-00-000-229-0292-0T ObLEOGSDOOTT L69TEDOD0 ¥O00006LSTETI6T0Z/E0/50 B8L00Z0OD
g0°69¢2‘2 ljunomy YooyY 6T0Z2/€E0/50 :°3eQ yooud T §# ITWSY ATIIASAYVHE J0 HONOWOH - HSONOWOH :IOPUSA

86°59L 0000008%Z¥0Z9CT 0000-000-000-008-00~-000-¥2F-0292-0T 00095L0L 969T£000 £00006LSTETHTIOZ/E0/S0 LLODOZOOO
ZL"9Z9 0000005¥2%0292T 0000-000-000-006-00-000-FCb-0292-0T 0009620L 969TEL000 ZOOOO6LSTET6T0Z/E0/50 £L002000
ZE"9.L8 000000Z¥2F0Z9ZT 0000~000-000-00Z-00-000-FZF-0292-0T 0001590L 969TE£000 TOO0O6LSTETGIOE/E0/S0 LLBOZOOD
Juryg —uWﬂﬂO&unH "N°S°'Y 9pPoD JUNnodOY # eDToAUuYT "ON Od # uear |3eJ UBRITL # yIooayud

=bxyoey 6T0Z/IE/50 O 6102/T0/S0 WOXI - ANOI TYSENESD

I93sTbOY o9YD DBuTjunoooy pung



HWd LTI:6T:Z0 6T02/L0/90
uoTioesuerl oTqeled - #

z obeg 30TI3STQ ToOYDs wexy aflTasdieys

juswied paeD JITPSID - o 3Ttsodeqg 309aTd - p ojoueld - g

uoTloRsuRi], aTqeTiobeN-uoN se3jouad

8B 6FC DO0GO00BTESOZ2ZT 0000-000-000-008-00-000~-TE£G5-0292-01 0GEZTITL €6LTEQ00 ZTO00069TET6TOZ/EC/G0 LITOEZO0O
LT°96T 000000STESQZ9CT 0000-000-000-005-00-000-T€5-0282-01 0SEZTITL £6LTE000 TTO0D069TETH6T0C/ET/S0 LYTOZO0O
¥S°BIC 000000ZTE£50292T 0000-000-000-002-00-000-TES-029%€-01 0GEZTITL £6LTE000 OTO00069TETATOC/EE/S0 LOTOEZO0O
00" 2L Jjunowry oelo 6T0Z/€Z/50 :°@3%Qg }OOUD T §# ITuey NMOHL MOVUL - YONYOHL - IOPUBA
00°2L A¥E0OEE 0AVYE-000-000-000-00-000-0E€-06G2E-01 uzoyL 96LTE000 60000069TET6TOZ/EZ/50 99102000
00° 059 junoury yosuyp 6T0Z/€Z/50 :=3eq YO9YydD T §# 3ITwey aNnos ATTIVA NIQANS - SYANIAANS :IopusA
00°059 00000080EF0Z92T Q000-000-000-008-00-000-0€EF-02%2-01 SAS 908TE000 80000069TET6TOZ/EC/S0 GSHT0ZOO0O
00°00€ Jjunowy Yo9un 6T0Z/EZ/S0 &g yOOUYD T §# ITWSH SYHALS00d SOILOEOE NOMVHS - SOUNOUVHS - JIOPUSA
00°00¢ 0000002k68TFZTT 0000-T02-000-002-0T-000-F68-THZT-01 g4s SO8TE000 LODODOGOTET6TOZ/EC/S0 ¥9T0ZO0O0
00912 Jjunoury Yoeyop 6T0Z/EZ/S0 :@3ed 3O9Ud T §# ITWwsy YINOEY QIAYA - ZYAYINOEY :IOPUSA
00°¥S AES0£E 0AES-000-000-000-00-000-0EE-06CE-0T eTnbay 008TE000 90000069TET6T0Z/EC/S0 €9T0Z000
00°FS AHSQEE QAHE5-000-000-000-00-000-0£€-062€-01 eTnbsy 0081TE€000 S0000069TET6T0C/EC/G0 €£9T02000
00" PS8 LIS0EE Q0LES-000-000-000-00-000-0EE€-062€-0T ewTnbay 008TE000 ¥OO000069TET6TOC/EC/S0 €£9102000
00° %S rESOEE 0LES5-000-000-000-00-000-0£€-062€-01 eTnbay 008TE000 €0000069TETETOZ/EC/S0 £9T0€000
00" 80T junowy Yo9yp 6T0Z/€2/50 :@a®ed Yo9YD T §# ITWSY WYIOW FOL - OLIWHOR - IoOpua@p
00" %S AdSQEE obmm|000|oOO|oOOIOQiOOO|QMM|omNMLOﬁ ABRICKH 86.TE000 Z0O000069TET6TOEC/EC/S0 29102000
00°%s LES0EE Q0d5-000-000-000-00-000-0EE~-0G2€-0T TEICH B6LTEOD0 TOO00069TETETOZ/EC/S0 29102000
00°80T Jjunowy osSup 6T0Z/EZ/S0 93 Yoo4yd T §# ITWway ONVINEED €0€ - OHINUYIKHED :IOPUdA
00°¥%S AFS0EE 0AL9S-000-000-000-00-000-0€€-062€E-0T ouewIS 66LTE000 Z0000689TETGTOZ/EC/S0 TOT0Z000
00" %S LAES0EE 00gs-000-000-000-00-000-0EE-062E-0T ourwISH 66LTEQDD TO00068OTETHTOZ/EC/S0 THTOZO0O0
00708 Jjunoury Josyo 6TO0Z/EZ/S0 :93eQ ooUyd T # ITWSH NOILYHOdYOD My¥¥d THAE - DV4THAOH - JIOPULA
00°0F 000000Z06€0TZET 0000-LTT-000-002-00-000-06€-012€~-0T Z-yaeatyng 8O9O0TE000 FOD00689TET6T0Z/€2/50 09102000
00" 0% 000000Z06E0TZET Q000-LTT-000-002-00-000-06€£-012€-0T T-yaeaTyngd T99TE£000 £0000689TET6TQ0Z/E2/50 0910Z000
00°S0¥% Jjunouty YoeuD 6T0Z/ZZ/S0 :93eg Fo9UD T # ITWSY NOILVANAOA ALISYEAIND DHNHSNAAAIHS - JNOFIAIHS L IOPUBA
00 S0P a¥os8s 00a¥-000-000-000-00-000-085-0G2E-0T ans Z08TE000 TOO0DOB9TETIGTOE/22/50 6ST0Z000
00 0QbY Jjunowy osyo 6T0Z/LT/G0 :®e3eq ¥O8Yd T § 3ITWSY LSVIHIMON-TTEYD dEINIYM EWRIL - DYMEWIL :IOPUSA
00 0%F 00000008EG02Z2T 0000-20%-000-000-00-000-8EG-0ZZ2-0T 6I20G0TOEIPELEE ZOLTE000 FI0009G9TET6TOC/PT/S0 8BO0ZOOO
€6°589 Junoury o9Ud 6T0Z/LT/S0 :®3eqg YOoud T § ITWSY daM0d NNEd - OJNNEd :IOpusA
£6°GS§ 0000022229029¢1T 0000-000-000-022-00-000-229-02%¢-01 TFBGETIFOOTT T9LTE000 €T0009G9TETIHTOZ/PT/G0 LBOOZOOO
L5°092'2 Jjunoury oeayn 6T0Z/LT/G0 :®3eQ Yooud T # ITWeH SIENOSHE TIANI TYNOILYN — UMAIANOILYN :IOPUBA
86" 1¢ 0000086T1290292T 0000-000-000-086-00-000-T29-02%2-01 TGTZFS9 €8LTE000 ZTO009G9IET 6TOE/PT/S0 928002000
G9°¥88 00000081290292T 0000-000~-000-008-00-000-T25-029¢2-0T TSTZHSI Z8LTIE000 TTDO09S9TET6T0E/¥T/50 98002000
uy pepuadxg "N'S'Y¥Y Spo) JUNCDOY # @oTOAUL "ON Od # ueay, eqeqg uexrl # YOOUD

obxyoey 6T0Z/TE/S0 ©L 6T0Z/T0/50 woxd - ANAZ THUENED

I93sTDboy o°oyD Purjunoooy pung



g obea
Juswieq paed 3TpPeI) - 5

IOTIISTQ TOOYDs eaxy oTTTasdreys

3Tscdeqg joexarqg - P

sjousag - g

uoTlOoERsSURIL ITETIobeN-uoN SDj0USDg s

Wd BT:6T:20 6T0Z/L0/90
uoTjoBsURIy OTqeirgd - §

obayoer

6T0E/IE/S0 OL 6TOZ/T0/S0 WOIE — QNRA TVHANISD

Io3sTbOyY yoayD HBurtjunoooy pung

ZL G~ 00000000T20292T 0000~000-000-000-00-000-0T9-0292-0T §o-JueqsTITey 6ZLTE000 TTOOOLE9TET610Z/90/50 0Z0ZS0S0
v LY 00000000T20Z92T 0000-000-000-000-00-000-0T9-029Z-0T G0~-3UeqsTIIeH 6ZLTEQOD TTO00LE69TET6TOT/90/50 0Z0ZS0S0
66°6F 00000000T50292T 0000-000-000-000-00-000-0T9-0292-0T §0-AUBYSTIIRH 6ZLTEOCD OTO00LE69TET 6T0Z/90/50 0zZ0250S0
1122 00000000T9029ZT 0000-000-000-000-00-000-019-0292-0T GO-qUBRQSTIICH 62LTE000 60000L69TET6T0Z/90/50 0Z0ZS050
96°68 00000000T90TEZT 0000-000-000-000-00-000-0T9-0TEZ-0T g0-yueqsTIiey 8SLTE000 BO000L69TET6TOZ/90/50 02025050
8T 0LS 00000000T20TEZT 0000-000-000-000-00-000-0T9-0TE€Z-0T go-suedsTaIey BSLTECDD LODOOLBOIETIBTOZ/90/50 02025050
00°659 0000008%68EFZTT 0000-T0Z-000~008-0€-000-F68-EFZT-0T GO-YueqsTIIeH 8GLTE000 90000L69TET6T0Z/90/60 0z0Z5050
66°9F 00000002FF6TSZT 0000-000-000-000-00-000-2FF-6T152-0T §0-UBYSTITEH 8GLTE000 SO0000L6OTET6T0Z/90/50 06Z0Z50S0
£6°GT 00000000856 1521 0000-000-000-000-00-000-085-6T152-0T GO-YueqsTiIeH 8GLTEQDD $O000L69TETHT0Z/90/50 0Z0ZS0S0
95°'Z¢2Z Ijunoury oeyD 6T02/90/60 :®3eQ YO8YD Z 4§ 3ITWRY MNVE SINMMVH - NOZVHY :JOpueA

6L°18 00Q00080T9EFZTIT 0000-T0E-000-008-0€-000-0T9-£FZT-0T S0-yueQSTIIRY LT9TEO0O 9Z000L69TET6T0Z/90/50 61025050
08" 18 00000050T9€ERZTIT 0000-102-000-005-0Z2~000-0T9-CFZT-0T G0-JUBQSTIIRH LISTE000 SZ000L69TET6TI0Z/90/50 6T0ZS0S0
66°%T 65000080T906ZTT 0065-10Z-000-008-0£-068-0T9-062TI-0T S0-JueqsTaIeH 08STE000 E€Z000LE9TET6T0Z/90/50 61025050
86'ES T90000SBEFOOTTT 00T9-20F-000-006-02-000-8EF-0TTTI-0T GO-3URGSTIIEH PLSTE000 ZZOOOLE9TET6T0Z/90/50 6T0ZS0SO
00°0vy‘2 Ijunowy Yoey) 6T0Z/TE/S0 :®3eq Yooyd T § 3ITWSM DISNW SMYUYW - AWSHEVH :IOPueA

00°S¥ 00TCTOSETSO00TTIT 0000-LZT-TZT-005-02-000-ETIS-0TTIT-0T SHIEH 8ZLTE000 PO000FPZLIET6TOZ/TE/S0  LLTOZOO0O
g0*0sL 000000S0EVOOTTT 0000-LZ1-000-006~02-000~0EF-0TTT-0T SATRR 8ZLTE000 €0000¥ZLTIET6TOZ/TE/SO LLIDZOOO
00°SPo ‘T 00TZT080TO00TTIT 0000-LET-TZT-008-0E-000-0T9-0TTT-0T EYIER ZLLTEQ00 Z0O0OFZLIET 6T0Z/TE/G0 LLTOZ000O
00°'006 ‘junowy oeyy 6T0Z/TE/G0 :®3Bd YO9YD T # ITWSY SANIT Snd TIIFARYD - INGIEdWYD : IOPUSA

00°006 AYEETS 0AYE-000-000-000-00-000-€T5-062ZE-0T POEZE TZRIE000 TO00OPZLIET6TI0Z/TE/G0 9LTOZO0O
TOQET Ijunoury oeYD 6TO0Z/0E/50 :o3=qg yooyd 1 # ITWSY MDOO0H ‘TOMYD - ¥OMONOH ©IOpuaA

T0°0€T 000000808S08EZT 0000-LET-000-008-0E€-000-08G~08E7-0T yonoH 0Z8TEQ0O SO00OSTLIETIGTOZ/0E/S0 SLTOZO0D
ZE'EBY 'T9T I3unomy ooy 6T0Z2/0E/G0 :93eq joeyd T # ITwey NOIIVHISINIHAY SLIJANIS NMOHD - VIENMOMD :IOpusA

9E°%ZT’1 0LPO0T 00600-000-000-000-00-000~000-0LF0-0T 90-UmOID ST8TE000 ¥OOOOSTLIET 6T0Z/0E/S0 ¥LTDZO00
96°852°091T 0L%0T 0000-000-000-000-00-000-000-0LF0-0T 90-UMoID ETBTE000 €0000STLIET6T0Z/0E/SD ¥LTIOZOOO
LL EOT fjunouwy YoSYD 6T0Z/0E/S0 :®3ed }ooud T # ITwey OTT 'INZOEE WO - DIMMHD :IOopusA

LL E9T 0LFOT 0000-000-000-000~00-000-000-0L%0-0T A4S LT8TE000 ZOOOOGTLIET6T0Z/0E/S0 ELIOZO0D
00°8TS Ijunowy yoByd 6TO0Z/0E/G0 :@3eqQ ¥oey) T §# JTwsay TYNINA HOLSOE - NHNOLSOE :aopusa

00°BTS 0L?0T 0000-000-000-000-00-000-000-0L%0-0T 50-uoisog 9TBTEQ00 TOOQOSTLIET6TIOZ/0E/S0 ZL102000
00°'2L Ijunoury Yooy 6T0Z/€2/S0 :=3eqg ¥ooud 1 # ITWeY JMOONITTEM NEM - DINTITEM :IOPUDA

00°2L AYE0EE 0AYE-000-000-000-00-000-0€E-052E-0T JIopuSTT=M L6LTEQ00 E£TO00069TET6T0C/EE/S0 89T0Z00D
69°reZ9 Ijunowy YoOSYD 6T0Z/EE/G0 :@3eqg yoeyd T §# 3Twey SEDIAWAS SSEANISNG NOZIWHA - SNHGOZI¥AA :(IOPUBA

wmy pepuadxy ‘N'S'¥ ®poD) JuUNoDOY # °oTOAUI "ON 04 # ueay ejeqQ uezl # YO9YD



Ha 8T:6T:20 6T0EC/L0/90
uoTjowsuerl orqeieg - §

1D0TI3STA TooYopg eexy eT[Tasdreys

3tsodeq 3082Td - p ojoudigd - 4
uoTloesueI] a7qeTricbaN-ucN sejousg

y obeg
ajuswiegd paed 3Ipead - o

0T 906 Ijunouy Yod3YD 6T0Z/82/60 :e3eg yoeyud T # ITWSH NOIIVILSININAY SITIENTE NMOMD - VIHNMOWD :IOopu®a
01906 0980 0980-000-000-000-00-000-000-09%0-01 S0-¥8d BIBTE000 90000F0LTIET6T0Z/8Z/50 6T0Z8BESO
LV STO'T Ijunoury yoeyd 61T0Z/22/60 :®3eQ ¥°°yD T # ITWSY ANV XEM - HSIETLI :IOPUSA

9981 avLz9 00d¥-000-000-000-00-000-LZ%-0GZE~0T ZTLOE06S €9LTEQ0D EQODOFOLTET 6TOT/22/50 61022250
0Z° 1LY SE00000€TS02L2T 00GE-000-000-000-00~000-€T5-02,2-01 ZTLOED6S £9LTE000 ZO000OVOLTET 6T0C/Z2/50 610ZE2S0
19°625 00000009290292T 0000-000-000-000-00-000-929-0292-0T ZTLOEOBS £9LTEQ00 TODOOVOLIET 610Z/22/60 61022250
00°sLZ’‘?T rjunowy YOSYD 6T0Z/6T/G0 :©3eq y°0yd T § ITU™Y AAIMNOIIVN - NOIIUYN :3Iopusp

00" 00¢ 00000000628T8ZT 0000-000-000-000-00-000-162-818Z-0T §O-9pTMUCTIEN TG9TE£000 90000TOLIET6TOZ/6T/S0 6TOZ6TISO
00°SLY 00000000625T5ZT 0000-000-000-000-00~-000-T62-STGZ-0T §O-2pTRUOTIEN TGOTE000 SO00D0TOLIET6T0Z/6T/60 6T0Z6TSO
00°006 000000006208£2T 0000-000-000-000-00-000-162-08€Z-0T §0-SpTMUOTIEN TG9TE000 POOOOTOLIET 6TOZ/6T/50 6T0Z6TSO
00" 00€ 000000006209£2T 0000-000-000-000-00~-000-T6E-09€2-0T GO-apTMUCTIEN TG9TE000 €0000TOLTETIHTOC/6T/50 6T0Z6TSO
00°00€ 00000000620922T 0000-000-000-000-00-000-162-0922-0T S0-2PTMUCTIEN TG9TE000 ZOOOOTOLIET 6T0Z/6T/50 6T0Z6TSO
TL E06'8ZL :junowy o8YDd 6T0Z/91/G0 :@3eQ Ioaud T # ITWeY IDIYNISIA TOOHDS VAWV HTIIASAYVYHS - ¥dASYS :Iopusp

TL E06'8BEL ZOTOT 0000-000-000-000-00-000-000~-20T0-0T 50-¥dUSVs 0LLTEO00 TOOOOTOLIETI6TOZ/9T/S0 6T0T9TSO
25°895'9 :junowy YO3YD 6102/90/50 :®3eg 3oOyd T # ITWSY gNNd FEYATIM ONV HITVHH VASd - MEHVESd :I0pusp

B0 €0G- ZLZOOBST 0000-000-000-000-00-000-2L2-008G6-0T y0-¥ESd ZLIOTE000 Z0OODOLESTET6T0Z/90/80 6T0EH0G0
09°TLO 'L DLFOT 0000-000-000-000-00-000-000-0LF0-0T y0-vasd ZL9TE000 TO000LE9TETETOZ/90/60 61025060
0t 8T ljunowy }OSYD 6T0Z/90/G60 :®3®Q ¥dOYD Z § ITWSY 0T IOINISIQ ¥¥Id - YVId :ICPUaA

0€- 81 AES0TY9 0AES-000-000-000-00-000-0T9-06ZE~-0T GO-yURqSTITRY 9IGTE000 PZ000LG69TET6T0Z/90/50 £20250SD
56 80L Ijunowy Yo3YD 6T0Z/90/50 :e3eQ ¥ooy) gz §# ITWRY MNVE SINMMVH - SHON :Iopusp

GG 80L 000000G0TS0TZET 0000-LZT-000-006-0Z-000-0T9-0TZ€-0T GQ-}UeqsSTIIBH POSTECO0 TZO000L69TET6T02/90/60 ZEZOZS0S0
vL'S6 Ijunoury yd9YyD 6T0Z/90/50 :®3eg IOBYD Z # ITWSM MNYE SIVEYH - OENSNNY( :IOPUSA

bL*G6 0009Z080T900TIT 0000-LET-09E-008-0E-000-019-0TTI-0T GO-UeqSTITRH LEITEN00 £0000L69TETHTO0Z/90/80 TZOTSOS0
T9°609°CE jjunoury Yo9YD 6T0Z/90/60 :e3jeqg }O9UD T # ITWSY MNVE SIVMVH - YASINMYYH :JIOpusA

LL"9ZY 000PE080TO00TIT 0000-LET-0FZ-008-0£-000-0T9-0TTT-0T Go-3jueqsTaIey S69TE000 0ZD00LEOTETHTOZ/90/50 0Z0ZSOG0
76°¢CS 00000000T90292T 0000-000-000-000-00-000-0T9-0Z292-0T GQ~jUeqsTIIeH 6ZLTEQ0D 6TD0OLEOTETET0Z/90/50 02025050
66°9 00000000T90292T 0000-000-000-000-00-000-0T9-0Z292-0T GQ-YURQSTIIRH 6ZLIECOD 8T000L69TETHT0Z/90/50 0Z0Z5060
06°09 00000000T90292T 0000-000-000-000-00-000-0T9-0292-0T §O-3UeqsTITBH 6ZLTECOD LTO0OOLE9TET6T0Z/90/50 0T0ZS0S0
6622 £0000000190292T 0000-000-000-000-00-000-0T9-0292-01 §o-jueqsTIICH 6ZLTEQ00 9TO00L69TET6T0Z/90/50 0Z0ZS060
76°6L 00000000T90Z9ZT 0000-000-000-000-00-000-0T9-0Z9Z2-0T CO-HURYSTITRH 6ZLTEO00 STO00LE9TETHTOZ/90/50 02025060
GZ LLE'T 00000000T20292T 0000-000-000-000-00-000-019-0292-0T co-3ueqsTIIRH 6ZLTEO00 PTIDOOLEOTETIHTOZ/90/50 07025050
6669 00000000T90292T 0000-000-000-000-00-000-0T9~0Z9¢2-0T §0~)URgSTIICH 6ZLIEDO00 ET000L69TETHTOZ/90/50 0T0ZS0S0
juy pepusdxy ‘N'S°¥ BPOY JUNODDY # ®oTOAUT "oN 0d # uexy ejeq uexl # IOIUD

obxyoey 6T0Z/TIE/SO ©F 6T0Z/T0/50 WOXd - ANAA TWIANED

Iz93sTboy yooyD burjunoddy pung



5 ®beg IOTIISTE ToOYDs eexy sTTTasdreyg Wd BT:6T:Z0 6T02/L0/90

Juswleg pxe) 3Tpea) - 5 3Tsodag 3o081TQg - p @j0uazg - g uoTjoRvsueay argeleg - §
woTioesuRyl sTqerjcbeyN-uoN sejousqg

0€°0SZ’'Ze6 : SYOBYD TIV Te3ol puexy
00°'0 tsquswieg paed ITPSI) TelOL pueis
00°0 is31sodeqg 3081T@ TE3IOL pPuRId
0E QSZ'ZE6 ! s)oey) aernbey Te305 pueIs
00°0 P S)yDeY) Tenuel Te3lOL pueInH
0E"05Z’'2E6 anad TYUINTOD-0T
Juy pepuadxy "N'S'V SPOoD Junosdy # 9DTOAUT *ON o0d # uexy e3eg weal § Yooy
abxyouz 610Z/1€/S0 OL 6T0Z/T0/50 WOTd - QNAZ TVWANES

I93sTbey yooayd buTjunoooy pung



T ebeg
juswieg paed 3TPSID - o

310TIISTA TOOYDS BOIY STTTasdreys

3tsodeq 309ITQ - p

WE bV:LZ:Z0 6TOZ/LT/90

ejouaxd - 4 uotloesuex] oTqeied - §

uoTjoesuel]l oaTqeriobeN-ucN sejousq i

CT°168°¢ 0000C056952ZFFTT 0000-000-000-006-02-000-695-2FFT-0T G9£Z SL8TE000 ZLODOLLOTET6TIOZ/6T/90 00202000
00°00F rjunowy }OIYD 6T02/61/90 :®3eg oeyp T # ITwSy INYLSNOD VYISYISYNY VHIMVH - YWVISNOD :JIOPUSA
00 00% 000000S06£0TZET 0000-LZT-000-006-00-000-06€-0T2E-0T INYISNOD T06TE000 OFPTO0LLITET6TOZ/6T/90 66102000
vZ viB 1junoury Joayp 6T0Z/6T/90 :©3BQ ¥0aUud 1 §# JITuw=y AWIAQYOY YEIMYHD HITYEMNORWOD - YHONOWHOD :IOpu®A
vZ vL8 0000008Z9G00TTT 0000-60T-000-008-0€-000~295-0TTT-0T FLLGGS pL8TE000 TLOOOLLOTET6TOZ/6T/90 86T0Z00C
05°L09'92 jjuncwy 08D 6T0Z/6T/90 :93eQ ¥YD9yD T # ITWSY OTI ‘SAIN TTAYdVD - INTEVAVYD -IOPUSA
00°260°S 00000000EE062TT GO00-60T-000-000-00-000-0£€-062T-0T 182% 668TE000 6ETO0LLOTETGTOZ/6T/90 LETGZCOO
00'6%6°¢ 00000080EESZZTT 0000-60T-000-008-0€-000-0€€-G2ZT-0T 182 669TE000 8ETO0LLOTET 6T0Z/6T/90 LETOZO00
00'6G66°¢E .000000Z0E£622TT 0000-60T~-000-002-0T-000-0E€-S221-0T 182V 668TE000 LETOOLLOTET6TAZ/6T/90 L6THZO00
0S 61K ‘9 00000000££062TT 0000-60T-000-000-00-000-0£€-0621-0T SATY ATIEVAVD TIRTE000 PTO00LLOTETATCE/6T/90 L6TOZ000
00" 8LT L 00000080€ESZZTT 00Q0-60T-000-008~0€-000-0€€-5GZZT-0T SaIM FTAVAED TTSTE000 €TO00LLYTETGTOZ/6T/90 LETOTO0D
00°892°2 {qunouy Io3YS 6TOZ/6T/90 :@3BqQ Yooyd 1 4§ FTWSY LOIYLSIA TOOHDS NYTIIWOW-NONUYD - SOWNONYD :IOPUaA
00°89Z°¢2 0000008TOGEEZTT 0000-60T-000-008-0€-000-T95-£€2T-0T 88520006 £L8TE000 0LOOOLLOTET6TOZ/6T/90 96T0Z0CO
00° 006 Ijunowy HOSYD) 6T02/61/90 :e3jeq xoayd T # ITwed SENIT SNE TIZEAWVD - TAEFGARVD ICPUA
007006 AVIETS DAVE-000-000-000-00-000-€T15-062€-0T 0TEZE FERTE000 ZSO000LL9TET6TOC/61/90 S6T0Z000
G8°91z2 Ijunowy o9y 6T0Z/61/90 :@3eQ ¥oaYyd 1 # ITWwey TIESARYD NYIHE - Hadddlivd - ICPUSA
§8°91¢ ADDORS 0ADD-000-000-000-00-000-085-062E-0T TTAGINTD ZL8TE000 69000LL9TET6TOZ/61/90 F6T0Z000
00° 02T jjunouy YO3YD 6T0Z/6T/90 :©3®d ¥oeyd T # ITWSY TTOOHDS HOTIH WOINES ¥ITIOE - HISTILAE :IOPUSA
00021 AHI0TS 0AML-000-000-000-00-000-018-0GZ¢-071 gE1L0E 2Z8TE000 9V000LLOTETATOZ/6T/90 £6T02000
00°081 1junouy YoIYD 6T02/61/90 :@3eqQ YoayD T # ITWSY TOINA ¥ SMEMANY - YAMINANY :IOpuUep
DG 08T ZZ000000EEQSEZT 00ZZ-000-000-000-00-TLZ-0EE-0G€Z~0T 006071 TLELE000 99000LLOTET16T0Z/6T/90 26102000
00°52S junowy Yo3YD 6T0Z/6T/90 :93eqQ JYooUud 1T # ITUWSY SASIMAYALNG NOSYHAANY - NASYHANY @ IOPUBA
067292 00000080TIS€EFZTT 0000-T0Z-000-008-0€-000-0T9-£%2T-0T 95Z06¢€ STPTEO00 SO000LLOTET6T0Z/6T/90 T6T0Z000
06292 D0Q000SOTIERFZTT 0000-T0E-000-00S-02-000-0T9-€¥ZT-0T 95Z06¢ STFTE000 YO000LLOTET6TOC/6T/20 T16T0Z0CO
62°608°'T jjunowy }093YD 610Z/61T/90 :93eqQ Yoay) T # JITWSy NOIIVONQH MY — QIOMY [ IOPUsSA
06°6G69°T 0D00000SQTO0TEZET 0000~LZT-000-005-02-000-0T9-0T2E-0T LT9V6Z0ANT 8ELTEQ00 67000LLOTET 6TOC/6T/30 06102000
6E°6VT 000000S0T90TZET 0000-LZT-000-005-0Z2-000-0T9~0TZE-0T STEV6Z0ANI 8CLTE000 SVO0CLLOTET6TOZ/6T/90 06102000
TL"2Z29'2 jjunowy YOIYD 6T0Z/6T/90 :93®d YO°UD T # ITWRY TTOOHDS WALYVHD ¥ALGAD WHO0OVY - DXOWMOODY IOopusp
AR TR 000000829G00TTT 0000-6CT-000-008-0€-006-295-0TTT-0T LLZGSS 0LBTE000 89000LL9TET6TCZ/6T/90 68T0Z000
LY 8VL'T 000000ZZ9500TTT GO00-60T-000-00Z-0T-000-295-0TT1-0T LLZGSS 0LBIE000 L9000LLITET6TOZ/6T/90 68102000
vZ vL8 I3unouy YoIYD 6102/61/90 :®3eQ ¥o°yd T ¢ ITWSY TO0S HEI¥VHD ¥¥EAD XUAINED ISTZ - S000TZ :IOPuUsSA
FZ vL8 000000829500TTT 0000-60T-000-008-0€-000-296-0TL1-0T zZ8bezy O0TBTEDOO ZTQO0LLOTETI6TOZ/6T/90 88102000
Jury pepuadxyg "N°S°¥Y 8pOD FUNODDY # S0TOAUL ‘ON 04 # wexr 93eQ uRIL §# YOSUD

obayory

6T0Z/6T/90 OL 6T0Z/6T/90 Woxd - ONOA TVIANED
I93sTDbay Iosay) burtjiunoddy pundg



g ®beg

Jusuwieg pIe) 3TPeI) - o

IOTIISTA TOOYDS eaay STTTASdIRyS

3tsodeq joexTqg - )

9jouazd - g

UoTIDRSURIL STqeTiobaN-uoN sejouag .

Rd vv:LZ:20 6TOZ/LT/90
uoTiovsuRIy, oTqeiegy - §

00" F9Z ¢Z00000€TS0ZLET 00ZZ-000-000-000-00-1L2-ETS-0ZL2-0T LUOISNVEIL SOUHE 006TE000 TPTOOLLYTET6T02/6T/9C LOZ0Z0OC
00°8TF ‘2 0000000ETSOSLZT 0000-000-000-000-00-000-E£TS-0G6L2-0T g00yd LLBTEQO0 O8B000LLOTET6TOZ/6T/90 LOZOZOOC
00°TBG ‘2 ZZ00000£TS0ZLZT 0022-000-000-000-00-TLZ-€T6-02L2Z-0T soqdd LLBTEQDO 6L000LLATET6TI0Z/6T/90 LOZOZOOC
00°6¢gL LEODOOOETSOZLET 00LE-000-000-000-00-000-€T5-02L2-0T soqIE LLBTEQOO 8LO00LLITETGTOZ/61/90 LOZ0OZOOL
00° 021 jjunomy o8y 6102/61/90 :®3BQ ¥oOUD T # ITWEY HOV'IE ONIAVYONT WHI - TAAVNONT :Iopuaj
00°96 00TZTOB06E00TTT 0000-LET-TIZT-008-0E€-000-06E-0TTT-0T 0LETES PZ8TE000 €FPO0OLLITET6T0Z/6T/90 90202000
00°%2 000000S0T908EZT 0000-LZT-000-006-02-000-0T9-08€2-0T £6€T6S 68LTE000 8Z000LLOTET 6TOZ/6T/90 90zZ0Z000
TL G9T Ijuncuy yoeyd 6T0Z/6T/90 :®3®Q ¥O9YD T # 3TWeY YAINAD dOOZ §.0IMIONOd - DOJJIIONCd :ITopuaa
T4°69T 000F2080T200TTT 0000-LET-0¥Z-008-0£-000-0T9-0TTT~0T SOTYIONOA St8TE000 £5000LLOTET6T0Z/6T/90 SOZ0Z00D
B6°ZE6 jjunowy yoeyD 6TOZ/61/90 :®3®Q Io8yD T # 3Twey IOVHI LOMIIQ - WIIDAYIQ :Iopues
679 00000008F¥6TGZT 0000-000-000-000-00~000-8¥p-61SZ-0T 62T81T SLBTE000 LLOOOLLOTET6TOZ/6T/90 ©0Z0OZ0O0
069 00000008¥F09EZT 0000-000-000-000-00-000-8FF-09€7-0T 621812 9L8TE000 SL000LLYTET 6TOZ/6T/90 ©0Z0OZ00D
8971971 00000088¥Y¥00TTT 0000~LET-000~008-0€-000-8Fb-0TTI-0T 621812 9L8TE000 SLOOCGLLOTETGTOZ/6T/90 w0Z02000
ZI°TEE 000000S8FF00TTT 0000-LZT-000-005-0Z~000-8%%-0TTT-0T 621812 9LB8TEQ00 PLOOOLLITET6T0Z/6T/90 BOZ0OZ0OD
6T 12k 000000¢8¥FO0LTT 0000-LTT-000-00Z~0T-000-8FV-0TIT~0T 62872 9L8TE000 €L0C0LLOTET610Z/6T/90 ©020Z000
ONI
go"gvs’‘z jjunomy yoeyD 610Z/6T/90 :®3eQ ¥28yD T # ITWSH  SHOIAWAS TYIONUNIZ NIANYT FOVT EQ - AVIFOVTEQ  IOpuaA
80'EE 0000000BVP6TSCT 0000-000-000-000~00-000-8pb-6TSZ-0T 88099L€9 9TOGE000 ZHOOOLLOTET 6T0Z/6T/290 £020Z000
00°Gé 00000088¥P08E£CT 0000~LET~C00-008-0£-000-8%F-08£2-0T 88099L€9 9TO0E000 TFOOOLLITET6TOT/6T/90 €0202000
00" LE 00000058F708EZT 0000-LZT-000-005-02-000-8¥7-08€2-0T 88099L€9 9T00E£000 OPCGOOLLOTET 6TOZ/6T/90 £0Z0Z000
00728 00000028¥F08EZT 0000-LTT-000-002-0T1-000-8F¥-0852-0T 880995.£9 9100E000 6E000LLITET6T0Z/6T/90 £0Z0Z000
60" €€ G0000008FF09€ZT 0000-000-000-000-00-000~8%F-09€2-0T 88099LE9 9TO0EQ00 8E00CGLLITET6TOZ/6T/90 £0ZDZ000
00" ¥ 00000008F¥0922T 0000-T0Z-000~000-00-000-8F%-0927-0T 88099L£9 9TO0E000 LEODOLLOTETGTCZ/6T/90 €£0202000
00" ¥ 00000088FP052CT 0000-LET-000-008-0E-000-8F%-0S22-0T 88099LE9 9T00E£000 SE000LLITET 6TOZ/6T/90 £020Z000
00°E6L G0000088F¥00TTT 0000-LET-000-008-0£-000-8FP-0TTI-0T 88099L€9 STO0E000 SE00CLLOTETATOZ/6T/90 £0202000
00°€6L 000000S8FF00TTT 0000-LZT-000-006-02-000-8%-0TTT~0T 88099L£9 9TO0EQ000 FEOOOLLATET6TOZ/6T/90 £0Z0Z0GO
00°¥L6 00000028F¥00TTE 0000-LTT-000-002-0T-000-8F-0TTT-0T 88099L€9 9TO0E000 £E000LLOTETHTOZ/6T/90 €£0Z0Z00D
00°G2Z {junoury yoayn 6102/6T/90 :°3eQ Yooyn T # 3Twey HOIGQYd O - LIIHOIGWA :FOPUSA
0062 00000008£50292T 0000-000-000-000-00-000-8£S5-0292-0T HoIAYa STO0E£000 TOOOOLLOTET6T0Z/61/90 20202000
00°06 Ijuncwy yoeyd 6T0Z/6T/90 :@3eg }ooyd T { 3ITwey NOILVMLSININGY SLIJANTE NMOED - YIENMOWD :Iopusp
00" 06 00000000¥E61SZT 0000-000-000-000-00-000-0FE-6TSZ~0T $ZT0-ASYS 6LFTEQ0D TO000S9LTETH6TAZ/61/90 T0Z0Z000
0T 'T68°'€E Ijunomy ydeayy 6T02/6T/90 :93eq ooy T 4§ 3Twey SHWOH dO¥S SAVOASSOND - HIDUSSOND) :Iopusy
Juy pepusadxy ‘N'S°'Y 9pOD JunoTDY # ®oTOAUT "ON 04 § uexzy 93eg umxy, § YoIYD

obxyoer

6T02/6T/90 ok 6T0Z/6T/90 WOIA - ONOI THIANAD

I83sTbay oayd burjunoooy pung



¢ obeg

3D0TI3STA Toouos waay STTTasdreys
jusmieg pxep ITPSID - o

a3tsodeq 310811a - p ejouald - 4
uoTgoesURIL ITqETlobaN-UON sejouad «

Wd Sb:LZ-20 610Z/L1/90
uoTloRguRl] oTqeieg - §

S6°1e 00000080£¥00TTT Q000-LET-000-008-0€£-000-0€%»-0TTT-0T Ze02Z2 8EBTE000 PSO0QLLOTETGTINC/6T/20 12202000
G9° 691 ijunowy Yoayn 6T0Z/6T/90 :231BQ YO9YD T # 3ITWY ONI WVO-U-INTN ddWNT - FSdN0NT - IOPUSA
€€ 78 0000008ETS0TZET 0000-LET-000-008~00-000-€T15-0T2€~0T V2621 88LTEQ00 9T000LLOTET6TINZ/6T/90 02202000
ZE°68 0000008ETSOTZET 0000-LET-000-008-00-000-E£T15-0TZE-0T TE6ZT 88LTEQ00 STOOQLLOTETG6TOZ/6T/90 02Z0Z000
2O LLV'E jjunowry yoeyd 6T0Z/6T/90 :93eg ydey)d 1 4§ 3Tway ONIWEOIYHd M¥vd NTOONIT HHL - JdNTIOONIT :IOPUIA
GG RZL'T 0000008295062TT 0000-60T-000-008-0€-000~295-062T-0T MEY¥d NTOONIT 6L8TE000 98000LLOTET6TOZ/6T/90 6TZ02000
LY 8PL T D00O00BZIS00TTT 0000-60T-000-008-0€-000-295-0TTT-0T MHY¥d NTODNIT 6.8T€000 SROOQLLITET6I0Z/6T/90 61202000
St 9¢ ‘junouy YosYD 6T0Z/6T/90 :@3eqQ XoeyD 1 § 3ITWeY ONIY LIVA ~ VRONIN :IOpuaj
S¥-9¢ 00000050T908E£ZT 0000-LZT-000-006-02-000-0T9-08€Z-0T ONIN 9Z8T€000 LPOO0LLOTET6T0Z/6T/90 81202000
00°891 ljunowy Yoayd 6T0Z/6T/90 :93®Q YoouD T 4 ITWSM *ONI ‘0D HOITHHA "D°[ - HADL (IOPUSA
00°891 00000000€F029¢T 00CO-000-000-000-00-000-0€%-0292-0T L9S880E 8TO0E000 OE000LLOTET6T0Z/6T/90 LIZ0Z00O
8g°218 ijunowy Ydayn 6T0Z/6T/90 :@3ed 3oeyd T § 3Twey DIMIOEIE "O°I - TAOI :Iopusp
85 218 00000000€70292T 0000~C00-000-000~00~000-0£%-0Z92-0T 9LLEST £68TE000 FB000LLOTET6T0Z/6T/90 91202000
00°S2 Ijunoury Io0IYD 6T0Z/6T/90 :@3®@ YO9UD T i ITURY NONOH 'TOWVD - UOMDONOH :JIOopusp
0062 00000008€£50292T 0000-000-000-000-00-000-8£6-0292-0T ¥O0OH SZO0E000 90000LLITET6TOC/6T/90 &TZ0Z000
00°0¢S jjunowy o3y 6T0Z/6T/90 :®3eq YoouD 1 # ITWeSY ANVTOVOH TAYM - UYMVIOVOH :IOPUSA
0008 00000008£502921T 0000-000-000-000-00~000—-8£5-0292-0T ANYTIOVOH LTO0E000 SO000LLOTET6TINZ/6T/90 ¥#IZ0Z000
00° 0% Jjunowy YO8y 6T0Z/6T/90 :®leq Yo0uyd 1 §# JTWEY ANGOHIMYH VTHVD - YOOHIMYH :Jopuesj
00° 0§ 00000008£50292T 0000-000-000-000-00-000~8€5~0292~0T ENYOHLMVH 9€ZTE000 FO0Q0LLOTET6TOE/6T/90 €£120Z000
00°S6T Ijunowy 3oIUd 6T0Z/61/90 :93®BQ YOOUD T # ITWSH ‘0D NOILDEASNI HOJVATTIE NETND - ITANATED :IOPUDA
00°G6T 00000080€F0292T 0000-000-000-008-00-000-0€¥-0Z9C-0T 0E6HT 0G8TE000 €8000LLOTET6TINE/6T/90 21202000
Lo PZY'T ijunowy yoeyd 6T0Z/6T/90 :®3eq ooyl T # ITwey ONI SNOILATIOS TOOHDS LIATIOF - SOSLITION - IOPUSA
LOEGY 00000080%90622T 0000-LET-000-008-0£~000-0F9-0522-0T ZBORSE TYGTEO00 9ETO0LLOTETETOC/6T/30 11202000
00°TLL 00000080%¥30622T 0000-LET-000~008-0€-000-0%9-0622-0T GEEQEY LGFTE000 €0000LLOTETGTOZ/6T/90 11202000
91" 0T€E Ijunowy YoIYD 6T0Z2/6T/90 :°93%Q Y2ouDd T 4 ATWSY X7ddNS XNVLINYS NVOUd - SUSNYOVA :IOpuas
9T°01¢€ 00000000T20292T 0000-C00-000-000-00-000-0T9-0Z8¢2-0T L0909T ZS8TE000 Z8000LLO9TET6TOC/6T/20 0TZ0T000
00°00T Ijunoury yo9d 6T0Z/6T/90 :93=Q Yooy 1 # ITWeY TONVHOXE FONWVHASNI HI¥E - ENIHINT :IOpusA
00" 00T 00000006250 T2ET 0000-C00-000-000-00-000-G25-0T1Z€-0T 9620.89060 8LB8TE000 TB8O0QO0LLOTET6102/6T/90 60202000
00" 0€ Ijunowy 09D 6T0Z/6T/90 :=%Bg ¥OaUyDd T 4§ Itway NOIIWEOA0D NVAY JI¥HA HHL - XHOINE :IOpusa
00" 0¢ 00000000¥€0292T 0000-000-000-000-00-000-0%E-0292-0T  4¥0D N¥AY DIdF BZ00E£000 Z0000LLOTET 6T0E/61/90 80202000
00°9LE’Y IJunouy Yoayd 6T0Z/6T/90 :@3®d x098yD T § ITWRY SHOIAYAS TYOASNWEL SOMEE - dLSOQYE :IOPUSA
00-8LE 0000000€TS0542T 0000-000-000~000-0C0~000-€TG-0G6LZ-0T LYOdSNVEL 50043 DO6TE000 ZPTOOLLOTET 6TOZ/6T/90 £0Z0Z00C
Juy papuadxy ‘NS¢ apo) JUNOODY # eoToaur ‘oN 04 # uerl o3eq ueil § IYoOYD

sbxyory

6T0Z/61/90 ©L 6T0Z/6T/90 WOord - ONAI TRIANED

T93sTboy yoey)d burtiunoooy pung



v =beg

A0TIASTG TOOUDS woxy ayTTasdiwyg

W3 Sv:LZ:20 6T0E/LT/90

juswied pae) 3TpeId - o 3rsodeq 30ea1q - p sjouaxg - g uoTidBIURIL aTqeieg - §
uoTjdoRsSURI] ITqeTjobeN-uoN sejoueq .
09 "6EZ ‘3unowy oeyp 6T0Z/6T/90 :°o3eQ ¥yoeyd [ 4§ 3TweY HOD " ATddOS HITIA0 - NSAIIALO I0opuep
09°6€2 000000S0T208EZT 0000-LZT-000-006-02-000-0T9-08EZ-0T 6ZLSVEE LZLTEQDO S0000LLOTETGTOZ/6T/90 zEZ0ZOOC
89° 1€ i3unowy oD 6T02/61/90 :®o3®q@ IoeUd T 4 3rwey LO4Ad HEOIALO - TOHDIAIOQ :IOPUSA
89°1¢ 000STOSOTI00TTIT 0C00-LZT-0ST-005-02-000-0T9—-0TTT-0T T0098€ELLTSTE TZLTEO00 TEO00LLOTEI6TCZ/6T/90 TE20ZOGO
LL' OV ijunowy Yooy 6T0Z/61/90 :°93eqQ IooYD T § 3ITWeY ‘"1 ‘SHINMISAANI TIVH NVO - IVHWWO @ JIopusp
LL"OF €2000080T90TZET 00EZ-LET-000-008-0E€-000-0T9~0TZE-0T GL89SBT 06LTEOQO0 SCO0CLLITETGTOE/61/90 0£202000
00°00¢€ ijunowry Josyy 6T0Z/6T/90 :®3®Q 308YyD T # 3Twey OITHNL-AVNON NETIOWW - VIRAVHMNW & Iopusp
00°00¢ 00TZTO806€00TTIT 0000-LET-TZT-008-0E-000-06E-0TTI-0T DITNEL GZBTE000 PYOOOLLOTET 6TOZ/6T/90 622062000
09°ST1 {Junomy yoeyd 6T0Z/6T/90 :@3eQ ¥o0UD T 4§ 3ITWeY SHTYS ¥ SNOIS TVAIDINAW - SISIDINAW :Iopuaa
09°GTT 00000000T90292T 0000-000-000-000-00~000-0T9-029Z—01T 98£0S PGBTE000 06000LLITETGTOZ/6T/9C $220Z000
00°26Z°€E ljunowy yoayd 6TO0Z/6T/90 :e3eQ@ yooud T § ITwey AI 0TI NHILSTMATK ~ AINIW :IOpuaap
00" 8% 0000008768EVZTIT 0000-T0¢-000-008~0€-000-768-SFZT-0T LLST T88TE000 68000LLOTET6T0Z/6T/90 LZZOZOOO
00°%FT 000000Z¥68EFZTT 0000-102-000-002-0I-000-b68-E4ZT-0T LLST TB8TE000 88000LLOTETGTOZ/6T/9C LZZ0ZOOO
00°00T’T 00000008%€0222T 0000-20F-000-000-00-000-8FE-0ZZ2-0T 8eHI 6TBTE000 6Z000LLOTET6TOZ/6T/90 LZZ0OZOOO0
00°000°2 000000222€062TT 0000-60T-000-00Z-0T-000-22£-062T-0T LTPT 808TE000 PZOQOLLITET610Z/6T/90 LZzZ0Z000
18°8ZE ijunowy oLy 6T0Z2/6T/90 :®3eq 309yd T # 3JTWey SSTYE NVWILANIH - MAEIONIW :IOPu®SA
18°82¢ €C000080T20TZET 00E€Z-LET-000-008-0€-000-0T9-0TZE-0T 58252 LEBTEO00 9G5000LLITET6T0Z/6T/90 92202000
00°62 jjunoury yoeuyd 6T0Z/6T/90 :@3BQ ¥O9UYD T § JITwey YATIIN TYLSANM - WNMITIIN :IOPUIA
00762 00000000859%€82ZT 0000~000-000-000-00-000-08S-9€82-0T YETTIH 608TECO0 €ZO00LLOTET6TOZ/61/90 S220Z000
00° 06T Ijunowy yoeyd 6T0Z/61/90 :°3eg Yooyl T # JFTwey YITHAN FON0AD - FAOYTIHAW :IOpuUaA
00°52 AHS0EE QA€S-000-000-000-00~000-0€€-052E-0T GATHIN P6LTEQ00 ZZ000LLITET6TOL/6T/90 ©2202000
00°'62 AHS0EE 0A€S-000-000-000-00-000-0€E-052E-0T HETHIH T6LTE000 TZO0O0LLOTETGTOZ/6T/90 ©ZZ0Z000
00° G2 AGS0EE 0AHS-000-000-000~-00-000-0£E~0G2E-0T TITH AN T6LTEQ00 0Z0C0LLITETGTOZ/6T/90 $2202000
00°5¢2 AVHQEE 0AVE-000-000-000-00-000-0€€-052€-0T YA THHW T6LTEQOO 6TO00LLITET GTOE/6T/90 #Z220Z000
00's2 AVEHOEE OAVHE-000~000-000-00-000-0E€-0SZE-0T ATTHIH T6LTEQO0 8TCO0LLOTET6TOZ/6T/90 B220Z000
00°62 AVHQEE 0AV¥E-000-000-060-00-C00-0€E-0SZE-0T FITHAN T6ELTE000 LTOCOLLOTETGTIOZ/6T/90 ©2202000
00°0ST jjunoury YooUD 6T0Z/61/90 :°3eQ YoOUD T # 3ITWOY LHOINMOW I¥0T - OTIOINMOW :Iopuea
00°0ST 00000008TO0€ECT 0000-000-000-000-00-000-8T9-0EEZ-0T LHOINMOW 0881LE000 LB000LLOTETGT0Z/6T/90 £220Z000
00°62Z ‘junomy yoeyp 6T0Z/61/90 :°32Q }o8Yyd T ¢ 3ITwey TIVHSHVYH IAITH -~ IHVHSWVNW :JIOpuaj
00°62 00000008£50292T 0000-000-000~000-00-000-8£5-029Z2-0T TIYHSYVH FTO00E000 LOOOOLLOTET6T0Z/6T/90 22202000
S6°18 jjunowy ySaYD 6T0Z/6T1/90 :93eq Yyoeuyd T 4§ 3Twey JISON SYUVM - OWSMEYH - Iopuss
00°09 00000080E700TTT 0000-LET-000-008-0€-000-0EF-0TTT-0T z602T 8E81LE000 SS000LL9TET6TOZ/6T/90 1zZ0Z000
Juy pepusdseyg ‘N°S'V¥ 8poD Junodny # ®oTOoAUL "oN 0d # uexy wejeq uexr # Yyoeud
oBayoey 6T0Z/6T/90 ©L 6TOZ/6T/90 WOII ~ ONAJ THIENES

I93sTbey yooy) burtjunoooy pung



G ebeg 30TIISTA TOOYDS ®axy oT1TAsdIeys Wd S¥:LZ:20 6102/LT/90

juamieg pIeD ITPSID ~ o eqouazd - 4 uotjoesuell aTqedied - #

jTrsodeq 308ITA - p

uoTjoesuell oTqeTlobBN-UON Sejousd .

£€6°998 000000862ZE062TT 0000-000-000-008-0£-000-62€~062T-0T TOOTTO000T T68TE000 STTOO0LLOTET 6TCEZ/6T/90 GEZ0ZOOO0
G8TEFT 000000262£062TT 0000-0C0-000-002-0T-000-62£-06ZT-01 TO0TTO0GOT TERTE00C LTTOOLLOTET6T0Z/6T/90 GEZ0Z0Q0
8" LS 000000262ETHZTT 0000-000-000-00Z-0T-000-62€-TFZT-0T T00TT00G0T T68TE000 9TTO0LLOTETI6T0Z/6T/90 GEZ0Z000
SL'HTT 00000086ZEEECTT 0000-000-000-008-0€-000-62£-€££2T-CT TGOTTO000T T68TE000 STTO0LLOTET6TOC/61/90 §£2020C0
ET"TE9 000000862£00TTT 0000-000-000-008-0€-000-62€-01TT-0T TO0TT0000T T68TE000 FPTITO0LLOTETI6TI0Z/6T/90 SEZ0Z000
£1°060°T 000000S62E00TTT QO00-000-000-006-02-000-6Z€-0TTT-0T TO0TTO000T T6RTE000 €ITCOLLITET6TOZ/E6T/20 SE£ZOZOOO
TG LFT’'T 000000Z62E00TTT 0000-000-000-002-0T-000-62¢-0TTT-0T T00T10000T T68TE000 ZTTOOLLOTETGL0Z/6T/90 S§E£Z0Z000
ST ¥0% 00000006Z£09€2T 0000-000-000-000-00-000-62E£-09€2-0T 8£60T0Q0CT 068TE000 TTITOOLLOTET6L0Z/61/9C S£202000
ET°2LT 000000862E0LZZT 0000-000-000-008-0€-000-62£-0LZZ-0T 8£60T0000T 068TE000 OTTOO0LLITETRTIOEZ/6T/90 SE£Z0ZOQO
09°601 000000862£0622T 0000-000-000-008-0€~000-6Z£-0622-01 8€60T0000T 068TE000 60TO0LLOTET6TOZ/61/90 6£202000
SLFTT 000000062€£05622T 0000-000-000-000-00-000-62€-0622-0T 8£6010000T 068TE000 80TO0LLOTETHI0E/6T/90 GE£Z0ZAAG
09°6LS 00000086Z€062TT 0D000-000-000-008-0€-C00-6ZE-062T-0T BE60T0000T 068TE000 LOTOOQLLOTETGTOZ/6T/90 SEZOZOOD
08° %S 000000262£062TT 0000-000-000-00Z2-CI-C00-62€-06ZT-0T 8€60T0000T 068TEC00 90TO0LLOTET6T0EZ/6T/90 GEZOZAROO
GL PTT 00000066 ZETFETT 0000-000-000-006-02-000-62£-THZT-0T g€60T0000T 068TE000 SOTOO0LLOTET6TAZ/6T/90 GEZ0OZCOD
0L"L8Z 000000862EEEZTT 0000-000-000-008-0€~-000-62E-€ECT~0T 8£60T0000T 068TE000 POTOOLLOTETHTOZ/6T/90 GETOZTO00
96 90¢ 000000262EEEZTT 0000-000-000-002-0T-000-62€~€€ZT-0T 8£60T0000T DE8TE000 E0TO0LLOTETETOZ/6T/90 GE£Z0Z000
SL'FTT 000G0086ZETTZTT 0000-000-000-008-0£-000-6ZE-TTZ1-0T 8E60TO000T 068TE000 ZOTOOLLOTETETOZ/6T/90 GEZOZOOD
T0TLLE'T G0000086ZE00TTT 0000-000-000-008-0€-000-6ZE€-01TT-0T 8£60T0000T 068TE000 TOTOOLLOTETGTOZ/6T/90 SEZ0Z000
00°6S¥ 000000S62ZE00TTT 0000-000-000-005-02-000-62€-0TTT-0T 8€60T0000T 068TE000 OOTOOLLOTET6TI0Z/6T/90 G£Z0Z000
06 LFT'T 000000262£00TTT 0000-000-000-002-0T-000-6Z€-0TTT-0T 8£60T0000T 068TE000 66000LL9TET6T0Z/6T/20 $£202000
0Z°69¢ 0000000£TF0Z92T 0000-000-000-000-00-000-€T¥-0292-0T LL80T0000T 688TE€000 86000LLITET6TOT/6T/90 GET0Z000
SF°OTT 000000862E08EZT 0000-000-000-008-0€-000-62€-08£2-01 LL80TO000T 688TE000 LG6000LLOTET6T0E/6T/90 S£20Z000
06 69¢ 000000062E09€2T 0000-000-000~-000-00-000-6ZE€-09€Z-0T LLBOTO000T 688TE000 96000LLOTET6TOZ/6T/90 €€£20Z000
06 6LY 000000862€062TT 0000-000-000-008-0€-000-62E-0621-0T LLBOTO000T 688TEC00 S6000LLOTET6T0Z/6T/90 SETOZO0C
€1°6PG"T 0000008625£00TTIT 0000-000-000-008-0€-000-62E€-0TTI-0T LLBOTO000T 688TE000 F6000LLOTET 6T0Z/6T/90 GEZOZO00
9Z'€08 000000G66ZE00TTT 0000-000-000-006-02-000-62E€-0TTT-0T LLBOTO000T 688TE00C £6000LLOTET6TCZ/6T/90 GETOZ00D
9G°Z€6 000000Z6ZE00TTT 0000-000-000-002-0T~000-62¢-0TTT-0T LLBOTOQ00T 688TE000 Z6O00LLOTETGTOZ/6T/90 GEZOZ000
S6°96V'E Ijunowy yoIYD 6T02Z/61/90 :93eqQ YooUuD T # ITWSy TOOHOS HAIMYHD 'TVAINIA W& — DIAWE :IOpuSA

vZ VL8 000000829G00TTIT 0000~60T-000-008-0€-000-29S~0TTT-0T TYNLEIA ¥d LOBTE000 LZ000LLOTET6T0Z/6T/30 PEZOZO00
14'229'2 000000229500TTT 0000-60T-000-00Z-0T~000-296-0TTT-0T TYATIIA ¥4 LOBTEDOD 92000LLOTET6T0Z/6T/90 FETOZ000
| XA TX:] rjunowy YOIYD 6T0Z/6T/90 :@3eqQ YO5UD T 4§ ITWSY TOOHDS WAIMYHD JdIHSYIAVAT ¥d - SOTTVd :IOPUSA

PE TL8 0000008Z9500TTT 0000-601-000-008-0€-000-¢96-0T1T-0T LL9BGG ZBYTEQ0D TE6CO0LLOTET 6T0Z/61/90 ££202000
Juy pepusdxy "N'S'¥ epo) 3UNODDY # soToAul "ON 0d # uexy eo3eq URIL §# YOOUD

obzyoey 6T0Z/6T/90 OL 6T0Z/61/90 WOAZ - ONAA THMENED

Ie3sTbay yoay)d burjunoddoy pund



9 obeg
Juauleg paed 3TPeI) - o

JOTIISTQ TooYDs eaxy oTrTAsdIRyg

3Tsodeqg joexTq - P

ejousag - 4

uoTioesURI], STqRTIoBAN-UON sejouaqg .

Wd SV:LZ:20 6102/LT/90
uoTlowsURll STqedeg -~ #

9Z2°09. 000000S0€50292T 0000-000-000-005-00-000~0EF~0292-01 0698Z6ZSTL  6¥8TE000 [ETOOLLITET6T0Z/6T/90 Trz02000
£€°696°T ‘Junowy YOBYD  §T0Z/6T/90 :97eq@ AOSYD T 4 ITwey "ISIAQ TOOHDS VHMV FTTIASANMVHS - JYOASYS :Iopuep

00°8T 00000000T906ZTT 0000-T0Z-000-000-00-000-0T9-06ZT-0T 61/T€/§  8VYBTE000 0ETO0LLOTET6TOZ/61/90 05202000
61°G9% 0000000SE€90TEZT 0000-000-000-000-00-000-S€9-0TEZ-0T 61816 ¥88TE000 6ZTO0LLITET 6T0Z/6T/90 05202000
00°12 00000005€909€2T 0000-000-000-000-00~000-SE9-09€2—0T 6T8TES  HBBTE000 8ZTOOLLITET6T0Z/6T/90 0¥Z0Z000
00°9¢ 0000000SE€90TECT 0000-000-000-000-00-000-SE9-0TEZ~0T 6T81L8 ¥88TE000 LZTOOLLITET6TOZ/6T/90 0r202000
09°v6% 0000008S€908€EZT 0000-LET-000~008-0€-000-SE9-0BEZ-0T 6181Z€  $88TE000 9ZTOOLLOTET6T0Z/61/90 05202000
bZ"18E 000000ZS€90TEZET 0000-LTT~000-00Z-0T-000-SE9-0TZE-0T 6T8T9Z  H88TE000 SZTO0LLITET6T0Z/6T/90 0¥Z0Z000
00°12 00000005S€309€ZT 0000-000-000-000~00-000-SE9-09€2-0T 61818V ¥88TE000 PZTOOLLITET 6TOZ/6T/90 0v202000
z5' 082 00000085€90TZET 0000-LET-000-008-0E-000-5E3-0TZE~0T 6T8TT6  €¥8TE000 Z9000LLOTET6T0Z/6T/90 0¥202000
8L° 152 0000008SE90TZET 0000-LET-000-008-0€-000~5€9-0TZE-0T 618126 £¥8TE000 T9CO0LLITET 6T0Z/6T/90 0v202000
99°805 ‘IUnOUY YOBYD  §T0Z/6T/90 :93RQ YOoBYD T # ITWey ONI SO¥H HIOW - MGHIO® :IOpUSA

99°80% 00000080€70Z92T 0000-000-000-008-00-000-0EF-0292-0T ¢9608YTO0T  TSBTE000 ZZTOOLLITET 6T0Z/61/90 6£202000
0T €EVT ‘3unOWY AOIUD  6T0Z/6T/90 :93®Q YoBYD T # 3JTwey SIMEE0¥ ‘T EWIVL - TULIYAEOM :©Iopuap

0T'€6 00000000856T5ZT 0000-000-000-000-00-000-085-6TSZ-01 SIMEI0d  888TL000 TZTOOLLITET6T0Z/6I/90 8EZ0ZO0O
00° 0§ 00000008£50292T 0000-000-000-000-00-000-8£5-0292-0T SI14EE0Y  6T00£000 60000LLIVET 6T0Z/6T/90 8E20Z000
LT L2Z ‘aunomy yoRYD  §T02/6T/90 (93BG YooUD T # JTwey FONTTTEOXE ¥Od XMISIONM - XHISIOFY :©TIOPusA

0E" TP 00000000T20TEZT 00C0-000-000-000-00-000-0T9-0TEZ~0T 69%L  €E8TE000 8S000LLITET6T0Z/6T/90 LEZOZOOO
£8°68T 00000000T90TEZT 0000-000-000-000-00-000-0T9-0TE£2-0T 0LbL  €EBTE000 LSO00LLITET 6T0Z/6T/90 LEZ0ZAOD
€0°LLYV'E IUNOWY YOBUD  T0Z/6T/90 :°3IBQ Yo9uD T # JTWey TOOHDS MAIMVHD WHEXD HOVAY - DADHOVEM :IOPUSA

56 8zZL T 000000ZT95062TT 0000-60T-000-00Z~0T-000-T95~062T~0T 0S£965  B868TE000 TSTOOLLITET6T0Z/6T/90 9£20Z000
bz pL8 0000008Z9S00TTT 0000-60T-000-008-0£-000-295—-0TTT-0T 0S€985  868TE000 0STOOLLOTET 6T0Z/61/90 9€Z0Z000
b2 hL8 000000229500TTT 0000-60T-000-002-0T-000-296—-0TTI-0T 0SE€95S  86BTE000 6¥TO0LLITET6TOZ/6T/90 9£202000
L6 8EB 2T FIUNCWY YOBUD  6T0Z/6T/90 :®I°Q@ YO9UD T § ITWOM SNOIIATOS HOWAOSTI NVWAH NOISIDMMA - WNHSIONMd :IOpusa

09°€TT 0000000€TF0Z9ZT 0000-000-000~000-00—-C00~£T#~029Z-0T LZTTTO000T  $68TE000 8PTOOLLITET6TOZ/6T/90 SE20Z000
09°65Z 0000000€T70292T 0000-000-000~-000-00-000-ST7-029Z-0T S90TT0000T  €6B8TE000 LFTOOLLITET6T0Z/6T/90 GEZOZOOO
08°T6T 00000006ZE€09€ZT 0000-000-000-000-00-000-62E€-09£Z-0T S90TTO000T  €6BTE000 9VTOOLLITET 6T0Z/6T/90 S£202000
Sv°LZS 00000086ZE€06ZTT 0000-000-000-008-0£-000-62€—-062T-0T S90TTO000T  €68TE000 SHTOOLLITETL6T0Z/6T/90 S£20Z000
S6° L 000000Z62€06ZTT 0000-000-000-002-0T~000-6ZE-06ZT~0T G90TTO000T  £68TE000 PHTOOLLITET6T0Z/6T/90 S£20Z000
52 €08 00000026ZE0GTTT 0000-000-000-002-0T-000-6ZE-0TTT-0T €90TTO000T  €68TE000 £FTO0LLITET 6T0Z/6T/90 SEZ0Z00O
96°68% ‘¢~ 00000008%€£6TSZT 0000-060-000-000-00-000-8¥E-6TSZ~0T TOQTT0000T  T68TEN00 0ZTO0LLITET 6T0Z/61/90 SEZ0ZO0O
05°6LY 00000006Z£09€ZT 0060-000-000-000~00-000-62€-09€2-0T T00TT0000T T68TE000 6TTO0LLITET 6T0Z/6T/90 SEZ02000
Jwy pepuadxy ‘N°'S'¥ ®poD junodoy # ®oTOAUT ‘oN 04 # uexl ejeq uerr # yoeyd

obxyoez

6T0Z/6T/90 OL 6T0Z/6T/90 WOzd - (NAT TVMANAD
I93sTbOy ooyD BuTrjunosoy pung



L obeg
juswiegd paep 3TPLID - 5

30TIISTA TOOUOS wexy oTTTasdreys

atsodeqg 3oexTQ - p Sjouaxgd - 4
uoTaoEsURI]l sTqETlobeN-UON ssjousq

Wd SP:LZ Z0 6TOZ/LT/90

uoT3loRsURIL oTqeied - §

L0 LZ9'66 : syoeY) TTY TeIOL puein

00°0 tsjuemieg paed JITPRID TeIOL PURID

000 ;g3 rsodag 309aTQ TPIOL PuURID

LO L2966 : syoeyd xernbey Telog puein

00°0 ! syoey) TENURK TEI0L PURID

L0 L2966 aHnd TYEENED-0T
66 6LT Ijumony }oeyd 6T0Z/6T/90 :@3eq ¥o2yD T # ITWSY ANIMSSVHE 5 ONIMAOOM - WIIMAOOM :IOpusj
66°6LT 00TZTOSOT900TTT 0000~LZT-TZT-006-0Z-000-0T9-0TTT-0T 1298698 PANIUY TELTE000 ZE000LLYTET6TOE/6T/90 0SZ0Z000
00° 05 jjunouny Yooy 6T0Z/6T/90 :93eQ Yo2yD T 4§ ITWSA XONNWA NEOL - OCXONNUA :Iopuej
00° 08 00000008€£5029¢1T 0000-000-000-000-00-000-8£5-0292-07 LONNYA £Z00E£000 TTOOOLLYTET 6TOC/6T/90 6F2OTO00
ST 06T Iuncwy 09y 6T0Z/61/90 ‘:eaed yooud 1 4§ 3Twsy ONINZTHOS MTIS ATTIVA - SISXETIVA IOpuap
GT°06T S8F0T 0000-000-000-0G0-00-000-000-S8%0-0T TZLYT 0EBTE000 £9000LL9TET6TOZ/6T/90 8EZ0OZ000
00°S8L jjunoury yoSUD 6T02/6T/90 :@3ed AO9YD T # ITWAH ONI SATEISONANT AINAOD-THI - ININOJIEL :IOPUSA
00°S8L 0000000TTF0292ZT 0000-000-000-000-00-000-L1¥-0¢92-0T v7Z8L6 £Z8TE00C SFOOOLLOTET6TOC/6T/90 LBFZOZO00
8G°¥9E‘Y ‘junoury foaYyD 6T02/6T1/90 :®3®qQ Yo2uyd T # FITWSY HNOSEL ‘L IMIEON - LOVIANOSEL :IOpueA
Gz t8L’s 00000000€E0GEZT G00G~-000-000-000-00-000-0€E€-05€2~0T ANOASHL £88TE£000 SETO0LLITET6TOZ/61/90 9FZOZO00
£€ €86 00000000EE0GEZT G000-000-000-000-00-000-0E£E-0GEZ-CT HANOSHL ZZOOE000 OTO00LLOTET6TOZ/6T/90 9¥202000
TheeeL'e ijunowy YO8YD 6T0Z/61/90 :93®Q ¥ooud> T # ITWeY NOIOEM TWMINED VYIS - VLS :Iopusp
LB9LT Q0000008ETSOTZET 0000G-LET-000-0C8-00~000-€TS-0TZE-0T ZOGTEQOC ZSTOOLLOTET 6TOZ/6T/90 SFZOZO0D
G0 96T GO00008ETS0TZET GOOC-LET-000-008-00-000-€TS-0TZE-CT LEZIGOOL L8BTE000 PET00LLITET6TOZ/6T/90 SFZOZOO0
8€°GT1E 000000ZETGEEZTT G00C-T0Z-000-002-0T-000-€1S-€€ZT~0T 2ETIS00L 998TE000 €ETO0LLOTET 6T0C/6T/90 SHZOZ0OD
GL"805"'T 650000006E062TT 006G-T0Z-000-000-00~068-06£-06ZT-0T 600660LT G88TE000 ZETOOLLOTETHTO0Z/61/90 SPZOZO00
81°€92 0000008ETSOTZET 0000-LET-000-008-00-000-€T15-0TZE-CT LGZ9600L 998TE000 TSO00LLOTETIGTOZ/6T/90 6#202000
8T1°€92 G00000GETGOTZET 0000-L2T-000-005-00-000-€T1G-0TZE-0T LSZ9500L 999TE€000 0G000LLOTETGTOZ/6T/90 G¥20Z000
00°002 ijunowry Yo8yd 6T02/61/90 :93eq Y22uD T # ITW=Y dOHS TWHOTd TTTIIASAUVES - STISAUVHS :IOPUSA
007002 £Z000080T90TZET 00EZ-LE£T-000-008-0€-000-0T2-0TZE-0T 6907 6EBTE000 09000LLOTET6TOZ/6T/90 ¥FZ0OZOO0
00 00E’E Ijunowy Y29 610Z/61/90 :°®3eQ YO9UYD T # ITW=Y WHILNTD TYDIAEW TUNOIDTI NONVHS -~ WHHMNOYWHS :JIOpu2A
00°00£ ‘€ I¥0EE 00I¥-000-000-000-00-000-0€€-0GZE-0T i TOSTEQOD €2TO0LLITETET0Z/61/90 €£¥E02000
61°66 jjunowy }o9UD 6T02/6T/90 :®geq Yvoun [ 4§ JTwey "0D TIVYEH NOYVHS - HHNOUYHS :IOPUSA
6T 66 00000006FS0TEZT 0000-000-000-000-00-000-6%S~0TET~0T GIE6TZ TEBTE000 6G000LLOTET6T0C/6T/90 Z¥Z0ZOOO
9Z'09L Ijunowy oI 6102/61/90 :&3eq 08YyDd T § ITWSH *dH00 YOIVATIE HATANIHDS - TIANIHDS :IOPUSA
Jwy pepusdxg "N'S°'¥ apos JUnoddy § sotToaul ‘ON 04 $ uvex] e3eq URIL §# YoOyd

oBxyoes

6T0Z/6T/90 ©L 6TO0Z/6T/90 Woxg - (NN TVIENED
z93sTbhOy ooy) PBurtjzunoooy pung



I ®beg IDTFIISTQ TOOYDS ealy oTTTasdrRys WA ZS:8T:v0 6T0Z/LT/90

juswiey pre) 3rpaxy - 5 3tsodeq 3oerrg - ) ejousxg - g uorloesuex] arqeleg - ¢
uoTidesURI] aTqeticban-uon sajouaq x

68°P95°GST : s3oeYD TIV Te305 pUEBIY

00°0 ‘sjuswleg paw) 3TPOI) TRIOL puein

00°0 :s37s0deq 300ITq Te3lol puels

68 795 GGT ! syoay) zernbey Tejol pueas

0G0 ¢ OBOSY) Tenuel TRIOL pPuURIH

68 95 GGT aNRd LOECO¥d TYIIdYD-6E

‘ONI /ONIUIANIONT
68°F95°GGT ‘junoury yoayd 6T10Z/61/90 :®3eg oY) T # 3Tuey NV SNOLIILIHOMY STTIMOH - EUVSIETIOG I IOpUSA
ZE 006 'RGT 0BOEEQ09¥FAD oo00|009|oooroow|00|oo0|omm..oomwlmm SEEE FOBTE000 ZOD000BLIETHTOEZ/6T/90 LLTOD000
LS k99 B60EEQDOFdD oooolooolooolommloclooonommluowwlmm TCEE £98TE£000 TOOD00BLIET 6T0Z/6T/90 LLTIOOOOO
Jury papusdxg NSV 9pPOD junoooy # ®0TOAUT "ON Od # uexy se3eqg wexr § o8y
obxyoey 6T0Z/61/90 OL 610Z/61/90 WOIi - ONAI IDECOMd TELILED

I93sTbOY 3jo9y)y Putjunooow pung






SHARPSVILLE AREA SCHOOL DISTRICT

BUDGET TRANSFERS
JUNE 19, 2019

Function Object Description Amount
1100 400 |Regular Programs Technical Services (1,277}
1100 500 [Regular Programs Other Prof. Services {(211)
1100 600 |Regular Programs Supplies/Books/Technology 3,158
1100 800 |Regular Programs Fees/Memberships 52
1200 500 |Special Education Other Prof. Services 161
1200 600 |[Special Education Supplies/Books/Technology {1,665)
1200 800 |Special Education Fees/Memberships 26
2100 300 |Student Support Services Contracted Services {3,679)
2100 600 [Student Support Services Supplies/Books/Technology 2,039
2200 300 [Instr. Staff Support Services Contracted Services 1,386
2200 400 |Instr. Staff Support Services Technical Services 2,895
2200 200 |instr. Staff Support Services Other Prof. Services 3,281
2200 600 |Instr. Staff Support Services Supplies/Books/Technology {1,580)
2300 400 |Administration Support Services Technical Services 36
2300 600 |Administration Support Services Supplies/Books/Technology {887)
2400 600 {Pupil Health Support Services Supplies/Books/Technology 361
2800 600 |Central Support Services Supplies/Books/Technology (2,132)
3200 300 {Student Activities Contracted Services (2,751)
3200 400 |Student Activities Technical Services 281
3200 600 |Student Activities Supplies/Books/Technology 1,864
3200 800 |Student Activities Fees/Memberships 864
5200 900 [Fund Transfers Other Uses of Funds 663
5900 800 |Budgetary Reserve Contingency {2,885)







T ebrg

IOTIISTQ Tooyds weay erTrasdieys

Rd €2:11:20 6T0E/¥1/90

souereg Burpuy

umeniseg

6eT"8Z9 ‘e 00°0 8¢ ST L9 LFT- 0B 26k ‘'z LETEJOI PURID
61°529‘2Z oo'o 8Z°6T L9 LPTI- 0872602 {STRIOL pung
NOE ZLIATXIOY SW - 28 pung
gLl 000 000 000 ZLTT MOOMIVER SH  gASH
25 oLt 00" 0 0o 0 L9 LPT- §8°222'1 TIONNOD INIANLIS SW  LSSH
SB'ZLE 00°0 8Z ST 000 £1°BRE SHCON SH  HNSH
- 0T"088 000 00°0 000 01°088 ONIQYITIATHD SH  HOSHW
610Z/1E/50 s3jusuwyenlpy pepuedxy poatecey stoz/10/50 T pung A3TAT3OV

soueTeg Buruurbeg

OMNE ALIAILIOY SW - €8 pPund

6T0Z/1E/80 ©3 $10Z/10/50 wOId
Azeuumg 3junoooy A3TATIOV JUSpPnas



1 ebug ADTIYETQ TOOYDS eeay oT1T1Tasdxeys W 2¥:0T:20 6T0Z/¥TI/90

0T"088 ronuRTeq HuTpud
000 tsquswasnlpy
00°0¢ :papuadxy
00" 0 1paATR09Y
01088 1epueTeq burtuutbeyg
(3oBpna Y3 TA SATIDEUI) HISW-000-000-000-00-000-000-26V0-Z8
sunouy uoﬁ\&nﬂhw-,-lu o . uoradraoeeg  ‘ON AO®YD SuweN TOpUSA  -ON - BURIL aseq
ONIGVETIETHD SH-HOSH aNnd ALIAILOY SH — ¢©8 pund
jepnase] 6T0Z/1E/50 ©3 6102/10/50 wazxg

ITe39Q 3uNnoddy AJTATIOV JUIPNIS



€ obmag

Z5TO0LE’T
00°0
0070

L9 LPT-
S87ZTT'T

881~
Fe 111~
SL Le-
0L S~

DTIFSTQ Tooyds mexy 1TTAsdIRyS Wd ZV:0L:20 G6TOZ/P1/90

:9oueTeq BuTpum
sgqusuasnipy
:papusadxy
ipoaTSO8Yy

:oouerTeq Butuutheg

TIONGOD LNIANLS SH T00008BBLTIEY
TIDNNGCD ILNAILLS SW E0000FRLIEY
TIONOOD LNIGNLS SK TOC0OYPLTEE
TIDNNOD LNEANLS SK T0000PPLTEYE

sy e A i i ey

6T0Z/TE/SO
610Z/02/%0
6§T0Z/02/50
€10Z/02/50

HmmI|QOOIooﬁloonloolooo|°oolwmvolum

wﬂWOEﬂ OWM\mxH

Jepnisey

T TSSO

T == = = e

uotidrIoseg -oN yoeyD SweN Jopuop CON EURI]

938d

TIONACD INIANLS SH-LSSK aNNd XLIAIIDY SH - 28 pPung

6TOZ/1I£/50 ©3 6T0Z/T0/S0 wozg
TTe19Q 3unoddy A3TATIOY juspnas



e - Lttt (AR EEEES R ....::..é.«-gww.aﬂﬁuﬂm

INNOIIY ALAILIY 434 TONVT m
il

ILNNOWY

SLIqTED TV

SINGHASENES)

SLOED S8

SLJIA0TH

LLFL

otan=clegalony

FONYTYE]}
INNOQOY HaDaTT TV EING

NOTLYTTEONGOI [NIWLL VS]]
A ANV INVAY

foon

NOLLATIOSAT # 3J33HD

TErE

TVIOL

{187 338)

DNIINYISLOO S9D3RD mﬂmM

ow I rEemar v ué-_lp—..g
6091

F9 11
X

ol

LISNYHL NI $1SOd80 AdV

G 0 5V

DAAHD ONIANVISIND jif

LINFWALY LS MNVE ¥ad SONVIVE]

e S i s Bl

SI-AR-TE

O ERUTE A 09 VI
ALVA NOLLYTIIONODEY

NOILVEITIDNODTH MNVE

MNVE OGN
L2THISHI TOOHDS VIRIY T THASRVES

INNODDV ALIALLDYV SN



T ebeyg ARTIYSTY TOOYPS Eeay oiTTASdrRYyg WY 9Z:PPiL0 6T0Z/E1/90

FET86T " FS 000 By LOT L7 TLLBh o2~ TI858 /09 1STRR0L pueIn

VE BT FS 0070 88" LOTLZ TLTLbb 02~ TT 852709 IETEjOL pung

aNAE XITATIOV - T8 pung
67°2¢ 0070 00°96L 0070 61°88L SHACYETHEARD ONITLISTIM HOUM
00769 00°0 00°‘6g 00°Q 00°CoT S1404S UIIAINO  SIND
1879.8°1 000 507667 00°GEF~ 987668 Y 070 MOVYL  OWdl
EZ 0L 02 6Go0 9070 0070 £z 0rL’rz SNYIdSHHL SIHL
£9°606'T 000 009 o[eRdo] £9°G05'T AUYD IVHL SNIEL  NEdL
SLBGT 000 6o'o sTold] GLTPGT €073 AD0TONRHOAL HOEL
CETPIE‘T 0070 0T €hT 1215~ 6L79TH T TIZNACD INIINIS DJNLS
LE7099 0G0 €T TLE 600 05 TET ' 070 HSINYAS N¥ds
8% SO¥ 0070 (iR 00°0£e- 8% GLT gNTO ADNIIDS EIDS
81°9¢ 0670 5o-0 Q070 21°95 8070 SOILOH0E Q0¥
oo coe 3076971 0G4y 00 691 AIZISOS UCNOH TYNOILVE  OSHN
91°202’" 3070 GC 909 o3 97°808°'1 SYEATIH TRINIYN - TIHN
L6651’ 00°0 96 FEP " 00" 508 ‘5- £6°980 "2 wesy avan  awwEl
98°LEG 0070 00°8L2 06" ToE- GEpeg dAAYIT WOS 3 WHINYD WYd 1004
16712 00°0 0070 GO0 19712 SEZQUITHEIHD TIVEIQ0d HOEd
T0"229°11 00°0 9.'93 00°082- LLt8Te 1l 50T STIATQ 901G
FELOT 00°0 to-0 000 PETLGT FIY¥I0ATY STIATIC  AQYG
CO'e00‘t 000 06 G99 00 TLL~ 05°8GR ‘7 WIOHD IOHD
PLTETY 0070 ¥2°907 000 §6°819 £83HD  §IHD
00801 00°0 0070 000 00801 g07Td ¥o0d  Noog
617 L co"o 00°0 20°0 6T L SYHAVATYAEHD gad  Degg
00° LTt 0079 00 BTIO'L 00°5ZZ 0T~ 00°04 2202 40 SSYID  ZZoe
zZo-g6z ‘1 00°0 GG 0 060 20T86Z°T 1202 30 SS¥IO 1292
TL EEL 60D yT°8LY S 00" 0F8- SBTELGS 0207 40 SEVIO 0202
0£'Z6%’1 000 067609 '¢ 00°09L°T- 08°TFE’E 6102 J0 SSYID 6102
6T0Z/1E£/50 sjuemsnipy pepusdxy poaTsey 6TOZ/T0/60 pung A3TATiONW

soueteg bSurpuy

umsnasey

souetey buruurbeg

6T0Z/IE/S0 ©3 610Z/T0/S0 Woxg

Areummg junosoy A3 TATIOVY juepnas

aNOE XLZIATIOVY - T8 PUNg



T obeg IOTIFSTA TOOUDE vy STTTasdreyg WY 0E:EV L0 6TOZ/E€I/50

0 Ter T reoueTRg BuTpuy

000 rsauBwgSnEpy

051609 7¢ {popusdxy

007 09L%T- IpaaTanay

CRTREC'E {soneteq Huzuutbeg

00001~ Asuout umeb puedes g0z IO SEVID LOCOCLELYEY 6TCZ/PT/SO

0070011~ juswAed umel puwvdes 6107 J0 SSYID ZOODOLOLIEY  BIDZ/RZ/GC

057655 STHOD "ONOH £70Z J0 SS¥Is 80L%0000 ARTEANOD WNOJTYE HOWNASILIIE TTO00S89TED  €102/€2/60

08°80L SLMIHS-I SSYID HOINGS 6102 J0 5Svio ZILE0O0O ONINITIDS WILS AFTIYA S0000E99TED  GT07/£Z/S0

08 GEs— SA¥0D MOKOH 4109 6107 A0 SSVIS TOLFOO00 ONI OOSLId TOZODB.OICR  sT0Z/TE/S0

0276587 SHMGS OKY 5dY0 6102 6I6Z 40 SS¥ID Q0LE0000 4T ‘SUIYISQANI TIVH MWO ZOO00OTLOTED  6102/14/50

05°6FG SCEOD dONOH dMIOH 6107 JC SE¥ID TCLFOCOD OHI OD8LId IG00GTLITED  6182/12/60

ocozz~ Asuop umen pue ded 107 J0 SSYID §0000ZS9TEY  6TOZ/91/S0

COotobE~ Asuou uMob pue ded 610z 40 SSYID FO0002S9TEY  6I02/91/50
616Z-000-000~008-00~000-000-96¥0~18

Junomy o&y/duy uctridraoseg TON OBYD SWEN JIOPUSp  CON CSueal a%3eq

19pnises

&T0Z/TIE/S0 ©3 610Z/T0/50 woIg

6T0¢ J0 §sSWID-6T0C

TTelSd JUnoOOyY A3TATIOY JusSpnasg

aNONd RLIATLOV -« T8 pung



2 vbeg A0TISTQ TOOYDS EBOIy STTrasdreyg RY 0E:EF:LO 6T0Z/E1/90C

TL GEL taoueteq Burpug

cero rejusuyenlpy

Pl 8L8’S ipapuadxy

207 0F8- ‘peaTaoey

§8°€L65 revueTey Euiuulbog

F1°86T RO¥E INIWESHOHRIEY 0232 A0 S3YID 56990000 HEIHS YHIMYW Z0000ZE9TLD 6102/%T/50

00°0c8’% 6102 HOYd 0297 AL SSY¥io ¥62¥0000 ONI NYIHINI¥OD dHI TO0000ZE£9TED 6TOZ/FT/S0

00002 WO¥d ¥03 SITNO0D 0Z0Z 20 §SYID S89F0000 ITET Y ONIMIALYD S0ZNYH0TII LOOO0BBSTED eTOZ/L0/80

a0 °¢s NO¥d d0d HIQCH QIOHd 0Z207 0 SEYTID 08970000 Q0 HI008 OIOHd HIOOE FHL PCO0OLESTED 6102/30/50

0C " 0ob ROYd ALIAWIS EMOOC DISI0 026z 40 SSYID 18%¥%45000 SUFHIONE ENOVYYA £0000L857T¢D 6T0Z/20/50

00 062~ EIBAOTL WOX3 (Z0Z IO SSVWID 300009857¢y 610C/90/50

00 g9~ S§STRS J¥ADTI WORF 0Z0Z AQ SSVID $00009851¢€d &T0Z/20/50

00" 001~ PY WOId QZ0Z 40 SS¥ID pO0009486TLY 6102/90/50

09°G6E~ S2T28 IWOTL WoId Q207 FO FSVWID EQOD0385TRYE 6T0Z/90/60
. 020Z2~-000~000~00B-00-000-000-95V0-18

Juniowy oeyg/deg uoTydriInseq "ON oOUD SuWeEN Jopuss ON - Suexl a3eq

jepnigey

6T0C/TE/S0 ©3 6T0Z/10/50 wozg

020Z 30 SEYID-(ZeT

TT®3eg JUNooOyY A3TATIOW jJuepnis

ANOA XITAIIDY - 18 pung



£ obeg IDTIISTQ TOOYSS wexy STTTAsdIEYS WY O€:EP:LO 6T0Z/ET/90

7078671°1 veoueTeq Butpuy
06°0 isjuswgsn Py
00°0 rpapusdxy
0070 IpEATISDAY
70 86271 sgoueTeq Butuutbag
nuwmﬁnﬁ.. U TH SATIOBUI} 1Z20Z-000-000-008-00-000~000-96¥%0=~T8
Junowy ooy/dxyg uoTydrIosag ToN joayn sweN IOPUSA ON ~SUBRIL eneq
TZ0Z 20 SSYIO-120Z aNT ALIAIEDY - I8 pung
jepniyse; 6102/1£/60 o3 6T0Z/10/50 woxg

TTe3Sq IUNCOOY AJTATIOVW JuSpPnis



v abeg ADTIAISTG TOOUDR wexy oTTrasdIeyg WY 0EEPiLO 6TO0Z/ET/90

oo LLE’s teounteq Bbutpug

000 tgjusuysn fpy

00°8T0L ipapuadyy

00°6ZZ01- ipeaToney

00704 seoueTeq Butuutheg

00°8TQ L YISIVYANGA HDNOA FINOOD Zz0z 40 8wt 9TLF0G0D SHILINALHOAIO NYOTHAWY L¥H¥D TO000TTLIED 6T0Z/08/50

6052201~ TI8sTRIPUNY ybnop 8TY000 Zzoz A0 SSWID TO00CL0LTEY  6102/¥2/60
. Z0g-000-000~008=00~000-000-96 7018

Iunowy oey/dxy uorydrasseq  'oN yoeyd SWeN IOPUSA 'ON ' SUBXL eneq

<ZT0T HO BEVID-ZZ0T aNOd RLIATIOV —~ 18 pung
ispnisey 6TOCT/TE/S0 ©3 610Z/10/50 woxaz

TTEISQ JUNODDOY A3 TATIOV Juspniys



g abeg IVTIFSTG TOOYRE eday errTasdirvyg WY Q0E:EVIL0 6TOZ/EL/90

61" L rsourteg burpug
000 rsjuswisnlipy
6o 0 spepuadxy
0070 1pBATODRY
6T L reoueTeg Hutuuthbog
{(3ebpndg y3ta LaTIVRUT) 08HE-000-000-008~00-000-000~26¥0~ 18
JUNOWY Owﬁ\mnﬁ uotgdrIzoseg YON Mooy BURN JA0pUBA  CON CsueT], =<1-Ta}
SHEOYITIHTHD add-0gag aNOE ZLIAIIOY - I8 pung
3epnisey 610Z/TE/S0 ©3 6102/T0/50 woxg

TT®3eQ 3uUnooDy A3 TATIOY Juspnysg



9 obeg IVTIISTQ TOOYSS wexy STTTAsdTeys WY 0E:EP:LO 6TOZ/ET/90

¢C B0t fedueTRyg Butpug
0070 ssyusmasn{py
00" ¢ popuadxy
00°0 IPpBATSOSY
00°80T ieourTRyg buruuibeg
{3=bpng nu.vs SATIDRUT) HOOE~000-000-008-00-000~-000-96%0~18
Iunowy oey/dxm worgdrroseq ‘o Yooun sweN IOpuUsA CON °sSuedy ®3eQ
HOTD MOO#H-Mo0" QNS ALTAILOY - T8 pung
Ispunasey 6T0Z/TE/S0 93 6T0E/T0/G0 woxg

ITe3®Q 3unoody A3TATIOV Juspnis



WY QE:EV:LO 6T0T/ET/90

L wbeg AOTIYSTI TooYDs BRIy oTTTasdreyg
PLTETE reoueTRq HUTPUF
0o 0 rsausulsnlpy
¥2190¢ :pepuadxy
{111} IPBATEDSY
86819 ioouetTeq Buruuthsg
16702 Al¥Y¥d ¥ZZI4 GNA 9¥IA €10 SSEHD ETLFO00D HLIHM YIHIVIH ? NIAEHA 90000€83TE0 6TUZ/EZ/E0
L7 881 AL¥Yd WYEA IO ANE €070 $SEHD E0LFO000 BHOOVE NEWYM €0000TL9TED  6TOZ/TE/G0
STHD-000~-000~-008-00~000-000-36¥0-18
Junouy oey/dxg uoTdranssg ‘ON HoeUD BUEN IOPUSA "ON "Suell eaeq
SSEHD-SHHD aNnd ALIAIESY - TB pung

ispnases

6T0Z/IE/G0 ©3 6T0Z/10/40 woag

TTe3ad JUNOOOY AJTATIOVW JuUSPN3s



8 ebeg IDTIISTQ Tooyos mexy ollrasdreyg WY QE:EPIL0 6TQZ/E£T/90
00 600°E radueTRy Putpum
600 isjuswasnipy
057598 tpepuadxy
00 TLL- ipsaTeDey
05°¢06°¢2 Tesueteq Butuutheg
go-TLL- dr1l pooniuusy WIOHD £0000L0L1IEY 6T0E/%Z/50
057 6¥%% SUEIHS-1 9IOHD SILFOCO0 DNINTIYOS MTIS AFTIYA OTOQOERSTED §TOZ/€T/50
corot1e YESIVHANGA NO B0d IONYIVE SICHD L69V0000 SEIGNYD S.NIZa¥d GSO000TLOTED 6T0Z/%2/50
‘ IOHD-000-000-008-00~000-000-96%0-18
Junomy oey/dxy uoradraosoq ‘ON HDeuD SWEN I0PUSA "ON ‘suear a3
YIOHO~IOHD aNpd XLIAILOVW ~ 18 PURg

Jepnase]

610Z/TE/S0 ©3 610Z/T0/G0 Woxg
TTe3sQ JUNOODIY AJTATIOY IUSPNIS



& abeg

FELOT
GO0
G076
(611 2RV
FETLOT

I0TIISTY TOOYDE ®OIY eilrasdxeyg WY QE:EV:LO 610T/E€1/90

raousTeq HuTpuyg
rgyuswasnipy
popusadxy
ipsaTIney

iooueTRqg Butuwrhbag

(3eEpnq A TA eaTivRUI) AGVA-000-000-008-00-000~000-96F0~18

Junowy sey/dei

jspnase;

uoTadTIOoseq TON ¥oeyd BURN IOPUSA TON ‘sSuBIl ageg
AIVOOAQY STIARA-AQYT aNnE ALIATLIOV — T8 pung
610Z/TE/S0 ©3 6T10Z/T0/60 mWoxg
TTe3®Qq 3unoody AJTATIOY JuSpniys



01 obeg

T0°2z9 11
000
9.°98
0008z~
LLtgeE LT

00°¢ZZ~
6o-Gh
9L T¥
005G

IOTASTG Tooyos eeay STTrasdIimys WY OE:€V:L0 6TOZ/ET/90

jaouereq buTpug
ssnusunsnlpy
ipapladxg
lpsaTaney

eoueTed butuutbog

59TeS HOOQIesX D01 3,TIAZY S0C00L0LTEY  6TOT/PE/G0
INAHAYENEAC aRNITY 207 §,7Ta3a SOLPOCOC NONYD FIZHDIW POOQOESITED  6I0Z/£E/50
ONLZRY INIWAVEYIAG D01 §.7IA9C TIL¥0000 ATIIAGENHOS NATIZ 90§ £0000E89TES 6T0Z/52/50
SSTeS Y00qIesk SOT 5, TIAF] 2a000984TEY 6T02/90/50

9201q-000-000-008-00~000-000-960-18

Juncowy ooy /dxy

Jspuises

uvotydrroseq TON Yoeun SuWeN JOPUdA  ON “Suex] o3eq
DO STIARQ-DOIA aNng XZXATIOV - I8 pung
6102/TE/S0 ©3 670Z/10/S0 woxg
TTe3}®g 3unodoy AJTATIOY JusSpnis



1T ®beg

ig8°1Eg
G0
060
000
19712

IDTIISTA TOOUSS ®oIY eTIrasdreys WY OE:EP:LO 6T0Z/ET/90

rgoueTRyg DUTpuY
1SIUBMASH L PY
:pepusdxy
IPTATSOSY

repuetTeg Hutuutbheg

(3=5png Y3 M SATIORUI}  HOHI~(00-000-008-00-000-000~9670-18

Junowy oSoy/dxw

jopuisey

uotidranseq “ON DD eWRN IOpUSA CON CSuURIT B3 eq
SHRAVATEEEHD TIVELOOS-HOEA UNRE ZLTATLOY - T8 PUng
6T0C/TE/S0 ©3 6T0Z/T0/50 woxy
ITe3eq 3uncooy X3TATIOV JuUSpPnils



ZT ebeg IVTIISTQ Tooyeg weay srTrasdreys WY OE:EV:LO BTOZT/ET/90

G8 LL8 tsoueTey Butpug

400 rgusuysnlpy

00°8Le ipepusdxy

5§ 19¢~ tpaATIDDY

SE° PS8 isoueTeq Butuutheg

06" 19¢g~- Ie8W [y A0 MAYIT WWOD HIIIYD AW POCGCLOLTEE  6102/F72/50

06 261 AGHYD WY A0 WOVIET HWOD 3 YIEWYD Rvd 20LPO00C SHIANYD £, NIJdvd 10000€B9TED 6TOZ/EZ/G0

oc-¢e HOOY WY JO- Ha¥ET HWOD 7 WIEIHYD Wvd 068 #0000 SONIddS NHATS 0000068STED BI0Z/LO/SO

TO0E~000-000-008-G0-000-000-360- T8

Junomy ooy /dxy uotTydraossn ‘ON IoBUD eweN JopusA 'ON Suexy aqeq
HIAAVAT WOD % VIAREVD WYI-TOD4 aNnd XLIATIOW - 19 pung

1gpnasey 6102/1E/50 93 6T0Z/T0/G0 HoOxF

TTe39q Junodoy A3TATIOV 3uspnis



£€T =bea IDTIISTE TOQUOR ®eay SiTTasdreug WY QEEVILO 6TOZ/ET/90

L6551 e rosuetTeq Puipug

a0 g rgyusuasnipy

96 bEY ‘E rpapuadsyg

00°B0G ‘6~ ‘paaTedsy

£6TAR0°T raoueTeq buTuutbag

00°629- ¥G WYEL GVdT SHIGOLALTEY  ETOT/¥E/G0

SLTEGY HG 904 SIMIHG WYL J¥E: ZTL¥0000 ININIHEIS ¥IIS AWTTYL §OUDDESSTIED SI0C/€2/60

CO°000°1 ZITTIONYI SHWES TYINEAS WYIL GVdT LGLFOQC0U HELNED MO OIIHLIC GOJ00EB9TED  SI0Z/ET/SC

96288 WSILOY ¥0d ZIVCAD KTEVEA WYdl OvaT 66370300 MACHMLEN HITVIH QEIVYDILANI NOLAYED L0OC0TLOIED SI02/1Z/50

5567997 dS BOd SUVGEUW WAL O¥dT 862¥0000 FEOVTd SNIAWVMONZE EHI POO02ILSTED 6TCE/TL/50

00°00¥ SEDTANES ONIWIL WWIl aVaET 68370000 STIIWS 40 STIIH LO0QN63GTED  61CC/LA/S0

0Z°€55°T MG ¥OH SIMIHS HEL WWHL QYT 269V 0300 SNINZTIDE WILE ATTIYA ZO00006RSTED 6T8Z/L0G/S0

00°6L8 ¥~ WETINY I0F #OPY MG WYEL IVEL T000094887T¢Y 610Z/90/50
QVAT~000-000-008-00-000-000-3600~T8

gunowy sew/dxs uorgdrroseg — ‘oON XPeuDd sweN ICPUDA "ON °SUBIL. Bleq

jepnises

sy ¥II-aval

6I0Z/TE/SD ©3 6TOZ/TO/S0 WOXE

TTe3®d 3UNnOoOY AJTATIOY IUSPN3S

aNad ELIAILNY -~ T8 pund



1 =beyg IDTIISTQ ToOUCS weay a1Trasdreys W 0E:€V:L0 6T02/ET/90

o1 zog'T renueEq Butpuy

200 rgjuswyEén (py

007909 tpopuedxy

0o"o TpeATa09Y

21°808'1 reoueTeq butuutbey

00909 S{ATHS FSTIWOEE WO¥d SHYIAITHEH TVENLIVN ZOLY0000 DNINAZIDS H1IS AIFTIVA SO0000TLGTES 6T0Z/72/G0
TEHN~000~-000-008-00-000-000~-96%¥0-18

unowy poyg/dxE uorgdranseqg ‘ON yoeyD ‘ IWeN JIOPUSA “ON ‘suesy e3eq

SHEITIH TYENLYN-TIHM ANOE XITALIOV ~ T8 pund
Jepnisey 6TOZ/TE/S0 ©3 §10Z/T0/S0 woxy

ITe3®Q unoddy A3 TATIOV Juspnls



5T ebea IDTAISTQ TOOUDS eeay oiTTasdIeyg WY OEIEVILO 6TOZ/ET/S0

00°0 ranueteqg burpuxm

0070 rshusuysnipy

o0°5s Y ipepuadxd

000 rpaaTangy

007691 rooueTey BuTuurbeg

C8°6o91 50905 ¥ONOH AJLIIOOS HONOH TYNOILEN 8890000 HOT4TYM THEVHOIN S00006851TLD 6T0T/L0O/S0

OSHN-000-000-008-~00-000-000~96%0-18

Junomy ooy /dxy . . uotzdraoseq CON OO BameN JIOpUBA ON “SUBI], syed
ALEIDOS HONOH ‘TYNOIINN~OSHN GNOd ALIAILOY ~ T8 pung

Ispnises 61T0Z/TE/S0 ©3 610Z/10/50 woxg

TTEISQ JUNODDY AJTATIOVW JUuSpPnNls



91 ebeg IDTIASTQ Tooyos eaxy oTTTAsdreys WY OE:EV:LO 6T0Z/€T/90
8T 9% reoueteq butpug
000 sshusuiysnlpy
00G pepupdxy
000 ip=aTeDey
8795 reoueTeq butuutfeg
. (38Bpnq yaTA SATIOBUL)  OHON-000-G00-008—-00-000~00G0—96F0-18
Junowy oey/dxg uorydraose(q ‘oN yOeYD SWeN ICPUSA  CON -SUBRLL a3vg
HENTO SOITOE0N-0E0 NNE ATZIATEOV - IB pung

Ispnaers

§T0Z/TE/S0 ©3 BTOZ/T0/50 wozg
ITe3ag 3unodoy A3 TAT30V¥ juopnis



L1 ebeg 3DTIRETA TOOUOS weIy efrTAsdIEyg WY QE:EV:LO 6TOZ/ET/90

8% "90¥ :opupTEQ BuTtpug

000 rgausuastlipy

0079 tpepusduy

00° 02~ IPBATSDSY

8F 6Ll topueTeq Buruutbeg

00 DEZ~ Asuow 3XTYS-I HATS FONAIDS TO0NNZSOTEd ST0Z/9T/S0
. TIOS-000-000-008~-00-000-000-96¥0-18

Funomy o9y /dXT uoTydrIsosaqg TON Moeun . BWEN IOPUBA CON CSuBIL enec

g0T0 EONEIIS-HI0S aNILE XLIAILOY - T8 pung
Iepnisey 610Z/TE/S0 ©3 610Z/T0/50 woxx

TTE3®Q JUNODDY AJTATIOW JusSpnis



81 eSeag IDTIISTQ TOOUPS eeay orTTasdreys WY 0E:EVIL0 610Z/€1/90

LE 099 rasusTRq Butpuy

000 1equeusnlpy

ET°TLY rpapusduy

c0° 0 IpRATeDBY

GETIET T raoueTRq ButuuThag

ET TLY INEWAYS TYNIS @NID HSINWEG 98990000 JEEIS 9AIGITO AVMAIYD ¥#O0006BETED  6T0Z/10/S0

NY3E=-000-000-008~00-000-000-960~18

Junowy oey/dxg uwotydrIoseg TON NoByD SueN IoPUDA CON CSuBRIg a@3eqg
ANTO HSINVdS-NYds NGB ZLIATLOY - I8 pung

1spnise; 610Z/1€/S0 O3 610Z/10/50 woxx

TTe3sq junoooy A3TATIOW juspniys



61 abeg IDTIIELT TOOUDS ¥SIY eTlrasdieys WY QEER:ILO 6I0LZ/ET/90

08" pIE’T 1aoueTeq DuTpus
00°0 reruswysnlpy
0Z €vT : pepuadxy
TZ 1%~ IPBATIODY
6L"9TH T teoueteq buruutbag

12°1%- SSEYILNT MNYEH TIONA0D INRONLS SH TOGOCELLTEY 6T0Z/1¢/80

0Z'€¥I A¥G LIVIAS TIONNOD INHANIS SH FOLF0200 AETIY NI 0T PZ10008€91ED  6TOZ/E2/60

UDB&;GBO!coolocwloatOQOIQOQIwmvosdm

Junouwy oey/dxx uwoTydranseqg “ON YDBYD SWEN XOPUA "ON “Suex), ejeq

TIONAOD INIANLS-O0I18 @MYL XITATIOV -~ I8 pung

jepnaser

6T0Z/TE/S0 ©3 6T0Z/10/50 woxg
TTe3®Q 3UNOOOY A3TATIOVY JusSpnys



ITAISTQ ToOURs =aIy erTrasdreys WY 0£:€Y:L0 6T0Z/E1/90

0o¢ =beg
SL ¥GT fgoueTeRq HBuTpUg
60°0 Fsjusulsn fpy
00D ipepuadxy
co°aQ IpeATeDeY
SL ST ssoueteq bBurtuutbay
(396png y3TH earyveur) HOHZ~000-000-008~00~000-000-9650~T8
unomy oey/dxyg uvotadrapseq "ON HOSYD . SweN IopuDA CON CsuesI] eneq
HIVID A0 TONHOHEL-HOEL NNE ZZIATIOV -~ 18 pung

Ispniseg

6TOZ/IE/S0 ©3 610Z/10/60 Wozg
TTe3I®q Junod0yY AJTATIOV jusSpnaysg



1z =ebeg ADTIFETI Teoung voay eiirasdreys WY QEEVYIL0 6TOZ/ET/90

€9°506°T 1gourTeq BuTtpuy
oo-o rs3usuwysnlpy
00" ¢ rpapusadxy
Q0" g ipsateney
£9°905'T rooueTRg butuuibsg
(3sbpnq YA T4 eAriowul) NIRI~000-000-008-00-000-000-9620-18
Junouy oy /deg uoTydrIoseq *ON oeyD DWEN JOPUBA CON " SUBRIL eneqg .
HYVO IVHI SNIAI-NIEL UNOE XLIAIIOV - I8 PUng
lspnise; 6TOZ/TE/SO ©3 610Z/10/S0 WOLy

ITe3SQg JUNODOY AJTATIOW JuUSpPnas



zz ebeg IOTIFSTA TOOYOS eoFy orrrasdzeyg WY QEEV:LO 6T0Z/E1/90
£E0RLY0T ipourTed BuTpuy
Q03 rsjusulsnlpy
020 tpepusdxy
6o 0 IpeataDay
£2°0%L702 tedueTEqg BuTUUTbeg
. {3=bpnq Y318 BaTIODRUT) SEHL-000-000-008~00-000-000-36 7 0-T18
JIunomy Dy /dxg uorydiadsag ‘O yo9UD QUWEN -IOPUSA  “ON CSuBex] a93eq
SNYTASEHIL-SaHT aNad ALIATIOY - 18 puna
Ispniser 6TQT/TE/SO ©3 6I0Z/T0/S0 TWoXd

TTe3=g 3unoddy A3 TATIOY juspnis



£z abeg IDTIFSTQ TOOUDE eIy oTTTasdI=yg WY 0E:EP L0 6T0Z/ET/90
18°948°T ranueTeq Butpum
oo o rsyusulsnlipy
50" ¥56 2 :popusdxy
Qo sER~ paaTeoey
oBCEe Y 1eoueTeq Sutuutbag
Qo ote SLETHS ¥MOWEL HD 80T0 HOVEL 60470000 SNOISET ALID dAOS Z0000£89I¢D SINZ/ET/ED
0000w Butyscie syxth ajTum only 0TI MOVIL CTLEO00C XOAMEYEAs  TOS00£89TE0 6ICZ/E2/50
G0 687~ S832TUS-& YBTY ¥f 070 MOWD £0000Z59TEY GTLZ/91/50
007 06e~ JBWREINQWTET  AeTeid gNTH HOWML 2000076916y 6162/91T/50
(IO R A" A SIMIHS~L 0TI-@ 9070 MOVHL 26950000 SHOTERT WHZIENY TODOOLESTED BTCEZ/ST/S0
00°05% 24 TENOIIYITAND €30 HOVHEL LBOB0O000 SYFLSO0E QTEIZ ® HOVEL ALID In0ED 60000688TE3  6T0Z/LI/SO
09°22¢ SIMTHS- I MOWEL 80 8070 JSWHEL PE9¥000C 514048 HS" 8000C6RSTIED  6TCZ/LO/CD
SHPUEEE’T TS LIVWIAS 6707 €0TID ADWEL £8970000 ONINEIYOS NTIS ATTTHA ZOCONLBGIED  6TIGZ/I0/S0
00 9LE SWHOAING FTYWZI &070 MOVHL ZEIFG000 TDNI ‘80009 IKIINOAS TOO000L8GTED  6T0Z/9G/50
O¥EL-000-000-008-00-000-000-96¥V0-18
Junowy ooy /dix uoTzdTIosoq TON YoBYyD DWEN, IOPUSA CON CSUuBIj egBe
270 MOVAL-OYEL A ALEIATLOY - T8 pung

1opases

6T0Z/TE/SO ©3 6T0Z/10/60 moIx

TTEe39J JIUNOdDOY AJTATIOW JuSpnas



ve ebeg IDTIISTA TOOYDS eway eTTtasdreyg WY 0E:€P:L0 6T0Z/ET/90

00s9 lsoueTeq burpuy

0G0 tgruamgsnipy

00°5¢ :papuadxy

000 ipaaTanay

00001 ta@oueTEQ mﬁmﬁcﬂmmm

00°5¢ E3ATYRL Awg PISTd SI¥O4S QI TITNG €69F0000 070 SSANTIAEM SHES 1T16000819TED m.mow.\m.:m\mc.

SINO-000-000-008~00~000~000-96¥0-T8

Junocuy ooy /dxy uotaydraosec ‘oM yoeyD SWEN JIOPUSA ON -suezy e3eQg
SLY04S dETAINN-SIN GNOd AEIATIIOV ~ I8 pung

jepnises 6T0Z/T€/50 ©3 6102/10/50 woxg

TTe31Sg 3uUnooOyY A3TATIOV Juspnils



Jepnilses

5z ebeg JOTIFSTQ TooyDs Beay erTTasdreyg WY QEEP:LO 6T0Z/ET/90
PEEET RS g0o 8y "LOT°LT TLLPE 02— TT1"858 709 ISTRYOL PUBRZD
610Z/1E/50 sjusmisnlpy pepusdxg PeATeDRY 610Z/10/50
esueTeg bBurpug soueTeg burtuurbayg
PE"BET'¥S 0079 BEL0TLE TL LB 02- TL8SE"09 iSTEIOL pung
6TOZ/TE/G0 sjuswasTlpy popusdxy peaTavay 610Z/T0/S0
eouetey DBurpuxm epuerTeg bButuutbag
ANOT XITATLOY - I8 pung
617°2¢ recueTeq Butpuy
00°0 ssquawysnipy
00°96L :pepuadxd
Qo0 IRSATDSISY
6T B8L rooueTeqg burtuurbsg
00°95¢L 540 KIVM SHAGVITHEZHD OMITLSTHM 16970000 TONI ‘50009 DNIL¥04S TOOOU68STED 6LOZ/L0/S0
HOAM~000-000-008-00-000-GQ0-36¥0-18
junomy ooy /dxy uorjdranseg ‘ON YOIYD oweN JOPUIA ON SuRlj agjeq
SHAAYTTIITHD ONITLSTIM-HOEM AN ALIATIOW ~ T8 Puny

610Z/1£/50 ©3 610Z/10/50 ®OIa
TTe3SQ IUNODODY AJTATIOY juSpnisg



HS ACTIVITY ACCOUNT

BANK RECONCILIATION
SHARPSVILLE AREA SCHOOL DISTRICT RECONCILIATION DATE: 13-Jun-19
FNB BANK PREPARED BY: Karen Zagger
BALANCE PER BANK STATEMENT OUTSTANDING CHECKS
ASOF: 31-May-19 I $64,565.87l| CHRECK # DESCRIFTION AMOUNT
3917 TAYLOR POLLOCK 11.91
ADD DEPOSITS IN TRANSIT 3928  DANIELLE MARRIE 5.00
3961 HANNA MUELLER 33.90
4204  JEREMY HAWTHORNE 17.48
24.00 4328 ZOE HOWZE 4,04
4585 BRAYDEN FRY 20,00
4610 TIMOTHY FINDLEY 25.00
0.60 4672  MACIE DINGER. 20.82
1696 ANHYSER DESIGNS 262.00
SUBTOTAL...... B S 24001 4698  THE ENGRAVINGPLACE 166.95
4701 VOID 0.00
LESS CHECKS OUTSTANDING: 4702 VALLEY SILK SCREENING 606.0
4704 10 PIN ALLEY 143.20
4705 MICHELE CANON 45.00
H{SEF. LIST) 10.391.53 4707 OLYMPIC FUN CENTER 1,000.00
4708 PITTSBURGH BALFOUR CO 545.50
TOTAL; 10,391.53 4710 SPEARWEREX 400.0
1039153 4711 SUE ELLEN SUMMERVILLE 41.76
_ 4713 KEVIN :& HEATHER WHITE 20.97
BANK BALANCE PER 4716 GREAT AMERICAN OPPOR. 7.0 l~8.00ﬁ
STATEMENT RECONCILIATION $54,108.34
GENERAL LEDGER ACCOUNT
ALANCE. ] 60,858.11
DD DEBITS:
TOTAL DEBITS
SUBTOTAL ..., vt i 20,447.71
[LESS CREDITS:
[prssursements [ 370748
TOTAL CREDITS 27.107.48
BALANCE PER ACTIVITY ACCOUNT SSAIBIMTOTAL ..o o oo $10.391.53

0.00






SHARPSVILLE AREA SCHOOL DISTRICT
2019 HOMESTEAD AND FARMSTEAD EXCLUSION RESOLUTION

RESOLUTION _1__ OF 2019

RESOLVED, by the Board of School Directors of the Sharpsville Area School District, that homestead and

farmstead exclusion real estate tax assessment reductions are authorized for the school year beginning July 1

3

2019, under the provisions of the Homestead Property Exclusion Program Act (part of Act 50 of 1998) and the
Taxpayer Relief Act (Act 1 of 2006), as follows:

L.

Amount available for homestead and farmstead real estate tax reduction. The following amount is
available for homestead and farmstead real estate tax reduction for the school year beginning July 1,
2019:

a. Gambling tax funds. The Pennsylvania Department of Education (PDE) has notified the School
District that PDE will pay to the School District during the school year pursuant to Act 1, 53 P.S.
§ 6926.505(b), as a property tax reduction allocation funded by gambling tax funds, the amount
of $450,643.43.

Homestead/farmstead numbers. Pursuant to Act 50, 54 Pa. C.S. § 8584(i), and Act 1, 53 P.S. §
6926.341(g)(3), the County has provided the School District with a certified report listing approved
homesteads and approved farmsteads as follows:

a. Homestead property number. The number of approved homesteads within the School District
is 2,123,

b. Farmstead property number. The number of approved farmsteads within the School District is
10

C. Homestead/farmstead_combined number. Adding these numbers, the aggregate number of
approved homesteads and approved farmsteads is 2,133.

Real estate tax reduction calculation. The school board has decided that the homestead exclusion
amount and the farmstead exclusion amount shall be equal. Dividing the paragraph 1(a) aggregate
amount available during the school year for real estate tax reduction of $450,643.48 by the paragraph
2(c) aggregate number of approved homesteads and approved farmsteads of 2,133, the maximum real

estate tax reduction amount applicable to each approved homestead and to each approved farmstead is
$211.23.

Homestead exclusion calculation. Dividing the paragraph 3 maximum real estate tax reduction amount
of $211.23 by the School District real estate tax rate of 80.50 mills (-0805), the maximum real estate
assessed value reduction to be reflected on tax notices as a homestead exclusion for each approved
homestead is $2,624, and the maximum real estate assessed value reduction to be reflected on tax
notices as a farmstead exclusion for each approved farmstead is $2,624.




Homestead/farmstead exclusion authorization — July 1 tax bills. The tax notice issued to the owner
of each approved homestead within the School District shall reflect a homestead exclusion real estate
assessed value reduction equal to the lesser of: (a) the County-established assessed value of the
homestead, or (b) the paragraph 4 maximum real estate assessed value reduction of $2,624. The tax
notice issued to the owner of each approved farmstead within the School District shall reflect an
additional farmstead exclusion real estate assessed value reduction equal to the lesser of: (a) the County-
established assessed value of the farmstead, or (b) the paragraph 4 maximum real estate assessed value
reduction of $2,624. For purposes of this Resolution, “approved homestead” and “approved farmstead”
shall mean homesteads and farmsteads listed in the report referred to in paragraph 2 above and received
by the School District from the County Assessment Office on or before May 1 pursuant to Act 1, 53P.S.
§ 6926.341(g)(3), based on homestead/farmstead applications filed with the County Assessment Office
on or before March 1. This paragraph 5 will apply to tax notices issued based on the initial tax duplicate
used in issuing initial rea! estate tax notices for the school year, which will be issued on or promptly
after July 1, and will not apply to interim real estate tax bills.

RESOLVED this 19™ day of June, 2019. ﬂﬂ /ﬂ )ﬂ y\muﬂ/

Dr. Deanna Thomas, President
Sharpsville Area School District




USE OF SCHOOL FACILITIES SHARPSVILLE AREA SCHOOL DISTRICT

1 Blue Devil Way

DAILY FEE SCHEDULE Sharpsville, PA 16150
2019-2020 SCHOOL YEAR
FACILITY REQUESTED HIGH SCHOOL MIDDLE SCHOOL ELEMENTARY SCHOOL

Auditorium $100.00 $100.00 Not Applicable
Gymnasium $100.00 $100.00 $75.00
Cafeteria and Kitchen $75.00 $75.00 $75.00
Cafeteria $50.00 $50.00 $50.00
Classrooms (Instructional)* $25.00 $25.00 $25.00
Sensory Room $50.00 $50.00 $50.00
Athletic Field $500.00 Not Applicable Not Applicable
Wrestling Room $50.00 Not Applicable Not Applicable

PERSONNEL CHARGES CUSTODIAL

CAFETERIA

Rate per hour (Subject to change annually) $36.65 (Mon-Sat)
$48.90 (Sunday)

$29.00 (Mon-Sat)
$38.65 (Sunday)

Use of kitchens and certain athletic fields require School District personnel.

Facility Fees are waived for school related organizations. Personnel charges will apply to use of facilities by
school related organizations when additional personnel are required to be scheduled.

*Organizations currently using classroom space will be grandfathered and no classroom fee will be charged.

Revised 6/10/2019
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SERVICE AGREEMENT
EMPLOYEE BENEFITS

Employer: Sharpsville Area School District

A The above-named employer {("Employer) desires to retain National Benefit Services, LLC
("NBS"), a Utah limited liability company, (coltectively, the "Parties") to provide employee benefit
services in a manrier consistent with the law. As used throughout this agreement, "law" refers to
the federal or state tegal requirements identified in the "Schedule of Defined Terms, Services and
Obligations” attached to this agresment as “Schedule A.*

B. The Pafties understand and agree that the employee benefits to.which this agresment applies

are subject to legat requitements which identify and define the obligations undertaken by the
&mployer or plan in providing the benefits,

C. The Parties further understand and agree that regardiess of whether: the law identifies the
Employer or a plan fiduciary as responsible for the manner in which employee benefits are
provided, the use of “Employer” in this agreement is Intended by the Parties io identify the
individual or entity held responsible urider the law, '

Accordingly, the Employer hereby retains NBS to provide employee bensfit services according to the
following terms and conditions, which together with all the schedules attached hereto, represents the
éntire agreement of the Parties ("Service Agreement"); '

AGREEMENT
1. Defined Terms. Terms with special meaning in the Service Agreement are defined when first used

and are capitalized thereafter, Certain terms specific to the services selected by the Employer are
defined in Scheduile A. ‘

2. Engagement and Services. NBS agrees to provide the services described in Schedule A according
to the tetms and conditions of the Service Agreement, which include the Employer Obligations listed
in Schedisie A.

3. Fees. The costs for the selected services are itemized on a Fee Schedule applicable to such services
attached hereto as "Scheduie B." At the end of each calendar year, NBS has the right to increase the
fees listed in Schedule B as necessary to account for inflation costs in the industry, Ahy automatic
increase, however, shall not exceed the prior-year fees by more than. four (4) percent. In no event
shall an update to the amounts listed in Schedule B to implemnent an Iricrease under this Section be
considered a “modification” of the Service Agreement as described in Section 4. This Section 3 shall

4. Modification. Either Party may request modification of the Service Agreement in wiiting. As provided
in this Section 4, no medification of the Service Agreement shall be effective uritil approved by the
Party to be bound.

A.  For material modifications to Schedule A, NBS will notify Employer in writing of the proposed
changes and request Employer's signed approval. If NBS does not receive Employer's approval
or written objection within thirty (30) days of receipt of written notice, NBS may:



i, Deern the modifications as accepted by Employer;
il Suspend performance of sepvices under the Service Agreement urtil consént is given; or
.  Terminate the Service Agreement.

B. Unless NBS receives prior writlen objection from the Employer, the Employer's consent is
deermned received thirty (30) days after receipt from NBS of any nofice proposing the following:

i Any modification of a Schedule B.
ii. Any rmodification of 4 ScheduleA, which NBS, In its solé discretion, considers non-metaital.

5. Employer's General Obligations to NBS. The Employer acknowledges that under the law, providing
plan documents of filing reports in an yntimely manner of which contain errors or omissions may result
in fines or penattiss, including the disqualification of a gualified beriefits plan {if applicable). The
Employer further ackiiowledges thaf NBS may rely solely upor, and ghall have no responsibility to
indepenidently verify the gccltady of, ifformation provided by the Employet.. Agcordingly, the Employer
shall: ’ ' ' ‘ L
A. Provide NBS with all information requested by NBS in good order. As used in the Service

Agreement, “in good order” shall mean without fimitation information which is:
i.  Verified and warranted by Employer to be compigte and accurate;

. Compiiant with the dosument type and formatting reguirements apecified by NBS for the
information requested; and ' ' '

Wi,  Furiiished fo NBS'in & timely manner, As used in the"Service Agreement, "timely manner”
shall mean received by NBS no later than the date specified In the Service Agreement of in
any. written notice from NBS.

B. Pay all amounts billed by NBS for extra hourly work at the rate stated on a Schedule B for any
administrative services repeated by NBS because information was not provided by the Employer
in good order.

C. To the extent permitted by law, hold NBS harmless for any consequences that may result from

NBS's inability to complete its work, in the ordinary course of business, due to the failure of the
Employer to provide information to NBS ingood order.

D. Review all documents and reports prepared by NBS for accuraty and consistency with the
Employer's own records: Ermployerwaives the tight to requigst cotrections &f retum of fees if not
reported to NBS within thitty (30) days of receipt of the document or report. '

€. Ensure all government reports which NBS prepares are timely filed with the appropriat’é‘-agéﬁcy.

F. Pay any fines resulting from a failure to timely flls required gavernment reporls with the
appropriate agency, if failure is caused by Employer's delay in providing information to NBS in
good order: '

G. Timely provide required benefit information to relevant partles (employees, paricipants,
beneficiaries, etc. as applicable). As used herein "required benefit information” shall include,
without limitation: notices, éléctions, and reporls required inder the law.

H. Comply with.all benefit plan provisions (where the services selected by the Employer are for a
qualified plan.or plans) and all relevant legal requirements.

I. Be responsible for payment of all amounts that may become due and owing under the Service
Agreement.

Note: some or all of these Employer Responsibilities may be outsourced to NBS as outlined in the
Fiduciary Services Schedule A
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6. Controiled Groups. The Employer acknowledges that:

A. The law includes complex rules governing business associations sch as controlied groups,
affiliated service groups, employee lease arrangements, and ‘management organizafions, -

B. The rules governing business associations may impact the operation and qualified status of
employee benefits and that NBS does not provide analysis nor determine the effect of these rules
an-slich benefits,

Accordingly, the Employer warrants and agrees that:

C. The Employer has disciosed o NBS afl refated businesses and assgociations reievant to the
benefits and the administration of the benefits;

D. Ifany related businesses and/or associations exist, tha Employer has obtained certification from
‘a'competent professional asto (1) whether a controlled group, affiliated service groip, employee
lease arrangement, and/or management organization exists with the affiliation(s) and (2) whether
such group has any current issues; concerns, andfor complications;

E. The. Employer shall notify NBS in writing prior to any relevant changes in business structure or
organization. For purposes of the Service Agresment ‘relevarit changes in business structure or
organization” shall include, but s not limited to: ‘ '

i.  Anychangein name or ownership of the Employer;

il.  Any change in the Employer's business éniity type which may impact the qualified status of
the benefits and the administration of such benefits; and '

Wi,  Any change which results from merger or acquisition involving the. Empioyel_r.

F. Upon request, the Employer shall certify in writing, that the warranties provided in this Section 4
remaln accurate and current, ‘

7. Form of Notice. Notice of termination of the Service Agreement shall be in the manner prescribed in
section 23. All other nofices required or identified herein shall be in writing &nd conveyed to the other
‘Party in the manner best-calculated to provide the recipient with actual notice. If notice is conveyed
by email, sender shall require proof of receipt. Notice will at a minimum convey what action is-requirgd
to be taken by the Party recetving the notice and will specify a clear deadiine for compliance,

8. Format of Documents. All documents to be provided pursuant fo the Service Agresinent, unless
otherwise provided herein, shall be provided electronically. For purposes of the Service Agreement,
documents provided in a secure format will be considered “received” wherr both the dacument and the
means o access the document have been received by the intended Party.

8. Time Is of the Essence/Force Majeure.

A. For all the services selected by the Employer and provided by NBS, time is of the essence.
Deadlines applicable to the services provided hereunder shall be identified in Schadule A or by
specific notices provided to the Employer. Except as specifically provided in Section 9.8., failure
by the Employer to comply with the timing provisions specifically identified in the Service
Agreement or through notices by NBS shall constitute a breach of the Service Agreement,

B. Neither Party shall be held responsible for the delay or failure tg perform services andfor
obligations under the Service Agreement when such delay or failure is due to fire, flood, epidemnic,
strike, an act of God or any public enemy, unusuglly severe weather, failure or malfunction of any
electronic, electric or mechanical equipment, legislative or regulatory acts of any public authority,
delays or defaults caused by public carrier » or other circumstances which cannot reasongbly be
forecasted or provided against.
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10.

11

12.

13.

14,

Ministerial Services Only,
A, Unless this agreement includes a Fiduciary Services Schedule A, the Partigs acknowledge and

‘agree that NBS will NOT act a5 a "Plan Administrator” or “Fiduciary” to a Plan ag defiied in ERISA

§ 3. The Parfiss further dcknowledge that the Setvice Agreement does not grafhit NBS any
distretionary authority orcontrol regarding mandgemaent of atrministration of the bendfits and that
the services provided by NBS shall not be construed by the Parties as managementor disposition
of benefit plan assels. ‘

B. The Parties acknowiedge and agree that INBS will not provide investment advisory services, and
that the services provided hereunder will not be.intefpreted as invesiment advice as that term is
used in ERISA § 3(21)(A).

€. The Parties also acknowledge and agree that NBS will not provide accounting services outside
of the record-keeping Services required for benefit administration as listed in Schedule A.
Eirthermore, NBS will have no liability for the acturacy or completeness of any of the books or
records regarding the administration of the berefits for any period preceding the signed date of

D. Although NBS employs ficensed in-house attorneys to digcharge its obligations under the Service
Agreament, NBS will not provide legal services of legal advice to the Employer. Accordingly, the
Employer will be responsible to-have all documents and formis complated by NBS reviewed by
competent legal counsel fo ensure that they are appropriate for and meet the. specific
reqiremenits of the benefits selégted by the Employer. The Employer agrees to consult with an
attorriey experienced in employee benefit matters regarding any questions or coticems that the
Employer may have relstive to benefit plan qualification, coverage of employess, and any other
issues of a legal nature. '

Nonexclusive Services. The Parties acknowledge and agree that NBS will be performing simitar
services and other types of work for other employers. Nothing contained in the Service Agreement
shall grant to either Party any right, title, or interest in or to the business aclivities or opporturities of
the other Pary—or the power or authority to contract on behalf of the other Party—other than as
speciftcally provided in the Service Agreement.

Legal Compliance. Each of the Parties hereto agreas to comply with afl applicable federal, state, and
local laws, rules and. regulations in the performance of their respective responsibiffties under the
Service Agréement, including any mandated confidentiality requirements.

Cooperation from NBS. Upon the Emgloyer's request, NBS will promptly provide: 4l banefit
information necessary for an audit or investigation 1o the specified entity and in the manner requested.
Without limiting the foregoing, “audit or investigation” inciudes any investigation by the Department of
Labor and audits conducted by the internal Revenus Service, the Employer, of by a third party firm
designated by the Employer. The first three hours of audit support is induded in the Audit Coordination
fae, acditional support shall be billed-at the rate for extra hourly work. ‘

GENERAL CONDITIONS

Billing Procedures and Collections. Consideration for providing the services listed in Schedule A
shall be by payment of the fees idertified in Schedule B. Fees for services rendered are payable by

the Employer, or other party as agreed upon in Schiedule B, upon receipt of an accurately invoiced
statement for services. Acceptarice by NBS of any paymerit by & third party shall not constitute a
waiver of any rights NBS may have under the Service Agreement or by taw to callect from the Employer
ampunts due and owing to NBS for servicés provided. If NBS does not receive payment in full within
thirty {30) days of the statefsenit date, the Employer's.account shali be subject to 8 FINANCGE CHARGE
of 1.5% per month (18% APR). If the Empioyer's state of domicile requires a lesser rate, the
Employer's past-due balance shall be subjecttoa F INANCE CHARGE at the highest allowable rate,
If NBS does not receive payrment in full within sixty {60) days of the statement date, NBS may terminate
the Service Agreement immediately and pursue coliection actions. Employer understands and agrees
that it is responsible for all unpaid participant fees. This Section 14 does not apply to Claim Reserve
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15,

18.

17.

18.

funding for welfare benefit plans, For the Employer's obligations related to bifling and remittance of
‘Claim Reserve funds for welfare benefit plans, see the applicable welfare benefit Schedule A.

Should NBS emplay an attorney to assist in the collection of past due fees, the‘Emptoyer shall pay ail
resulting collection costs. and attorney fees whether or not liigation commences,

Compliance/Breach. If the Employer fails to perform any of the terms and conditions of the Service
Agresment, the Emplayer shall be deemed In material breach of the Service Agreement, and NBS
shall hae the fight to cedse to pravide any futther setvices forthe Employer and terminate the Service
Agreement. If the breach arises for reasons other than non-payiment of fees, NBS may nolify the
Employer in writing of the breach ang instruct how and by when the Employer must cure the breach.
Such nofice may include, as necessary, the amount of any additional charges the Employer must pay
to enable NBS tc meet applicable federal deadlines. If the Employer does riot cure the bréach within
the timeframe stated in the notice, NBS may terminate the Seivice Agreement without waiving NBS's
right to receive payment for services rendered and costs incurred, or to exercise any other remdies
available at law or equity,

If NBS falls to perform any material terms and conditions cantained in the 8ervice Agreement, NBS
shall be i ployel s

deemed in breach of the Service Agreement, and the Employer may terminate the Service

fiftean (15) days of receiving the notice, either party may terminate the Service Agreement,

Jurisdiction and Venue. The Ssrvice Agreement shall be construed, administerad and enforced in
accordance with the laws of the state where the services under the Service Agreement are pefformed.
Additionally, the Parties submit to the exclusive jurisdiction of and venue in the appropriate state or
federal courts located in the county where the services under the Service Agreement are performed.

Damages. A Party's liability to the other arising gut of or relating to the Service Agreement—i ncluding
ligbility for any claim for indemnification—will not exceed the lesser of the total fees payable to NBS
for services for the current or most recent contract year or $50,000. In no event will either Farty be
liable to the other for any consequentiai, indirect, special, incidental, or punitlve damages-—-regardless_
of the form of action—whether in agresment, tort, strict liabifity or otherwise, even if advised of the
possibility of such damages and even if the damages were foreseeable. The limitations in this secfion
do not apply to any amounts owing under the terms of the Service Agreement, any claims for attorney
fees, or other ligation costs either Party is entitled to recover.

Indemnification. NBS and the Employer agres lo assist each other to resolve matters in dispute or
potential Habliity to the Parties through open, amicabie, and timely communication.

To the extent permiitted by law, the Employer hereby agrées to indemnify, defend, and hold harmless:
NBS and its members, officers, agents, and employees from and against any and all claims, damages,
judgments, llabilities, attorney and professional fees, court costs, and fitigattor costs caused by, arising
out of, or relating to (1) any act or omission by the Employer ot its agent which occurred prior to the
effective date of the Service Agreement; {2) any information provided, or instructions given, by the
Employer or its agent to NBS pursuant to the Service Agreement: (3) the Employer's faiture to-disclose
any contrelled-group issues or to obtain the contralled-group certification required under the Service
Agreement; (4) the Employer's material breach of the Service Agresment; or (5) any claim by any third-
party against NBS arising from the Employer's failure to perform or comply with the terms and

To the extent permitted by law, NBS hereby agrees to indemnify, defend and hold harmisss the
Employer and its members, officers, agents, and employees from and against any and all claims,
damages, judgments, liabilities, altorney and professional fees, court costs, and litigation costs caused
by, arising out of, or refating to {1} NBS's material breach of the Service Agreement or (2) any ¢laim
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18,

20.

21,

22.

23.

by & third party against the Employer dfising from the gross negligence or wiliful act or omiission by

NBS. NBS'will not indémnify agalist any liability resulting from gross negligence, williul misconduct,
actual fraud; or eriminal eonduct of the Emiployer. - :

Within thirty (30) days receipt of any such [itigation or demand, NBS and the Employer agree to give
one. another prompt written notice of any claim threatgned or instituted against the other which might
constitdte the basls for a £laim of indemnity by either Party against the othar. I either Party does not

notify the other within the said thitty (30) days, this indemiification i null and void agalnst the Party

Who fails to make such notification. Any succassful indemnification claim is linited in damages as

‘described in section 17.

Integration and Severability, The Service Agregment, together with all attachments hereto, including
all schedules and exhibits, represants the entire agreement of the Parties and supersedes any prior

agreement as to tha subject matter contained herein. In.the event that any provision of parttion of the

“Service Agreement is declared void or unenforceable in a court of law, the remaining provisions of the

Service Agreement shall remain binding upon the Parties as if the void or unenforceahle provision had
not beenoriginalty Included.

Consent to Breach or Waiver, Any corisent 10 breacti or waiver of any provision of the Service
Agteement shall ba in writihg, Sueh writing shall establish the ‘scope and terms &f the walver or
congent and $hall be signed by the Party waivirig ite-fight. In no.everit shall a Party's failure to enforce
any provision of the Service Agreement be deemed a tongent td breach or g waiver of any provision
of the Service Agreement; nor shall any written consent to breach or a waiver of any provision of the
Bervice Agreement be deemed to-extend beyond its express terms.

Headings. Section headings in the Service Agreement are for the purpose of converiience only and
are-not intended to affect tha fneaning of interpretation of the Beivice Agreernent.

Muitiple Counterparts. The Service Agreement may be signed in multiple counterparts, each of
which shall be deemed an original, but ali of which, taken together, shall constitute but one and the
same agreement. ' ' =1

Termination of Service Agreemeiit. The Service Agreement misy be terminated by either Party on
thifty {30) days written nolice or on such shorter time as the Parties may agree in wiiting. Early
tefrination by the Employer, unless agreed upon in writing, shall result in an early termination fee.
The early termination fee shall be the greater of the amount of the most regent involce or $500.00.
Notice shail be deemed effective as of the date the written notice of termination Is deposited in the
United States Mail or on such date that the Party givifig notice of termination defivers the nofice
electronically (for example, by e-mail) using such means as the Parties have used to communicate in
writing during the period that the Service Agreement has been In effect,

Unless the Parties otherwise agree i writing to specific delivery ¢onditions, upon termination of the
Service Agreemant, NBS shall provide to the Employer, withina reasonable timefollowing temmination,
all benefit information which NBS considers necessary o enable the Empioyer to contitse operation
of the benefit. Such information shall be provided in an electronic forinat-at the address contained in
NBS's récords at the lime of termination of the Service Agreement, Any information classified as
Protected Health information ("PHI") under HIPAA ghall be provided, if at all, only as permitted under
HIPAA. NBS shali be entitled to full payment of all fees for services rendered for the Employer,
including services provided subsequent to the -date of termination of the Service Agreement as
;questaﬁ by the Employer, and for copy charges associated wiith any requests for benefi fecords or

ocuments. ' - ) ‘

The Parties acknowledge that upon termination, any continued reliance by the Employer, or any of the
Employer's agents or representatives, on any benefit forms, documents andfor records, including any

plan document, created and provided by NES are at the Employer's complete and sole risk. NBS shall
not be held liable in any way for such reliance.
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24. Record Access and Maintenance. Subject to all applicable benafit and privacy requirements,
records maintained by NBS, which are reasonably necessary to the performance of the services, may
bie examined by the Employer, governmenta! regulatory agencles, or any other person lawfully entitled
to access them, NBS shail maintain these records until they are provided to the Employer. '

INWITNESS HEREOF, the Parties have executed the Service Agreement forthe following benefit services:
«  403(b)

effective as of the date of execution by the Employer below.

t)
Title: Q’M’!’T_

NamionaL BENEFIT Services, LLGC

Signed: D@,..QQ_ i W(_Qe

(s Authorized Agent)
THe:____ QEO
Date: May 10, 2019
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SCHEDULE ‘A’

SCHEDULE A - SERVICES AND. OBLIGATIONS.
403(s) DEFINED CONTRIBUTION PLANS

|. APPLICABLE LAW AND DEFINED TERMS
A. Applicalble Law

1. As ysed in this Service Agreement, "the law* means the relevant portion 6fhs Internal
Revenue Code (the Cede"), relevant final and proposed regulations adopted under the
Code, and any refevant state law.

B. Defined Terms
1, Employees: "Employees” mesns those employees of the Employer meeting the definition
of “employees® under the Gode.

2. Employer. “Employer’ means the entity identified as the Employer in Recital A of the
Service Agreement document, “Employer” as used [n the Service Agreement shall mean
whichever entity Is dgisignated by the:Plan to fulfill those responsibiiiies. Unfess another
individual or gntity is named in the Pian Document &s the Adrinistrator or the Plan
Sponsor, the Employer s considered as the Administrator and the Plan Sponsor.

3. Plan: "Pian" means the particular Defined Contribition Plan that is sponsored by the
Employer for the benefit of its Employees and meets the reqguirements of § 403(b) of the
Code,

4. Plan Document: .,_"Plaanocumenl“ means the written instrument within the meaning of §
401(a) of the Code, which contains afl of the operating rules adopted by the Employer as
prescribed by § 401(&) and the reguiations thereunder.

Il. NBS SERVICES

NBS shall provide services as described in this Service Agreement on behaif of the Employer and as
agreed upon herein by the Parties, NBS shall provide the services described herein in a professional,
workmaniike manner. NBS, as a Third Party Administrator, shall be obligated to perform only those
services specifically enumerated in this Service Agreement and in the attached Service Proposal. NBS
reserves the right to perform other services, which In Its sole discretion it believes are niecessary to the
efficient, professional, and workmanlike execution of its obligations ‘hereunder; however, performance of
such services not enumerated herein shall not create an ongoing obligation to perform such services. In
no event will NBS be deemed to have breached its obligations to the Empioyer because of a failure to
perform some function not enumerated herein, and agreed-upon by the Parties.

A. Perform the gereral administration services of the Plan, which are:

1. Assist the Employer in establishing and maintaining a non-specific provider retirement
plan, meeting operational, compliance and administrative guidelines under Internat
Revenue Code ("IRC"} Section 403(b). Afl rights, privileges and respansibilities for
establishing the terms and conditions of the Plan, implementation of the Planand
managing the Plan shall be at the sole discretion and direction of the Employer. NBS
shall review and make recommendations to the Employer, or such othef person
designated by the Employer, regarding any plan changes that may be required to assist
the Employer with continuing administration;
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SCHEDULE ‘A’

2. Maintain all necessary records for the administration of the Plan;

3.  Create and maintain a database of information provided by the Employer
and its Employees to monitor applicable contribution fimits under IRC Sections 401(a),
402(g), 403{b), 415(c} and 457(b) (the “Database”). The Database shall establish and
monitor the maximum allowable contribution (“MAC™) iimiit for each participant in the Plan.
NBS shall provide notice to the Employer regarding participants who may be approaching
or who may have. exceeded their annual MAC. NBS shall rely exclusively on information
provided by the Employer, Employee, andfor an authorized agent of the Employee-in
establishing aliowable fimits and performing required calculations; '

4.  Advise the Employer on the appropr'iate procedures to properly correct
contributions made in excess of MAG limits, if any;

manner. To calculate the cost of correction for each Participant affected by the defayed

remittance, NBS shall use the “Lost Earnings Calculator” provided by the Department of
Labar,

NBS shall only remit contributions to the nvestment providers if funds and payroll dsta sent by
the Employer to NBS includes nio discrepancies. NBS shall contact the Employer in a timely
maoner in the gvent discrepancies are discovered. NBS shall not forwsrd contribulibris to
investment providers until alf discrepancies have been resolvad.

6. Remain a fechnical resource for the Employer and provide ongoing services
to resolve operational, administrative and compliance issues during the term of this
Service Agreement;

7. Provida plan document services, subsequent restatements, or amendments as
necessary _
1o comply with the law and as requested by the Employer. All plan documents and forms
completed by NBS should be reviewed by the Employer's legal gounsel. NBS shall
provide forms, information, and documents in timely fashion or s required by law.

8.  Fadilitate the collection of provider agreements. NBS shall notify the
Employer and make recommendations regarding any provider or potential provider who
will not agree to comply, or has failed to comply, with: all administrative and compliance
procedures as established by NBS, andlor with the terms of thie provider agresment;

8. Assistin compliance activities with the investment providers that have entered into a
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SCHEDULE AT

provider agreement with NBS, including the approval of transactions. with the investment
providers-and the gathering of pettinent information from the investment providers,
specifically NBS shall;

‘&. Collect &nd stote alf pertinent information in the Databasa relating to:
1. Defauited Loaris and
. Hardship Withdrawals;

b. Coordinate the approval or denial of transactions with investment providers andlor
the Employees, as applicable. Transactions subject 1o approval are;

c. Rallovers and distributions;

d, Hardship withdrawals;

e, Loams, including perfornilng maximum available loan amount cajculafions; and
1. Trarisfers of exchanges;

10. Process, as nstructed by the Employer ifinsiryctions are necessary, .
Employs cortribitions that hiave been, for whatever reason, retummed.or rejected by an

investmarit providet and aré in the possession of NBS; and. -

11.  Perform all other sefvices described in the attached Service Proposal.

B. invoicethe Plan's invéstment providers for all or a portion of the negotiated fees associated with
this Service Agreement. NBS will make reasonable attempts to collect fees from investment
providers. Should an investmant provider be unable o or refuse o pay amounts irvaiced by
NBS, the Employer shall be obligated to pay uncollected fees to NBS.

C. Comply with afl pertinent wrilten directives from the Employer regarding the
solicitation of Employees and the purchase of accetints énd anntities. NBS sfiall not contact in
person any of the Employees on the premises of the Employer-eXtept 48 approved, iff writing, by
the Employer, In no event shall Employees be contacted on premises of the Employer except
during normal business hours, unless returning a call as instructed by an Employee.

D. Promptly provide necessary information as requested by the Employer in the event
of an audit by the internal Revenue Service, an internal audit by the Employer, or a third party
firm designated by the Employer or in any other instance in which the Employer requires it.

E. Take out prior to commencing the work, and maintain in force and effect, from thé
commengement of services ntil the expiration of the Service Agreement, a policy or policies of
insurance cavering NBS's services and furnish to the Employer a certificate of insurance
evidencing all coverage and endorsement required hereunder. Such insurante shall be with an
insurance company admitted by the Insurance Commissioner of the State of Utah. Minimum
coverage shall be as follows:

.3 Geha_ra% Liability iriaurame for Injuries including accidental death, to any person in any
amoust not less than $1,600,000 per acourrence.

2. Professional Liability Insurance in:an amount not less than $1,000,000 per occurrence.

3. A 30 day written nofice to the Employer of canceliation or reduction in coverags.

403 Scheduie A 510118 PaGE 3 0F 4



SCHEDULE ‘A’

“NBS shall be subject to and shall comply with ail faws and regulations applicable with :respect foits
performance under this Service Agreement, including but not limited to; licensing; employrient and
purchasing practices; and wages, hours and conditions of employment, Including nondiscrimination.

. The Employer shall:

A
B.

403 Schedule A 010118

Determine the eligibility of participants to receive benefits and make contributions to the Plan.

Provide information to participants regarding their rights, benefits or elections available under the
Plan and assist the Employees in completing any necessary forms for participation.

Receive and process all Salary Reduction Agreements for all Plan participanis.

Provide NBS with timely information of any additions or changes that may ba reguired for payroll
processing as a result of an addition, change, or termination of a Salary Reduction Agreemment,

Upon request by NBS, provide information for each Emplaoyee participating in the Plan necessary
for NBS to establish the Database monitoring the MAC Himits under IRC Sections 401(a), 402(g),
403(b), 415(c) and 457(b), If necessary, information not available to the Employer may be
provided by the Employees. The Employer acknowledges the impartance of obtaining accurats
data from Employees and agrees 1o faciiitate the gathering of information from Employees in any
manner that is reasonable and permitted within the IRC and State law and that allows NBS to
perform its services under this Service Agreement. The Employer acknowledges and agrees that
the MACs are based solely on information provided to NBS by the Employer; Employee, andfor
an suthorized agent of the Employee.

Pravide, in a format reasonably acceptable to NBS, information to NBS as required to perform
remittance of contributions and moniloring of eontribution Emitations.

Provide names and contact information {including, but not limited to, rmailing addrass, telephone
number, email address; date of birth, date of hire, and separation from service date) of all
individuals who are currently participating In the Plan, who maintain an account under the
appiicable Plan {regardless of whether contributions are currently being made on the individual's
behalf to the Plan), and all individuals who are eligible to participate in the applicable Plan prior to
the commencement of each tax year or as requested by NBS.

Assist in compliance. activities relating to the approval of transactions with investment providers
that have entered into a provider agreement with NBS by providing relevant information, intiuding
but not fimited to, Emplaoyee date of hire, Employee date of termination, Employee disability
status, and Employee date of death.

Provide instructions to NBS, as applicable, regarding any required action relating to contributions
that have been rejected or otherwise returned by an investmient provider.
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SCHEDULE '8’

Sharpsville Area School District
NBS 403(b) PLAN ADMINISTRATION AND COMPLIANCE
FEE SCHEDULE—PUBLIC SCHOOL DISTRICT

Compliance and Administration Services
Initial Electronic PIan DOGUMENT. .......eereerieriorens e certiiirerens s ensessiarssessnsranass $050 Waived
Plan Document MAINEBNANCS .......c.ervmmise sormensernssebssaioness i 3280 [ @nnually
Participant Feg........commrivrininenriinncinii. e W $1 75lparﬂcipant account | month
Paid by Employer........ [
Employee........ B4
Vendor*.......... X

* Non-paying Vendors, the Employee may be responsible for the per participant fee

T DT Optional Senvices .

3

Extra Hourly Work (o'iii?af;d@ scope of Sérvie.e Pmmsaija.w 160 / hour
Audit Support...........ccoeenees TSR RUUOPPTORY. - RTINS T - - $ 150 / hour

Employer Signature __ Cjw ,bea o Date_ 11 /14/ '[?

PPPM 403(b) Fee Schadule 091418
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403(b) PLAN

DOCUMENT AUTHORIZATION
The information on this page reflects the information that has been giveri to National Benefit Services, LLC (NBS) ini

preparing your plan dogument. Please carefully review the Company information, Plan Information and Vendors sections
and mark any changes you see.

E Company lnformation
| SharpsvmeArea School District | 7.
25-1157978 __| Entity'Tyse | Pubiic Schuol District
701 7" Street ' '
.| Sharpsville, PA 16150
| (724)962-8300 ext 4103 | FaxNomber [ '
Jaime Rdberts . ggdnf:gfsﬁmaﬁ _ jmbertg@sa%pride.org

&ayrdl Inforim;

uﬁqp;_;

54‘"{5’!“ DU!JLM i bdun’a.p@SdeDr!de org

1724-942 8300 xd102 | PayoliCycle Monthly

7/:& & g lzo

Planlnformation P

Lo --Sharpsville Area School District 403(b) Plan
| 0172612000 | PanYearEnd . i [ 12731
1 01/01/2048 B '
3Adminis| t.D 06101!2019_ _
. : = s se B N DedueﬁonType (1 %ofpay LI $Amounisonly
Dead*‘“eff"sm iy 1= 19 Dm{S | Permitieg.- - Both % & $ _
T T, ey - PlanDesigh T T e
‘Cmtrﬁmtian Typas ’:;":‘;j-f B T Tl . Pre-Tax Deferral Bg Roth Effectwe Date: 01/0112009
a Empioyer Noneiectcve l:] Discretmnary [0 Fixed [J Non-pro rata aﬂoeation
) Employer Match [ Discretionary [ Fixed [ Other, specify:

Time period for Employer Match: O Planyear [J Quarterly O Payroll Periad
l:l Gther specify

Employer Contributions (if appl:cable}

Type I:] Match I:] Nanelective (Profit Sharing)

Ellgiblhty [J Ne Conditions (no service requirement)
O Month(s) of Service EJ 1 Year of Service [] 2 Years of Service
Plan Entry Date C] Immediate [} Monthly l:l Quarterly ] Semi-annual EI Annually

Page1of4
Complated 5/10/2019 8:04 PM by Anna Chitty 403(b)



% national
benefit
services

N

Notice to Investment Providers of TPA Appointrent

By signing below, Sharpsville Area School District (“Emplayer”) authorizes National Benefit Seivices,
LLG &s Third Party Administrator to act on behalf of this Employer in fulfilling duties associated with the
National Benefit Services Provider/information Sharing Agreement in order to provide Non-ERISA
Retirement plan administration and compliance services. _
_Plan Type
[403(b)

X I AUTHORIZE NBS to bill participant fees to plan vendors.

1 DONOT aathqri{#e. NBS to bill per patiicipant fees to plan vendors.

stosyill
EMPLOYER

SIG RE OFAQ{'FZH%;EVDREPRESENTATNE '
i dm-ma_ {opERrs

PR;iNTNAME_” e

. Bustnus Mﬁg&v / Bmd.?)wfomgi. |
" Nol-1g

DATE



NOS s

___403(b)PLAN
DOCUMENT AUTHORIZATION
'Employer cnmﬁbutlon V&sﬂng Sf:hedules |
Match [J 100% Immediate  or

Yr1: % Yrz: % Yrd: % Yra % Yrh: % Yré: %

[ 100% Immediate o |
Yr1: % Yrz: % Yr3: % Yré4 % Y& %  Yré: %

“onelective

Forfeiture {1J WA [ Additional Contributions
Allocatiori | [] Reduce Fixed Contributions [ Other, specify

Employee Employer
Contributions | Contributions

| Nationwide, Oppenheimer Funds, Vanguard

| **demed as vendors who have received one or more contributions since Jan 1, 2005, but are no longer recelving
conrribuuons i . , : T

T T Advisor Contagt Information

I .:'fe..ngz';-; -.'a,'“ :
] _ Page 2 of 4
Completed 5M10/2019 8:04 PM by Anna Chitly 403(h) V2




nbs g

403(b) PLAN
"DOCUMENT AUTHORIZATION

‘Craig Yoohum (HB Retirementt)

BRSO R e R 1. NN
W2 Wages | '
HB Retaremem wﬂ! bs only approved advisor

Upon review of this form, please indicate any ahangvs that may be required. Also include any
comments you may have that wilt be beneficial during the on-boarding process. You must ’Initaat
this section below, verifying changes andfor that no changes are required.

Plan Sponsor Comments andior Changes

jnitiai Here:

Admimatration Fes Schodiile

e R T
Plan Document Maintenance | _‘ ' | $250iah‘f_tualiy'
Required Hesta&em&m of Plan Document | | | = $TBD
[Fer P’é;mcibaé;tFéé ( . L Y :rslpnmmpamlmqnth
 Paid by S | | [) Employee [ Vendor(s)
Extra Houriy Work {work that is outside the scope of the Service Pmposal} 3159 # hour
| Avdit Support -1 " | | $150/ hour

“Please review the fees listed above and the Service Agreement, sign on the boltom aeknowiadgmg receipt of both
documerits. Further, by signing below you are agreeing to the above fge schedule, the provisions of the Service
Agreement, and autherizing NBS to prepare your plan documents,

_ Page 3 of 4 _
Completsg 5/10/2019 8:04 PM by Anina-Chilly 403(6) V2
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403(b) PLAN

" DOCUMENT AUTHORIZATION

Onee this signed document has been received, we will prepare the plan documents and send therh to yo.u. Yaou will also

receive an email so you can'éléctrzenicaliy sign your documents via AdobeSign. You will need to sign and keep a copy of
all signature pages in the documents for your fecords. Signing, will make the plan official and in foree.

Voluntary changes during Plan implementation to provisions outside of those listed in the Document
Authorfzation will result in & $150 reprocessing fee. If the Service Agreement is terminated by the
Employer for any reason during the first twelve (12) months from the date of signing, the full price of the
plan document, as listed above and on Schedule B, shall be paid by the Employer per the terms of the
Service Agreement. '

A 026 /(14

Name Date

_ Page 4 of 4
Completed 5/10/2019 8:04 PM by Anna Chitty 403(b) v2
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www.esparklearning.com | 312-894-3100

eSpa

LEARNIN

ABOUT eSPARK LEARNING

Student-centered teaching and learning solutions for stronger
academic outcomes.
Learning shouldn't be one-size-fits-all. At eSpark Learning, we believe that with the right technology and

support, every teacher can put students at the heart of instruction. Our solutions streamline student-centered
learning, allowing teachers to address students’ unique needs while driving growth and engagement.

eSparkg PRODUCT OVERVIEW

eSpark captivates students with
differentiated apps, videos, and
creative challenges for PK-5.

With eSparics individualized instruction, each student’s
learning path aligns to his or her skills levels and goals.

eSpark uses third-party assessment data to diagnose
student skill levels and identify the best content for
students. An adaptive curriculum provides students with
engaging apps, videos, and activities that target their
greatest areas of academic needs.

After demonstrating proficiency in a skill or standard in eSpark, students record a video in which they creatively
apply their knowledge to reteach what they've just learned. This exercise reinforces learning, develops speaking
and literacy skills, and provides teachers with a better understanding of their students’ unique needs and
interests.

eSpark’s robust online dashboard allows teachers and administrators to monitor student usage, growth, and
skill levels. Weekly email updates highlight opportunities for intervention, praise, and feedback,
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eSpark Learning Professional Learning and Services

RECOMMENDED PACKAGE

We believe high-quality, interactive professional development plays an integral role in the short- and long-term
success of an instructional initiative.

Our Professional Learning and Services begin with a leadership alignment consultation in which district leaders
share their vision for how eSpark should support the goals of their district.

Teachers receive up to 3 virtual or self-service 45-90 minute PD sessions during the year. The first two sessions
cover how 1o get started with eSpark and leverage data, resources and implementation models effectively. The
final PD session is customized based on your teachers’ unique needs. Throughout the year, teachers also have
access to on-demand PD resources and 24/7 phone and email support from our team of former teachers.

Data Services & Insights

In addition to the stated Professional Learning and Services package, eSpark Learning data experts will conduct
an efficacy analysis and schedule a virtual session to review your mid- and end-of-year data with district
administrators.
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Description of Services Associated with eSpark

MOBILE DEVICE MANAGEMENT (MDM) AND THIRD PARTY INTEGRATIONS

3RD PARTY MDM COMPATIBILITY

eSpark is fully compatible with the Jamf Pro, VMware AirWatch and Orchard MDM platforms. Students can
begin using eSpark on iPads managed by these MDM providers without your IT department ever needing to
touch a single device. Our MDM integrations are seamless to setup and operate behind the scenes via API calls
— allowing your district to leverage the robust feature set of Jamf Pro and VMware AirWatch while also

delivering automated, differentiated learning to your students.

OPTIMIZED APP LIBRARY

Curated Apps included in eSpark’s individualized learning plans allow your district to buiid a library of the best
standards-aligned content to support your iPad investment.

Our App Optimization Engine keeps your district's App expenses to a minimum by predicting App
needs and maximizing volume discounts

Apps are purchased directly from Apple’s Volume Purchase Program (VPP) at a discounted price

= Apps are permanently owned by the district

eSpark maximizes App RO{ by automatically installing apps on iPads when students need them and
then dynamically re-assigning apps when a student has mastered the content

Based on historical estimations, the App cost captures the expected cost of Apps for typical eSpark usage
{20-100 minutes per week).
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@

CONTRACT FOR 2019 - 2020 SCHOOL YEAR

eSpark Proposal for Sharpsville Area School District

Number of students *

Grade(s) Gr. K-1, 4-5 Gr. K-1
Number of teachers Up to 20 Upto 10
Subject(s) Math & ELA Math & ELA
eSpark Software & Services $13,160 $9,000
Professional Learning & Services $2,100 $2,100

Technology Support Included Included

L

App Library estimate payable to Apple -

tems of note:

* Option A assumes 150 Gr. K-1 full-year licenses & 170 Gr. 4-5 half-year licenses, If the district decides to extend the
half-year licenses into Spring ‘20, it wouid be an additional $4,760 (totaling $18,872 for the 19-20 SY).

** As of 2/22/19, Sharpsvilie has redeemed $3,396 in VPP for eSpark ($1,148 more than the original total quote for
the 2-yr agreement for the 16-17 SY and 17-18 SY). Sharpsville will receive a discount for $1,148 for the 19-20 SY.
eSpark includes a 4% discount on eSpark services with a 3-yr paid annually contract.

The above totals do not include tax. eSpark will add appropriate tax to the invoice amount if applicable,
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Key Budget Assumptions

CONTRACT CONDITIONS & PAYMENT

Signator agrees that they have the authority and approval to sign and commit funds to eSpark Learning. Upon signing of the
contract, School agrees to make the full payment amount and is liable for any non-payment.Contract amounts are based on
amounts of services purchased, not the number of actual users,

eSpark Assumptions

IPAD SETUP

The iPad setup quote assumes that the district has agreed to use an eSpark approved MDM for deploying IPads and has
agreed to do the following tasks in-house: {1} Enrell devices in MDM (2) Configure mobile configuration profiles {e.g.
restrictions and wifi profiles) (3) Supervise devices and upgrade them to i05 9.2.1 or above (4) Configure district firewall
settings to allow communication with eSpark’s server (5) Enroll in Apple’s deployment programs, create an eSpark specific
VPP account/share the credentials with eSpark, and ensure the sToken Is not simultaneously used by any other MDM.

JAMF PRO

Must be running JSS version 9.9 or above. JSS server must be externally facing to allow for RESTful API calls, iPads being used
for eSpark cannot be associated with a JSS Site. Must create a smart or static mobile device group for eSpark devices and
provide eSpark with APl login credentials to the )SS.

IPAD APPS BUDGET ESTIMATE

. Usage: The app library budget assumes normal usage (3 days per week, 30 minutes per day, per subject or 5 days
per week, 20 minutes per day). if usage increases, app library cost may increase as students require a larger
content poot,

- Device assighments: The budget assumes that each student is assigned to a single iPad for regular eSpark usage.
If students sign-in to different iPads, app library cost may increase as additional licenses will be required to deploy
these apps on multiple iPads.

. Students’ goals: If the teachers frequently change goals of the students prior to when the students finish the
assigned goal, app library cost may increase as students may require access to a larger content pool.

. MDM: The app budget estimate assumes that the devices use a MDM to take advantage of real-time deploying and
revoking of licenses for reuse, eSpark reserves the right to request additional funds from the district for app
purchase be deposited into the district's VPP account to sustain personalized learning for your students.
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LEARNEING

Proposal Agreement

Please theck the selected option; OptionA__ options X

Emall: contracts@eSparid earnifigcom  Fax: 313-436.2488 ATTN: Accounting
Mail: eSpark Learning, 223 W Eria S, Suite 3NW, Chicago, 1 60654

eSpark Leamning Signature: District Signaturk:

Date: 2 /22/2019 pate: _//9 ; 20/9
Print Name: Print Name:

David Vinca ‘bﬁ-ﬂ. hm‘JD\.O v
Title:

Title:
Founder/CEQ ﬁ‘cdm |

Date to Invoice: District Accounting Contact:

, Name:
{if applicable) Will a PO be
required before invoicing? Email:
Y/N Po# Phone:
Mailing Address:

Payment Terms: Net 30 Days

Confidentlal - This document is protected under the copyright laws of the United States and other countries as an unpublished work. This
document contains information that is proprietary and confidential of eSpark, Inc. which shall not be disclosed outside the recipient's

1 duplicated, used or disclosed in whole or In part by the recipient for any purpose. Ay other use or disclosure in whole or in
part of this information without the €xpress written permission of eSpark is prohibited. This agreement is governed by the terms & conditions
and privacy policy oh our webstte: R i iti






CONTRACTED SERVICES AGREEMENT

THIS SERVICES AGREEMENT (this "Agreement") is made and entered into this M'*u’ day
of Juvg , 2019, by and between:

The SHARPSVILLE AREA SCHOOL DISTRICT, MERCER COUNTY,
PENNSYLVANIA, with its office atl Blue Devil Way Sharpsville, PA. 16150, hereinafter
referred to as (“SASD”),

And

CAPABLE KIDS, LLC., a Pennsylvania limited liability company, with its principal office at
135 Snyder Road, Hermitage, Mercer County, Pennsylvania, 16148, hereinafter referred to as
("Provider™).

RECITALS

WHEREAS, Provider represents that it and its therapists are licensed as a Physical Therapist,
Physical Therapy Assistant, Occupational Therapist, Certified Occupational Therapy Assistant,
Speech Therapist, Speech and Language Pathology Assistant, by the Commonwealth of
Pennsylvania and have complied with all local, state, and federal laws regarding business permits
and licenses that may be required to perform the services to be performed under this Agreement;
and

WHEREAS, SASD has identified a need for school-based speech/language therapy, and
physical/occupational therapy services (“ Services”) and desires to use Provider for the
fulfillment of that need in accordance with the terms and conditions of this Agreement; and

WHEREAS, Provider agrees to provide such Services and SASD agrees to purchase said
services from Provider and the parties desire to reduce their agreement to writing,

NOW, THEREFORE, the SASD and Provider, for the consideration herein specified and
intending to be legally bound hereby, agree as follows:

1. Incorporation of Recitals. The parties hereto acknowledge and agree that the above
recitals are incorporated in and made a part of this Agreement.

2, Term,
a) The term of Agreement will commence on July 1, 2019 and expire at 12:00 a.m.
prevailing time, on June 30, 2020, unless sooner terminated as hereinafter provided.

b) SASD reserves the right to terminate this Agreement for cause without prior notice if the
Provider or its agents or employees engage in any fraudulent or abusive activities including,
but not limited to substandard work, attempts to be contractually compensated for Services
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which have not been performed, for misrepresentation of service, or falsification of records
or engaging in any illegal or immoral acts related to the services performed under this
Agreement or in the event that the Provider or its therapists should lose their license at any
time during the term of this Agreement.

3. Professional Services: Provider will furnish qualified therapists to provide Services as
requested by SASD. Provider’s therapists will prepare appropriate reports and
documentation concerning the services rendered.

4. Background Checks: The Provider agrees that before any of its employees or agents will be
permitted on SASD grounds it will comply with Section 1-111 of the Pennsylvania School
Code which requires that employees of independent contractors obtain criminal background
checks and child abuse history clearance records. Provider will, at its sole cost and expense,
secure a criminal record check from the Pennsylvania State Police and a child abuse history
clearance record for each Provider’s agents, employees and therapists who will have direct
contact with SASD students

5. Non-Discrimination: Provider agrees to comply with all provisions of Title VI of the Civil
Rights Act regarding making distinctions on the grounds of race, color, disability, or national
origin in the treatment of student/patients. SASD and Provider each represent that therapy
Services will be requested and provided, as the case may be, without regard to race, sex,
creed, color, religion, disability or national origin.

6. Qualifications: All therapists furnished by Provider shall be properly credentialed and
experienced with respect to the Services required throughout the term of this Agreement.
Provider shall adhere to the Standards of Practice and Code of Ethics of the American
Physical Therapy Association, American Occupational Therapy Association, and American
Speech Therapy Association.

7. Compensation:
a) Services provided by the Provider and authorized by the SASD shail be compensated at a rate

not to exceed: A rate of Seventy-Four and No/100ths ($74.00) Dollars per hour and One
Hundred Forty Eight and No/100ths ($148.00) Dollars for each evaluation for the 2019-2020
school year. This rate applics, but is not limited to, on-site evaluation/consultation/ treatment/
time, off-site follow-up /documentation/consultation time, and travel time between SASD’s
schools.

b) The parties hereto agree that effective treatment requires continuity of Services that may be
uniquely provided by a particular therapist. The partics further agree that any change in a
therapist providing Services to SASD requires an “Adjustment Period”, defined as a period of
six (6) student school year months following such replacement. Therefore, during said
Adjustment Period the compensation payable to Provider for any replaced therapist shall be
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reduced to a rate of Sixty-Six and 60/100ths ($66.60) Dollars per hour. A “Change in
Therapist” shall be deemed to have occurred whenever a therapist previously assigned is no longer
assigned to provide Services to SASD. Provided, however, a Change in Therapist and the lower
billing rate of Sixty-Six and 60/100ths ($66.60) Dollars per hour shall not be applicable if the
Change in Therapist is due to:

1. Death of the therapist;

2. Inmjury or illness of the therapist, provided the therapist returns to the
SASD Service position ten (10) consecutive student school days or less
from the beginning of the therapist’s absence;

3. Maternity leave of the therapist, provided the therapist returns to the
SASD Service position twelve (12} student school weeks or less from the
beginning of the therapist’s maternity leave;

4. Active military deployment of the therapist;

5. Termination of the therapist for just cause, provided the termination is
initially recommended by SASD in writing, prior to the termination action;
and

6. An SASD employee staffing decision resulting in a reduction of more than
twenty-five (25%) percent of any individual therapist’s hours worked for
SASD, based on the average monthly hours worked by said therapist
during the prior student school year.

7.

c) SASD shall not be responsible for any expenses incurred by Provider as a result of Services
rendered under this Agreement including, but not limited to, automobile expenses, telephone
expenses, or any other expense incurred in the provisions of Services to SASD.

8. Billing: a) Provider shall submit an itemized invoice detailing specific Services provided to
SASD by the fifteenth (15™) of each month, with payment due thirty (30) days from the invoice
date. Statements should be mailed to:

Sharpsville Area School District
Attn: Business Manager

1 Blue Devil Drive

Sharpsville, PA. 16148
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b) The SASD Business Manager may requite Provider to render additional documentation
substantiating Provider’s invoices for Services prior to any payment being remitted by SASD
pursuant to this Agreement.

9. Taxes and Insurance: The Provider further agrees to indemnify and hold harmless SASD
against all liability and loss in connection with, and shall assume full responsibility for payment
of all federal, state and local taxes or contributions imposed or required under social security and
income tax laws with respect to the Provider’s performance of this Agreement. SASD will not
withhold from payments made to Provider FICA (Social Security), FUTA (Federal
Employment), or local, state, or federal income taxes.

10. independent Contractor: Provider is and shall remain an independent contractor for
the performance of the Services as set forth in this Agreement. The relationship between
Provider and SASD shall be that of an independent contractor and principal. SASD shall not
provide any other compensation or benefit to, or for the benefit of any therapist(s) rendering
Services under this Agreement. Nothing contained in this Agreement will be construed to
constitute Provider, or any therapist providing Services, as an employee or agent of SASD,
nor shall Provider or SASD have any authority to bind the other in any respect.

11. Student Information/Records:

a) In order to fulfill its responsibilities under this Agreement Provider will have a legitimate
educational interest in creating and reviewing certain personally identifiable information
regarding students (“Student Information”). Provider shall be bound by the Family
Educational Rights and Privacy Act (“FERPA™), the Protection of Pupil Rights Act
(“PPRA”) and any other applicable federal, state and/or local statute or regulation regarding
Student Information. Provider agrees that it shall use Student Information solely for the
purpose of delivering educational services in accordance with the terms of this
Agreement. Provider further agrees that Student Information provided in any manner
whatsoever may be disclosed to Provider’s employees and representatives who need to
know such information for the sole purpose of delivery educational services in accordance
with the terms of this Agreement and who are provided with a copy of this
confidentiality provision of this Agreement and agree to be bound by the terms thereof to the
extent as if they were parties hercto. In the event that Provider is requested or required
(by oral questions, interrogatories, requests for information or documents in legal
proceedings, subpoenas, civil investigative demands or other similar processes) to disclose
any Student Information, Provider shall provide SASD with prompt written notice of any
such request or requirement so that SASD may seck a protective order or other remedy. If, in
the absence of a protective order, or other remedy Provider is nonetheless legally compelled to
disclose Student Information to any tribunal, regulatory authority, or agency, Provider may,
without liability hereunder, disclose to such tribunal, regulatory authority, or agency only
that portion of the Student Information which it is legally required to be disclosed,
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provided that Provider exercises reasonable efforts to preserve the confidentiality of the
Student Information.

b) Within one (1) year from the date that a student has completed Services with Provider,
Provider shall return all Student Information to SASD, and no copies thereof shall be retained
by Provider. The sole purpose for the retention of the documents shall be to assist Provider
and SASD in defending any claim by the student and/or the student’s parents or natural
guardians. Provider shall certify in writing to SASD that such action has been taken
notwithstanding the return of the information. Provider shall continue to be bound by its
confidentiality obligations hereunder which shall survive the termination of this Agreement.

12. Insurance: During the term of this Agreement, the Provider shall maintain public liability
and malpractice insurance in at least the following amounts: Two Hundred Thousand and
No/1001ths ($200,000,00) Dollars per Person; Five Hundred Thousand and No/100ths
($500,000.00) Dollars per occurrence; One Million and No/100ths ($1,000,000) Dollars
umbrella coverage with the SASD listed as a co-insured. As evidence of such insurance
coverage, the Provider shall furnish SASD with a Certificate of Insurance prior to
commencing Services under this Agreement.

13. Governing Law: This Agreement shall be construed for all purposes under the laws of the
State of Pennsylvania and may not be changed, modified, altered, or amended except by a
written instrument signed by both parties to this Agreement. If any provision of this
Agreement is declared void, such provision shall be deemed severed so that all of the
remaining terms and conditions of this Agreement shall otherwise remain in full force and
effect. Any dispute in connection with this Agreement may be submifted to arbitration if
mutually agreed by both parties. Sole and exclusive jurisdiction for any action brought in
connection with this Agreement shall be in the Court of Common Pleas of Mercer County,
Pennsylvania. Provided, however, the Administrator or Chief Executive Officer of the
Provider and the SASD Superintendent of Schools, or their respective designees, shall attempt
to resolve any questions or disagreements arising out of the administration or performance of
this Agreement before any litigation is instituted.

14. Indemnification: The Provider shall hold harmless, indemnify, and defend the SASD, its
agents, servants, employees, insurers, or elected or appointed officials in their official and
individual capacity from any demand, claim, suit, loss, cause, expenses, or damages,including
attorney’s fees which may be asserted, claimed, or recovered against or from the SASD, its
agents, servants, employees, insurers, or elected or appointed officials in their official and
individual capacity by reason of any damage to property or injury or death of any persons
which arises out of, is incident to, or in any manner connected with this Agreement. This
provision shall survive termination of this Agreement and shall be binding on the parties,
successors, representatives, and assigns and cannot be waived or varied. Nothing in this
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Agreement is intended to waive or limit the immunity to which the SASD is entitled under
Pennsylvania law.

15. Waiver: The failure of either party to object to or take affirmative action with respect to
any conduct of the other party which is in violation of the terms hereof shall not be construed .
as a waiver thereof, or any future breach or subsequent misconduct.

16. Level of Services: The Provider will provide employees and services consistent with the
highest degrée of care, and its employees and therapists shall comply with all medical and
ethical requirements imposed by the Pennsylvania Department of Education, or any other
applicable regulatory agency, and shall comply with requirements of the Pennsylvania
Department of Education and SASD pertaining to special education students.

17. Professional Licenses: The Provider shall provide the SASD with copies of the
professional licenses of Physical/Occupational/Speech Therapists and assistants who provide
Services under this Agreement.

18. Assignment: Neither the Provider nor the SASD shall assign or transfer any interest in
this Agreement without the written consent of the other party.

19. Notice: Any notice given or requested to be given pursuant to this Agreement shall
be bhand delivered or mailed, first class postage pre-paid. If to the SASD at 1 Blue
Devil Way, Sharpsville, Pa. 16150, to the attention of the Superintendent of Schools.
If to the Provider, at 135 Snyder Road, Hermitage, Pa. 16148 to the attention of the
President/CEO, or at such other address as either party may direct in writing,.

20. Entire Agreement: This Agreement constitutes the entire understanding
between the parties and supersedes all other agreements, oral or written, which may
have been entered into between them.

21. Counterparts: This Agreement and any document or instrument executed pursuant
hereto may be executed in any number of counterparts each of which shall be deemed an
original, but all of which together shall constitute one and the same instrument.

22. Neutral Construction: The parties hereto have negotiated this agreement at arms
length, and no provision shall be construed against any one party because of the nature of
its performance hereunder, its draftsmanship of a particular provision or any presumption
as to inequality of bargaining power or otherwise. The parties have attempted to write this
agreement without any ambiguity in terms, and desire that any subsequent interpretation or
construction be resolved in a manner to climinate any apparent ambiguity.
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23. Caption/Headings: The captions and headings in this Agreement are inserted
for convenience of reference only, and in no way define, describe, or limit the scope
or intent of this Agreement or any of the provisions hereof.

IN WITNESS WHEREOF, and intending to be legally bound hereby, the parties
hereto have set their hands and seals this day and year written above.

Witness/Attest: Sharpsville Area School District
Board of Education:

By: /p/uﬁv[lk ﬁ VLD  (Seal)

ard Secretary Deanna L.Thomas? President
Witness/Attest Capable Kids, LLC.:
o - By: _ (Seal)
Secretary Craig D. Stover, Manager/Member

SASD/CAPABLE KIDS K 6-16-19

Page 7 of 7






71212019 BoardDocs® LT

Book Palicy Manual
Section 200 Pupils
Title Attendance
Code 204

Status Active
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. 22 PA Code 11.41
. 22 PA Code 11,23
, 22 PA Code 11.25
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. 24 P.5, 1329

. 24 P.5, 1330

. 22 PA Code 11.13
. 24 P.5. 1326

.42 Pa. C.5.A. 6302

. 24 P.S. 510.2
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. 24 P.5.1333.2
. Pol. 103.1

. Pol. 113

. Pol. 113.3

Pol. 114

22 PA Code 11.24
22 PA Code 11.8

February 16, 2010

BoardDocs® LT

2/8



71212019 BoardDocs® LT

Last Revised June 19, 2019

Purpose

The Board recognizes that attendance is an important factor in educational success, and supports a
comprehensive approach to identify and address attendance issues.[1]

Authority

Attendance shall be required of ali students during the days and hours that school is in session,
except that authorized district staff may excuse a student for temporary absences upon receipt of
satisfactory evidence of mental, physical, or other urgent reasons that may reasonably cause the

The Board shall establish and enforce attendance requirements, in accordance with applicable laws
and regulations, Board policy and administrative regulations.
Definitions

Compulsory schoo! age shall mean the period of a child's life from the time the child's
parents/guardians elect to have the child enter school, and which shall be no later than eight (8)
years of age until the child reaches seventeen (17) years of age. The term does not include a child
who holds a certificate of graduation from a regularly accredited, licensed, registered or approved

Habitually truant shall mean six (6) or more school days of unexcused absences during the current
school year by a child subject to compulsory school attendance.[9]

Truant shall mean having incurred three (3) or more school days of unexcused absences during the
current school year by a child subject to compulsory school attendance.[9]

Person in parental relation shall mean a:[9]

1. Custodial biologicai or adoptive parent.
2. Noncustodial biological or adoptive parent.
3. Guardian of the person of a child.

4. Person with whom a child lives and who is acting in a parental role of a chiid.

This definition shall not include any county agency or person acting as an agent of the county agency
in the jurisdiction of a dependent child as defined by law.[10]

School-based or community-tased aitendance improvement program shall mean a program
designed to improve school attendance by seeking to identify and address the underlying reasons for
a child's absences. The term may include an educational assignment in an alternative education
program, provided the program does not include a program for disruptive youth established pursuant
to Article XIX-C of the Pennsylvania Public School Code.[9]

Delegation of Responsibility

The Superintendent or designee shall annually notify students, parents/guardians, staff and local
Magisterial District Judges about the district’s attendance policy by publishing such policy in student
handbooks, newsletters, district website and other efficient communication methods.[1][11]

The Superintendent or designee, in coordination with the building principal, shall be responsible for
the implementation and enforcement of this policy.

hitps://go.boarddocs.com/pa/sharpsvi lle/Board.nsf/Private?open&login#

3/8



71212019 BoardDocs® LT

The Superintendent or designee shall develop administrative regulations for the attendance of
students which:

1. Govern the maintenance of attendance records in accordance with law.[12][13]
2. Detail the process for submission of requests and excuses for student absences.

3. Detail the process for written notices, School Attendance Improvement Conferences, School
Attendance Improvement Plans, and referrals to a school-based or community-based

attendance improvement program, the local children and youth agency, or the appropriate
judge.

4, Ensure that students legally absent have an opportunity to make up work.

Guidelines
Attendance - Absence and Truancy

Regular attendance is necessary to ensure the continuity of the educational process. Regularity of
attendance is desirable in developing proper habits, the feeling of mastery through success, interest
in school, a sense of responsibility, and those important character buiiding aspects which have a
definite effect upon later life. It is essential that parents/guardians and school authorities plan for
anticipated absences together whenever possible. This will assure fulfillment of the school’'s aim to
help pupils plan responsibility for their actions.

Excess Absences - Grades 6 - 12

The following applies to class absences exclusive of those which are documented by a physician's
medicai excuse:

1. A student who has twenty five (25) or more class absences for a year or year-long course, shall
be ineligible for credit without winning an appeal process.

Appeal

A student may individually request a waiver of the attendance provision by appealing to the
building's administration. The individual case shall then be reviewed by the Appeal Committee after
all records, including physician's excuses, are submitted to the appropriate grade level administrator.
The Appeal Committee will consist of an administrator, attendance officer, guidance counselor and a
classroom teacher who will determine whether the student's absences or tardies were legitimate. If
the committee so determines, the student may be granted a waiver.

Compulsory School Attendance Requirements

All students of compulsory school age who reside in the district shall be subject to the compulsory
school attendance requirements.[5]

A student shall be considered in attendance if present at any place where school is in session by
authority of the Board; the student is receiving approved tutorial instruction, or health or therapeutic
services; the student is engaged in an approved and properly supervised independent study, work-
study or career education program; or the student is receiving approved homebound instruction.[2]

The following students shall be excused from the requirements of attendance at district schools,
upon request and with the required approval:

1. On certification by a physician or submission of other satisfactory evidence and on approval of
the Department of Education, children who are unable to attend school or apply themselves to
study for mental, physical or other reasons that preclude regular attendance.{6][71{20]
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2. Students enrolled in nonpublic or private schools in which the subjects and activities prescribed
by law are taught.[5][21]

3. Students attending college who are also enrolled part-time in district schools.[22]

4. Students attending a home education program or private tutoring in accordance with law.[5]

5. Students fifteen (15) or sixteen (16) years of age whose enroliment in private trade or
business schools has been approved.[5]

6. Students fifteen (15) years of age, and fourteen (14) years of age who have completed the

highest elementary grade, engaged in farm work or private domestic service under duly issued
permits.[7]

7. Students sixteen (16) years of age regularly employed during the school session and holding a
lawfully issued employment certificate,[7][15]

Excused/Lawful Absence

For purposes of this policy, the following conditions or situations constitute reasonable cause for
absence from school:

1. Iliness, including if a student is dismissed by designated district staff during school hours for
health-related reasons.[3][6]

2. Obtaining professional health care or therapy service rendered by a licensed practitioner of the
healing arts in any state, commonwealth or territory.[6]

3. Quarantine.

4, Family emergency.

5. Recovery from accident.

6. Required court attendance.

7. Death in family.

8. Participation in a project sponsored by a statewide or countywide 4-H, FFA or combined 4-H
and FFA group, upon prior written request.[1][6]

9. Nonschool-sponsored educational tours or trips, if the following conditions are met:[6][28]

a. The parent/guardian submits a written request for excusal prior to the absence.
b. The student's participation has been approved by the Superintendent or designee.

¢. The aduit directing and supervising the tour or trip is acceptable to the parents/quardians
and the Superintendent.

10. College or postsecondary institution visit, with prior approval.

The district may limit the number and duration of nonschool-sponscered educational tours or trips and
college or postsecondary institution visits for which excused absences may be granted to a student
during the school year.

Temporary Excusals -

https:llgo.boarddocs.comlpa!sharpsville!Board.nsflPrivata?opan&login#
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The following students may be temporarily excused from the requirements of attendance at district
schools:

1. Students receiving tutorial instruction in a field not offered in the district's curricula from a
properly qualified tutor approved by the Superintendent, when the excusal does not interfere
with the student's regular program of studies.{5][14][17]

2. Students participating in a religious instruction program, if the following conditions are met:
[27][28]
a. The parent/guardian submits a written request for excusal. The request shall identify and

describe the instruction, and the dates and hours of instruction.

b. The student shall not miss more than thirty-six (36) hours per school year in order to
attend classes for religious instruction.

c. Following each absence, the parent/guardian shall submit a statement attesting that the
student attended the instruction, and the dates and hours of attendance,

3. School age children unable to attend school upon recommendation of the school physician and

a psychiatrist or school psychologist, or both, and with approval of the Secretary of Education.
[20]

Parental Notice of Absence -

Absences shall be treated as unlawful until the district receives a written excuse explaining the
absence, to be submitted within three (3) days of the absence.

A maximum of ten (10) days of cumuiative lawful absences verified by parental notification shail be
permitted during a school year. All absences beyond ten (10) cumulative days shall require an
excuse from a licensed practitioner of the healing arts.

Unexcused/Untawful Absence

For purposes of this policy, absences which do not meet the criteria indicated above shall be
considered an unexcused/uniawful absence.

An out-of-school suspension may not be considered an unexcused absence.[9]
Parental Notification -

District staff shall provide notice to the person in parental relation upon each incident of
unexcused absence,

Enforcement of Compuisory Attendance Reguirements

Student is Truant -

When a student has been absent for three (3) days during the current school year without a lawful
excuse, district staff shall provide notice to the person in parental relation who resides in the same
household as the student within ten (10) school days of the student's third unexcused absence.[30]

The notice shall:[30]
1. Be in the mode and language of communication preferred by the person in parental relation;
2. Include a description of the consequences if the student becomes habitually truant; and

3. When transmitted to a person who is not the biclogical or adoptive parent, also be provided to
the child's biological or adoptive parent, if the parent's mailing address is on file with the school
https://go.boarddocs.com/pa/sharpsville/Board.nsf/Private fopen&login# 6/8
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and the parent is not precluded from receiving the information by court order.

The notice may include the offer of a School Attendance Improvement Conference.[30]

If the student incurs additional unexcused absences after issuance of the notice and a School
Attendance Improvement Conference was not previously held, district staff shall offer a School
Attendance Improvement Conference.[30]

School Attendance Improvement Conference -

District staff shall notify the person in parental relation in writing and by telephone of the date and
time of the School Attendance Improvement Conference.[30]

The purpose of the School Attendance Improvement Conference is to examine the student's

absences and reasons for the absences in an effort to improve attendance with or without additional
services.[9]

The following individuals shall be invited to the School Attendance Improvement Conference:[9]
1. The student.
2. The student's person in parental relation.
3. Other individuals identified by the person in parental relation who may be a resource.
4. Appropriate school personnel,

5. Recommended service providers,

Neither the student nor the person in parental relation shall be required to participate, and the
School Attendance Improvement Conference shall occur even if the person in parental relation
declines to participate or fails to attend the scheduled conference.[30]

The outcome of the School Attendance Improvement Conference shall be documented in a written
School Attendance Improvement Plan. The Plan shall be retained in the student's file. A copy of the

Plan shall be provided to the person in parental relation, the student and appropriate district staff.
[30]

The district may not take further legal action to address unexcused absences until after the date of
the scheduled School Attendance Improvement Conference has passed.[30]

Student is Habitually Truant -

When a student under fifteen (15) years of age is habitually truant, district staff:[31]

1. Shall refer the student to:

a. A school-based or community-based attendance improvement program; or
b. The local children and youth agency.

2. May file a citation in the office of the appropriate judge against the person in parental relation
who resides in the same household as the student.[31]

When a student fifteen (15) years of age or older is habitually truant, district staff shall:[31]

i. Refer the student to a school-based or community-based attendance improvement program; or

2. File a citation in the office of the appropriate judge against the student or the person in
parental relation who resides in the same household as the student,
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District staff may refer a student who is fifteen (15) years of age or older to the local children and
youth agency, if the student continues to incur additional unexcused absences after being referred to
a school-based or community-based attendance improvement program, or if the student refuses to
participate in such program.[31]

Regardiess of age, when district staff refer a habitually truant student to the local children and youth
agency or file a citation with the appropriate judge, district staff shall provide verification that the
school held a School Attendance Improvement Conference.[31]

Filing a Citation -

A citation shall be filed in the office of the appropriate judge whose jurisdiction includes the school in
which the student is or should be enrofled.[32]

Additional citations for subsequent violations of the compulsory school attendance requirements may
only be filed against a student or person in parental reiation in accordance with the specific
provisions of the law.[32]

Special Needs and Accommodations

If a truant or habitually truant student may qualify as a student with a disability, and require special
education services or accommodations, the Director of Special Education shall be notified and shall
take action to address the student’s needs in accordance with applicable law, regulations and Board
policy.[33][34][35][36]

For students with disabilities who are truant or habitually truant, the appropriate team shall be
notified and shall address the student’s needs in accordance with applicable law, regulations and
Board policy.[33][34][36]

Discipline

The district shall not expel or impose out-of-school suspension, disciplinary reassignment or transfer
for truant behavior.[30]
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Book Policy Manual
Section 300 Employees
Title Dress and Groomting
Code 325

Status Active

Legal 1. 24 P.S, 510
Adopted April 20, 2010

Last Revised June 19, 2019
Authority

Administrative, professionai and support employees set an example in dress and grooming for
students and the school community. Employees’ dress should reflect their professional status and
encourage respect for authority in order to have a positive influence on the district’s programs and
operations.

The Board has the authority to specify reasonable dress and grooming requirements, within law, for
all district employees to prevent an adverse impact on the educationai programs and district
operations.[1]

When assigned to district duties, employees shall be physically clean, neat, well-groomed and
dressed in a manner consistent with assigned job responsibilities.

Employees shall be groomed so that their hair style does not cause a safety or heaith hazard.

Support employees may be required to wear a designated work uniform and utilize safety gear when
performing assigned duties.

Delegation _of Responsibility

If an employee feels that an exception to this policy would enable him/her to carry out assigned
duties more effectively, a request should be made in writing to the Superintendent.

The Superintendent and building principals shall be responsible for consistent enforcement of this
policy. Infractions will be handled on an individual basis.

Guidelines

For professional attire on student days, the Board considers no less than business casual as the
standard. It is assumed that clothing and footwear are always clean and in good condition.
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Male Staff - Collared shirts (E.g. polo, button-down, regular collared button up) casual or dress
slacks or department approved attire are acceptable. No jeans or t-shirts are permitted.

Female Staff - Casual or dress slacks and blouses, sweaters, skirts, dresses are acceptable. Skirts
and dresses must be of a reasonable hemline. Tops must be of a reasonable neckline. No jeans or t-
shirts are permitted. No leggings or similarly form-fitting attire unless worn under an appropriate
length garment.

Department approved attire is acceptable for support staff employees (e.g. Food service, Cleaning
and Custodial).

Exceptions to the Code: Holidays, school spirit days, or other dress down days as designated by the
Principal and/or Superintendent will be considered exceptions. Field trips or other school activities for
which more casual attire may be appropriate as deemed by the Principal will be exceptions as well.

Conseguences for Violations to Staff Dress Code:

First Offense - Verbal Warning
Second Offense - Written Warning

Third Offense - The employee's actions will be viewed as insubordinate and treated accordingly.
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11.

12.

13.

14,

15.

16.

17.

18,

19.

20.

SHARPSVILLE AREA HIGH SCHOOL

301 Blue Devil Way

Sharpsville, PA 16150
Phone: (724) 962-7861; Fax: (724) 962-7730

Nicholas Foster Alexander
Luke W. Allen

Evan Jack Anzevino

Riley Caleb Baker

Ivan Louis Basinger
Gabriel Zane Bennett
Ariona A, Bistransin
Marley Jacqueline Adela Blair
Serena Nicole Bolois
Nathan Raymond Bootz
Joseph Michael Bornes
Donald Timothy Breneman
Jarett Ailen Calleja

Tessa Gabrielle Carlin
Giulia Nicole Commisso
Caden Paul Coryea

Amber Austin Dawson
Haley Ann DeRaps

Sydney Michelle Detky

Matthew Thomas Donato

Carol Houck, Principal

Graduation Date: Friday, May 31, 2019
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27.

28.

29.

30.

31.

32.

33.

34.

35,

36.

37.

38.

39.

40.

SHARPSVILLE AREA HIGH SCHOOL

301 Blue Devil Way
Sharpsville, PA 16150

Phone; (724) 962-7861; Fax: (724) 9627730

Ty Matthew Duncan
Kevin Leroy Evans
Hunter Timothy Ferguson
Lindsey Elisabeth Fiscus
Gillian Ruth Fisher
Gwynne Madeline Frazer
Courtney Ann Frye
Alexis Logan Garcia
Mordecai Richard Girt
Andrew Joseph Gordon
Justine Marie Gravatt
Nicholas David Hanahan
Benjamin Albert Henwood
Michael Allen Herman, Jr.
Madison Marie Houck
Ja’quay Tyrese Hubbard
Kennedy Alexis Jones
Kobe John Joseph
Zachary Joseph Joyce

Pantelis Kalogitonas

Carol Houck, Principal

Graduation Date: Friday, May 31, 2019
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46.

47.

48.

49.

50.

51.

52,

53.

54,

55.

56.

57.

58.

59.

60.

SHARPSVILLE AREA HIGH SCHOOL

301 Blue Devil Way
Sharpsville, PA 16150

Phone: (724) 962-7861; Fax: (724) 962-7730

Sonora McCarthy Knauff
Hunter Anton Kos
Connor Patrick Kruisselbrink
Olivia Ann Lapikas

Noah Michael Lawrence
Tyler Michael Layman
Eric Joseph Lenzi

Lucas Anthony Levis
Michael James Lindstedt
Isabella Rose Manning
Madison Ella Manning
Jacob David Matta

Noah James McCall
Nicole Rose McCurry
Abigail Jo Messett

Max Roland Messett
Isabelle Marie Mihalcin
Raymond Morris Miller
Christian James Moyer

Victoria Morgan Murray

Carol Houck, Principal

Graduation Date: Friday, May 31, 2019
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62.

63.

64.

65.

66.

67.

68.

69.

70.

71.

72.

73.

74.

75.

76.

77.

78.

79.

80.

SHARPSVILLE AREA HIGH SCHOOL

301 Blue Devil Way
Sharpsville, PA 16150

Phone: (724) 962-7861; Fax: (724) 962-7730

Nicholas Michael Murrin
Lucas Alan Myers

Taylor Mae Pander

Sarah Elizabeth Anne Parry
Maurion Lavance Pettiford
Alexis Renee Priester
Marcus James Priester
Nick Madison Rainey
Kaitlyn Elizabeth Ramsey
Joshua Ryan Ridenour
Karina Marie Rogers
Christopher James Rowe
Lucia Jade Santell

Ariana Nicole Schell
Kathryn Jese Shawley
Slade Albert Sherman
Justin Michael Smeraglia
Mackenzie LeeAnn Springer
Megan Elizabeth Swogger

Haley Jean Thompson

Carol Houck, Principal

Graduation Date: Friday, May 31, 2019
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82.

83.

84.

85.

86.

87.

88.

89.

90.

91.

92

93.

SHARPSVILLE AREA HIGH SCHOOL
301 Blue Devil Way
Sharpsville, PA 16150
Phone: (724) 962-7861; Fax: (724) 962-7730
Sierra Mikelena Thompson
Jared Michael Trontel
Nathen Lee Vaughn
Nethaniel Peyton Vodenichar
Danica Iris Wagner
Ina Dora Walker
Christopher Ryan Walsh
Madelyn Rae Wansack
Chyenne Marie Welch
Logan Patrick White
Olivia Marie Worley
Nicole Anne Yesko

Jacob Lucas Yudt

Carol Houck, Principal

Graduation Date: Friday, May 31, 2019






SHARPSVILLE AREA MIDDLE SCHOOL
2019-20 COURSE GUIDE

GRADE 6

Language Arts 6: The sixth grade language arts program consists of the
integration of reading, spelling, vocabulary, and process
writing through various activities.

Math 6: This course will cover the fundamental concepts of numbers
and operations, including decimals and fractions; geometry;
algebraic concepts; measurement; and data analysis and
probability.

Pre-Algebra: Pre-Algebra will prepare students for the completion of Algebra
I and Il in middle school, and for participation in advanced
math classes in high school.

Science 6: Life Science focuses on establishing an awareness of
the delicate balance between Earth’s environment
and its inhabitants.

Social Studies 6: Students will examine early cultures throughout the world
and their possible impacts upon today's cultures.

Art 6: Students will be experimenting with a variety of mediums,
including clay, tempera paints, oil pastels, pencil, and
others. Art history, aesthetics, criticism, and design
principles will also be discussed along with the production
of projects. This is a nine-week rotation course.

Comp Tech 6: This technology course will develop an awareness of
technological issues. It will enable the student to
understand basic computer operations and to complete
applications with word processing. Students will also begin
coding using the Finch robots.

This is a nine-week rotation course.

Intro to Makers:  Students will continue with Arts and Bots instruction and be
introduced to technical drawing and CAD, as well as gain
exposure to some wood shop basics. This is a nine-week
rotation course.

Family & Consumer Science 6: Basic life management skills help students
function and prosper as responsible teens. Units of study
include money management, clothing care and basic hand
sewing skills, foods and nutrition, and child care/babysitting.
This is a nine-week rotation course.




Physical Ed.:

Yoga:

Teambuilding:

MS Social Issues:

Study Skills:

Band/Choir 6:

GRADE 7

Language Arts 7:

Math 7:

Algebra I:

Science 7:

Social Studies 7:

Art7:

Physical Education classes meet twice a week. Some of the
activities include personal fitness, team sports, life-time
activities, and recreational games.

This introductory course will build physical and mental
awareness, strength, and flexibility.

Students will work on problem-solving and social skills within
the context of cooperative games.

Topics discussed will include a wide range of social/emotional
issues common to young adolescents, and students will learn
coping skills and ways to get help.

Students will practice notetaking, time management,
organization, and other components of successful studying.

This is an elective course that meets 2/3 days per week. ~

M

5%

The seventh grade language arts program consists of reading,
English, spelling, vocabulary, process writing, and a research
paper.

This course will cover the fundamental concepts of numbers
and operations, including ratios and proportions;
measurement; geometry; algebraic concepts, including solving
one-step equations; and data analysis and probability,
including central tendency.

This course will cover the fundamental concepts of numbers
and operations, including solving percents; measurement;
geometry, including the Pythagorean theorem; algebraic
concepts, including solving multi-step equations and
inequalities, graphing linear equations and inequalities,
functions, and polynomials; and data analysis and probability.

The first half of the year students will be studying geology,
meteorology, and weathering. During the second half of the
year, students will be covering the topics of earth history,
oceanography, and astronomy.

Students will be studying world geography for the first
three nine weeks, and then switching to Pennsylvania Studies
for the remaining nine weeks.

Students will be experimenting with a variety of mediums,



Music 7:

Makers 7:

including clay, tempera paints, oil pastels, pencil, and
several more. Art history, aesthetics, criticism, and design
principles will also be discussed along with the production
of projects. This is a nine-week rotation course.

Students will learn the basic concepts of music instrument
digital interface. They will learn to navigate through an
electronic keyboard and the Power Tracks Pro Audio
computer program. This is a nine-week rotation course.

Students will build upon the basic skills that they acquired in
Intro to Makers, and will construct projects using a wide variety
of materials and technologies that incorporate curriculum from
other courses and disciplines. This is a nine-week rotation
course.

Family & Consumer Science 7: Basic life management skills help students

Physical Ed:

Yoga:

Teambuilding:

MS Social Issues:

Study Skills:

Band/Choir 7/8:

function and prosper as responsible teens. Units of study
include money management, clothing care and basic

hand sewing skills, foods and nutrition, and child wd
care/babysitting. This is a nine-week rotation course.

Physical Education classes meet twice a week. Some
of the activities students will be participating in include
personal fitness, team sports, life-time activities, and
recreational games.

This introductory course will build physical and mental
awareness, strength, and flexibility.

Students will work on problem-solving and social skills within
the context of cooperative games.

Topics discussed will include a wide range of sociallfemotional
issues common to young adolescents, and students will learn
coping skills and ways to get help.

Students will practice notetaking, time management,
organization, and other components of successful studying.

This is an elective course that meets 2/3 days per week.
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GRADE 8

Language Arts 8:

Math 8:

Algebra lI:

Science 8:

Social Studies 8:

Health:

Music 8:

Comp Tech 8:

This course is an integrated literature and language program
aimed at helping students become skillful readers, writers,
speakers, and listeners.

This course will cover the fundamental concepts of numbers

and operations, including solving percents; measurement;

geometry, including the Pythagorean Theorem; algebraic

concepts, including solving one and two-step equations and

inequalities; and data analysis and probability. W’ "
X

This course will focus on rational polynomial expressions, —
quadratic expressions, properties of relations and functions,

graphing functions, properties and operations with matrices,

conic sections.

Students will be studying physical science. Physical science
is the study of matter and energy and how they react.

The main emphasis of this class will be the history and
geography of our nation, from the first Americans up to the
year 1877. Also, students will be asked to read the newspaper
and watch the news for class discussions.

The focus of eighth grade health is healthful living. After
learning about the systems of the body and how to care for
them, students will have an opportunity to become CPR
certified. They will also design their own fitness plan and
implement it in their physical education class as they study
safety and injury prevention. As students continue the focus
on healthful living, they will learn about important issues of
concern among teens, such as stress management. Students
will debate issues that relate to the use of alcohol, tobacco and
other drugs.

Students will use more advanced techniques of digital music.
Internet and music will be merged with students downloading
music from appropriate web sites. This is a rotation course.

Students will produce a research project. They will choose a
topic, gather information about the topic from both electronic
and print media, and then present that information in an
organized way. They will learn basic research skills, getting
organized, and writing the research paper using 16 steps.



Family/Consumer
Science 8:

Physical Ed:

Advanced Makers:

Band/Choir 7/8:

Additionally, students will learn basic robotics and coding using
the Finch robots. This is a rotation course.

Basic life management skills help students function and
prosper as responsible teens. Units of study are money
management, clothing care and basic hand sewing skills,
foods and nutrition, and child care/babysitting. (n addition,
students learn about the community service graduation
requirement. This is a rotation course.

Physical Education classes meet twice a week. Some o
of the activities students will be participating in include M
personal fitness, team sports, life-time activities, and S
recreational games.

This course will expose students to basic woodworking
skills, incorporating an emphasis on problem solving. The
projects created will be linked to the curriculum in major
content areas. Students will be required to think creatively and
use technology skills in complex applications, working both
independently and collaboratively. Students will focus on the
various skifls within the areas of STEAM: science, technology,
engineering, art, and mathematics.

This is an elective course that meets 2/3 days per week.

Middle school prerequisites for advanced math courses:

1. For 6" grade

pre-algebra to move on to 7" grade algebra 1:

* Must earn 95% or higher for each of the 4 nine weeks
* Must score 90% or higher on algebra 1 placement test
» Must score proficient or advanced on the 6" grade math PSSA

2. For 7" grade

algebra 1 to move on to 8™ grade algebra 2:

* Must eamn final grade of 90% or higher or pass the algebra 1
Keystone

3. For 8" grade algebra 2 to move on to academic geometry:
¢ Must earn final grade of 80% or higher

If a parent insists that their child move into an upper-level class without meeting all
of the above pre-requisites, they must sign a form stating that they are making this
decision against teacher recommendation.
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PURPOSE OF THE ELEMENTARY HANDBOOK

The handbook is designed to assist parents, guardians, and students with the
policies and procedures of Sharpsville Area Elementary School and the
Sharpsville Area School District. This handbook is organized by topic in
alphabetical order. The elementary discipline policy will be included within each
area it applies to or where appropriate for the specific response to infractions.
The main purpose of the handbook is to ensure effective communications between
the home and school. The provisions of this handbook represent a summary of
school board policy on the topics addressed. In order fo have a more complete
understanding, you should consult school board policy book. The provisions
contained in school board policy shall control in regard to issues of interpretation,
clarification and enforcement. Any item not specifically addressed in the handbook
will be handled by the building principal.

SHARPSVILLE AREA SCHOOL DISTRICT MISSION STATEMENT
The mission of the Sharpsville Area School District, in partnership with the
community, is to challenge all students to reach their potential, to be responsible

citizens, and to value leamning as a lifelong process by promoting excellence in a
nurturing educational environment.

SCHOOL DISTRICT PHONE NUMBERS/WEB SITE

Sharpsville Area School District (724) 962-8300
Sharpsville Area Elementary School Ext. 3000
(724) 962-1003 fax

Sharpsville Area Midd!e School Ext. 2000

Sharpsville Area High School Ext. 1001

Office of the Superintendent Ext. 4101

Sharpsville Area School District Cafeteria Ext. 2750

Student Transportation of America (STA) (724) 983-1112

School District Web Site www.sharpsville.k12.pa.us

TITLE iX, SECTION 504 POLICY

The Sharpsville Area School District does not discriminate on the basis of sex,
handicap, race, color, or national origin in its educational and vocational
programs, activities, or employment as required by Title X, Section 504, Title Vi,
and Chapter 15. For further information, contact the office of the Superintendent, at

1 Blue Devil Way, Sharpsville, Pennsylvania 16150.
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RIGHT TO REQUEST TEACHER QUALIFICATIONS

As a parent of a student in the Sharpsville Area School District, you have the
right to know the professional qualifications of the classroom teachers who instruct
your child. Federal law allows you to ask for certain information about your child’s
classroom teacher and requires us to give you this information in a timely manner
if you ask for it. Specifically, you have the right to ask for the following information
about each of your child’s classroom teachers:

* Whether the Pennsylvania Department of Education has licensed or
qualified the teacher for the grades and subjects he/she teaches:

» Whether the Pennsylvania Department of Education has decided that the
teacher can teach in a classroom without being licensed or qualified under
state regulations because of special circumstances:;

» The teacher’s college major, whether the teacher has any advanced degree
and, if so, the subject of the degree; and

* Whether any teacher's aides or similar paraprofessionals provide services
and, if they do, their qualifications.

If you would like to receive any of this information, please call the office of the
Superintendent at (724) 962-8300 ext. 4101.

ATTENDANCE - BOARD POLICY 204

Purpose

The Board recognizes that attendance is an important factor in educational success,
and supports a comprehensive approach to identify and address attendance issues.

Authority

Attendance shall be required of all students during the days and hours that school is in
session, except that authorized district staff may excuse a student for temporary
absences upon receipt of satisfactory evidence of mental, physical, or other urgent
reasons that may reasonably cause the student's absence.

The Board shall establish and enforce attendance requirements, in accordance with
applicable laws and regulations, Board policy and administrative regulations.

Definitions

Compulsory school age shall mean the period of a child's life from the time the child's
parents/guardians elect to have the child enter school, and which shall be no later than
eight (8) years of age until the child reaches seventeen (17) years of age. The term
does not include a child who holds a certificate of graduation from a regularly
accredited, licensed, registered or approved high school.



Habitually truant shall mean six (6) or more school days of unexcused absences during
the current school year by a child subject to compulsory school attendance.

Truant shall mean having incurred three (3) or more school days of unexcused
absences during the current school year by a child subject to compulsory scheol
attendance.

Person in parental relation shall mean a:
1. Custodial biological or adoptive parent.
2. Noncustodial biological or adoptive parent.
3. Guardian of the person of a child.
4. Person with whom a child lives and who is acting in a parental role of a child.

This definition shall not include any county agency or person acting as an agent of the
county agency in the jurisdiction of a dependent child as defined by law.

School-based or community-based attendance improvement program shall mean a
program designed to improve school attendance by seeking to identify and address the
underlying reasons for a child's absences. The term may include an educational
assignment in an alternative education program, provided the program does not include
a program for disruptive youth established pursuant to Article XIX-C of the
Pennsylvania Public School Code.

Delegation of Responsibility

The  Superintendent or  designee shall  annually notify  students,
parents/guardians, staff and local Magisterial District Judges about the district’s
attendance policy by publishing such policy in student handbooks, newsletters, district
website and other efficient communication methods.

The Superintendent or designee, in coordination with the building principal, shall be
responsible for the implementation and enforcement of this policy.

The Superintendent or designee shall develop administrative regulations for the
attendance of students which:

1. Govern the maintenance of attendance records in accordance with law.

2. Detail the process for submission of requests and excuses for student absences.

3. Detail the process for written notices, School Attendance improvement
Conferences, School Attendance Improvement Plans, and referrals to a school-

based or community-based attendance improvement program, the local children
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and youth agency, or the appropriate judge.
4. Ensure that students legally absent have an opportunity to make up work.
Guidelines

Compuisory School Attendance Requirements

All students of compulsory school age who reside in the district shall be subject to the
compulsory school attendance requirements.

A student shall be considered in attendance if present at any place where school is in
session by authority of the Board: the student is receiving approved tutorial instruction,
or health or therapeutic services; the student is engaged in an approved and properly
supervised independent study, work-study or career education program; or the student
Is receiving approved homebound instruction.

The following students shall be excused from the requirements of attendance at district
schools, upon request and with the required approvai:

1. On certification by a physician or submission of other satisfactory evidence and
on approval of the Department of Education, children who are unable to attend
school or apply themselves to study for mental, physical or other reasons that
preclude regular attendance.

2. Students enrolled in nonpublic or private schools in which the subjects and
activities prescribed by law are taught.

3. Students attending college who are also enrolied part-time i district schools.

4. Students attending a home education program or private tutoring in accordance
with law.

5. Students fifteen (15) or sixteen (16) years of age whose enroliment in private
trade or business schools has been approved.

6. Students fifteen (15) years of age, and fourteen (14) years of age who have
completed the highest elementary grade, engaged in farm work or private
domestic service under duly issued permits.

7. Students sixteen (16) years of age regularly employed during the school session
and holding a lawfully issued employment certificate.

Excused/Lawful Absence



For purposes of this policy, the following conditions or situations constitute reasonable
cause for absence from school:

1. IMness, including if a student is dismissed by designated district staff during
school hours or health-related reasons.

2. Obtaining professional health care or therapy service rendered by a licensed
practitioner of the healing arts in any state, commonwealth or territory.

3. Quarantine.

4. Family emergency.

5. Recovery from accident.

6. Required court attendance.
7. Death in family.

8. Participation in a project sponsored by a statewide or countywide 4-H, FFA or
combined 4-H and FFA group, upon prior written request.

9. Nonschool-sponsored educational tours or trips, if the following conditions are
met:

a. The parent/guardian submits a written request for excusal prior to the
absence.

b. The student's participation has been approved by the Superintendent or
designee.

¢. The adult directing and supervising the tour or trip is acceptable to the
parents/guardians and the Superintendent.

10. College or postsecondary institution visit, with prior approval.

11.Other urgent reasons. Urgent reasons shall be strictly construed and do not
permit irregular attendance.

The district may limit the number and duration of non-school sponsored educational
tours or college trips or postsecondary institution visits for which excused absences
may be granted to a student during the school year.

Temporary Excusals -



The following students may be temporarily excused from the requirements of
attendance at district schools:

1. Students receiving tutorial instruction in a field not offered in the district's
curricula from a properly qualified tutor approved by the Superintendent, when
the excusal does not interfere with the student's regular program of studies.

2. Students participating in a religious instruction program, if the following
conditions are met:

a. The parent/guardian submits a written request for excusal. The request
shall identify and describe the instruction, and the dates and hours of
instruction.

b. The student shall not miss more than thirty-six (36) hours per school year
in order to attend classes for religious instruction.

c. Following each absence, the parent/guardian shall submit a statement
attesting that the student attended the instruction, and the dates and
hours of attendance.

3. School age children unable to attend school upon recommendation of the school
physician and a psychiatrist or school psychologist, or both, and with approval of
the Secretary of Education.

Parental Notice of Absence -

Absences shall be treated as unlawful until the district receives a written excuse
explaining the absence, to be submitted within three (3) days of the absence.

A maximum of ten {10) days of cumulative lawful absences verified by parental
notification shall be permitted during a school year. All absences beyond ten (10)
cumulative days shall require an excuse from a licensed practitioner of the healing arts.

Unexcused/Unlawful Absence

For purposes of this policy, absences which do not meet the criteria indicated above
shall be considered an unexcused/unlawful absence.

An out-of-school suspension may not be considered an unexcused absence.
Parental Notification -

District staff shall provide notice to the person in parental relation upon each incident of
unexcused absence.



Enforcement of Compulsory Attendance Requirements

Student is Truant -

When a student has been absent for three (3) days during the current school year
without a lawful excuse, district staff shall provide notice to the person in parental
relation who resides in the same household as the student within ten (10) school days
of the student's third unexcused absence.

The notice shall:

1. Be in the mode and language of communication preferred by the person in
parental relation;

2. Include a description of the consequences if the student becomes habitually
truant; and

3. When transmitted to a person who is not the biclogical or adoptive parent, also
be provided to the child's biological or adoptive parent, if the parent's mailing
address is on file with the school and the parent is not precluded from receiving
the information by court order.

The notice may include the offer of a School Attendance Improvement Conference.

If the student incurs additional unexcused absences after issuance of the notice and a
School Attendance Improvement Conference was not previously held, district staff shall
offer a School Attendance Improvement Conference.

School Attendance Improvement Conference -

District staff shall notify the person in parental relation in writing and by telephone of the
date and time of the School Attendance Improvement Conference.

The purpose of the School Attendance Improvement Conference is to examine the
student's absences and reasons for the absences in an effort to improve attendance
with or without additional services.

The following individuals shall be invited to the School Attendance Improvement
Conference:

1. The student.
2. The student's person in parental relation.

3. Other individuals identified by the person in parental relation who may be a
resource.
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4. Appropriate school personnel.
5. Recommended service providers.

Neither the student nor the person in parental relation shall be required to participate,
and the School Attendance Improvement Conference shall occur even if the person in
parental relation declines to participate or fails to attend the scheduled conference.

The outcome of the School Attendance improvement Conference shall be documented
in a written School Attendance Improvement Plan. The Plan shall be retained in the
student's file. A copy of the Plan shall be provided to the person in parental relation, the
student and appropriate district staff.

The district may not take further legal action to address unexcused absences until after
the date of the scheduled School Attendance Improvement Conference has passed.

Student is Habitually Truant -
When a student under fifteen (15) years of age is habitually truant, district staff:
1. Shall refer the student to:

a. A school-based or community-based attendance improvement program;
or

b. The local children and youth agency.

2. May file a citation in the office of the appropriate judge against the person in
parental relation who resides in the same household as the student.

When a student fifteen (15) years of age or older is habitually truant, district staff shall:

1. Refer the student to a school-based or community-based attendance
improvement program; or

2. File a citation in the office of the appropriate judge against the student or
the person in parental relation who resides in the same household as the
student.

District staff may refer a student who is fifteen (15) years of age or olderto the
local children and youth agency, if the student continues to incur additional unexcused
absences after being referred to a school-based or community-based attendance
improvement program, or if the student refuses to participate in such program.

i1



Regardless of age, when district staff refer a habitually truant studentto the local
children and youth agency or file a citation with the appropriate judge, district staff shall
provide verification that the school held a Schoo! Attendance Improvement Conference.

Filing a Citation -

A citation shall be filed in the office of the appropriate judge whose jurisdiction includes
the school in which the student is or should be enrolled.

Additional citations for subsequent violations of the compulsory school attendance
requirements may only be filed against a student or person in parental relation in
accordance with the specific provisions of the law.

Special Needs and Accommodations

If a truant or habitually truant student may qualify as a student with a disability, and
require special education services or accommodations, the Director of Special
Education shall be notified and shall take action to address the student’s needs in
accordance with applicable law, regulations and Board policy.

For students with disabilities who are truant or habitually truant, the appropriate team

shall be notified and shall address the student's needs in accordance with applicable
law, regulations and Board policy.

Discipline

The district shall not expel or impose out-of-school suspension, disciplinary
reassignment or transfer for truant behavior.

Late Arrivals/Tardy

A student is considered tardy if he/she arrives after 9:00 A.M. to his/her assigned
classihomercom. All students late to school must report directly to the main
office and present a written excuse from home. The time will be recorded and they
will be provided a late pass to enter the classroom. If a written excuse is not
presented, the tardy will be determined unexcused. An accumulation of tardies
may result in fines through the district magistrate.

Early Dismissals

When a student is to be excused from school before 3:30 P.M, he/she must
present an excuse from a parent or guardian. The only excused reasons are
those indicated under in the attendance policy. Any reason determined not to be
legitimate may be an unexcused/unlawful absence.
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If your child is leaving early, you are required to park in Lot Area A located at the
front of the building. Parents/guardians must sign their child out in the office. At that
time your child will be called to the office where they will leave with you.
Parents/guardians are not permitted to go directly to the room of the child.
They are required to remain in the office until he/she arrives. The student is
responsible for any school work that is missed while they are gone.

In the case of emergency, parents must bring a written excuse to have their child
dismissed. Parents/guardians must sign their child out in the office. The student will
be called to the office when the parent arrives.

BIRTHDAYS CELEBRATED AT SCHOOL

Per the district wellness policy, no edible treats are to be sent to school. If parents
are interested, they may contact Kristy Sayles at (724) 962-8300 ext. 2750 to
order edible treats from Nutrition Inc. A small gift such as stickers, pencils,
coloring pages, crayons, toys, or books may be sent to school. Parents/guardians
who bring birthday treats are to leave them in the office.

Please make arrangements with the classroom teachers to bring in a birthday
treat. Balloons and flowers are a distraction in the classroom and a safety
hazard on the bus. Arrangements should be made to have them delivered to the
child’s home, not school. Student birthdays will be recognized at school, however,
parties and elaborate treats are for home, not school.

BOOK BAGS

The children may use book bags to carry work to and from home. If the child has a
bock bag the parent/guardians are requested to periodically help their child to
empty and clean them out. The district reserves the right to examine the contents of
student book bags and student desks.

BUILDING USE POLICY

If 2 community member would like to use school for any reason before or after
regular school hours they need to complete, in detail, the Request for Building
Use form two weeks prior to the activity. This form is available in the school
office and on the district’'s website at www.sharpsville.k12.pa.us
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BUS TRANSPORTATION

Bus Routes

Questions regarding bus routes can be directed to the Barb Dunlap at (724) 962-
8300 ext. 4102 or to Shelley Kibby at Student Transportation of America (STA) at
(724) 983-1112.

Bus Reqgulations

The Board authorizes the use of video and audio recording on school buses and
school vehicles.

Students will be picked up and dropped off at their residence only. Any deviation of
this rule must be approved by the building principal after a written request is
submitted by the parent or guardian. Any request indicating multiple pickup and
drop off points will not be approved. The change, if approved, will not commence for
a period of three days.

Students are to ride only the bus to which they have been assigned. In emergency
situations, parents who need their children to ride a different bus should send a
note with their child. No student will be permitted to ride a different bus or be
picked up from or delivered to a different bus stop without a written note signed by
a parent/guardian.

Students who need transportation to and/or from a daycare agency that is already a
listed bus stop on the Sharpsville route, MUST complete a special transportation
form 3 days in advance before transportation will be available.

Bus Safety for Students
The safety of our students is paramount. The following guidelines are in place to
ensure that all students depart and arrive in a safe manner.

1. Students are to report to their bus stop at least 5 minutes before the bus is
scheduled to arrive.

2. A student who is not picked up at their driveway should proceed to the bus
stop by walking on the left side of the road facing traffic if there are no
sidewalks present.

3. Students should wait until the bus comes to a complete stop before
crossing the street to board the bus or when waiting to disembark.

4. Students should go directly to their assigned seats when boarding the bus.
5. Students should keep books, lunches, etc. on their lap-—-not in the aisle of the

bus.
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6. Students should keep all parts of the body (hands, arms, and head) inside the
bus.

7. Students are permitted to talk quietly with their seatmate, but not with the
driver when the bus is in motion to help the driver avoid an accident.

8. Students should only get off at assigned stops unless they have a note
from a parent that has also been signed by the principal or secretary.

9. Students should cross the road in front of the bus immediately after
discharge.

Student Behavior on the Bus

Bus transportation to and from school is a privilege. Any major discipline problems
may result in immediate suspension from the bus. Parents will then be responsible
for transportation to and from school during this suspension. We desire the
cooperation of drivers, students and parents in keeping our buses safe. Parents
should feel free to call the principal or STA in regards to any problems.

* The bus driver is in charge of the bus just as a teacher is in charge of the
classroom.

* Any type of student misbehavior or irregularity which distracts the driver, or
threatens the safety of the passengers, and interferes with the safe operation
of the bus must be reported by the driver to the principal on a bus conduct
report.

Disciplinary action may take the form of the following:
* A verbal reprimand and warning

Reassignment of seat

Contact with the parent or guardian

Detention

In-school suspension

Suspension of transportation privileges

CAFETERIA BEHAVIOR

Inappropriate behavior in the cafeteria during breakfast or lunch will not be
tolerated. Students who do not conform to the SWPBIS guidelines will be disciplined
by teachers assigned to the lunch room by moving of seat, loss of recess time
and/or lunch detention depending on the severity of the offense.

1. Be Safe
* Hands to self
* Stay in your seat
* Eat only your food
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«  Carry try with two hands
+  Always walk
2. Be respectful
« Use restaurant manners
Be polite
Leave no trace behind
Level 0-1 voice in the serving line
Level 2 voice at your table

3. Be responsible

. Clean up after yourself
Be helpful
Ask three before me
Raise your hand for help
The floor is not a trash can

" * - L

CARE OF SCHOOL PROPERTY

Students at Sharpsville Area Elementary School are entrusted with various school
supplies loaned for study. These materials should receive the best of care and
must be returned at the end of the school year in good condition. Students will
be assessed for all lost or defaced books and materials.

Students are not to mark school furniture, walls, ceilings, floors, books or equipment
with pen, pencil, paint or any other instrument. Students will be responsible to
pay for damage to school property, and may be referred to the proper law
enforcement agency.

CHANGE OF ADDRESS OR RESIDENCY

The Sharpsville Area School District requires all parents/guardians to inform the
child's school of any change in address and residency. If the change in residency is
a move out of the district, and occurs during the last forty-five days of the school
year, the student will be permitted to complete the school year if the parent/guardian
so desires. If the residency status is unchanged, the student will be required to
withdraw at the end of the school year. ¥ the change in residency out of the district
occurs prior to the last forty-five days of the school year, the parent/guardian will
be required to withdraw the student and enroll them in the new district. If there are
any questions regarding residency within the district, the administration reserves the
right to request four documents indicating proof of residency.

CHEATING

Students who are caught cheating on tests or other schoolwork will receive a
zero in the grade book for that particular work. The teacher will inform the

16



parent/guardian of the offense. If it is possible, the child will tell his/her
parent/guardian by telephone with the teacher present.

CHEWING GUM

Chewing gum is not permitted in school, on the school bus or at other school
activities. The student will be asked to dispose of the gum. Additional incidents may
result in disciplinary action.

DAILY DISMISSAL PROCEDURES

Only bus students are to exit the building through the main entrance.
Parents/guardians picking up their child at the regular 3:30 P.M. dismissal must
use the following exits and parking lots:

For Kindergarten students - enter the school campus via Hittle Drive and park
your vehicle in the visitor parking lot. Pick your child up at the West Primary doors.

For students in grades 1 and 2 - enter the school campus through the high
school/middle schoo! entrance then travel to the back parking lot of the
E lementary School. Overflow parking will be available in the high school/middie
school lot. You must enter the Elementary School through the South Gymnasium
doors to sign out your child. Please note that doors will not open
prior to 3:20 P.M. Once you have your child with you, you must exit the
parking lot and turn left onto Blue Devil Way. Please note that Blue Devil Way is a
one way streetf.

For students in grades 3, 4, and 5 - enter the school campus through the high
school/middle school entrance. You may park in the back parking ot of the
elementary school or you may park in the high school/middle school lot. Students
will exit the building through the South Gymnasium doors. Once you have your
child with you, you must exit the parking lot and turn left onto Blue Devil Way.
Please note that Blue Devil Way is a one way streel.

*Note: The back elementary parking lot will not be open until 2:50 PM due to recess.

If you are picking up more than one child - you must wait in the parking area of
the youngest child. The older children will then exit through the doors leading to the
area where you will be parked.

If a student is typically a bus rider — a note should be sent to the office on any day
that they are to be picked up.
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DAILY TIME SCHEDULE

7:45 Teachers report for duty

8:00 Office Opens

8:30 Students admitted into building
Students report to breakfast

8:40 Bell rings for students to enter school

9:00 Tardy Bell/ Momning exercises

3:30 End of School Day

3:45 Teacher Dismissal

4:30 Office Closes

DESIGNATED WALKING ROUTES

Please note that there a no crossing guards on patrol in the borough.
Those students walking from Ridge Avenue west of Seventh Street (North side of
Ridge Avenue) will walk up to Tenth Street, and will cross onto Pierce Avenue at
Tenth Street.

Those students walking from Ridge Avenue west of Seventh Street (South side of
Ridge Avenue) will walk up to Seventh Street to the Hometown Pizza Plaza, and
will cross Ridge Avenue.

Those students walking from the center of town will walk on Main Street and
proceed up Seventh Street.

Students walking from south of the Sharpsville Area Elementary School will take the
closest route to the school, using streets that have sidewalks.

DETENTION

At given times during the year, a student may receive an after-school detention for
inappropriate behavior, continued misconduct or safety violations. Classroom
teachers or the principal can assign detention. The assigning teacher or principal will
notify parents by telephone or by mail of the detention assigned.

Eailure to serve the detention will result in suspension. If at any time there is a
problem with the assigned detention date, parents must contact the principal. For
students who ride a bus home, the parents will be responsible for transportation
home when a student serves detention. DETENTION STARTS AT 3:30 P.M. AND
ENDS AT 4:00 P.M.

DISOBEDIENCE

Disobedience is defined as the refusal or neglect to obey any school district
employee. This includes all administrators, teachers, paraprofessionals, office staff,
custodians, cafeteria staff, bus drivers or substitutes for these positions.
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Consequences for this infraction can include loss of recess, detention or suspension
as addressed in SASD policy depending on the severity of the offense.

DISRESPECT

Disrespect is defined as rudeness and/or offensive behavior in word or in action
shown to any school district employee. Punishment for this infraction can include a
warning, loss of recess, detention or suspension depending on the severity of the
offense.

DISTRICT GRADEBOOK PROGRAM

The district gradebook program is an internet based program that provides
parents/guardians and students the ability to view grades online. Please contact the
school to receive your user ID and password to access updates on your child’s
academic activity.

DRESS CODE
The Sharpsville Area School Board has adopted the following dress code policy:

1. All clothing material must be opaque and moderately fitted whether it be
tops or bottoms.

2. Any apparel whatsoever with obscene or suggestive language or that may be
offensive or degrading, is not permitted. This includes any reference to drugs,
alcohol, tobacco, and anything promoting violence.

3. The sag-look is not permitted. All pants must be worn at the waist and no
lower for which they are designed.

4. Hats and hoods of any kind are not to be worn indoors. This applies to
both boys and girls and includes bandanas and scarves.

5. Waliet-type chains are not permitted, or chains about the neck and wrist
that are not considered jewelry.

6. All dress should conform to health and safety standards set forth by the
school, local, and state authority.

The final judge of any questionable attire will be the building Principal or his

designee. Students, who do not comply with the provisions of this dress code,
may be asked to call home in order to address the issue.
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DRUG AND ALCOHOL POLICY

The Sharpsvile Area School District recognizes that the abuse of controlled
substances is a serious problem with legal, physical and social implications for the
whole school community. As an educational institution, the schools shall strive to
prevent abuse of controlled substances. See SASD Policy 227 for details.

Violation of this policy will result in the following:
s A fine assessed by the local magistrate.
« A suspension for a period of three days for the first offense, five days for the
second and ten days for the third and subsequent offenses.
« Involvement of the Sharpsville Police

EDUCATIONAL TRIPS

For a maximum of five (5) school days for the school year, the district may grant
excused absences from school for trips/vacations having educational value as
determined by both the principal and superintendent. Approval will not be granted for
trips scheduled during the first ten and last ten days of the school year, and the
PSSA testing windows. Absences exceeding the approved five days will be
considered unlawful/unexcused.

The required approval form is available in the main office and must be submitted at
least one week prior to the scheduled trip. This will be strictly enforced.
Permission may be denied for the following reasons as determined by the
administration; poor academic standing, poor attendance, andfor disciplinary factors.

ELECTRONIC DEVICES

Students are permitted to use personal electronic devices during the school day for
legitimate educational purposes at the discretion of the classroom teacher.
Electronic devices inciude laptop computers and tablets. Teachers and staff reserve
the right to establish times during the school day when devices are not permitted to
be used.

Students who use their devices for non-legitimate educational purposes at school or
on school property may have this privilege revoked for a given period of time.
Additional infractions may result in the issuing of behavior consequences
including, but not limited to: loss of recess, lunch detention, after-school detention
or infout of school suspension. Repeated use of devices for non-
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legitimate educational purposes at school or on school property may result in
permanent loss of this privilege.

Cell phones are not to be used or seen in the elementary building. The first offense will
result in confiscating of the phone for the entirety of the day. The phone can be picked
up by the student in the principal's office at the end of the day. The second offense will
result in the parents being asked to pick the phone up from the principal's office. The
third offense will result in the confiscation of the phone for the remainder of the school
year.

Students accessing the internet on their personal devices using the district's
network must adhere to the rules and guidelines established in the school board
policy relating to usage of network/internet resources. Students who connect to the
internet using district resources should consider his/her personal device subject to
the same level monitoring and access as any district-owned technology device.

The Sharpsville Area School District does not require bringing personal devices into
school and that owners assume all risks of damage, theft, loss or misuse of such
devices. The use of personal devices is with the understanding that the student
has the permission of their parent/guardian to bring it onto school property. The
District holds no responsibility for damage or loss of the personal device.

EMERGENCY INFORMATION

Student emergency information forms will be sent home during the first week of
school. Please return the form as soon as possible so that we may have access to
the most current emergency information. Please contact the school office anytime
during the school year to update information concerning change of address,
change of telephone number or change of marital status.

EMERGENCY SCHOOL CLOSINGS, DELAYED STARTS AND EARLY DISMISSALS

The decision to delay or close school, due to weather conditions or some other
reason is made by the superintendent. That information will be shared
through the district app and website. If you are not receiving these
messages, please confact the school at (724) 962-8300 ext. 3000. Students and
parents may also listen to or watch one of the TV or radio stations listed below.
This announcement may be made as early as 6:00 A.M. for your convenience.
PLEASE DO NOT TELEPHONE THE SCHOOL TO ASK IF SCHOOLS ARE
CLOSED.

Please monitor these radio/television stations for cancellation information:

WHOT 101.1FM Youngstown WFMJ-TV  Youngstown -
WYFM 1029 FM  Youngstown WYTV-TV  Youngstown
WMXY 98.9 FM Youngstown WKBN-TV  Youngstown
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WGRP 940 AM
WPIC 790 AM

Greenville
Sharon
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ENGLISH LANGUAGE LEARNERS (ELL)

The Sharpsville Area School District develops and provides a planned educational
program for each student with limited English proficiency. These programs
enable students to meet academic standards and succeed in school. Each
program will include: standards-based English Language Learner instruction at the
appropriate proficiency level; content area instruction aligned with academic
standards and adapted to meet the needs of the student; and assessment
processes that reflect academic standards and instruction.

ENROLLMENT OF NEW STUDENTS

Parents/guardians of all students enrolling or registering in the Sharpsville Area
School District must contact the district enroliment office at (724) 962-8300

ext. 1651 to begin the enrollment process. Enroliment documentation can be found
on the district website at www.sharpsville k12.pa.us If parents/guardians are
unable to access the website, enroliment forms can be picked up in the high
school guidance office. When the necessary paperwork is completed,
parents/guardians are to contact the enrollment office to schedule an appointment
to register their children. A student will not be enrolled and permitted to attend
class until everything is submitted satisfactorily to the district enrollment
office.

Items required for enrollment in school:

Student registration form

Permission to photograph

Permission to do a screening assessment

Four (4) proofs of residency

Copy of state issued birth certificate

Current immunization records

Acceptable usage form for the Internet and computer network
Parental registration statement.

Determining Proof of Residence:

In accordance with school board policy, the following are acceptable forms proving
residency. At least four of the following documents are required:

Federal or state tax return

Letter or pay stub from current employer
Pennsylvania driver's license
Pennsylvania motor vehicle registration
Automobile insurance policy

Residence lease
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Property tax card

Voter registration

Letter from the Department of Welfare
Health insurance card

National Fuei gas bill

Water and/or sewer bill

Cabile bill

Current credit card bill

US Post Office official documentation
Bank statement

House deed

Requesting Records of Transfer Students

Once parents/guardians sign a release of records form, the district will fax it to the
student's former school and request a copy of all records pertaining to the child.
This request will also include the student’s attendance records.

Once all required enroliment documents are completed and records from the
child’s previous school are received, parents/guardians will be notified of start
date

FIELD TRIP CHAPERONES

Parents/guardians who wish to chaperone a field trip must complete the volunteer
screening process described in this handbook. Please note that the FBI
background check, Pennsylvania state criminal records check and the child abuse
history clearance can take up to 4 weeks to complete. The cost of filing for these
clearances is the responsibility of the person submitting the request.

FIRE/EMERGENCY DRILL PROCEDURES

Fire and emergency drills are held in accordance with state law. Students should
avoid panic by moving quickly and quietly from the school. Students must follow the
instructions of the teachers and/or administration. All parents/guardians/visitors in
the building are expected to follow school procedures in the event of a fire drill,
emergency drill, or alarm.

FOOD SERVICES

The Sharpsville Area School District cafeteria is maintained as a vital part of the health
and wellness of our students. Well-balanced meals offering a variety of healthy items
are offered daily and at a reasonable price. Menus are available on the District's website

at http://www.sharpsville k1 2.pa.us/CafeteriaMenu.aspx.
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National School Breakfast Program*:
Building the Meal--Choose 3 or 4 of the following
Grain/Protein 2 oz.
Fruit'Vegetable** 2- 2 Cup Servings
Milk Half Pint
*Breakfast is not served on two hour delay days
**Students are required to take at least %4 cup of fruit/vegetable

National School Lunch Program:
Building the Meal--Choose 3-5 of the following
Grain 2 oz.
Protein 2 oz,
Fruit* %2 Cup Serving
Vegetable™ 2-%2 Cup Servings
Milk Haif Pint
*Students are required to take at least % cup of fruit or vegetable

All students may purchase one reimbursable meal per service. For Paid/Free/Reduced
status pricing, students must build a reimbursable meal using the guidelines above. Any
items purchased outside of that reimbursable meal such as second meals and extras
are charged at a la carte prices. All a la carte items meet the Federal Smart Snacks
guidelines,

Please contact the Food Service Department for all further information including but not
limited to: Accommaodating Special Dietary Needs, Nutritional Information, Account
Inquiry, Account Requested Restrictions, and Birthday Celebrations/Catering Events at
(724) 962-8300 x. 2750.

Free/Reduced Priced Meals

Free and reduced priced meals are available to eligible families. Applications for free
and reduced meals are mailed to every household each year prior to the start of the
school year. An online application can be found at hitp://www.paschoolmeals.com. If
you are eligible for free or reduced priced meals, your status remains in effect
throughout the school year and will continue for the first 30 school days of the following
school year. Families must reapply each year to document proof of their eligibility.
Students may be directly certified for free meals as a result of receiving or being part of
a household who receives Supplemental Nutrition Assistance Program (SNAP),
Temporary Assistance for Needy Families (TANF), or Medical Assistance (MA). Parents
will be notified of their child(ren)'s eligibility status.

Please contact the administrative secretary for questions regarding eligibility status at
(724) 962-8300 x. 4101
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There may be instances where the District may use your eligibility status to provide
additional benefits to your child such as the Backpack Program and/or the Success by
Six Summer Reading Program. If you choose not to have your information used to
receive such benefits, please contact the elementary office.

Making payments

A computerized POS system is utilized at all schools. A finger-scanning system is in
place in order to properly document both payments and purchases made to student
accounts. Payments can be made at the point of sale or online. The District
encourages parents who choose to pay at the point of sale to maintain a positive
balance on their child's cafeteria account. It is suggested that students maintain a
weekly purchasing balance instead of a daily purchasing balance. Not having to
exchange money hand to hand will increase the speed at the serving line allowing
students more time to enjoy their meals. Checks can be made payable to the
Sharpsville Area Cafeteria Fund. Please include the student's name and/or student 1D
on the memo line of the check.

Payments can be made online at www.schoolcafe.com using your child’s student

ID. Payments can be set up automatically or funds can be added as needed. A
convenience fee is charged at the time of payment that is payable to School

Cafe. Payments will be updated in as little as 20 minutes, or may take up to 48 hours in
certain circumstances. You can set up an alert to notify you when your student’s meal
account has fallen below the amount you have specified. Please note that creating an
online account is FREE and can be used to monitor your child’'s account. No fee is
charged unless an online payment is made.

Please note that student lunch account balances carry over to the next school year. In
the event that your student(s) is/are withdrawing, please contact the Business Office at
724-962-8300 Ext. 4103 to request a refund. Graduating seniors are encouraged to
spend down their account balance to zero. Seniors will be able to obtain a refund in the
Cafeteria at the end of the school year if their account balance is less than

$10.00. Balances in excess of $10.00 with either be transferred to a younger member of
the household, or refunded to the parent/guardian. When no younger members of the
household exists, small balances less than $10.00 that remain after a senior has
graduated will be considered a donation to the Angel Tree Fund.

Delinquent Accounts

Parents are notified periodically of their student's lunch balance either by email or U.S.
mail. In the event that you are notified that your child's account is in the negative, we
encourage you to make a payment as soon as possible. Please note that the school will
continue to provide your child a breakfast and/or lunch regardless of his/her account
balance and their negative account balance will continue to grow. Students will not be
permitted to purchase a la carte items if their account has a negative balance.
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All accounts are expected to be paid in full at the conclusion of each school

year. Accounts with excessive outstanding balances wiil be turned over to a collection
agency at the end of the school year. All collection fees charged by the collection
agency will be the responsibility of the parent/guardian.

Account Balances

Cafeteria account balances will transfer over from year to year. Students will begin the
new school year with the account balance that they ended with the previous school year.
Positive account balances will carry over for students’ use as well as negative account
balances that still need to be paid. If at the end of the school year, a student’s account
balance is negative $50.00, and no payment schedule or payment has been made to the
account, the account will be turned over to a collection agency. The student's guardian
will receive a final notice from the school district, via U.S. mail, with an opportunity to
become current in their child's account before their account is turned over to a collection
agency. Upon entering the new school year, a student’s account that has been turned
over to a collection agency, will be reset to a zero balance. Any payments made to
Sharpsviile cafeteria at this point in time will be applied to the student's current cafeteria
account for the student’s current use and will not be reflected in any way on the balance
owed from the previous school year. Guardians will still be responsible to pay the
outstanding balance from the previous school year.

Graduating Seniors with Positive Account Balances

Graduating seniors with positive account balances under $10.00 will be given the
opportunity to obtain a refund through the cafeterias cashiers during the last week of the
school year. Any senior who does not use this opportunity to obtain a refund for their
positive balance under $10.00 can have their balances transferred to a younger member
of their family. If there is not a family member to transfer a graduating senior's positive
balance to, the balance will become non refundable and placed into the cafeteria fund.
Any graduating senior with an account balance of $10.00 or more, must request a refund
by contacting the district’s business manager at 724-962-8300 x. 4103.

GIFTED EDUCATION

In accordance with the Board's philosophy to develop the special abilities of each
student, the Board requires that appropriate instructional programs be conducted to
meet the needs of mentally gifted pupils of school age that are in compliance with
the mandate of the Commonwealth of Pennsylvania. Thus, the District shall provide
gifted education services and programs designed to meet the individual educationai
needs of identified students.

The framework for said programs shall encompass, at a minimum, the following
objectives: expansion of academic attainments and intellectual skills; stimulation of
intellectual curiosity, independence and responsibility; development of critical
thinking and creativity. The curriculum and programmatic opportunities for mentally
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gifted students shall be designed to provide a variety of enrichment and acceleration
opportunities and to ensure regulatory compliance. Ability of candidates for this
program shall be evidenced by the criteria as set forth in the Pennsylvania School
Code and outlined in the District's Administrative Regulation related to this policy.

The District shall provide all required notices and information to parents/guardians of
gifted students, document all consents and responses of parents/guardians, and
adhere to all established timelines. The District shall make the Permission to
Evaluate Gifted Student Form readily available to parents/guardians. If an oral
request is made to an administrator or professional employee, s/he shall provide the
form to the parents/guardians within ten (10) calendar days of the oral request.
Parents who suspect that their child is gifted may request a gifted muitidisciplinary
evaluation of their child at any time, with a limit of one request per school term.

GRADING SCALE

100% - 90%
89% - 80%
79% - 7T0%
69% - 60%
59% or less

S Satisfactory
N Needs Improvement

moO®@>»

The grading scale below is used for skills and specials.
A Advanced — Exceeding Common Core and District Standards
P Proficient — Meeting Common Core and District Standards
B Basic — Progressing Toward Common Core and District Standards
BB Below Basic — Not Meeting Common Core and District Standards

HAZING POLICY

The Board does not condone any form of initiation or harassment, known as hazing, as
part of any school-sponsored student activity. No student, coach, sponsor, volunteer or
district employee shall plan, direct, encourage, assist or engage in any hazing activity.
The Board directs that no administrator, coach, sponsor, volunteer or district employee
shall permit, condone or tolerate any form of hazing. The district will investigate all
complaints of hazing and will administer appropriate discipline to any individual who
violates this policy. The Board encourages students who have been subjected to
hazing to promptly report such incidents to the building principal.

HOMEBOUND INSTRUCTION

Whenever a student contracts a disability or extended illness, provisions can be
made for homebound instruction. The requirement is that a child must be unable to
attend school for a considerable period of time. Requests for homebound
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instruction should be initiated by the parent through the school principal and
supported by the necessary statement from the physician. There is no charge to the
parents for this service. Pennsylvania School Code grants a maximum of twenty
hours of instruction per month. These hours are arranged by an agreement
between the parent and the assigned teacher.

HOMEWORK FOR ABSENT STUDENTS

Homework can be picked up between 3:20 P.M. - 4:00 P.M. in the elementary
office for those parents/guardians who have made a request to the teacher for the
missed assignments.

HEALTH ISSUES

Mandatory Absences for Health Reasons

There are certain conditions which require a student to remain out of school.
Students are not permitted in school with any of the following conditions:

Measles Whooping Cough  Ringworm
Mumps Chicken Pox Scabies (itch)
Conjunctivitis (Pink Eye)  Impetigo Pediculosis (lice)

A student, who has been excluded from school for any of the above conditions, will
be readmitted only with a cerlificate of recovery from a physician.
PARENTS/GUARDIANS SHOULD CALL THE SCHOOL when the student
develops one of these conditions. Informing the school will help the teacher plan
better for the student as weli as help prevent the condition from spreading to other
students.

Parents/guardians are to remain in the office where they will meet their child.
Parents/guardians should not go directly to the classroom for their child. Any work
the student will miss while absent must be made up and is the student's
responsibility.

IN-SCHOOL SUSPENSION

In-School Suspension is the disciplinary action of removing a student from his/her
school activities, including after-school activities. It differs from detention in that it is
the next step toward out-of-school suspension. During the time of the In-School
suspension assignment, the student will be expected to complete work assigned by
the teacher. An in-school suspension assignment may range from one to three
days. If a student is uncooperative while assigned, the day(s) may be reassigned.

INTERNET/NETWORK USAGE
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The use of computer and network facilities shall be consistent with the curriculum
adopted by the Sharpsville Area School District, as well as the varied
instructional needs, learning styles, abilities, and developmental level of students.

The school board supports the use of the Internet and other computer networks in
the district's instructional program in order to facilitate learning and teaching
through interpersonal communications, access to information, research, and
collaboration.

The school board establishes that use of the Internet is a privlege not a right.
Inappropriate, unauthorized, and illegal use will result in the cancellation of those
privileges and appropriate disciplinary action.

All parents/guardians and students will receive a copy of the Internet usage
policy. Both the parents/guardians and students are required to sign the Network
Consent Form before access to the Intemet and network services will be granted.
Students who violate the terms of the Internet policy may lose computer privileges
for a period of time determined by the principal.

LOCKERS/LOCKER SEARCH

Students in grades 2-5 are assigned hall lockers. Only locks with keys are
permitted on lockers. A duplicate key MUST be tumned into the homeroom
teacher for safekeeping. Please note that there will be no tape or adhesive
stickers permitted to be used anywhere on the lockers.

School authorities may search the student's locker without prior warning in seeking
contraband. Materials seized may be used as evidence against the student in
disciplinary, juvenile or criminal hearings. The full locker search policy adopted by
the Board of Education can be viewed in the school office.

LOST AND FOUND

Any articles that have been found should be brought to the office to be placed in the
lost and found. If you have lost an article, please come to the office to look for it.

LUNCH DETENTION

Lunch detention is the temporary loss of cafeteria eating privileges. Students
assigned lunch detention will eat their junch in the office. Assignment to lunch
detention can range from 1 day to an indefinite period of time.

MEDICATION

The district is not responsible for the diagnosis and treatment of student illness.
The administration of prescribed medication to a student will be permitted with the
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direction of parent and/or physician when failure to take such medication
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would jeopardize the health of the student and when the student would not be
able to attend schoo! if the medication were not available during school hours. All
medication taken at school must be processed through the School Nurse.

Prescription Medication

Prescribed medication to be given during school hours MUST be in the pharmacy
container that gives complete instructions including the patient’s name, name of
medication, dosage and times to be given, and number of days to be given. (Ask your
pharmacist to prepare two labeled containers, one for school and one for home)
The FIRST dose of this medication for current conditionfillness may not be given at
school. In order for the school nurse to distribute prescription medication, the
following must be on file in the principal's office each year:

o A Physician’s Request (form A) This form must be filled out by a
physician

e A Request Form for School Dispensation of Prescription Medication (form
B) This form must be filled out by the Parent/Guardian

« A Release form for Distribution of Prescription Drugs (form E) This form
must be filled out by the Parent/Guardian

If these forms are not filed new each school year, school personnel WILL NOT
distribute medications.

Non-Prescription Medication

Any over the counter medication that the parent feels necessary to be given
during school hours MUST be in its original container and be accompanied by a
written note from the parent stating students name, medication name, dosage,
time to be given, and number of days to be given. These medications should be kept
to a minimum. Over the counter medications needed for more than two weeks
may require a physician’s order.

Some non-prescription medication will be kept on hand in the nurse’s office in the
event that your child may need them. These medications include acetaminophen
(Tylenol), ibuprofen (Motrin), Benadryl (for allergic reaction), and Robitussin (for
cough). These medications will be given at discretion of the school nurse.
Parents must fill out the Emergency Health Information sheet and check the
medications that their child is permitted to receive. Cough drops will not be
provided by the school nurse.

All medication must be processed through the School Nurse’s office. Any medication
brought in should be brought in by the parent/guardian and directly handed to the
school nurse. For the safety of all students medication should not
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be sent with student on the schoo! bus. All medication MUST be in its original
container (not loosely in a plastic baggie). If these procedures are not followed the
medication will not be given.

Student Self-Administration of Medication

To self-administer medication, the student must be able to: respond to and
visually recognize his/her name:; identify his/fher medication; measure, pour and
administer the prescribed dosage; singer his/her medication sheet to acknowledge
having taken the medication and demonstrate a cooperative attitude in all aspects
of self-administration.

MISCONDUCT

Misconduct is not limited to a special list of poor behavioral activities. It seems there
always some situation that is new or unique. Misconduct can be punished by loss of
recess, detention, in or out of school suspension, depending on the severity of the
offense.

Multi-tiered Systems of Support (MTSS)

Multi-tiered Systems of Support (MTSS) is a team process used to address
concerns about a child's academic, emotional, or behavior needs. The MTS S
consists of a classroom teacher, counselor, parent/guardian, principal, and
other relevant staff members. MTSS is designed to help identify a child’s strengths
and areas of concern, to develop an educational plan to support the child and
assist the classroom teacher in using strategies to meet the student's needs.

NONDISCRIMINATION IN SCHOOL AND CLASSROOM PRACTICES

The Board declares it to be policy of this district to provide an equal opportunity for
all students to achieve their maximum potential through the programs offered in the
school. The Board encourages students and third parties who have been subject to
discrimination to promptly report such incidents to the building principal. The Board
directs that complaints of discrimination shall be investigated promptly, and
corrective action be taken when allegations are substantiated. Confidentiality of all
parties shall be maintained, consistent with the district's legal and investigative
obligations.

If the complainant is not satisfied with a finding of no violation of the policy or with the
corrective action recommended in the investigative report, s‘fhe may submit a written
appeal to the Superintendent within fifteen (15) days. District policy 103 for the
appeal procedure can be found on the district website.

33



PARENT/GUARDIAN DROP OFF LOCATIONS

Parents/guardians who transport their children to school must drop them off at the
main entrance sidewalk. There is to be NO PARKING in the faculty parking lot.
PLEASE NOTE: THE CURB AREAS ALONG THE BUILDING ARE FIRE LANES.
DO NOT PARK ALONG THE CURBS.

The South Gymnasium entrance is available for bus students only. In addition, and
for security reasons, parents/guardians are not permitted to enter the building any
further than the corridors of the main entrance in the moming.

PARENT TEACHER ORGANIZATION (PTO}

The Sharpsvile Area Elementary School has an active Parent Teacher
Organization (PTO). The PTO has an annual membership drive for families who
have students attending the Sharpsville Area Elementary School. Anyone desiring
membership information about the PTO should contact the elementary school
office. The annual cost is $5.00 per family.

PARENT/TEACHER CONFERENCES

Parents/guardians are welcomed at the Sharpsville Area Elementary School and are
encouraged to come and talk with teachers or administrators about issues relating
to their child. Since the teacher's main responsibility is the welfare of the student
under his/her care, a phone call to set up a conference will make the meeting more
beneficial to all. Full cooperation in this matter will be greatly appreciated.

The foliowing guidelines shouid be followed:

o Please telephone the school for an appointment to see a teacher. A
convenient time and place will be scheduled for a conference.

» Stop at the office before proceeding to your appointment.

« You will be directed or taken to a meeting place.

PARTY INVITATIONS

Students will be permitted to hand out party invitations during the school day
ONLY IF they have invitations for the entire class. Please be aware that the
school does not give out addresses or telephone numbers of students or parents.

PETS

Due to the number of students with allergies and our concern for safety issues,
pets of any type are not permitted on school property. This includes dogs, cats,
reptiles, efc.
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REPORT CARDS

Sharpsville Area School District follows a 9-week grading period. All students in
grades 1-5 will receive report cards four times during the school year. Kindergarten
students will receive report cards for quarters 2, 3, and 4.

RUNAWAYS

Runaways are defined as students who leave school property without permission. An
émergency response procedure is followed if a child is reported missing from
school. The principal or his/her designee will contact the police and report the
missing child.

SCHOOL INSURANCE

School insurance is available to all students. Information will be sent home at the
beginning of the school year. The purchase of school insurance is optional.
Students playing intramural sports are requested to bring proof of insurance from
home, or they must buy the schoo! insurance before they will be allowed to
participate.

SCHOOL SPONSORED ACTIVITIES

School sponsored events and activities cover a wide range of activities available to
students. Students are to act in an appropriate manner while in attendance at these
activities as dictated by school rules and regulations. Failure to do so may result in
disciplinary consequences and/or the student not being permitted to attend future
school sponsored events and activities.

SPECIAL EDUCATION

The Sharpsville Area School District provides a free, appropriate public education to
exceptional students. To qualify as an exceptional student the child must be of school
age, in need of specially designed instruction and meet eligibility criteria for one or
more mental and or physical disabilites as set forth in Pennsylvania State
Standards.

The district engages in identification procedures to ensure that eligible students
receive an appropriate educational program consisting of special education and
related services individualized to meet studsnt needs. At no cost to the
parents/guardians, these services are provided in compliance with state and
federal law and are reasonably calculated to yield meaningful educational benefit
and student progress.

To identify students who may be eligible for special education, various screening
activities are conducted at three levels. Level | consists of a review of the
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student’s records including; attendance, MTSS documentation, student assistance
referral, report cards, cumulative information, and health needs. Level 2
screenings involve yearly examinations of a student's hearing. Screening is
conducted in grades K, 1, 2, 3, 7 and 11. Vision screening occurs at all grade
levels, K-12. Medical examinations are conducted in grades K, 6, and 11. Dental
examinations are administered in grades K, 3, and 7. Level 3 consists of
standardized tests administered at various grade levels.

Data from these tests enable counselors, principals and teachers to identify the
student's strengths and weaknesses. Students who are considered “At Risk® are
referred to the school psychologist for a Multidisciplinary Evaluation (MDE). The
psychologist seeks parental consent to conduct the MDE. The MDE is a process fo
gather information that will be used to determine if a child is eligible and in need
of special education services. Parents/guardians who suspect their child is in need of
special education services may request a multidisciplinary evaluation at any time
through a written request to the school psychologist.

Services designed to meet the needs of exceptional students include the annual
development of an individualized Education Plan (IEP), biennialftriennial MDE
Reevaluation, supportive intervention in the regular classroom with itinerant and/or
resource services; part-time services; and full- time services. These
interventions may be provided in the student’s home school/home district or at a
location other than the student's home school/home district. The extent of special
education services and the location for the delivery of such services are determined
by the IEP team and are based on the student’s identified needs and abilities.

Parents/guardians may obtain additional information regarding special education
services, programs and parental due process rights by contacting the Sharpsville
Area School District's Special Education Department at

(724) 962-8300 ext. 1651.

Services for Protected Handicapped Students

In compliance with state and federal law, Section 504 of the Rehabilitation Act of
1973, the SASD will provide services or accommodations which are needed to
provide equal opportunity to participate in and obtain the benefits of the school
program and extracurricular activities to the maximum extent appropriate to the
student's abilities. These related services are provided without discrimination or
cost to the student or family. In order to qualify as a protested handicapped
student, the child must be of school age with a physical or mental disability,
which substantially limits or prohibits participation in, or access to, an aspect of the
school program.

Services and protections for protected handicapped students are distinct from
those applicable to exceptional students enrolled or seeking enroliment in special
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education programs. For further information about the evaluation procedures and
provision of services to protected handicapped students contact the Sharpsville
Area School District's Special Education Department at (724) 962- 8300 ext. 1651.

Services for Preschool Children

Act 212, the Early Intervention Services System Act, entitles all preschool children
with disabilites to appropriate early intervention services. Young children
experiencing developmental delays or physical or mental disabilites and their
families are eligible for early intervention services. At risk children are eligible for
screening and tracking.

The Pennsylvania Department of Public Welifare is responsible for providing
services to infants and toddlers, defined as children from birth through two years of
age. The Pennsylvania Department of Education is responsible for providing
services to preschool children from ages three through five. For more information
about these programs, contact the Midwestern Intermediate Unit IV, 453 Maple
Street, Grove City, PA 16127, (724) 458-6700.

SPEECH THERAPY

Speech therapy is available to students who need this service. Initial screening is
done during through the Kindergarten registration process and during the school
year for all new students.

STANDARDIZED TESTING SCHEDULE

Standardized tests are administered to the students throughout their school careers.
The tests are to determine the children’s achievement and aptitude. The results
of these tests provide a continuing record of each child's academic progress in
comparison with national norms. They are an invaluable aid to the teachers and
other professional staff in diagnosing individual strengths and weaknesses in order
to provide more effective instruction. The foliowing tests may be administered to
your child as part of the testing program:

Grade Level Name of Test
Grade 3 Pennsylvania System of School Assessment (PSSA)
English Language Arts and Math

Grade 4 Pennsylvania System of School Assessment (PSSA)
Engiish Language Arts, Math and Science

Grade 5 Pennsyivania System of School Assessment (PSSA)
English Language Arts and Math

The results of achievement and state assessment tests will be sent home once the
results have been received by the school. Further information about any of these
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tests can be obtained by contacting the elementary guidance counselor. If you wish
to examine your child’s cumulative record at any time, you may arrange to do so by
making an appointment with the elementary guidance counselor.

STUDENT ARRIVAL TIME

Elementary students are not to be dropped off at schoo! before 8:30 AM. as
there is no supervision availabie for students prior to that time. If circumstances
exist that prevent you from being able to drop your child off at school at

8:30 A.M., alternative arrangements must be made for that child.

Parents/guardians have the option of utilizing one of the childcare programs
within the district. Children dropped off at these locations are transported to the
elementary school at the appropriate arrival time. These same programs are
available for after school hours as well with bus transportation provided from the
elementary schoo! to the appropriate childcare location.

STUDENT RECORDS

Each parent/guardian has access to his/her child’s records unless the school district
has received a copy of a court order, which limits access. The regulation holds
even if one parent has custody of the child. Types of records which a parent may
wish to review include the following:

» Directory Information: Identifying name, date of birth, address, age
o Health Records: Vision, hearing, immunization records, specific conditions
« Academic Records: report cards, attendance, test scores

The Sharpsville Area School District protects the confidentiality of personally
identifiable information regarding exceptional and protected handicapped students in
accordance with state and federal law and the district's student record policy.
Requests can be made in writing and directed to the elementary principal.

STUDENT RIGHTS

All persons residing in the Commonwealth between the ages of 6 and 21 years are
entitled to a free and full education in the Commonwealth’s public schools. This
right extends to migratory children and pregnant or married students. Mentally
retarded children alsc are entitled to a public sponsored program of education
and training appropriate to their learning capabilities.

STUDENT RESPONSIBILITIES
Student responsibilities include:

= regular school attendance
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consistent effort in classroom work
following all school rules and regulations
volunteering information in matters relating to the health, safety, and
welfare of the school, community, and the protection of school
property

* assist the school staff in operating a safe school for all students
exercise proper care when using public facilities and equipment

* monitor what you say and what you write. Regardless of your intent,
written and verbal threats to individuals or to the school will be taken
seriously,

STUDENT VALUABLES

Students are cautioned not to bring large amounts of money or other valuables to
school. Students, not the school, are responsible for their personal property. If it is
necessary to bring more money than is needed for lunch, student can give it to their
teacher or leave it at the office for safekeeping.

SUPERVISION OF STUDENTS

The school district is responsible for students during the instructional hours of the
school day in school; during the instructional hours of the school day on school
district property; on school district vehicles (owned, rented, leased or contracted).
Bus stop activity will depend on the situation; at school district events held
before, during or after school that are directly observed and supervised by school
district staff.

SUSPENSION

There are two forms of suspension, out of school and in school. Suspension is
defined as time spent out of the classroom or school for serious or recurring
infractions of the discipline policy. Only the school principal may suspend. If the
infraction or repeated infractions warrant it, the principal can refer the child to the
Board of Directors for an expulsion hearing. The parent/guardian will be informed in
writing as to the length and reason for the suspension.

SWEARING

Profanity and the use of vulgar language, drawings, photographs and gestures will
not be permitted in school, on the bus and/or at extra-curricular events.

Punishment for this infraction can include loss of recess, detention or suspension
depending on the severity of the situation.
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TEXTBOOKS

Textbooks and supplies are provided by the district at no cost to students. At the
beginning of the school year, the textbooks are issued with the number and
condition of the book recorded. Textbooks are extremely expensive and students
are financially responsible for the loss of a textbook and damage beyond the normal
wear and tear of usage during the school year.

THEFT

Theft is defined as the taking of another person's property, or taking of public
property without permission of the owner or person responsible for the property.
This infraction will be punished by detention and/or suspension if the situation
warrants it. A student will also be responsible for restitution of the property.

TOBACCO POLICY

Act 145 of 1996, prohibits the possession of, and or use of any tobacco product in
all schools in the Commonwealth of Pennsylvania. It is unlawful for any
student/pupil to possess and or use tobacco products while under the jurisdiction of
the Sharpsville Area School District. This includes, but is not limited to the
following:

All school buildings

While on school grounds at any time

Attendance at, and/or participation in school activities

School busses or property owned by, leased by, or under the control of the
district

Violation of this policy will result in:

« A fine assessed by the local magistrate
» A suspension for a period of three days for the first offense, five days for the
second and ten days for the third and subsequent offenses

TRESPASSING

No one, including students, may be in the school building or on school grounds
after school hours or on a non-school day unless that person is on official school
business, is participating in a supervised school activity, is a spectator at an
activity open to the public, or has been given permission by the school
administration to be here. Anyone who loiters at school or upon school grounds
after the close of the school day, on a non-school day or after a school activity
without specific reason or supervision, or who is directed to leave and refuses to do
s0, may be charged with trespassing under the Pennsylvania Crimes Code.
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VACATIONS

For a maximum of five (5) school days for the school year, the district may grant
excused absences from school for trips/vacations having educational value as
determined by both the principal and superintendent. Approval will not be granted for
trips scheduled during the first ten and last ten days of the school year, and the
PSSA testing windows. Absences exceeding the approved five days will be
considered unlawful/unexcused.

The required approval form is available in the main office and must be submitted at
least one week prior to the scheduled trip. This will be strictly enforced.
Permission may be denied for the following reasons as determined by the
administration: poor academic standing, poor attendance, and/or disciplinary factors.

VISITORS

All visitors to the elementary building are required to report to the main office
upon arrival. All visitors will need to sign in indicating their name, destination and time
entering the building. In addition, each visitor will be given a visitor's badge and must
give histher car keys to the building secretary. Prior to departing the building, all
visitors must return to the office to sign out, return their visitor badge and retrieve
their keys. All visitors to the building must wear a visitor's pass. Visitors are not
permitted to go to any classroom unless granted permission by the main office.
Student visitors are not permitted under any circumstances to attend school with
an elementary student or to ride Sharpsville Area School District buses.

VOLUNTEERS

The Sharpsville Area School District recognizes that parent and community
volunteers can make many valuable contributions to our schools by providing
significant services to students. They enrich and extend the curriculum by sharing
hobbies, career expertise, and cultural knowledge. They are willing helpers in
our cafeterias, in classrooms, in library, in athletics, for special projects, or as
student mentors.

Volunteers at the elementary school are subject to the provisions specified in
school board policy:

» Volunteers participate in the instructional setting as resource guests.

¢ Volunteers work in the presence of and are supervised by the host staff
member. At no time should students be left alone with volunteers. This also
includes chaperones at activities such as field trips.

» Volunteers are expected to follow the instructions of the staff member who is
responsible to orient the volunteer to the learning activity and to the
expectations of the leaming. Discipline remains the responsibility of the
teacher or staff member in authority.
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Guidelines for acceptance as a volunteer are as follows:

All recommendations for individuals to serve as volunteers must be
approved by the Superintendent, building principal, coach/advisor, or other
person in authority.

All prospective volunteers are required to complete and submit the
Volunteer Screening Application. The form can be obtained in any of the
buildings or the Superintendent’s office.

Two or more reference checks are required.

FBI background check, Pennsylvania state criminal records check and a
child abuse history clearance are required and shall be at the volunteer's
own expense.

A personal interview with building principal or designee must be conducted
and documented.

The Board requires that all volunteers undergo a Mantoux Tuberculosis
Test upon initial involvement in the volunteer program. An unsatisfactory
report will be reason for disqualification. This test will be at the Volunteers’ own
expense.

All volunteers must have Board approval prior to involvement in this volunteer
program.

Length of Volunteer Status

A volunteer's status will be valid as long as the individual wishes to remain on the
volunteer list. Volunteer status will become invalid if the district receives information
that would prohibit the individual from service as per the policy.

WALKERS TO SCHOOL

The child’s safety is a major concern of the district, but the cooperation of the
home and school is necessary to build proper habits of safety. Please note that
there are no longer crossing guards on patrol in the borough.

Students who walk to school are to:

Report no earlier than 8:20 A.M. There is no staff supervision prior to this
time.

The breakfast program begins at 8:30 A.M. and students are tardy if arriving
after 9:00 A.M.

Respect the property of others, do not cross or walk on lawns, litter or
damage property in any way.

Walk on the sidewalk. When no sidewalks exist, walk facing traffic.

CROSS ONLY AT INTERSECTIONS

Refuse to enter or approach strange automobiles.
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» Go straight to school each morning. Do not stop to play.
» Be considerate of small children.

» Students are to go directly home after school. Do not stop to play at the
playground.

WEAPONS POLICY

Any student found in possession of/or transporting a weapon during school hours or
activities on school property, regardless of intent, will immediately be reported to the
local police, scheduled for an informal hearing, cited for a ten (10) day
suspension, and may be presented to the School Board for formal expulsion
hearing proceedings in accordance with Pennsylvania School Code. The term
weapons refers to, but is not limited to: any knife, cutting instrument, cutting tool,
nunchuks, firearm, shotgun, rifle, or any other tool or instrument capable of
inflicting serious bodily injury. At the discretion of the administration, depending on
circumstances, toy weapons may be included under this weapons policy. A student
deemed to be in possession of an illegal and/or banned item(s) under this section
when such item(s) is found on the person of the student, in his/her possession or
in his locker on school property or on property being used by the school or at any
school function or activity, or any school event held away from school, or while the
student is on his/her way to or from school.

WELLNESS - BOARD POLICY 246

Purpose

The Sharpsville Area School District recognizes that student wellness and proper
nutrition are related to students' physical well-being, growth, development and
readiness to iearn. The Board is committed to providing a school environment that
promotes student wellness, proper nutrition, nutrition education and promotion, and
regular physical activity as part of the total learning experience. In a healthy schooi
environment, students will learn about and participate in positive dietary and lifestyle
practices that can improve student achievement.

Authority

The Board adopts this policy based on the recommendations of the Wellness
Committee and in accordance with federal and state laws and regulations.

To ensure the health and well-being of all students, the Board establishes that the
district shall provide to students:

1. A comprehensive nutrition program consistent with federal and state
requirements.

2. Access at reasonable cost to foods and beverages that meet established
nutrition guidelines.
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3. Physical education courses and opportunities for developmentally appropriate
physical activity during the school day.

4. Curriculum and programs for grades K-12 that are designed to educate siudents
about proper nutrition and lifelong physical activity, in accordance with State
Board of Education curriculum regulations and academic standards.

Delegation of Responsibility

The Superintendent or designee shall be responsible for the implementation and
oversight of this policy to ensure each of the district's schools, programs and
curriculum is compliant with this policy, related policies and established guidelines or
administrative regulations.

Each building principal or designee shall annually report to the Superintendent or
designee regarding compliance in his/her school.

Staff members responsible for programs related to school wellness shall report to the
Superintendent or designee regarding the status of such programs.

The Superintendent or designee shall annually report to the Board on the district's
compliance with law and policies related to school weliness. The report may include:

1. Assessment of school environment regarding school wellness issues.
2. Evaluation of food services program.

3. Review of all foods and beverages sold in schools for compliance with
established nutrition guidelines.

4. Listing of activities and programs conducted to promote nutrition and physical
activity.

5. Recommendations for policy and/or program revisions.
6. Suggestions for improvement in specific areas.

7. Feedback received from district staff, students, parents/guardians, community
members and the Wellness Committee.

The Superintendent or designee and the established Wellness Committee shall conduct
an assessment at least once every three (3) years on the contents and implementation
of this policy as part of a continuous improvement process to strengthen the policy and
ensure implementation. This triennial assessment shall be made available to the pubilic
in an accessible and easily understood manner and include:

1. The extent to which each district school is in compliance with law and policies
related to school wellness.
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2. The extent to which this policy compares to model wellness policies.

3. A description of the progress made by the district in attaining the goals of this
policy.

At least once every three (3) years, the district shall update or modify this policy as
needed, based on the results of the most recent triennial assessment and/or as district
and community needs and priorities change; wellness goals are met: new health
science, information and technologies emerge; and new federal or state guidance or
standards are issued.

The district shall annually inform and update the public, including parents/guardians,
students, and others in the community, about the contents, updates and implementation
of this policy via the district website, student handbooks, newsletters, posted notices
and/or other efficient communication methods. This annual notification shall include
information on how to access the School Wellness policy; information about the most
recent triennial assessment; information on how to participate in the development,
implementation and periodic review and update of the School Wellness policy; and a
means of contacting Wellness Committee leadership.

Guidelines

Recordkeeping

The district shall retain records documenting compliance with the requirements of the
School Wellness policy, which shall include:

1. The written School Weliness policy.

2. Documentation demonstrating that the district has informed the public, on an
annual basis, about the contents of the School Wellness policy and any updates
to the policy.

3. Documentation of efforts to review and update the School Wellness policy,
including who is involved in the review and methods used by the district to inform
the public of their ability to participate in the review.

4. Documentation demonstrating the most recent assessment on the
implementation of the School Wellness policy and notification of the assessment
resuits to the public.

Wellness Committee

The district shall establish a Wellness Committee comprised of, but not necessarily
limited to at least one (1) of each of the following: School Board member, district
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administrator, district food service representative, student, parent/guardian, school
health professional, physical education teacher and member of the public. It shall be
the goal that committee membership will include representatives from each school
building and refiect the diversity of the community.

The Wellness Committee shall serve as an advisory committee regarding student
health issues and shall be responsible for developing, implementing and periodically
reviewing and updating a School Wellness policy that complies with law to recommend
to the Board for adoption.

The Wellness Committee shall review and consider evidence-based strategies and
techniques in establishing goals for nutrition education and promotion, physical activity
and other school based activities that promote student wellness as part of the policy
development and revision process.

Advisory Health Council

An Advisory Health Council may be established by the Superintendent to study student
health issues and to assist in organizing follow-up programs.

The Advisory Health Council may examine related research, assess student needs and
the current school environment, review existing Board policies and administrative
regulations, and raise awareness about student health issues.

The Advisory Health Council may make policy recommendations to the Board related to
other health issues necessary to promote student wellness.

The Advisory Health Council may survey parents/guardians and/or students; conduct
community forums or focus groups; collaborate with appropriate community agencies
and organizations; and engage in similar activities, within the budget established for
these purposes.

The Advisory Health Council shall provide periodic reports to the Superintendent or
designee regarding the status of iis work, as required.

Individuals who conduct student medical and dental examinations shall submit to the
Advisory Health Council annual reports and later reports on the remedial work
accomplished during the year, as required by law.

Nutrition Education

Nutrition education will be provided within the sequential, comprehensive health
education program in accordance with curriculum regulations and the academic
standards for Health, Safety and Physical Education, and Family and Consumer
Sciences.
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Nutrition education in the district shall teach, model, encourage and support healthy
eating by students. Promoting student health and nutrition enhances readiness for
learning and increases student achievement.

Nutrition education shall be integrated into other subjects such as math, science,
language arts and social sciences to complement but not replace academic standards
based on nutrition education.

Nutrition Promotion

Nutrition promotion and education positively influence lifelong eating behaviors by using
evidence-based techniques and nutrition messages, and by creating food environments
that encourage healthy nutrition choices and encourage participation in school meal
programs.

District schools shall promote nutrition through the implementation of Farm to School
activities, where possible. Activities may include, but not be limited to, the
initiation/maintenance of school gardens, taste-testing of local products in the cafeteria
and classroom, classroom education about local agriculture and nutrition, field trips to
local farms and incorporation of local foods into school meal programs.

Physical Activity

District schools shall strive to provide opportunities for developmentally appropriate
physical activity during the school day for all students.

Age-appropriate physical activity opportunities, such as outdoor and indoor recess,
before and after school programs, during lunch, clubs, intramurals and interscholastic
athletics, shall be provided to meet the needs and interests of ali students, in addition to
planned physical education.

Physical activity breaks shall be provided for students during classroom hours.

District schools shall partner with parents/guardians and community members and
organizations, such as YMCAs, Boys & Girls Clubs, local and state parks, hospitals,
etc., to institute programs that support iifelong physical activity.

Students and their families shall be encouraged to utilize district-owned physical activity
facilities, such as playgrounds and fields, outside school hours in accordance with
established district rules.

Physical Education

A sequential physical education program consistent with curriculum regulations and
Health, Safety and Physical Education academic standards shail be developed and
implemented. All district students must participate in physical education.
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A local assessment system shall be implemented 1o track student progress on the
Health, Safety and Physical Education academic standards.

Physical education shall be taught by certified health and physical education teachers.
Approptiate professional development shall be provided for physical education staff.

Physical education classes shall have a teacher-student ratio comparable to those of
other courses for safe and effective instruction.

Other School Based Activities

Drinking water shall be available and accessible to students, without restriction and at
no cost to the student, at all meal periods and throughout the school day.

Nutrition professionals who meet hiring criteria established by the district and in
compliance with federal regulations shall administer the school meals program.
Professional development and continuing education shall be provided for district
nutrition staff, as required by federal regulations.

Students shall be provided adequate time to eat: ten (10) minutes sit down time for
breakfast; twenty (20) minutes sit down time for lunch.

District schools shall implement alternative service models to increase school breakfast
participation where possible, such as breakfast served in the classroom, “grab & go
breakfast’ and breakfast after first period to reinforce the positive educational,
behavioral and health impacts of a healthy breakfast.

Students shall have access to hand washing or sanitizing before meals and snacks.

Students and parents/guardians may be involved in menu selections through various
means, such as taste testing and surveys.

To the extent possible, the district shall utilize available funding and outside programs
to enhance student wellness.

The district shall provide appropriate training to all staff on the components of
the School Wellness policy.

Goals of the School Wellness policy shall be considered in planning all schoo! based
activities.

Fundraising projects submitted for approval shall be supportive of healthy eating and
student wellness.
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The district shall support the efforts of parents/guardians to provide a healthy diet and
daily physical activity for children by communicating relevant information through
various methods.

Nutrition Guidelines for All Foods/Beverages at School

All foods and beverages available in district schools during the school day shall be
offered to students with consideration for promoting student health and reducing
obesity.

Foods and beverages provided through the National School Lunch or School Breakfast
Programs shall comply with established federal nutrition standards.

Foods and beverages offered or sold at school-sponsored events outside the school
day, such as athletic events and dances, shall offer healthy alternatives in addition to
more traditional fare.

Competitive Foods -

Competitive foods available for sale shall meet or exceed the established federal
nutrition standards (USDA Smart Snacks in School). These standards shall apply in all
locations and through all services where foods and beverages are sold to students,
which may include, but are not limited to: a la carte options in cafeterias, vending
machines, school stores, snack carts and fundraisers.

Competitive foods are defined as foods and beverages offered or sold to students on
school campus during the school day, which are not part of the reimbursable school
breakfast or lunch.

For purposes of this policy, school campus means any area of property under the
jurisdiction of the school that students may access during the school day.

For purposes of this policy, school day means the period from midnight before school
begins until thirty (30) minutes after the end of the official school day.

The district may impose additional restrictions on competitive foods, provided that the
restrictions are not inconsistent with federal requirements.

Fundraiser Exemptions -
Fundraising activities held during the school day involving the sale of competitive foods
shall be limited to foods that meet the Smart Snacks in School nutrition standards,

unless an exemption is approved in accordance with applicable Board policy and
administrative regulations.
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The district may allow a fimited number of exempt fundraisers as permitted by the
Pennsylvania Department of Education each school year: up to five {5) exempt
fundraisers in elementary and middie scheol buildings, and up to ten (10) exempt
fundraisers in high school buildings. Exempt fundraisers are fundraisers in which
competitive foods are available for sale to students that do not meet the Smart Snacks
in School nutrition standards.

The district shall establish administrative regulations to implement fundraising activities
in district schools, including procedures for requesting a fundraiser exemption.

Non-Sold Compelitive Foods -

Non-sold competitive foods available to students, which may include but are not limited
to foods and beverages offered as rewards and incentives, at classroom parties and
celebrations, or as shared classroom snacks, shall meet or exceed the standards
established by the district.

If the offered competitive foods do not meet or exceed the Smart Snacks in School
nutrition standards, the following standards shall apply:

1. Rewards and Incentives:

a. Foods and beverages shall not be used as a reward or incentive in district
schools.

2 Classroom Parties and Celebrations/Shared Classroom Snacks:

a. Allowable snacks must be prepackaged in individual servings with a list of
contents relating to possible student allergies clearly shown. No snacks
will be permitted that have sugar as the first ingredient. Exceptions
include:

1. Halioween - Elementary students will be allowed to bring in and
share candy with fellow classmates. However, they may only eat
one piece of candy during the class party. High School and Middle
School students will be permitted to bring in candy to donate to the
military.

2. Valentine's day - Elementary students may bring in candy to be
distributed to classmates, but will not be permitted to each the
candy in school.

The district shall provide a list of suggested nonfood ideas and healthy food and
beverage alternatives to parents/guardians and staff, which may be posted via the
district website, student handbooks, newsletters, posted notices and/or other efficient
communication methods.

Marketing/Contracting -
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Any foods and beverages marketed or promoted to students on the school campus
during the school day shall meet or exceed the established federal nutrition standards
(USDA Smart Snacks in School) and comply with established Board policy and
administrative regulations.

Exclusive competitive food and/or beverage contracts shall be approved by the Board,
in accordance with provisions of law. Existing contracts shall be reviewed and modified
to the extent feasible to ensure compliance with established federal nutrition standards,
including applicable marketing restrictions.

Management of Food Allergies in District Schools

The district shall establish Board policy and administrative regulations to address food
allergy management in district schools in order to:

1. Reduce and/or eliminate the likelihood of severe or potentially life-threatening
allergic reactions.

2. Ensure a rapid and effective response in case of a severe or potentialiy life-
threatening allergic reaction.

3. Protect the rights of students by providing them, through necessary
accommodations when required, the opportunity to participate fully in all school
programs and activities.

Safe Routes to School

The district shall assess and, to the extent possible, implement improvements to make
walking and biking to school safer and easier for students.

The district shall cooperate with local municipalities, public safety agency, police
departments and community organizations to develop and maintain safe routes to
school.

District administrators shall seek and utilize available federal and state funding for safe
routes to school, when appropriate.

WEB SITE

The school district's web site is www.sharpsville.k12.pa.us. The web site provides
information regarding school activities and other relevant information. All building

newsletters and other information pertaining to the school will be posted on the
web site.
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STAFF PHONE EXTENSIONS & EMAIL ADDRESSES
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yqelfratte@sasdpride.org tphillian@sasdpride.org
qu‘E:O?ég:;dpﬂde-org Sigs ?g::ﬁi;gsgsdpﬁde.org i
m:jsgnzﬁir;?:gg:asdpride.org — tl\gghl?lg(g;sdpride.org 3302
tl::zérlg:;sdpride.org 3208 iﬁlﬁbzf@?l;g:dpﬁdemg 3620
%Ei:g%szgﬁ?pﬂde.org 8304 %E?@E%Ey?;gzgdpride.org 3402
kfalconi@sasdpride.org S rstaunch@sasdpride.org 3207
B e ﬁghlsggasdpride.org 3212
k%asrs\dé%gasdpride.org jm’c\bivrvilggsasdpride.org .
sgruitza@sasdpride.org 2403 swiley@sasdpride.org 3211
Mrs. Hamilton . 3106

khamilton@sasdpride.org

Mrs. Hartwick 3700

dhartwick@sasdpride.org
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About Us...

THE VISION OF THE SHARPSVILLE MIDDLE SCHOOL IS TO UNLOCK THE
POTENTIAL OF EVERY STUDENT THROUGH A POSITIVE, CARING LEARNING
ENVIRONMENT WHERE STUDENTS ARE EMPOWERED TO BECOME CRITICAL

THINKERS AND LIFELONG LEARNERS.

We are a Schools to Watch school, designated by the National Forum in 2017!

The National Forum to Accelerate Middle-Grades Reform is an alliance of over 60
educators, researchers, national associations, and officers of professional organizations and
foundations committed to promoting the academic performance and healthy development of
young adolescents.

In order to prepare students to be lifelong learners ready for college, career, and citizenship, the
National Forum seeks to make every middle grades school academically excellent, responsive to
the developmental needs and interests of young adolescents, and socially equitable.

To accomplish its goal of improved academic and developmental outcomes for all students in the
middle grades, the Forum identifies and disseminates best practices, articulates and promotes
effective policies, recognizes and develops enlightened leadership, and informs and engages the
public.

Tl Schools to Watchi

FORUM

» Academic Excellence
»Developmental Responsiveness

. » Social Equity

LRIV »» Organizational Structures for High

MIDDLE-GRADES

REFORM Performance




HOUSE SYSTEM

While in the middle school, students join a HOUSE. There are 4: Sharp House, Pierce House,
Mahaney House, and Pebly House.

Within the first weeks of school, all middie school students will be randomly sorted into their
houses. Each house will have students from 6%, 7% and g™ grade. There will be a whole-school
picnic at Buhl Park in September to do team-building activities and to select a HOUSE MOTTO,
CHEER, and SONG, and to design a BANNER and TSHIRT. Each house will vote on an 8
grade HOUSE CAPTAIN and a 7* grade HOUSE CO-CAPTAIN who will serve as leaders and
spokespersons for the house. There will be new captains and co-captains, as well as other house
officers, each year.

Students have a HOUSE BIG BROTHER/SISTER, and they also serve as a big brother/sister,
once they arc in 7™ grade. This HOUSE FAMILY serves as a support system throughout each
student’s middle school years.

Each house has several HOUSE ADVISORS. These staff members serve as advocates for every
student in the house, and foster a relationship that lasts through the entire middle school
experience.

Students can eamn HOUSE POINTS. These can be earned by participation in extracurricular
activities, excellent classroom performance or effort, community service, exhibiting the pillars of
character, or any other positive contribution to middle school life. Any staff member can give
points. Once earned, they cannot be lost. Leftover house points transfer to the next school year.
Students can also earn points for their parents’ attendance at parent night activities.

Throughout the year, there will be different levels of PRIZES that can be purchased with
HOUSE POINTS. We also have various celebrations and fun competitions that highlight the
house system: HOUSE WARS, FIELD DAY, the DODGEBALL TOURNAMENT, and more.



SHARPSVILLE AREA SCHOOL DISTRICT
MISSION STATEMENT

The mission of the Sharpsville Area School District, in partnership with the community, is to
challenge all students to reach their potential, to be responsible citizens, and to value learning as
a lifelong process by promoting excellence in a nurturing educational environment.

NON-DISCRIMINATION

It is the policy of the Sharpsville Area School District not to discriminate on the basis of sex,
handicap, race, color, or national origin in its educational and vocational programs, activities, or
employment as required by Title IX, Section 504, Title VI, and Chapter 15. For further
information, contact Heidi Marshall, Middle School Principal, 303 Blue Devil Way, Sharpsville,
Pennsylvania 16150.

NON-DISCRIMINATION IN SCHOOL AND CLASSROOM PRACTICES

The Board declares it to be policy of this district to provide an equal opportunity for all students
to achieve their maximum potential through the programs offered in the school. The Board
encourages students and third parties who have been subject to discrimination to promptly report
such incidents to designated employees. The Board directs that complaints of discrimination
shall be investigated promptly, and corrective action be taken when allegations are substantiated.
Confidentiality of all parties shall be maintained, consistent with the district’s legal and
investigative obligations.

If the complainant is not satisfied with a finding of no violation of the policy or with the
corrective action recommended in the investigative report, s’he may submit a written appeal
within fifteen (15) days. Please refer to District policy 103 for the appeal procedure.

SPECIAL EDUCATION SERVICES FOR SCHOOL-AGE EXCEPTIONAL STUDENTS

The Sharpsville Area School District provides a free, appropriate public education to exceptional
students. To qualify as an exceptional student, the child must be of school age, in need of
specially designed instruction and meet eligibility criteria for one or more mental and or physical
disabilities as set forth in Pennsylvania State Standards.



The District engages in identification procedures to ensure that eli gible students receive an
appropriate educational program consisting of special education and related services
individualized to meet student needs. At no cost to the parents/guardians, these services are
provided in compliance with state and federal law and are reasonably calculated to yield
meaningful educational benefit and student progress.

To identify students who may be eligible for special education, various screening activities are
conducted at three (3) levels:

e Level I consist of a review of the student’s records including; attendance, Student
Assistance referral, report cards, cumulative information, and health needs.

* Level 2 screenings involve yearly examinations of a student's hearing. Screening is
conducted in grades K-3, 7 and 11. Vision screening occurs at all grade levels, K-12.
Medical examinations are conducted in grades K, 6, and 11. Dental examinations are
administered in grades K, 3, and 7.

e Level 3 consist of standardized tests administered at various grade levels,

The following tests are given:

* Keystone Exams/End of Course Exams
Algebra [

» PSSA
English Language Arts = grades 6, 7, 8
Math = grades 6, 7, 8
Science = grade 8

Data from these tests enable counselors, principals and teachers to identify the student’s
strengths and weaknesses. Students who are considered “At Risk” are referred to the school
psychologist for a Multidisciplinary Evaluation (MDE). The psychologist seeks parental consent
to conduct the MDE. The MDE is a process to gather information that will be used to determine
ifa child is eligible and in need of special education services. Parents/ guardians who suspect
their child is in need of special education services may request a multidisciplinary evaluation at
any time through a writien request to the school psychologist.

Services designed to meet the needs of exceptional students include the annual development of
an Individualized Education Plan (IEP), biennial/triennial MDE Reevaluation, supportive
intervention in the regular classroom with itinerant and/or resource services; part-time services;
and fuli- time services. These interventions may be provided in the student’s home school/home
district or at a location other than the student’s home school/home district. The extent of special
education services and the location for the delivery of such services are determined by the IEP
team and are based on the student’s identified needs and abilities.

Parents/guardians may obtain additional information regarding special education services,

programs and parental due process rights by contacting the Sharpsville Arca School District’s
Special Education Department at (724) 962-8300, x4110.
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Services for Protected Handicapped Students

In compliance with state and federal law, Section 504 of the Rehabilitation Act of 1973, the
Sharpsville Area School District will provide services or accommodations which are needed to
provide equal opportunity to participate in and obtain the benefits of the school program and
extra curricular activities to the maximum extent appropriate to the student’s abilities. These
related services are provided without discrimination or cost to the student or family. In order to
qualify as a protested handicapped student, the child must be of school age with a physical or
mental disability, which substantially limits or prohibits participation in, or access to, an aspect
of the school program.

Setvices and protections for protected handicapped students are distinct from those applicable to
exceptional students enrolled or seeking enrollment in special education programs.

For further information about the evaluation procedures and provision of services to protected
handicapped students contact the Sharspville Area School District’s Special Education
Department at (724) 962-8300, x4110.

Services for Gifted Students:

In accordance with the Board’s philosophy to develop the special abilities of each student, the
Board requires that appropriate instructional programs be conducted to meet the needs of
mentally gifted pupils of school age that are in compliance with the mandate of the
Commonwealth of Pennsylvania. Thus, the District shall provide gifted education services and
programs designed to meet the individual educational needs of identified students.

The framework for said programs shall encompass, at a minimum, the following objectives:
expansion of academic attainments and intellectual skills; stimulation of intellectual curiosity,
independence and responsibility; development of critical thinking and creativity. The curriculum
and programmatic opportunities for mentally gifted students shall be designed to provide a
variety of enrichment and acceleration opportunities and to ensure regulatory compliance.

Ability of candidates for this program shall be evidenced by the criteria as set forth in the
Pennsylvania School Code and outlined in the District’s Administrative Regulation related to this
policy.

The District shall provide all required notices and information to parents/guardians of gifted
students, document all consents and responses of parents/guardians, and adhere to all established
timelines.

The District shall make the Permission to Evaluate Gifted Student Form readily available to
parents/guardians. If an oral request is made to an administrator or professional employee, s/he
shall provide the form to the parents/guardians within ten (10) calendar days of the oral request.
Parents who suspect that their child is gifted may request a gifted multidisciplinary evaluation of
their child at any time, with a limit of one request per school term.



Confidentiality of Student Records

The Sharpsville Area School District protects the confidentiality of personally identifiable
information regarding exceptional and protected handicapped students in accordance with state
and federal law and the district’s student record policy.

RIGHT TO REQUEST TEACHER QUALIFICATIONS

As a parent of a student at the Sharpsville Area School District, you have the right to know the
professional qualifications of the classroom teachers who instruct your child. Federal law allows
you to ask for certain information about your child’s classroom teachers and requires us to give
you this information in a timely manner if you ask for it. Specifically, you have the right to ask
for the following information about each of your child’s classroom teachers:

e Whether the Pennsylvania Department of Education has licensed or qualified the
teacher for the grades and subjects he/she tcaches

* Whether the Pennsylvanja Department of Education has decided that the teacher can
teach in a classroom without being licensed or qualified under State regulations
because of special circumstances

* The teacher’s college major, whether the teacher has any advanced degree and, if so,
the subject of the degree

* Whether any teacher’s aides or similar paraprofessionals provide services and, if they
do, their qualifications

PENNSYL.VANIA SCHOOL ASSESSMENT PROGRAM (PSSA) TESTING DATES

Students should take this test seriousty. The results will become part of the student’s
permanent record. Students should get adequate rest on the nights before the test.

Please refrain from scheduling educational trips, field trips, and doctor’s appointments during the
testing windows. Your cooperation is most appreciated.

Students may opt out of state testing. Parents must notify the building principal and
Superintendent in writing at least two (2) weeks prior to testing.

PSSA EXAM WINDOWS FOR 2019-20

TEST DATE GRADE(S)

English Language Arts April 20-24, 2020 Grades 6-8

Mathematics April 27-May 8, 2020 Grades 6-8
Science April 27-May 8, 2020 Grade 8




KEYSTONE EXAMS

The Keystone Exams are end-of-course assessments that will be administered in Algebra I on the
following dates: May 11-22, 2020

EDUCATIONAL PROGRAMS

The Sharpsville Area School District develops and provides a planned educational program for
each student with limited English proficiency. These programs enable students to meet academic
standards and succeed in school.

Each program will include:
» Content area instruction aligned with academic standards and adapted to meet the
needs of the student.
s Career readiness program offered through the Mercer County Career Center.
» Assessment processes that reflect academic standards and instruction.

SCHOOL CLOSINGS/CANCELLATIONS

Should it be necessary to close schools in case of inclement weather or other emergencies, an
announcement will be aired over local radio stations by 6:30 a.m.: WPIC 790 AM; WHOT
101.1 FM; WGRP 940 AM; WYFM 102.9 FM; WKBN 98.9 FM; KDKA 1020 AM; and
Channel 21 television. It will also be posted on the district website and app.

A delayed start of two (2) hours may be an alternative to closing. In that event, the
announcement will also be broadcast over the above local radio and television stations. Students
and buses will be delayed two (2} hours, if necessary.

In some instances, when school is already in session, it might become necessary to initiate an
early dismissal. Announcements of early dismissal will again be made over local radio and

television stations.
PLEASE DO NOT CALL THE SCHOOL!

ENTERING THE BUILDING

Students must enter the Middle School through the main entrances. All other doors will not be
available for entry into the buildings.



DAILY TIME SCHEDULE

Doors Open

Homeroom (Bell at 8:05 to Start P1)
Period 1

7:43 am.
7:50 a.m. - 8:05 a.m.
8:05 am. - 8:49 a.m.

8:52 am. - 9:35 am. Period 2
9:38 a.m. - 10:21a.m. Period 3
10:24a.m. - 11:07 a.m. Period 4
A LUNCH STUDENTS - B LUNCH STUDENTS

LUNCH: 11:10 a.m.-—11:40 a.m.

11:10 a.m. - 11:53 a.m. Period 5/6

11:43 a.m. - 12:26 p.m. Period 6/7

LUNCH: 11:56 a.m. — 12:26 p.m,

12:29 p.m. — 1:12
1:15 p.m. - 1:58 p.m.
2:01 p.m, — 2:44 p.m.

Period 8/9
Period 10
Period 11

TWO HOUR DELAY TIME SCHEDULE

9:43 am,

9:50 a.m.

9:50 am. — 10:25 am.
10:28 a.m. — 10:57 a.m.
11:00 a.m. — 11:29 a.m,
11:32 am. - 12:02 p.m.
12:05 p.m. — 12:35 p.m.
12:38 pm. — 1:08 p.m.
1:11 p.m. - 1:40 p.m.

1:43 p.m. — 2:12 p.m.
2:15pm. —2:44 p.m.

Doors Open

Tardy Bell

Period 1

Period 2

Period 3

Period 4

Period 5/6 & A Lunch
Period 6/7 & B Lunch
Period 8/9

Period 10

Period 11




ATTENDANCE POLICY

Purpose

The Board recognizes that attendance is an important factor in educational success, and supports
a comprehensive approach to identify and address attendance issues.

Authority

Attendance shall be required of all students during the days and hours that school is in session,
except that authorized district staff may excuse a student for temporary absences upon receipt of
satisfactory evidence of mental, physical, or other urgent reasons that may reasonably cause the
student's absence.

The Board shall establish and enforce attendance requirements, in accordance with applicable
laws and regulations, Board policy and administrative regulations.

Definitions

Compulsory school age shall mean the period of a child's life from the time the child's
parents/guardians elect to have the child enter school, and which shall be no later than eight (8)
years of age until the child reaches seventeen (17) years of age. The term does not include a child
who holds a certificatc of graduation from a regularly accredited, licensed, registered or
approved high school.

Habitually truant shall mean six (6) or more school days of unexcused absences during the
current school year by a child subject to compulsory school attendance.

Truant shall mean having incurred three (3) or mote school days of unexcused absences during
the current school year by a child subject to compulsory school attendance.

Person in parental relation shall mean a:
1. Custodial biological or adoptive parent.
2. Noncustodial biological or adoptive parent.
3. Guardian of the person of a child.
4. Person with whom a child lives and who is acting in a parental role of a child.

This definition shall not include any county agency or person acting as an agent of the county
agency in the jurisdiction of a dependent child as defined by law.

School-based or community-based attendance improvement program shall mean a program
designed to improve school attendance by seeking to identify and address the underlying reasons
for a child's absences. The term may include an educational assignment in an alternative
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education program, provided the program does not include a program for disruptive youth
established pursuant to Article XIX-C of the Pennsylvania Public School Code.

Delegation of Responsibility

The Superintendent or designee shall annually notify students, parents/guardians, staff and local
Magisterial District Judges about the district’s attendance policy by publishing such policy in
student handbooks, newsletters, district website and other efficient communication methods.

The Superintendent or designee, in coordination with the building principal, shall be responsible
for the implementation and enforcement of this policy.

The Superintendent or designee shall develop administrative regulations for the attendance of
students which:
1. Govern the maintenance of attendance records in accordance with law.
2. Detail the process for submission of requests and excuses for student absences.
3. Detail the process for written notices, School Attendance Improvement Conferences,
School Attendance Improvement Plans, and referrals to a school-based or community-

based attendance improvement program, the local children and youth agency, or the
appropriate judge.

4. Ensure that students iegally absent have an opportunity to make up work.
Guidelines

Compulsory School Attendance Requirements

All students of compulsory school age who reside in the district shall be subject to the
compulsory school attendance requirements.

A student shall be considered in attendance if present at any place where school is in session by
authority of the Board; the student is receiving approved tutorial instruction, or health or
therapeutic services; the student is engaged in an approved and properly supervised independent
study, work-study or career education program; or the student is receiving approved homebound
instruction.

The following students shall be excused from the requirements of attendance at district schools,
upon request and with the required approval:

1. On certification by a physician or submission of other satisfactory evidence and on
approval of the Department of Education, children who are unable to attend school or
apply themselves to study for mental, physical or other reasons that preclude regular
attendance.
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2. Students enrolled in nonpublic or private schools in which the subjects and activitics
prescribed by law are taught.

3. Students attending college who are also enrolled part-time in district schools.
4. Students attending a home education program or private tutoring in accordance with law.

‘5. Students fifteen (15) or sixteen (16) years of age whose enrollment in private trade or
business schools has been approved.

6. Students fifteen (15) years of age, and fourteen (14) years of age who have completed the
highest elementary grade, engaged in farm work or private domestic service under duly
issued permits.

7. Students sixteen (16) years of age regularly employed during the school session and
holding a lawfully issued employment certificate.

Excused/Lawful Absence

For purposes of this policy, the following conditions or situations constitute reasonable cause for
absence from school:

1. Tlness, including if a student is dismissed by designated district staff during school hours
or health-related reasons.

2. Obtaining professional health care or therapy service rendered by a licensed practitioner
of the healing arts in any state, commonwealth or territory.

3. Quarantine.

4. Family emergency.

5. Recovery from accident.
6. Required court attendance.
7. Death in family.

8. Participation in a project sponsored by a statewide or countywide 4-H, FFA or combined
4-H and FFA group, upon prior written request.

9. Nonschool-sponsored educational tours or trips, if the following conditions are met:

i, The parent/guardian submits a written request for excusal prior to the absence.
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b. The student's participation has been approved by the Superintendent or designee,

c. The adult directing and supervising the tour or trip is acceptable to the parents/guardians
and the Superintendent.

10. College or postsecondary institution visit, with prior approval,

11. Other urgent reasons. Urgent reasons shall be strictly construed and do not permit
irregular attendance.

The district may limit the number and duration of non-school sponsored educational tours or
college trips or postsecondary institution visits for which excused absences may be granted to a
student during the school year.

Temporary Excusals -

The following students may be temporarily excused from the requirements of attendance at
district schools:

1. Students receiving tutorial instruction in a field not offered in the district's curricula from
a properly qualified tutor approved by the Superintendent, when the excusal does not
interfere with the student's regular program of studies.

2. Students participating in a religious instruction program, if the following conditions are
met:

a. The parent/guardian submits a written request for excusal. The request shall identify and
describe the instruction, and the dates and hours of instruction.

b. The student shall not miss more than thirty-six (36) hours per school year in order to
attend classes for religious instruction.

C. Following each absence, the parent/guardian shall submit a statement attesting that the
student attended the instruction, and the dates and hours of attendance.

3. School age children unable to attend school upon recommendation of the school
physician and a psychiatrist or school psychologist, or both, and with approval of the
Secretary of Education.

Parental Notice of Absence -

Absences shall be treated as unlawful until the district receives a written excuse explaining the
absence, to be submitted within three (3) days of the absence.
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A maximum of ten (10) days of cumulative lawful absences verified by parental notification
shall be permitted during a school year. All absences beyond ten (10) cumulative days shall
require an excuse from a licensed practitioner of the healing arts.

Unexcused/Unlawful Absence

For purposes of this policy, absences which do not meet the criteria indicated above shall be
considered an unexcused/unlawful absence.

An out-of-school suspension may not be considered an unexcused absence.
Parental Notification -

District staff shall provide notice to the person in parental relation upon each incident of
unexcused absence.

Enforcement of Compulsory Attendance Requirements

Student is Truant -

When a student has been absent for three (3) days during the current school year without a lawful
excuse, district staff shall provide notice to the person in parental relation who resides in the
same household as the student within ten (10) school days of the student's third unexcused
absence.

The notice shall:

1. Be in the mode and language of communication preferred by the person in parental
relation;

2. Tnclude a description of the consequences if the student becomes habitually truant; and
3. When transmitted to a person who is not the biological or adoptive parent, also be
provided to the child's biological or adoptive parent, if the parent's mailing address is on
file with the school and the parent is not precluded from receiving the information by
court order.
The notice may include the offer of a School Attendance Improvement Conference.
If the student incurs additional unexcused absences after issvance of the notice and a School
Attendance Improvement Conference was not previously held, district staff shall offer a School

Attendance Improvement Conference.

School Attendance Improvement Conference -
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District staff shall notify the person in parental relation in writing and by telephone of the date
and time of the School Attendance Improvement Conference.

The purpose of the School Attendance Improvement Conference is to examine the student's
absences and reasons for the absences in an effort to improve attendance with or without
additional services,
The following individuals shall be invited to the School Atiendance Improvement Conference:

1. The student.

2. The student's person in parental relation.

3. Other individuals identified by the person in parental relation who may be a resource.

4. Appropriate school personnel.

5. Recommended service providers.
Neither the student nor the person in parental relation shall be required to participate, and the
School Attendance Improvement Conference shall occur even if the person in parental relation
declines to participate or fails to attend the scheduled conference.
The outcome of the School Attendance Improvement Conference shall be documented in a
written School Attendance Improvement Plan. The Plan shall be retained in the student's file. A
copy of the Plan shall be provided to the person in parental relation, the student and appropriate
district staff,

The district may not take further legal action to address unexcused absences until after the date
of the scheduled School Attendance Improvement Conference has passed.

Student is Habitually Truant -
When a student under fifteen (15) years of age is habitually truant, district staff:
1. Shall refer the student to:
a. A school-based or community-based attendance improvement program; or
b. The local children and youth agency.

2. May file a citation in the office of the appropriate judge against the person in parental
relation who resides in the same household as the student.

When a student fifteen (15) years of age or older is habitually truant, district staff shall:
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1. Refer the student to a school-based or community-based attendance improvement
program; or

2. File a citation in the office of the appropriate judge against the student or the person in
parental relation who resides in the same household as the student.

District staff may refer a student who is fifteen (15) years of age ot older to the local children
and youth agency, if the student continues to incur additional unexcused absences after being
referred to a school-based or community-based attendance improvement program, or if the
student refuses to participate in such program.

Regardless of age, when district staff refer a habitually truant student to the local children and
youth agency or file a citation with the appropriate judge, district staff shall provide verification
that the schoo! held a School Attendance Improvement Conference.

Filing a Citation -

A citation shall be filed in the office of the appropriate judge whose jurisdiction includes the
school in which the student is or should be enrolled.

Additional citations for subsequent violations of the compulsory school attendance requirements
may only be filed against a student or person in parental relation in accordance with the specific
provisions of the law.

Special Needs and Accommodations

If a truant or habitually truant student may qualify as a student with a disability, and require
special education services or accommodations, the Director of Special Education shall be
notified and shall take action to address the student’s needs in accordance with applicable law,
regulations and Board policy.

For students with disabilities who are truant or habitually truant, the appropriate team shall be

notified and shall address the student’s needs in accordance with applicable law, regulations and
Board policy.

Discipline

The district shall not expel or impose out-of-school suspension, disciplinary reassignment or
transfer for truant behavior.

Late Arrivals/Tardy

A student is considered tardy if he/she arrives after 9:00 AM. to his/her assigned
class/homeroom. All students late to school must report directly to the main office and present a
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written excuse from home. The time will be recorded and they will be provided a late pass to
enter the classroom. If a written excuse is not presented, the tardy will be determined
unexcused. An accumulation of tardies may result in fines through the district magistrate.

Early Dismissals

When a student is to be excused from school before 3:30 P.M., he/she must present an excuse
from a parent or guardian. The only excused reasons are those indicated under in the attendance
policy. Any reason determined not to be legitimate may be an unexcused/unlawful absence.

If your child is leaving early, you are required to park in Lot Area A located at the front of the
building. Parents/guardians must sign their child out in the office. At that time your child will
be called to the office where they will leave with you. Parents/guardians are not permitted to go
directly to the room of the child.

They are required to remain in the office until he/she arrives. The student is responsible for any
school work that is missed while they are gone.

In the case of emergency, parents must bring a written excuse to have their child dismissed.
Parents/guardians must sign their child out in the office. The student will be called to the office
when the parent arrives.

NOTE: Make up work - it is reasonable to require student work to be completed within the
number of days the student missed when the total number is three (3) or less. For approved
extended absences, which is defined as four (4) or more days, the completion of work must be
arranged immediately upon return to school and completed within five (5) school days. If student
does collect work prior to the trip, the work is expected to be submitted upon the day of the
student’s return to school. Failure to do so will result in a zero for all assignments.

Students suspended from school must make up all work:
1. Students will receive a form upon their return to school.
2. The form must be taken to each teacher for the list of make-up work and due dates as
assigned by the teacher.
3. Students must attend tutoring for the number of days he/she was suspended.
4. Work must be turned in on time. Failure to complete the assignments will result in a zero.
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Students assigned AIA — students must complete all work provided to the expectations of the
teacher in order to receive credit.

STUDENT HEALTH SERVICES

If a student becomes ill during the school day, he/she should report to the main office. Office
staff will then contact the nurse, who will decide what should be done. Students must not leave
the building because of illness without authorization from the school nurse or main office
personnel. Students leaving school without permission will be treated as an offender and could
receive suspension for this action. Students are not permitted to contact parents via cell phone or
any other personal device. This is a violation of our student health procedures and our

technology pelicy.

Immunization

All students shall be immunized against specific diseases in accordance with state law and
regulations, unless specifically exempt for religious or medical reasons.

A certificate of immunization shall be maintained as part of the health record for each student, as
required by the Pennsylvania Department of Health.

A student who has not been immunized in accordance with state regulations shall not be
admitted to or permitted to attend district schools, unless exempted for medical or religious
reasons or provisionally admitted by the Superintendent.

A student shall be exempt from immunization requirements whose parent/guardian objects in
writing to such immunization on religious grounds or whose physician certifies that the student's
physical condition contraindicates immunization.

Monitoting of immunization requirements shall be the responsibility of the Superintendent or
designee and the head nurse.

The Superintendent or designee shall:

1. Annually review state standards for immunization and direct the responsible district
personnel accordingly.

2. Ensure that parents/guardians are informed prior to a student’s admission to school of
the requirements for immunization, the requisite proof of immunization, exemption
available for religious or medical reasons, and means by which such exemptions may
be claimed.
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3. Investigate and recommend to the Board district-sponsored programs of immunization
that may be warranted to safeguard the health of the school community, Such program
shall be subject to Board approval and may be conducted in cooperation with local
health agencies.

The Superintendent or designee shall report immunization data on the required form to the
Department of Health by October 15 of each year.

Communicable Diseases

The Board authorizes that students who have been diagnosed by a physician or are suspected of
having a disease by the school nurse shall be excluded from school for the period indicated by
regulations of the Department of Health for certain specified discases and infectious conditions.

The school nurse shall report the presence of suspected communicable diseases to the
appropriate local health authority, as required by the Department of Health.

The Superintendent or designee shall direct that health guidelines and universal precautions
designed to minimize the transmission of communicable diseases be implemented in district
schools.

Instruction regarding prevention of communicable and life threatening diseases shall be provided
by the schools in the educational program for alt levels, in accordance with state regulations.

Parents/Guardians shall be informed of and be provided opportunities during school hours to

review all curriculum materials used in instruction relative to communicable and life threatening
diseases.

Health Records
A comprehensive health record shall be maintained for each student enrolled in the district. The
record shall include the results of required tests, measurements, screenings, regular and special

examinations, and medical questionnaires.

All health records shall be confidential, and their contents shall be divulged only when necessary
for the health of the student or to a physician at the written request of the parent/guardian.
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WELLNESS

To ensure the healih and well-being of ail students, the Board establishes that the district shall
provide to students:

1.

2.

A comprehensive nutrition program consistent with federal and state requirements.

Access at reasonable cost to foods and beverages that meet established nutritional
guidelines.

. Physical education courses and opportunities for developmentally appropriate physical

activity during the school day.

Curriculum and programs for grades K-12 that are designed to educate students about
proper nutrition and lifelong physical activity, in accordance with State Board of
Education curriculum regulations and academic standards.

Delegation of Responsibility

The Superintendent or designee shall be responsible to monitor each of the district’s schools,
programs and curriculum to ensure compliance with this policy, related policies and established
guidelines or administrative regulations.

Each building principal or designee shall report to the Superintendent or designee regarding
compliance in his/her school.

Staff members responsible for programs related to student wellness shall report to the
Superintendent or designee regarding the status of such programs.

The Superintendent or designee shall annually report to the Board on the district’s compliance
with law and policies related to student wellness. The report may include:

1.

2.

Assessment of school environment regarding student wellness issues.
Evaluation of food services program.

Review of all foods and beverages sold in schools for compliance with established
nutrition guidelines.

Listing of activities and programs conducted to promote nutrition and physical
activity.

Recommendations for policy and/or program revisions.

Suggestions for improvement in specific areas.
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7. Feedback received from district staff, students, parents/guardians, community
members and the Wellness Committee.

The Superintendent or designee and the appointed Wellness Committee shall periodically
conduct an assessment on the contents and implementation of this policy as part of a continuous
improvement process to strengthen the policy and ensure implementation. The assessment shall
include the extent to which district schools are in compliance with law and policies related to
student wellness, and shall describe the progress made by the district in attaining the goals of this
policy. The assessment shall be made available to the public.

The district shall inform and update the public, including parents/guardians, students, and others
in the community, about the contents and implementation of this policy.

Guidelines
Wellness Committee

The Board shall appoint a Wellness Committee comprised of at least one (1) of each of the
following: School Board member, district administrator, district food service representative,
student, parent/guardian, and member of the public. Other members of the Wellness Committee
may include: teacher and/or school nurse.

The district shall be required to permit physical education teachers and school health
professionals to participate on the Wellness Committee.

The Wellness Committee shall serve as an advisory committee regarding student health issues
and shall be responsible for developing, implementing and periodically reviewing and updating a
Student Wellness Policy that complies with law to recommend to the Board for adoption.

Adyvisory Health Council

An Advisory Health Council may be established by the Superintendent to study student health
issues and to assist in organizing follow-up programs.

The Advisory Health Council may examine related research, assess student needs and the current
school environment, review existing Board policies and administrative regulations, and raise
awareness about student health issues.

The Advisory Health Council may make policy recommendations to the Board related to other
health issues necessary to promote student wellness.

The Advisory Health Council may survey parents/guardians and/or students; conduct community

forums or focus groups; collaborate with appropriate community agencies and organizations; and
engage in similar activities, within the budget established for these purposes.
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The Advisory Health Council shall provide periodic reports to the Superintendent or designee
regarding the status of its work, as required.

Individuals who conduct student medical and dental examinations shall submit to the Advisory
Health Council annual reports and later reports on the remedial work accomplished during the
year, as required by law.

Nutrition Education

Nutrition education will be provided within the sequential, comprehensive health education
program in accordance with curriculum regulations and the academic standards for Health,
Safety and Physical Education, and Family and Consumer Sciences.

The goal of nutrition education is to teach, encourage and support healthy eating by students.
Promoting student health and nutrition enhances readiness for learning and increases student
achievement.

Nutrition education shall be integrated into other subjects to complement but not replace
academic standards based on nutrition education.

Physical Activity

District schools shall strive to provide opportunities for developmentally appropriate physical
activity during the school day for all students.

Age-appropriate physical activity opportunities, such as recess; before and after school; during
lunch; clubs; intramurals; and interscholastic athletics, shall be provided to meet the needs and
interests of all students, in addition to planned physical education.

Physical activity breaks shall be provided for elementary students during classroom hours.

District schools shall partner with parents/guardians and community members to institute
programs that support physical activity.

Students and the community shall have access to physical activity facilities outside school hours.

Physical Education

A sequential physical education program consistent with curriculum regulations and Health,
Safety and Physical Education academic standards shall be developed and implemented. All
district students must participate in physical education.

A local assessment system shall be implemented to track student progress on the Health, Safety
and Physical Education academic standards.

Physical education shall be taught by certified health and physical education teachers.

21



Appropriate professional development shall be provided for physical education staff.

Physical education classes shall have a teacher-student ratio comparable to those of other
courses.

Other School Based Activities

Drinking water shall be available and accessible to students, without restriction and at no cost to
the student, at all meal periods and throughout the school day.

Students shall be provided adequate time to eat: ten (10) minutes sit down time for breakfast;
twenty (20} minutes sit down time for lunch.

Students shall have access to hand washing or sanitizing before meals and snacks.
Students and parents/guardians may be involved in menu selections through various means.

To the extent possible, the district shall utilize available funding and outside programs to
enhance student wellness.

Food shall not be used in the schools as a reward or punishment,

The district shall provide appropriate training to all staff on the components of the Student
Wellness Policy.

Goals of the Student Wellness Policy shall be considered in planning all school based activities.

Fundraising projects submitted for approval shall be supportive of healthy eating and student
wellness.

Administrators, teachers, food service personnel, students, parents/guardians and community
members shall be encouraged to serve as positive role models through district programs,
communications and outreach efforts.

The district shall support the efforts of parents/guardians to provide a healthy diet and daily
physical activity for children by communicating relevant information through various methods.

Nutrition Standards/Guidelines

All foods available in district schools during the school day shall be offered to students with
consideration for promoting student health and reducing childhood obesity.

Foods provided through the National School Lunch or School Breakfast Programs shall comply
with established federal nutrition standards.
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Competitive foods available to students in district schools outside of school meal programs shall
comply with established federal nutrition standards and the Nutrition Standards for Competitive
Foods in Pennsylvania Schools, as applicable.

The district may impose additional restrictions on competitive foods, provided that the
restrictions are not inconsistent with federal requirements.

Exclusive competitive food and/or beverage contracts shall be approved by the Board, in
accordance with provisions of law.

Management of Food Allergies in District Schools

The district shall establish Board policy and administrative regulations to address food allergy
management in district schools in order to:

1. Reduce and/or eliminate the likelihood of severe or potentially life-threatening allergic
reactions.

2. Ensure a rapid and effective response in case of a severe or potentially life-threatening
allergic reaction.

3. Protect the rights of students by providing them, through necessary accommodations
when required, the opportunity to participate fully in all school programs and
activities.

Safe Routes to School

The district shall assess and, to the extent possible, implement improvements to make walking
and biking to school safer and easier for students.

The district shall cooperate with local municipalities, public safety agency, police departments
and community organizations to develop and maintain safe routes to school.

District administrators shall seek and utilize available federal and state funding for safe routes to
school, when appropriate.

CAFETERIA

The Sharpsville Area School District cafeteria is maintained as a vital part of the health and
wellness of our students. Well-balanced meals offering a variety of healthy items are offered
daily and at a reasonable price. Menus are available on the District’s website at

http://www.sharpsville.k12 paus/CafeteriaMenu.aspx.

National School Breakfast Program*:
Building the Meal--Choose 3 or 4 of the following
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Grain/Protein 2 oz.
Fruit/Vegetable** 2- ¥4 Cup Servings
Milk Half Pint
*Breakfast is not served on two hour delay days
**Students are required to take at least % cup of fruit/vegetable

National School Lunch Program:
Building the Meal--Choose 3-5 of the following

Grain 2 oz,

Protein 2 oz.

Fruit* %2 Cup Serving

Vegetable* 2-1 Cup Servings

Milk Half Pint

*Students are required to take at least % cup of fiuit or vegetable

All students may purchase one reimbursable meal per service. For Paid/Free/Reduced status
pricing, students must build a reimbursable meal using the guidelines above. Any items
purchased outside of that reimbursable meal such as second meals and extras are charged atala
carte prices. All a la carte items meet the Federal Smart Snacks guidelines.

Please contact the Food Service Department for all further information including but not limited

to: Accommodating Special Dietary Needs, Nutritional Information, Account Inquiry, Account
Requested Restrictions, and Birthday Celebrations/Catering Events at (724) 962-8300 x. 2750.

Free/Reduced Priced Meals

Free and reduced priced meals are available to eligible families. Applications for free and
reduced meals are mailed to every household each year prior to the start of the school year. An
online application can be found at http://www.paschoolmeals.com. If you are eligible for free or
reduced priced meals, your status remains in effect throughout the school year and will continue
for the first 30 school days of the following school year. Families must reapply each year to
document proof of their eligibility. Students may be dircctly certified for free meals as a result of
receiving or being part of a household who receives Supplemental Nutrition Assistance Pro gram
(SNAP), Temporary Assistance for Needy Families (TANF), or Medical Assistance MA).
Parents will be notified of their child(ren)’s eligibility status.

Please contact the administrative secretary for questions regarding eligibility status at (724) 962-
8300 x. 4101

There may be instances where the District may use your cligibility status to provide additional
benefits to your child such as the Backpack Program and/or the Success by Six Summer Reading
Program, PSAT Testing, and One to One Initiative. If you choose not to have your information
used to receive such benefits, please contact the high school office.
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Making pavments

A computerized POS system is utilized at all schools. A finger-scanning system is in place in
order to properly document both payments and purchases made to student accounts. Payments
can be made at the point of sale or online. The District encourages parents who choose to pay at
the point of sale to maintain a positive balance on their child’s cafeteria account. It is suggested
that students maintain a weekly purchasing balance instead of a daily purchasing balance. Not
having to exchange money hand to hand will increase the speed at the serving line allowing
students more time to enjoy their meals. Checks can be made payable to the Sharpsville Area
Cafeteria Fund. Please include the student’s name and/or student ID on the memo line of the
check.

Payments can be made online at www.schoolcafe.com using your child’s student ID. Payments
can be set up automatically or funds can be added as needed. A convenience fee is charged at
the time of payment that is payable to School Cafe. Payments will be updated in as little as 20
minutes, or may take up to 48 hours in certain circumstances. You can set up an alert to notify
you when your student’s meal account has fallen below the amount you have specified. Please
note that creating an online account is FREE and can be used to monitor your child’s account.
No fee is charged unless an online payment is made.

Please note that student lunch account balances catry over to the next school year. In the event
that your student(s) is/are withdrawing, please contact the Business Office at 724-962-8300 Ext.
4103 to request a refund. Graduating seniors are encouraged to spend down their account
balance to zero. Seniors will be able to obtain a refund in the Cafeteria at the end of the school
year if their account balance is less than $10.00. Balances in excess of $10.00 with either be
transferred to a younger member of the household, or refunded to the parent/guardian. When no
younger members of the household exists, small balances less than $10.00 that remain after a
senior has graduated will be considered a donation to the Angel Tree Fund.

Delinquent Accounts

Parents are notified periodically of their student’s lunch balance either by email or U.S. mail. In
the event that you are notified that your child’s account is in the negative, we encourage you to
make a payment as soon as possible. Please note that the schoo! will continue to provide your
child a breakfast and/or lunch regardless of his/her account balance and their negative account
balance will continue to grow. Students will not be permitted to purchase a la carte items if their
account has a negative balance.

All accounts are expected to be paid in full at the conclusion of each school year. Accounts with
excessive outstanding balances will be turned over to a collection agency at the end of the school
year. All collection fees charged by the collection agency will be the responsibility of the
parent/guardian.
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Account Balances

Cafeteria account balances will transfer over from year to year. Students will begin the new
school year with the account balance that they ended with the previous school year. Positive
account balances will carry over for students’ use as well as negative account balances that still
need to be paid. If at the end of the school year, a student’s account balance is negative $50.00,
and no payment schedule or payment has been made to the account, the account will be turned
over to a collection agency. The student’s guardian will receive a final notice from the school
district, via U.S. mail, with an opportunity to become current in their child’s account before their
account is turned over to a collection agency. Upon entering the new school year, a student’s
account that has been turned over to a collection agency, will be reset to a zero balance. Any
payments made to Sharpsville cafeteria at this point in time will be applied to the student’s
current cafeteria account for the student’s current use and will not be reflected in any way on the
balance owed from the previous school year. Guardians will still be responsible to pay the
outstanding balance from the previous school year.

SCHOOL INSURANCE

School insurance is available to all students. A packet will be available for each student on the
first day of classes. Purchase of this program is optional. Students playing sports are requested
to bring proof of insurance from home or they must buy the school insurance before they will be

allowed to participate. School insurance does not cover football,
MEDICATION

Before any prescribed medication may be dispensed to any student during school hours, written
request of the parent/guardian is required as well as a written order of the prescribing physician.
Any medication, including cough drops, to be given during school hours must be delivered
directly to the school nurse, the school principal, or his/her designee by the parent/gnardian. The
medication must be brought to school in the original pharmaceutical and properly labeled
container.

BUS TRANSPORTATION

Proper and reasonable conduct is expected from all students while being transported. The
authority of the school shall continue and be respected during the time necessary to
accommodate the home to school transportation phase necessary to our educational program.
Approved sequence of driver-control measures in case of pupil misconduct:

. Warning the offender that misconduct will not be tolerated
. Assignment to a seat
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. Reporting names, incidents of continuing and extreme misbehavior to the
principal of the school and the director of transportation attended by the
offender

The principal will notify the parent/guardian of the student reported to him/her by the driver or
contractor. Action shall include:
o A warning that misconduct shall cease
. A second reporting will result in a suspension of riding privileges as
determined by the principal after he/she has a conference with the
parent/guardian and/or student.

All bus stops are authorized by the Sharpsville Area School Board as designated by the Director
of Pupil Transportation.

Students should also be aware that while you are being transported you are "on school property.”
This means that if you violate the discipline code, you are responsible for whatever penalty it
would call for, plus the loss of your riding privileges.

Remember, Bus Transportation To And From School Is A Privilege!!! Should you lose your
privileges, you are expected to provide your own transportation to and from school or the days
you are not in attendance will be marked unexcused/illegal.

GENERAL INFORMATION
Visitors

The school policy is to accept only those visitors who have legitimate business at the school.
Guests and visitors must register in the main office. Parents/guardians arc always welcome.
Students are not permitted to bring guests. Visitors are expected to leave promptly when their
business is completed.

Trespassing

No one, including students, may be in the school building or on school grounds afier school
hours or on a non-school day unless that person is on official school business, is participating in
a supervised school activity, is a spectator at an activity open to the public, or has been given
permission by the school administration to be here. Anyone who loiters at school or upon school
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grounds after the close of the school day, on a non-school day or after a school activity without
specific reason or supervision, or who is directed to leave and refuses to do so, may be charged
with trespassing under the Pennsylvania Crimes Code.

Telephone

A public telephone is no lenger provided for student use. No one is to be excused from class to
use the phone. Social telephone messages are not accepted at school, nor will yvou be called to

the phone.

Fire Drills

Fire drills at regular intervals are an important safety precaution. It is essential that when the
first signal is given, everyone obeys orders promptly and clears the building by the prescribed
route as quickly as possible. The teacher in each classroom will give the students instructions.
All teachers are expected to take roll and have an updated attendance sheet with them at all
times.

Student Valuables

Students are cautioned not to bring large amounts of money or other valuables to school. If you
wear glasses or watches keep track of them at all times. Students, not the school, are responsible
for their personal property, including electronic devices. All lockers must have a lock. Lockers
without a lock (at the end of the first week of school) will be bolted shut. The office must have a
copy of the key/combination on file.

Lost And Found

If you should find an article, textbook, etc., please bring it to the main office to be placed in the
lost and found. If you have lost an article please come to the office to look for it.

Locker Search Policy

School authorities may search a student's locker and seize any illegal materials. Such materials
may be used as evidence against the student in disciplinary, juvenile, or criminal hearings.

The courts have held that school lockers are school property loaned to the student for the
student's convenience. (School authorities may search the student's locker witheut prior warning
in seeking contraband. School authorities are charged with the safety of all students under their
care and supervision. Courts have reasoned that the school extends locker use to students only
for legitimate purposes). Students shall not expect privacy regarding items placed in school
lockers because school property is subject to search at any time by school officials and that
school officials will conduct random, periodic sweeping searches of all lockers.
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Narcotic detecting dogs may also be utilized to search student's lockers.

We strongly suggest that all students put a lock on their locker. A duplicate of the key or a copy
of the combination must be on file in the main office. A violation of this rule will result in the
lock being cut off if the need arises.

It is the responsibility of each student to make sure that his/her own locker is kept clean and neat.
Students are not permiited to double-up in another locker.

Physical Education

All students must participate in physical education. In view of this it is strongly urged that the
student visit his/her family doctor for a complete physical examination before entering school. If
any limitation is to be placed on participation in physical education, a written statement should
be presented which clearly sets forth the limitations and is signed by the family doctor. The
statement will be made a part of the student's record. Students are not excused from physical
education.

Dress Code - Because of the fact that physical education is an activity-oriented course, there are
specific requirements as it relates to appropriate apparel in class.

Aside from the dress/apparel guidelines stipulated by the physical education department, there
are items of apparel that are not permitted. These items include:

e Any and all jewelry (chains, earrings, etc.) that present a potential health/safety
hazard either to the student who is wearing the said item or to others in the class.

» Any and all jewelry (hoops, etc.) in conjunction with body piercing of the ears,
facial area, and/or torso.

Academic Coaching Periods

Students are required to do academic work or read during Academic Coaching periods (“study
halls™). Study hall teachers may issue passes only to the main office, guidance office, or to the
restroom in emergency cases. Students desiring to see a teacher other than their study hall
teacher must have previously obtained a pass from that teacher. If the student is to remain with
the teacher all period, this is to be indicated on the pass. Card/game playing is not an acceptable
activity for study hall.

Program Change (Student Initiated)

Changes can be made or a course dropped through the first two (2) weeks of classes if:
» The change will not overload a class.

¢ The change results in a reasonable program of studies of the established
curriculum.
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* Parent/guardian, teacher, counselor, and the principal approve the change.

After the first two (2) weeks into the course, if a course is dropped from the schedule, a failing
grade will be recorded on your permanent record card and no credit will be given. No partial
credits are ever given for successful completion of any quarter of the course.

Book Bags — Middle School

Book bags are not permitted to be used during the school day. They may be brought to school
but must be left in the student’s locker. Girls® purses/handbags may not be large enough to fita
standard size textbook in it.

Homebound Instruction

Whenever a student contracts a disability or an extended illness, provision can be made for
homebound instruction. The requirement is that a child must be unable to attend school for a
considerable period of time. Homebound instruction can then be arranged with a maximum of
five (5) hours per week.

Requests for homebound instruction should be initiated by the parent/guardian through the
principal and supported by the necessary statement from a physician. There is no charge to the
parents/guardians for this service.

NOTE: The Department of Public Instruction will approve requests for homebound
instruction on the basis of emotional, nervous, or mental disorders only when a licensed
psychiatrist or psychologist issues the statement supporting the request.

VWithdrawal and Transfer

Contact the Guidance Office for specific details.

STUDENT CONDUCT/BEHAVIOR

Supervision of Students

The school district is responsible for your students during the following times:

¢ From the time they leave their house in the morning until they arrive at home after
school.
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¢ During the instructional hours of the school day in school.

» During the instructional hours of the school day on school district property.

s On school district vehicles (owned, rented, leased or contracted). Bus stop activity will
depend on the situation.

e At school district events held before, during or after school that are directly observed and
supervised by school district staff.

Electronic Device Policy

The SASD recognizes the value of electronic devices as both a tool for communication and to
enhance education. While this looks slightly different between the elementary school, middle
school, and high school the general understanding is that students must first receive permission
to utilize any device. For specific rules, please visit the specific school website. Links can be
found on the main district website.

Electronic devices may not be visible without explicit permission from the classroom teacher,
substitute teacher, instructional aide or other school staff in authority. Headphones/earbuds/etc.
may not be visible once a student enters a classroom unless the teacher (or other adult in charge)
has provided his or her permission to do so. In the middle school, phones and
headphones/earbuds should be stored/locked in student lockers uniess staff members
specifically give students permission to use them.

Consequences for Violating the Technology Policy
o First Offense — A parent/guardian will be required to have a phone conference with the
building principal and the phone will be returned to the student.
¢ Second Offense - A parent/guardian will be required to have a conference with the
building principal and the parent must pick up the phone from the office.
o Third Offense — The phone will be held until the final day of school.

Student Rights

All persons residing in the Commonwealth between the ages of 6 and 21 years are entitied to a
free and full education in the Commonwealth's public schools. This right extends to migratory
children and pregnant or married students. Mentally retarded children also are entitled to a
public sponsored program of education and training appropriate to their learning capabilities.
Parents/guardians of all children between the ages of 8 and 17 are requited by the compulsory
attendance law to ensure that their children attend an approved educational institution, unless
legally excused.

Students may not be asked to leave merely because they have reached 17 years of age if they are
fulfilling their responsibilities as students, as defined hereafter. A student may not be excluded
from the public schools or from extra-curricular activities because of being married or pregnant.

Student Responsibilities

Student responsibilities include regular school attendance, conscientious effort in classroom
work, and conformance to school rules and regulations. Most of all students share with the
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administration and faculty a responsibility to develop a climate within the school that is
conducive to wholesome learning and living.

No student has the right to interfere with the education of his/her fellow students. Tt is the
responsibility of each student to respect the rights of teachers, students, administrators, and all
others who are involved in the educational process.

Students should express their ideas and opinions in a respectful manner so as not to offend or
slander others.

It is the responsibility of the students to:

* Be aware of all rules and regulations for student behavior and conduct themselves in
accordance with them.

* Be willing to volunteer information in matters relating to the health, safety, and
welfare of the school, community, and the protection of school property.

* Dress and groom themselves so as to meet fair standards of safety and health and

so as not to cause substantial disruption to the educational processes.

Assume that until a rule is waived, altered or repealed, it is in full effect.

Assist the school staff in operating a safe school for all students enrolled therein.

Be aware of and comply with state and local laws,

Exercise proper care when using public facilities and equipment.

Attend school daily, except when excused, and be on time at all classes and other

school functions.

Make all necessary arrangements for making up work when absent from school.

Pursue and attempt to complete satisfactorily the courses of student prescribed by

state and local school authorities.

* Avoid inaccuracies in student newspapers or publications and indecent or obscene
language.

* Public Display of Affection - It is important that students do not display public
affection in a fashion that will be interpreted as too personal or private. Consistent
attention drawn to this matter could result in disciplinary action.

YOU are responsible for what you say and what you write.

Regardless of your intent, written and verbal threats to individuals or to the school
will be taken seriously. All information will be

shared with the police. DO NOT put yourself in this situation. In today’s world,
threats are not a joking matter.

Network Usage

The use of computer and network facilities shall be consistent with the curriculum adopted by
the School District, as well as the varied instructional needs, learning styles, abilities, and
developmental levels of students.
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The Board supports the use of the Internet and other computer networks in the District’s
instructional program in order to facilitate learning and teaching through interpersonal
communications, access to information, research, and collaboration.

The electronic information available to students and staff does not imply endorsement of the
content by the School District, nor does the District guarantee the accuracy of information
received on the Internet. The District shall not be responsible for any information that may be
lost, damaged, or unavailable when using the network or for any information that is retrieved via
the Internet.

The School District shall not be responsible for any unauthorized charges or fees resulting from
access to the Internet.

The District reserves the right to log network use and to monitor fileserver space utilization by
District users. The Board establishes that use of the Internet is a privilege, not a right.
Inappropriate, unauthorized, and illegal use will result in the cancellation of those privileges and
appropriate disciplinary action.

Students are not permitted to use the school district for personal use of the e-mail service; this
includes sending, receiving, and/or accessing home services. The only acceptable use of e-mail is
for a class-related assignment approved by the subject teacher.

Prohibited Network Usage - Students and staff are expected to act in a responsible, ethical, and
legal manner in accordance with District policy, accepted rules of network ctiquette, and federal
and state law. The following uses are prohibited: use of the network to facilitate illegal activity
including hate mail, discriminatory remarks, and offensive or inflammatory communication;
unauthorized or illegal installation, distribution, reproduction, or use of copyrighted materials;
and destruction, modification, or abuse of network hardware or software. The use of the network
for commercial or for profit purposes; non-work or non-school related work; product
advertisement or political lobbying; to access obscene or pornographic material; to transmit
material likely to be offensive or objectionable to recipients; to intentionally obtain or modify
files, passwords, and data belonging to other users; loading or use of unauthorized games,
programs, files, or other electronic media is also prohibited. Impersonation of another user,
inappropriate language or profanity, or use of the network to disrupt the work of other users will
not be tolerated.

Consequences for Inappropriate Use - The network user shall be responsible for damages to the
equipment, systems, and software resulting from deliberate or willful acts.

Illegal use of the network - intentional or damage to files of data belonging to others; copyright
violations or theft of services will be reported to the appropriate legal authorities for possible
prosecution. General rules for behavior and communications apply when using the Internet in
addition to the stipulation of this policy. Loss of access and other disciplinary actions shall be
consequences for inappropriate use. This may include removal from any and/or all computer
related courses for the remainder of the school year.
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Network Usage Consent Form - All students and a parent/guardian are required to sign the
Network Consent Form before they will be permitted access to the Internet. The forms will be
kept on record. Students cannot use the network or Internet until these forms have been turned in
and checked.

Home Use of On-Line Resources
Several on-line resources available within the District have recently become available to students

and staff at home. These resources can be accessed via the District’s web page at

http://www.sharpsville.k12.pa.us then by following the Library Resources link. These
resources include SIRS, Electric Library, Infotrac Searchbank, and The Gale Discovering Series.

SHARPSVILLE CHROMEBOOK HANDBOOK POLICIES

Technology Fee

All students in Grades 8 and 9 will receive a brand new Chromebook beginning the 2019-20
school year. Those students will be part of the One-to-One program and will be required to pay
an annual technology fee of $50.00 per year. If your child qualifies for the free/reduced lunch
program and you submit an application that is approved on or before your Chromebook
Distribution Date, the technology fee will be $10 per year for those approved for free lunch and
$25 per year for those approved for reduced lunch. This fee will be used to cover maintenance,
repair and software upgrades. Intentional laptop damage, as determined by district staff, will not
be covered. The entire cost to repair or replace intentionally damaged machines falls on the
student/parent. Multiple repair claims by any one student will be reviewed and appropriate action
taken. Action may include a ban on taking the computer from the building.

Repair Policy

The annual technology fee will cover all repairs to the laptop as long as there is no evidence of
vandalism or misuse. In case of loss, theft, misuse or vandalism, the following approximate costs
will be incurred by the parent and paid to Sharpsville Area School District. Full replacement cost
of a Chromebook is $250.00.

Chromebook Keyboard: $49
Chromebook LCD: $79
Chromebook Case: $29
Chromebook Charger: $39
Chromebook Battery: $79
Chromebook Bezel: $49
Chromebook Touchpad: $49
Chromebook Motherboard: $129
Loss/Theft: According to Scale
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Warranty

Many Chromebook companies offer an Extended Warranty with Accidental Damage Protection
that extends the standard warranty from 1 to 3 years and provides Accidental Damage Coverage
for 3 years from the purchase date. Parents/Guardians can purchase this coverage when their
student first receives their Chromebook. The cost of the Insurance is $60.

Here are some details of a sample coverage that we have seen:

This service contract adds 2 Years Mail-In/Carry-In for a total of 3 Years
1. Includes 3 years of Accidental Damage Protection that starts with the Manufacturer's
Warranty
1. Only one repair per year is allowed due to accidental damage
2. One replacement unit (if needed) is allowed over the lifetime of the Extended
Warranty Period
Shipping paid both ways during all 3 years.
Toll-Free Support during Extended Warranty Period
Excluded if damage is result of misuse or abuse
Premium Battery Support includes one replacement of a defective battery per year of
warranty
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Taking Chromebook Home

The Sharpsville Area School District owns the Chromebook unless the student pays the purchase
price as listed above. Students will use the same device each school year for the functional life of
the device. Therefore, it is very important that the device be treated with care. You are required
to leave all identification and inventory tags in place. Do not write on the device or attach any
stickers to it. The case provided by the district must be kept on the Chromebooks at all times.
Students in grades 8 and 9 may take the device home once the Computer/Network Acceptable
Use Policy and Student Chromebook Acceptance Form are signed and returned and the
Technology Fee is paid. If for any reason parents do not want the device at home, students may
sign them in and out each day.

Flag Salute and Pledge of Allegiance

Act 157 of 2002, amends the School Code to require students to recite the Pledge of Allegiance
at the beginning of each school day. The legislation allows students to decline reciting the
Pledge; however, the School District is required to notify, in writing, parent(s)/guardians(s) of
their refusal to recitc the Pledge. Students who choose to refrain from participation shall respect
the rights and interests of classmates who do wish to participate by remaining quiet during the
Pledge of Allegiance.

Conduct At Athletic Events/School Functions
District 10 and the Sharpsville Area School District encourage and promote sportsmanship by
student athletes, coaches, and spectators. Profanity, racial or ethnic comments, or other

intimidating actions directed at officials, student athletes, coaches, or team representatives will
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not be tolerated and are grounds for removal from the site of competition. Your cooperation
with the school personnel managing the events will be greatly appreciated and beneficial to all
parties. The same code of conduct is expected at all functions of the school including assemblies,
band performances, choir performances, ctc.

Fundraising

All fundraising must go through a SASD Board approved club or organization. Students
may not sell items of their own to raise money. Fundraisers from outside groups must first be
presented and approved by administration before moving forward.

School Sponsored Trips

Participation in school sponsored trips and/or competition is a privilege and not a right.
Appropriate dress, appearance, and behavior are expected. Non-compliance will result in
exclusion from such activities. All policies students are expected to follow while in school apply
to any and all trips unless specifically stated otherwise — this includes dress code.

Textbooks

The school at the expense of the School District supplics textbooks. When books are issued at
the beginning of the year, the teachers will record the number and condition of the book.
Students are responsible for the loss of books or damage to them. In either case, the students
should pay for and procure new books immediately. If books are later recovered, the money will
be refunded. If students withdraw from school before the end of the term, they should personally
return all books to the respective teachers. Lost and damaged books must be paid for before the
issuance of the final report card.

Care Of School Property

Students are not to mark school furniture, walls, ceiling, floor, or equipment with pen, pencil,
paint, or any other instrument. Do not tamper with the fire alarms, fire extinguishers, or any
electrical systems. Anyone who willfully destroys school property through vandalism, arson, or
larceny or who creates a hazard to the safety of our students will be referred to the proper law
enforcement agency. All costs of replacing, repairing, or cleaning such items are the sole
responsibility of the student.

Fine Policy
Students shall be required to pay for any damages that they cause directly or indirectly to school

property. Students who own a fine may be prohibited from participating in clubs/athletics/prom,
and commencement. A diploma or report card will not be granted until payment is made.
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Unpaid debts will result in charges being filed with the local magistrate's office.
Cafeteria Conduct

The school operates a closed lunch period. All students are required to eat lunch in the cafeteria
only. You are scheduled for a cafeteria period the same as being scheduled for a class. In order
to provide for efficient cafeteria operation and as a guide in respecting all other students, the
following rules are listed:

e Sit at a table (even if you brought your own lunch from home or did not purchase a
complete lunch).

Push in chairs when leaving the cafeteria.

Keep milk cartons, food, and waste paper gn your table not under it!

Empty all debris from plates, etc. into waste containers.

Keep tables, chairs, and floor clean in your area so the next group will also have a clean

area in which to eat.

All food and beverages must be consumed in the cafeteria.

e Students are not permitted in any part of the building other than the cafeteria during their
lunch period.

¢ No student is permitted to leave the school grounds during the lunch period unless it has
been approved by the principal.

e The School District will provide school lunches. You are permitted to bring your own
lunch and not participate in the school lunch program if you so desire. However, you
are not allowed to order out.

Cafeteria monitors have the right to assign seats at any time at their discretion.

e Students may not order any type of food to be delivered

@& @ @

DISCIPLINE CODE

Education involves many areas of learning. The classroom experience is of primary importance
to everyone involved in education. However, along with knowledge, students must also develop
discipline and self-control.

A school whose student body has a respect for its teachers, for its rules and regulations, and for
each other will be a school that has a climate conducive to learning.

This discipline code has been prepared for the welfare and protection of ¢very student at
Sharpsville Area High School and Middle School. You are responsible for knowing and
understanding this information.

Students who continuously violate the school discipline or harassment code or school policies
regarding drugs, alcohol, or tobacco will be referred to the SAP team.
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Detention

After School Detention - The student is detained after school either with the assigning teacher or
in a specified detention room.

All detentions will be held from 3:00 — 3:30PM.
Students assigned detention will be given twenty-four (24) hours notice.
Any student failing to serve the assigned detention will be scheduled an
additional night.

o Ifastudent fails to serve the re-assigned detention, he/she will then be
assigned suspension or a Saturday detention.

* Any disciplinary infractions during detention will result in suspension and the
make-up of the original detention.

Saturday Detention - This form of discipline is utilized in cases where students do not respond
well to after-school detention. Students will be assigned to Saturday detention for up to three
(3) hours. Saturday detention runs from 8:00 — 11:00AM.

Restriction

In this case, any or all of a student's privileges are revoked. This action will be for a specified
time period.

Restorative Justice/Youth Court

The three main goals for this option are as follows:

1. Accountability. Restorative justice strategies provide opportunities for wrongdoers to be
accountable to those they have harmed and enable them to repair the harm they caused to
the extent possible.

2. Community safety. Restorative justice recognizes the need to keep the community safe
through strategies that build relationships and empower the community to take
responsibility for the well-being of its members.

3. Competency development. Restorative justice seeks to increase the pro-social skills of
those who have harmed others, address underlying factors that lead youth to engage in
delinquent behavior, and build on strengths in each young person

Restorative justice programs allow for the reparation of harm. They have the potential to
influence school climate and strengthen positive social connections between students and staff,
Common elements to school restorative justice programs include:

Student referrals at the discretion of teachers, administrators, or other students.

Service to the school or to the individual(s) affected by the violation.

Involving students who are willing to accept some responsibility for their actions.
Involving victims and others in the process, with voluntary participation.

Keeping proceedings confidential.

Direct parent involvement in the process — victim and the accused.

IS A
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This option would be provided by the principal in lieu of detention or suspension (In-School or
Out-of-School) for certain violations of the student code of conduct. Beginning in the 2018-19
school year, it is up to the discretion of the principal, guidance counselor, and teaching staff to
refer a student to Youth Court. Parent permission is assumed unless a parent/guardian notifies
the middle school office in writing at the beginning of the school year that they do not wish for
their child to participate in Youth Court, and prefer that traditional discipline methods (i.e.
detention) be used.

Suspension

In-School (AI4) - This form of disciplinary action involves exclusion from classes and all
activities for the duration of the suspension. Additional days can be added if the student does not
cooperate with the rules and regulations governing AIA.

Out-of -School - In this form of disciplinary action, the student is removed from the school
environment for a period of one (1) to ten (10) days.

Less than four (4) days - Suspension from school for a period of up to three (3) school days by
the principal does not require a hearing. A student must be informed of the reasons for the
suspension and given an opportunity to respond before the suspension becomes effective. A
letter will be forwarded to the parent/guardian outlining the terms of the suspension with a copy
forwarded to the Superintendent's Office.

Four (4) to ten (10) days - Suspension from school beyond three (3) days and up to ten

(10) school days by the principal requires an informal hearing before the principal. The informal
hearing must take place within the first five (5) days of the suspension. The maximum period a
student may be suspended for an offense shall not exceed ten (10) days.

Expulsion - Expulsion from school is defined as the exclusion from school for a period in excess
of ten (10) days. The length of the expulsion is determined by the Board of Education.

All expulsions must be after a formal hearing before the Board of School Directors or a duly
authorized committee of the Board. A majority vote of the entire School Board is required for
expulsion. The expelled student's progress and behavior will be reviewed one (1) time per year
following the expulsion to determine if the student has made the necessary adjustments to merit
re-admittance. The date for review will be established at the time of expulsion. A majority vote
of the entire Board of School Directors will be required for re-admittance of expelled student.

NOTE: Any student who is suspended, whether it is in-school, out-of-school, or an expulsion,
is barred from participation in or attendance at extra-curricular activities. This includes
practices and/or performances of any kind including Baccalaureate and Commencement.
Work that is collected for completion must be submitted upon the student’s return to school or
no credit will be granted.
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HEARINGS

Informal Hearing

At an informal hearing the following due process requirements will be observed:

* Notification of the reason(s) for the suspension, in writing, given to the
parents/guardians and to the student.

* Sufficient notice of time and place of the informal hearing.

¢ The right to cross-examine any witness(es).

» The student's right to speak and produce a witness(es) on his/her own behalf.

All hearings will be held during regular school hours so that any witness(es) involved will be
readily available. The principal will be in charge of the informal hearing,

Formal Hearing

At a formal hearing the following due process requirements are to be observed:

*» Notification of the charges, in writing, sent to the parents/guardian by certified mail with

a copy sent to the student.

Sufficient notice of the time and place of hearing,

The right to be represented by counsel.

The right, upon request, to be presented with the name(s) of the witness(es) and copies of
statements and affidavits of the witness(es).

* The right to demand that any such witness(es) appears in person and answer questions or
be cross-examined.

o The student's right to testify and produce a witness(es) on his/her own behalf,

* A record must be kept of this hearing either by a stenographer or by tape recorder. The
student is entitled, at the student's expense, to a copy of the transcript. The
Superintendent shall be in charge of administering the hearing. The hearings will be
private unless the parent/guardian requests, in writing, an open hearing.

NOTE: As a student in the Sharpsville Area School District, you will be held accountable Jor

your actions. It is your responsibility to be aware of the following and aforementioned
information.

TOBACCO POLICY

Act 145 of 1996, prohibits the possession of, and or use of any tobacco product (to include e-
cigarettes, vape pens, etc...) in all schools in the Commonwealth of Pennsylvania. It is unlawful
for any student/pupil to possess and or use tobacco products while under the jurisdiction of the
Sharpsville Area School District. This includes, but is not limited to:

* All school buildings.
e  While on school grounds at any time.
¢ Attendance at and/or participation in school activities.
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e School busses or property owned by, leased by, or under the control of the District.
Violation of this policy will result in:

e A fine assessed by the local magistrate.

e An in-school suspension for a period of three (3) days for the first offense, five (5) days
for the second offense, and ten (10) days for the third and subsequent offenses. In
addition, a Smoking Cessation Program can be offered in licu of a full suspension.

DRUG AND ALCOHOL POLICY

The Sharpsville Area School District recognizes the misuse of chemicals is a serious problem
confronting our youth with legal, physical and social implications for the entire community. The
District prohibits the use, misuse, possession of, receiving, distributing (providing in any
mannet) or being under the influence of controlled substances (defined by the Pennsylvania
Controlled Substance, Drug, Device and Cosmetic Act), drug paraphernalia, "look-alikes" or
alcohol (in any form) on school property or while under the District's jurisdiction. This policy
also includes the possession of and/or use of those chemicals defined and referred to as
“inhalants™.

If a student is found to be in violation of the District's Drug and Alcohol Policy, the following
punitive action will be taken:

s The student will be assigned a ten (10) day out-of-school suspension.
The student and his/her parent/guardian will be provided an opportunity for an informal
hearing within the first five (5) days of the suspension.
The student will appear before the SASD Board of Education for a formal hearing.
The student is required to be assessed by the Mercer County Behavioral Health
Commission prior to their return to school and is required to follow all conditions
specified by the Mercer County Behavioral Health Commission.

o The student may be referred to the local or state police depending on the circumstances
involved in the specific incident.

A second offense/violation of the Drug and Alcohol Policy while enrolled as a student within the
Sharpsville Area School District (grades K-12) will result in a recommendation for expulsion by
school officials.

Students That Seek Assistance/Help

A student who voluntarily and on his/her own accord approaches any faculty or staff,
administrator, or refers himself/herself to the Student Assistance Team because they are seeking
help for a drug and/or alcohol problem, will not be disciplined for their admission. This does not
apply to those students directly involved in a drug or alcohol related incident or investigation.
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WEAPONS POLICY

Section 218.1 of the District’s Policy Manual states: Weapons shall include, but are not limited
to: any knife or cutting instrument/tool; num-chuck stick; firearm, shot gun, or rifle; or any other
tool/instrument or implement capable of inflicting serious bodily injury. Anyone not legally
empowered by the School Board who possesses a weapon in a school building, on school
grounds, at school sponsored functions, or in any conveyance providing transportation for the
school is guilty of a misdemeanor of the first degree and will be referred to the appropriate legal
authorities. Such person, if a student, will also be suspended from school for a period of ten (10}
days and will be referred to the School Board for an expulsion hearing, for a period of not less
than one (1) calendar year,

SEXUAL HARASSMENT

The Sharpsville Area School District does not condone nor will it tolerate sexual harassment,
whether it is of a physical, written, graphic, or verbal nature. Sexual harassment is defined but
not limited to: comments of a sexual nature, physical contact/harassment of a sexual nature,
sexual jokes, personally intrusive conversations, obscene gestures, pornographic materials,
obscene graffiti directed at a specific student or employee, and coercion for sexual favors.

Any incident of this nature should be reported to the Administration immediately. All reports
will be investigated; and any student found guilty of sexual harassment will receive punishments
ranging from a verbal reprimand to suspension from school depending upon the severity of the
harassment and whether or not there have been prior referrals of sexual harassment re garding the
offender. In addition, charges could be filed with the local magistrate.

In cases that are deemed severe by school administration, consequences are as follows:

Three (3) day suspension for the first offense

Five (5) day suspension for the second offense

Ten (10) day suspension for the third offense

Charges can be filed with the police.

The principal may deviate from the progression of consequences listed above based
on the severity of the case.

VYANDALISM

Our school buildings and equipment cost the taxpayers a great deal of money to construct,
purchase, and maintain. The Sharpsville Area School District will not tolerate willful vandalism
of school property.

Students who destroy or vandalize school property will be required to pay restitution. Vandalism
can also result in disciplinary action involving detention, suspension, or expulsion.

Section 777 of the Public School Code classifies vandalism as a misdemeanor. A person
convicted of vandalism can be fined not less than $50 and not more than $1,000, pay
restitution, and be sentenced up to six (6) months in jail. If you should happen to damage
something by accident, you should bring it to the attention of a teacher or the administrator.
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THEFT

Students who are involved in the theft of personal, private, and/or school property will be subject
to the following:

¢ 3-10 Days Out-of-School based on the circumstances of the case.

e Charges can be filed with the police.

FIGHTING/DISORDERLY CONDUCT

The Commonwealth of Pennsylvania now requires reports of student aggressive behavior twice a
year. Such behavior would involve, but not be limited to: intimidation, extortion, ethnic
intimidation, harassment, sexual harassment, fighting, assault, etc. Such offenses are taken
seriously by the Sharpsville Area School District and are subject to criminal prosecution. Such
offenses include name-calling and verbal teasing when it is done in a mean-spirited fashion.

Fighting is not permitted at any time in the school, on the bus, on school property, or while under

school jurisdiction. Students involved in a fight or displaying aggressive behavior detrimental to
the safety of other students or school personnel will be subject to the following:

¢ Out-of-school suspension for ten (10) days and
e Charges of disorderly conduct can be filed with the local police.

ARSON AND RELATED ACTIONS

Any student who sets fire on school property shall be suspended for ten (10) day suspension,
hearing before the Board of Education for expulsion, and the appropriate authorities shall be
notified for legal action.

Setting false fire alarms will result in a ten (10) day suspension and the appropriate authorities
shall be notified for legal action.

Bomb scares will result in a ten (10) day suspension, hearing before the Board of Education for
expulsion, and the appropriate authorities shall be notified for legal action.

Incendiary devices (including lighters), possession or use, will result in suspension and
depending on the circumstances, may be referred to the local authorities for legal action.

CLASSROOM DISRUPTIONS/

Students who chronically disrupt class with inappropriate behavior/actions will be subject to
disciplinary measures, which could include disorderly conduct charges filed against them. If the
student were found guilty, he/she would be fined plus court costs.

REASONABLE REQUESTS

Students must comply with all reasonable requests from staff. Students who do net comply
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with a reasonable request will receive a second opportunity to comply from the adult in
charge. Failure to comply will result in immediate suspension from school.

STUDENTS AND THE POLICE
When the police request permission to interrogate a minor at school, the principal shall:

* Request that any person conducting such interrogation be in plain clothes where possible.
¢ Determine why such interrogation could not occur at the student's home.
¢ Attempt to inform the student's parent/guardian.

Whenever the Superintendent or delegate has determined that the police have a legitimate
purpose in interrogating a minor within the confines of a school building, the principal or his/her
representative shall be present throughout the proceedings.

DISRESPECT/ASSAULT OF AN EMPLOYEE
Verbal Abuse, Obscene Gestures, or Obscene Language
First Offense - Suspension contingent upon the degree of the offense.

Second Offense - Suspension with the possibility of Proceedings for Expulsion at a Formal
Hearing before the Board of Education.

Intentional Physical Contact

Suspension with the Proceedings for Expulsion at a Formal Hearing before the Board of
Education.

ABSENCE FROM CLASS WITHOUT PERMISSION

First Offense (Depending on Circumstances)

* Saturday Detention (Two Saturday Detentions if the student left the building)
e “Zero” (0) grade for the work missed
¢ Parent/guardian telephone conference

Second Offense

® AIA Suspension for three (3) days
e “Zero” (0) grade for the work missed
e Parent/guardian conference

Third Offense and Subsequent Offense(s)

¢ AlA Suspension for five (5) days



s “Zero” (0) grade for the work missed
e Removal from class with failure/no credit

LEAVING THE BUILDING/GROUNDS WITHOUT PERMISSION

First Offense

e Three (3) days AIA
e Truancy charges filed with magistrate

Second Offense
» Five (5) days AIA

e Truancy charges filed with magistrate

Third and Subsequent Offense(s)

e Ten (10) days AIA
e Truancy charges filed with magistrate

DRESS/WEARING APPAREL CODE

All students are expected to dress in a manner that promotes school pride and enhances the
school’s image. Student dress and grooming must be clean, neat, modest, proper and consistent
with the educational, safety and sanitary environment of the school. Dress should not be
disruptive to the educational process. Repeated dress code violations may be dealt with as
incidents of defiance of authority or insubordination. Board Policy No. 221.

Dress Code Guidelines

Tops
PERMITTED:

Polo style shirts, button downs with or without a collar, turtle necks, mock turtle necks, sweaters
(crew neck, V-neck, full length zipper, half zipper pull over, boat neck, vest/sweater, and
cardigan), crew neck or % zip up sweatshirts and T-shirts.

All shirts must have sleeves including short sleeve, cap sleeve, three quarter length and long
sleeve.

All tops must cover below the waistline.
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NOT PERMITTED

Revealing clothing (Examples of what NOT to wear: halters, thin straps, muscle shirts or tank
tops, torn or cut-off shirts of any kind, tops that do not go below the waistline, tops that bare the
stomach, show cleavage or have an open transparent back).

Outerwear/ outdoor jackets are not permitted in class and should be hung in students assigned
locker.

BOTTOMS
PERMITTED

Bottoms such as jeans, cargo pants, capri pants, corduroy pants, dress pants, sweat pant, loose
Joggers and shorts which are not shorter than five inched from the top of the knee are permitted.

Students are not required to wear a belt with pants but ALL pants must be worn at the waist. The
waist is defined as the area between the bottom of the rib cage and top of the hip bone.

NOT PERMITTED

Holes, tears, patches, or under sewn patches of any type are not permitted in any style of pants.
Student are NOT permitted to wear yoga pants, leggings, or pajama bottoms.

Wearing bottoms which expose skin or undergarments is strictly prohibited.

Dress Code Guidelines continued.
DRESSES/JUMPERS AND SKIRTS/SKORTS
PERMITTED
All dresses and jumpers must have sleeves or be worn with an approved top.
Dresses, jumpers, skirts, and skorts must be no shorter than 5 inches from the top of the knee.

Panty hose, tights, and socks are permitted in all colors.
NOT PERMITTED

Tight or form fitting garments are strictly prohibited.
Fishnet or ripped up stockings or leggings.
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GENERAL

Bandannas /Chains are NOT to be worn from the pockets, waist, or on any part of the body
including as headbands.

Sunglasses and non-prescription dark glasses are NOT permitted unless doctor ordered
Slippers are NOT to be worn for footwear.
Hats, headscarves, and hoods are NOT permitted.

Clothing may not display letters, symbols or images that display or contain sexual innuendos,
profanity, gore, or other obscene words or images; that depict, promote or incite violence or acts
of violence; or which promote, encourage or solicit the use of alcohol, drugs, or tobacco.

First Offense Second Offense Third Offense Further Offenses
The student will be The student will be The student will be The student will be
required to change. required to change required to change suspended from
and will be assigned | and will be assigned | school with the
an after school community service. | number of days at the
detention. Refusal to | Refusal to change discretion of the
change will result in | will result in out of school administrator.
in-school suspension. | school suspension.

NOTE: The aforementioned discipline code is not all encompassing. We, the Administration,
cannot possibly describe every occurrence that would be covered by the guidelines of the
Discipline Code. Those situations that are not described or outlined will be handled in a
manner deemed appropriate by the Administration.

DRESS CODE AND DANCES

General Dances — students are expected to follow the school dress code
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ELIGBILITY REQUIREMENTS FOR PARTICIPATION IN SCHOOL

ATHLETICS/ACTIVITIES

Eligibility

Students are to be in school the entire day to be eligible to participate in activities (this includes
practices; athletic events; field trips; plays/musicals; club meetings; etc.) Students are to be in
school on time, not late.

Participants in interscholastic athletics, school activities, and clubs will be eligible to participate
as long as they meet the eligibility requirements established by the School Board. Eligibility is
defined for the first one-third of each grading period, as meeting PIAA requirements, which is
passing four major subjects. For the remainder of cach grading period, eligibility is defined as
not having a combined total of two failing grades (F) in courses equal to two credits. For
example, an “F” in English and one in Math would make the student NOT eligible. Again an
“F” in English and an “F” in Physical Education would make the student eligible since Physical
Education is not a full credit course. A full credit is defined as a class that meets five (5)days a
week for the entire year. Tutoring is available and is highly recommended for students receiving

a failing grade.

Any participant who is declared ineligible for the first time during the particular activity will be
able to practice, but not play in any games etc. The second time and any other time during the
season that a student is ineligible by these standards, he/she will not be able to play in
games/matches and will not be permitted to practice during the period of ineligibility. Likewise,
a student who is ineligible for the first time during school can go to dances, club activities, and
club meetings. The second time and every time after that, the student forfeits all rights to
participate; and therefore, will be barred from all activities.

Any activity, which is related to the curriculum and figures into a student’s grade, is exempt.

In the implementation of this policy there will be a weekly evaluation of each student’s
eligibility based upon the failure reports due in the Principal’s Office each Friday afternoon.
Students not meeting the academic requirements would not participate the following week. At
the beginning of a new school year, ineligible status will be issued to students whose academic
achievement was unsatisfactory according to the future standards established above for the
preceding school year.

A weekly activity/athletic ineligibility list will be available in the middle school office to be
reviewed upon request.

Tardiness/Iliness Eligibility

Students are to be in school the entire day to be eligible to participate in activities (practices,
games, activities). This means that students are to be in school on time, not late. The only time
that student athletes are permitted to come in late the morning after a game would be if the
coaches have been given prior approval by the principal to tell the students that they can be late.
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We understand that forces beyond our own control may lead to a situation where a student
arrives to school late. We will work with students in these situations; however, excessive
tardiness (as determined by the principal) to school will result in the loss of eligibility to
participate. All students must be in school by 11:00 a.m. in order to be eligible to participate. A
written excuse from the physician or dentist must be presented upon the student entering the
school building. This does not affect students who are excused from school for a normal doctor
or dental appointment that had been previously scheduled and approved by the high school
office.

Any student who leaves school for illness reasons during the course of the regular school day is
NOT eligible to participate in ANY school-sponsored activity occurring the same day/evening,
This does not affect students who are excused from school for a normal doctor or dental
appointment that had been previously scheduled and approved by the high school office.

Philosophy

The athletic program in the Sharpsville Area School District is designed to promote a wholesome
atmosphere of good sportsmanship, teamwork, and competition among the students and to
gencrate school spirit.

The Administration of the Sharpsville Area School District believes that the record of victories
compiled by the various teams does not necessarily measure the success of the athletic program.

The Administration would never presume to dictate to any coach the methods, style of play, or
procedures used in preparing his/her squad for competition. However, there are several guiding
principles, which in keeping with the educational nature of coaching seem necessary to be
established as an overall framework of operation for coaches.

Members of each squad will reflect the highest order of ability, behavior, actions, and attitades.
Such things as using tobacco, drugs, or profanity on the field cannot be tolerated, can only lead
to an unsuccessful program, and will require disciplinary action. This extends to every coach,
assistant, and volunteer.

Athletic programs in the elementary school are designed to expose students to the sport. The
goal is to learn how to play the game and to work on acquiring the necessary skills needed to
participate in the program. Emphasis needs to be on offering a learning experience that is fun
and not based on win/lose competition.

Middle school programs are a continuation of the elementary programs. The emphasis is on
learning how to play the game, working on skills, and teamwork.

Win/lose competition is not to be the prime incentive. Therefore, all students shall be given the

opportunity to participate in every aspect of the program. Playing at this level is more important
than the winning of the game.
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High school varsity and junior varsity programs are designed to the maximum learned skills in
competition representing our school. At this level, not all team members may get in every
contest. It is our hope that when the contest has been decided that free substitution be utilized.

Effective coaching presumes efficient planning. Practice sessions as well as every phase of the
entire sport activity must be planned in advance.

Objectives

» To provide natural outlines for students desiring to participate on teams in competition
with other teams of similar ability.

¢ To assist in the development of school and student morale.
To teach good sportsmanship and teamwork.,
To help develop skills that have carry-over value in terms of leisure time.

Athletic Committee

The Athletic Committee shall recommend athletic policy to the School Board. The Committee
or Superintendent shall recommend to the School Board personnel for employment in the
Sharpsville Athletic Department. In addition, the Athletic Department will contribute to a more
effective, broader athletic program. The Athletic Committee shall be composed of the following
members:

Superintendent

School President, Ex-Officio

Three (3) School Board Members (selected by the Board President)
Building Level Principal

Athletic Director

The Athletic Committee shall meet as needed. Meetings will be called for the purpose of hiring
coaches, evaluations, athletic budgets, or to discuss issues that affect athletics.

A member of the School Board will act as Chairperson of the Committee and will be appointed

to this position by the School Board President. Head coaches will be invited to attend meetings
concerning their sport and to participate in interviews for the purpose of hiring assistant coaches
for that sport.
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ACADEMICS

Grading System

The High School and Middle School are comprised of four (4) nine (9)-week grading periods.

Plagiarism and/or Cheating

Cheating and plagiarism are not acceptable practices by students. Students found
cheating or plagiarizing will be penalized and disciplinary action maybe be taken.

Cheating includes but is not limited to:

e (Copying homework from another student
Securing answers in a dishonest manner
Allowing work to be copied by another student
Transmitting answers from class to class

Plagiarism is using another’s thoughts, writings, drawings, etc. as one’s own. Plagiarism
includes but is not limited to:

Failure to document with quotation marks any material copied directly from other sources
Failure to acknowledge paraphrased materials (from someone else’s ideas)

Failure to provide a works cited (bibliography)

Failure to provide sources for any visual drawing, sketch, painting, etc.

The above mentioned points include works taken from the Internet, software, published or non-
published works, and computer disks and/or files.

Consequences:

First Offense - Students found cheating/plagiarizing will receive zero “0” credit on the
assignment and parents/guardians will be notified. If both students hand his/her work to another
student to copy, both students will receive a zero “0”. Students maybe also be referred to an
Administrator for further disciplinary action.

Second Qffense — Will result in disciplinary action by an Administrator. This may include
suspension from school.

Third Offense — Will result in the student(s) receiving a failing grade for the nine (9) week
grading period.

Report Cards

You should expect to receive your child’s report card approximately one (1) week after the last
day of the grading period.
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Percentages are placed on the report cards (not letter grades). The grade earned reflects class
participation, homework, reports/research, tests, and quizzes.

If you have a concern about your child’s performances, you should schedule a conference with
the teacher.

Curriculum — Middle School

Grade 6 Grade 7 Grade 8
Pre-Algebra 6 Language Arts Language Arts
Language Arts Integrated Math Integrated Math
Math
Algebra I Algebra Il
Social Studies Social Studies Social Studies
Life Science Earth Science Physical Science
Art Appreciation Art Appreciation Industrial Arts
Music Appreciation Music Appreciation Music Appreciation
Tech/Robotics Tech/Robotics Family/Consumer Science
Computer Technology Family/Consumer Science Computer Tech & Research
Physical Education Physical Education Health & Physical Education
Concert Band Concert Band Concert Band
Choir Choir Choir
Intro to Makers STEAM 8

Special Programs — Middle School Only

Learning Support
Special Education
Gifted Program
Tutoring

NOTE: At the Middle School, retention will result from failing either two (2) or more major
subjects or failures in one (1) major subject combined with two (2) or more Sailures in minor
subjects.

Student Activity

To be eligible to participate in interscholastic athletics, cheerleading, and the band, the student
must be in school the entire day of the scheduled activity. A student who is tardy, other than a
medical excuse or doctor’s appointment, is prohibited from participation. A student must be in
school at least one half (1/2) day in order to attend (as a spectator) any school function or
activity. A student who leaves carly because of illness is not permitted to return, Attending or
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participating in schoo] activities including assemblies, programs, and dances is a privilege and
not a right. Students in attendance at any school sponsored activity or event are expected to
behave in an orderly manner, observe all school rules and regulations, and directives of all
administrators, chaperones, and advisors in attendance. Behavior that is contrary to the
aforementioned may result in disciplinary action resulting in the student being banned from
attending and/or participation.

NOTE: At the Middle School once a student is enrolled in band or chorus, they may not
withdraw without a parent/guardian conference.

Summer School/Cyber Courses — Middle School Only

Middle School students can attend summer school and/or complete online credit recovery
courses in order to be promoted to the next grade level.

Summer School/Tutorial /Correspondence Courses

Sharpsville’s Own Cyber Program Through Virtual Learning Network (VLN) —

Sharpsville will be starting a school-based cyber program beginning the summer of 2016.
Students will be able to take courses over the summer for credit recovery. These courses
are aligned specifically to the curriculum offered by the Sharpsville Arca School District.

Sharpsville Middle School Honor Society (SMSHS)

Middle School - The selection criteria for the SMSHS are based on the pillars of scholarship,
leadership, service, citizenship, and character.

With the exception of scholarship, students will not automatically be disqualified for a lack of
indicators under any of the pillars. These indicators simply provide the basis upon which the
Faculty Council may sclect candidates for induction in the SMSHS.

Scholarship - Students will be considered for the SMSHS if they have accumulative GPA
of 94.5% or higher based on the first semester of their current grade level.

Leadership - Students will be considered for SMSHS selection based on one (1) or more
of the following indicators of leadership:

o Successfully holding school offices and/or positions of responsibility

« Being leaders in the classroom, at work, and in other school or community
activities

o Being thoroughly dependable in any responsibility accepted

« Demonstrating mature participation and responsibility through involvement
with such activities as Scouting, community organizations, school clubs, and/or
athletics
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Service - Students will be considered for SMSHS selection based on one (1) or more of
the following indicators of service:

e Participation in some service or charitable-oriented activity outside of school or
mentoring persons in the community or students at other schools.

» Showing courtesy by assisting visitors, teachers, and students

e Cheerfully and enthusiastically rendering any requested service to the school

» Volunteering and providing dependable and well organized assistance, being
gladly available and willing to sacrifice to offer assistance

Citizenship - Students will be considered for NJTHS selection based on the following
indicator of citizenship:

* Demonstrating mature participation and responsibility through involvement
with such activities as Scouting, community organizations, school clubs, and/or
athletics

Character - Students will be considered for SMSHS selection based on one (1) or more of
the following indicators of character:

Taking criticism willingly and accepting recommendations graciously:

* Consistently exemplifying desirable qualities of behavior (cheerfulness,
friendliness, poise, and stability)

» Uphold principles of morality and ethics

o Cooperating by complying with school regulations concerning property,
programs, offices, halls, etc.

* Regularly showing courtesy, concern, and respect for others

* Manifesting truthfulness in acknowledging obedience to rules, avoiding
cheating in written work, and showing unwillingness to profit by the mistakes
of others.

Eligible students must fill out a student activity information form. This is not an application
he/she have completed. Knowing this information will give the committee a better idea of a
student’s eligibility for membership.

Students need to complete all sections. Completion of the form does not guarantee selection.
The form includes information on co-curricular activities, leadership positions, service activities,
community service activities, recognition and awards, an essay on why the student should be
selected, and signatures by the student and parent/guardian. The completed forms, complete with
required signatures, must be turned in by the announced due date in order to be considered for
induction.

Make Up Work
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Students who are absent for any excused reason will be required to make up work missed in each
class. A day’s absence does not excuse a student from responsibility for all recitations on the day
of his/her return (see page 8 for make-up work responsibility requirements).

In-School Suspension (AJA)

If your son or daughter is assigned AIA, they will be provided the opportunity to complete all
school work/assignments during this time with the exception of physical education. Failure to
complete assignments by the end of the day will result in a zero for the assignment.

Tutoring

In order to guide our students down the pathway to success, we will provide a tutoring program
for every student to receive assistance to avoid academic failure. In addition, the tutoring
program will be provided for any student that needs help on an as-needed basis. The philosophy
of the program will be such that we can successfully teach all students and not allow them to get
so far behind that there are no hopes of them passing.

Schoolwide Tutoring:

o Schoolwide tutoring will be scheduled Monday through Thursday during the
entire school year and will be supervised by subject departments. All subjects
will be represented on a rotating basis throughout the week.

o Every student on the failure list for a subject must attend tutoring for that
subject during the following week.

o Any student with excessive absences will be required to attend tutoring for the
subject that is most impacted as a result of the absences.

« All parents/gnardians will be notified of the tutoring plan at the beginning of
the school year in a mailing that will encourage them to become part of the
team in order to foster the growth mind-set among all.

Consequences:

o Saturday detention will be assigned to any student who misses mandatory
tutoring. Work, athletics, etc. will not be acceptable excuses for missing,

e One (1) day of AIA will be assigned, and the Saturday detention will be
reassigned for any missed Saturday detention. Work, athletics, etc. will not be
acceptable excuses for missing.

Homework

The assignment of homework to students is an accepted policy of our School District. It is felt
that in fulfilling such assignments, students can be helped to develop independent work habits
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and a sense of responsibility.

How can you help? You need to supply the basics: a desk in a quiet place (no radio or TV
playing) with adequate lighting and a dictionary. Some suggestions for helping with homework:

¢ Plan a regular time to do homework each day (forty-five [45] minutes to one [1]
hour)

» Let your child know that you are available to help.

e If your child does not have homework, use the time period for review or extra
reading,

e Check to see if the assignments are completed and legible; if not, redo them.

* BE POSITIVE!

CSIU Parent Portal

eSchoolBook is available for all students in order to help increase the flow of information
between parents/guardians, teachers, and students. Please contact the school in order to receive
your personal user ID in order to allow for daily updates for each and everyone of your child’s
classes.

SCHOOL GUIDANCE

School Guidance Services are available to all students. Guidance Services are designed to meet a
variety of student needs surrounding social, behavioral, academic, career, and personal issues.
Students are encouraged to use their guidance counselor as a resource for each of these
developmental areas. In order to prepare students for life beyond high school and to provide
carly exposure to a variety of careers, several career activities and resources are made available
to middle and high school students.

GETTYSBURG TRIP

The eighth grade class takes a two-day field trip to Gettysburg, PA in late May each year. This
trip is chaperoned by middle school teachers. All eighth graders are encouraged, but not
required, to take the trip, and there are multiple fundraising opportunities to help defray the costs
of the trip. No students are kept from taking the trip due to financial concerns as long as they
invest reasonable effort in fundraising.

This trip is not a required part of the middle school curriculum. Therefore, students can be
excluded from the trip for several reasons, including;
» Disciplinary issues. If a student is suspended from school during the year of the trip, or if
they have an excessive number of detentions, they will not be permitted to attend.
» Attendance issues. If a student has received a magistrate warning letter during the year of
the trip due to excessive unexcused absences, or if they have an excessive number of
unexcused tardies, they will not be permitted to attend.
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o Academic issues. If a student is failing a course for the year as of April 1 during the year
of the trip, they will not be permitted to attend.

This student handbook represents a summary of Board Policy on various topics. The full text of the actual Board Policy should be consulted
and shall be controlling in matters of interpretation, clarification, conflict, and enforcement.
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SHARPSVILLE ALMA MATER

Long may we cherish our loyalty to you,
And to our colors we’ll ever be true
Proudly we carry our banner of right,
We stand protecting it by day and by night,
We stand protecting it by day and by night.
Our alma mater with glory will shine
Until God’s love and faith are ours divine,

Until God’s love and faith are ours divine.
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Sharpsville Area High School

301 Blue Devil way
Sharpsville, PA 16150

www.sharpsville.k12.pa.us

Phone: 724-962-7861 Fax: 724-962-7730
ADMINISTRATION

Superintendent: Mr. John Vannoy x4104

Admin. Assistant to Supt. Mrs. Darlene Cheney %4101

Director of Student Services ~ Mr. Timothy Dadich x4110

High School Principal Ms. Carol Houck x1850

High School Secretary Mrs. Deana Myers x1001

Administrative Assistance Mrs. Krystal Miller x1651

SCHOOL COUNSELING DEPARTMENT

High School Counselor Mrs. Ellen Kellar (Grades 10-12) x1520
Middle School & 9% Grade Mr. Frank Galati (Grades 6-9) x2510
Guidance Secretary Mrs. Karen Zagger x1000

ATHLETICS AND FACILITIES

Athletic Director Mrs. Carla Hawthorne x1560
Head of Maintenance Mr. Wade Hoagfand x4105
COMMUNICATIONS

Sharpsville Area School District uses an electronic notification system and website to communicate with
parents, students, and staff. Please make sure you keep your e-mail and telephone information current
with your building’s secretaries.

PLEASE READ THE FOLLOWING

If you are not registered to receive the electronic notices, fog onto the district website at
http://www.sharpsville.k12.pa.us. Make sure to download this FREE App to your iPhone, iPad, Android,
Blackberry & Windows phones and tablets. Stay up to date with school news and announcements,
including TWO HOUR DELAYS, SNOW CANCELATION OR CLOSING. Keep track of upcoming events on
the interactive calendar, Have easy access to links, documents, and forms. Help protect our campus with
anonymous reporting through the Tip Line. Learn more online at http://www.eschoolview.com




MISSION STATEMENT

The mission of the Sharpsville Area School District, is to provide a comprehensive education, which wili
meet the academic, social, and emotional, needs of all students to enable them to face future
challenges.

SAFE SCHOOLS ACT

Pennsylvania law requires a mandatory one-year expulsion for the possession of weapons on school
property, including school buses and school-sponsared events. It requires parents to provide a sworn
statement upon registering their child in school as to whether the child had previously been suspended
or expelled from another school. Act 26 also requires schools to maintain records on acts of violence
and weapon possession and to forward student discipline records when a student transfers to another
school.

NON-DISCRIMINATION

The Board declares it to be policy of this district to provide an equal opportunity for all students to
achieve their maximum potential through the programs offered in the school. The Board encourages
students and third parties who have been subject to discrimination to promptly report such incidents to
designated employees. The Board directs that complaints of discrimination shal! be investigated
promptly, and corrective action be taken when allegations are substantiated. Confidentiality of all
parties shall be maintained, consistent with the district’s legal and investigative obligations.

It is the policy of the Sharpsville Area School District not to discriminate on the basis of sex, handicap,
race, color, or national origin in its educational and vocational programs, activities, or employment as
required by Title X, Section 504, Title VI, and Chapter 15. For further information, contact Ms. Carol
Houck, High School Principal, 301 Blue Devil Way, Sharpsville, Pennsylvania 16150.

If the complainant is not satisfied with a finding of no violation of the policy or with the corrective action
recommended in the investigative report, s/he may submit a written appeal within fifteen (15) days.
Please refer to District policy 103 for the appeal procedure

SPECIAL EDUCATION SERVICES FOR SCHOOL-AGE EXCEPTIONAL STUDENTS

The Sharpsville Area School District provides a free, appropriate public education to exceptional
students. To qualify as an exceptional student the child must be of school age, in need of specially
designed instruction and meet eligibility criteria for one or more mental and or physical disabilities as
set forth in Pennsylvania State Standards.

The District engages in identification procedures to ensure that eligible students receive an appropriate
educational program consisting of special education and related services individualized to meet student
needs. At no cost to the parents/guardians, these services are provided in compliance with state and

federal law and are reasonably calculated to yield meaningful educational benefit and student progress.

Parents/guardians may obtain additional information regarding special education services, programs
and parental due process rights by contacting the Sharpsville Area School District’s Special Education
Department at (724) 962-7168.




Services for Protected Handicapped Students

In compliance with state and federal law, Section 504 of the Rehabilitation Act of 1973, the Sharpsviile
Area School District will provide services or accommodations which are needed to provide equal
opportunity to participate in and obtain the benefits of the school program and extracurricular activities
to the maximum extent appropriate to the student’s abilities. These related services are provided
without discrimination or cost to the student or family. In order to qualify as a protested handicapped
student, the child must be of school age with a physical or mental disability, which substantially limits or
prohibits participation in, or access to, an aspect of the school program.

For further information about the evaluation procedures and provision of services to protected
handicapped students contact the Sharpsville Area School District’s Special Education Department at
{724) 962-7168.

Services for Gifted Students

In accordance with the Board’s philosophy to develop the special abilities of each student, the Board
requires that appropriate instructional programs be conducted to meet the needs of mentally gifted
pupils of school age that are in compliance with the mandate of the Commonwealth of Pennsylvania.
Thus, the District shall provide gifted education services and programs designed to meet the individual
educational needs of identified students.

Ability of candidates for this program shall be evidenced by the criteria as set forth in the Pennsylvania
School Code and outlined in the District’s Administrative Regulation related to this policy.

The District shall make the Permission to Evaluate Gifted Student Form readily available to
parents/guardians. If an oral request is made to an administrator or professional employee, s/he shall
provide the form to the parents/guardians within ten {10) calendar days of the oral request. Parents
who suspect that their child is gifted may request a gifted multidisciplinary evaluation of their child at
any time, with a limit of one request per school term.

CONFIDENTIALITY OF STUDENT RECORDS

The Sharpsville Area School District protects the confidentiality of personally identifiable information
regarding exceptional and protected handicapped students in accordance with state and federal law and
the district’s student record policy.

STUDENT RIGHTS

All persons residing in the Commonwealth between the ages of 6 and 21 years are entitled to a free and
full education in the Commonwealth's public schools. This right extends to migratory children and
pregnant or married students. Mentally retarded children also are entitled to a public sponsored
program of education and training appropriate to their learning capabilities.

Parents/guardians of all children between the ages of 8 and 17 are required by the compulsory
attendance law to ensure that their children attend an approved educational institution, unless legally
excused. Students may not be asked to leave merely because they have reached 17 years of age if they
are fulfilling their responsibilities as students, as defined hereafter. A student may not be excluded from
the public schools or from extra-curricular activities because of being married or pregnant.
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REASONABLE REQUESTS

Students must comply with all reasonable requests from staff. Students who do not comply with
reasonable request will receive a second opportunity to comply from the adult in charge. Failure to
comply will result in a phone call home and immediate one (1) day suspension from school.

STUDENT RESPONSIBILITIES

Student responsibilities include reguiar school attendance, conscientious effort in classroom work, and
conformance to school rules and regulations. Most of all students share with the administration and
faculty a responsibility to develop a climate within the school that is conducive to wholesome learning
and living.

No student has the right to interfere with the education of his/her fellow students. Itis the
responsibility of each student to respect the rights of teachers, students, administrators, and all others
who are involved in the educational process.

Students should express their ideas and opinions in a respectful manner so as not to offend or slander
others.

It is the responsibility of the students to:

e Be aware of all rules and regulations for student behavior and conduct themselves in
accordance with them.

e Be willing to volunteer information in matters relating to the health, safety, and welfare
of the school, community, and the protection of school property.

e Dress and groom to meet fair standards of safety and health and so as not to cause

substantial disruption to the educational processes.

Assume that until a rule is waived, altered or repealed, it is in full effect.

Assist the school staff in operating a safe school for all students enrolled therein.

Be aware of and comply with state and local laws.

Exercise proper care when using public facilities and equipment.

Attend school daily, except when excused, and be on time at ali classes and other school

functions.

Make all necessary arrangements for making up work when absent from school.

® Pursue and attempt to complete satisfactorily the courses of student prescribed by state
and local school authorities.

e Avoid inaccuracies in student newspapers or publications and indecent or obscene
language.

e Public Display of Affection - It is important that students do not display public affection
in a fashion that will be interpreted as too personal or private. Consistent attention
drawn to this matter could result in disciplinary action.

e YOU are responsible for what you say and what you write,

s Regardless of your intent, written and verbai threats to individuals or to the school will
be taken seriously. All information will be shared with the police. DO NOT put yourself
in this situation. In today’s world, threats are not a joking matter.




SUPERVISION OF STUDENTS

The school district is responsible for your students during the following times:

on the situation.

¢ At school district events held before, during, or after school that are directly observed and
supervised by school district staff.

From the time they leave their house in the morning until they arrive at home after school.
During the instructional hours of the school day on school district property.
On school district vehicles {owned, rented, leased or contracted). Bus stop activity will depend

2019-2020 SCHOOL CALENDAR

“First Student Day September 3, 2019
In-Service (1/2 Act 80 Day) September 25, 2019
In-Service (1/2 Act 80 Day) " | October 18,2015 - -
End of 1** Nine Weeks November 5, 2019
Thanksgiving Break November 27:29 -~ Dec. 2, 2019
In-Service (1/2 Act 80 Day) December 12, 2019
Winter Break- December 23-January 3, 2020
in Service (No School} January 20, 2020
End of 2™ Nine Weeks fanuary 27, 2020
In-Service {(1/2 Act 80 Day) February 11, 2020
In-Service{1/2 Act B0 Day) March 31,2020
End of 3™ Nine Weeks April 1, 2020
Spring Break W April10-13, 2020
Keystone Testing May 11-22, 2020
Memorial Day {No Schoal) May 25,2020
End of 4™ Nine weeks/ Graduation | June 9, 2020

DAILY BELL SCHEDULE

TWO HOUR DELAY BELL SCHEDULE

7:43 am.

7:50 a.m.

7:50 am., - 8:49 a.m.

8:52 am. - 9:35a.m.

9:38 am, - 10:21 a.m.
10:24 a.m. - 11:07 a.m.
11:10 am. - 11:40 a.m.

11:25 - Career Center Bus Leaves for afternoon classes

11:10 a.m. - 11:53 a.m.

11:43 am. — 12:26 p.m,

11:56 a.m. - 12:26 p.m,

11:56 a.m. — 12:39 p.m.

12:29 p.m. — 1:12 p.m.
12242 pm. - 1:12p.m.
I:15pm. - 1:58 p.m.
2:01 pm. - 2:44 p.m.

Doors Open
Tardy Bell
Period 1
Period 2
Period 3
Period 4
“A” Lunch

Period 5/6
Period 6/7
“B” Lunch
Period 7/8
Period 8/9
“C” Lunch
Period 10
Period 11

2:44 p.m. - Students Dismissed

9:43 am,

9:50 a.m.

2:50 am. - 10:13 a.m.
10:16 am. - 10:31 a.m.
10:34 am, - 10:49 a.m.
10:52 am. — 11:07 a.m.
11:10 am, — 11:40 a.m.

2:44 p.m.

Doors Open
Tardy Bell
Period 1
Period 2
Period 3
Period 4
“A” Lunch

11:25 a.m. — Career Center Students leave for MCCC

PERIOD 5/6 TO PERIOD 11 WILL BE A NORMAL BELL
SCHEDULE FOR THE REST OF THE DAY.

All Lunches (A, B, & C) are at their normal times.

Students Dismissed




ATTENDANCE - DAILY

Students are expected to report to school on time each day and to report to all classes and study halls
on time. A written excuse, signed by a student’s parent or guardian, is required for each absence or
incidence of tardiness. This excuse is required within three (3) days after the absence or tardy to school.
Tardiness or absences, which are unexcused after the three (3) days, are recorded as permanently
unexcused.

Note: A parent or guardian signature on the excuse is necessary, even If the student is 18 years or older.

THE EXCESSIVE ABSENCES AND APPEAL

Excessive Absence

The following applies to class absences exclusive of those which are documented by a physician’s
medical excuse,

A student who has 25 or more class absences for a vear course shall be ineligible for credit without
attending and winning an appeal process.

Appeal
A student may individually request a waiver of the attendance provision by appealing to the building’s
administration. The individual case shall then be reviewed by the Appeal Committee after all records,
including physician’s excuses, are submitted to the appropriate grade level administrator.
The Appeal Committee will consist of an administrator, guidance counselor, and a classroom teacher(s)
who will determine whether the student’s absences or tardies are legitimate. If the committee so
determines, the student may be granted a waiver.

Early Dismissal
Appointments for students should be scheduled after school hours, except in cases of emergency.
Should an appointment during school hours be imperative, parents should write a request for an early
dismissal in pen on suitable stationery, which the student should present to the school office at the start
of the school day. Electronic, scanned excuses, with parental signatures are also acceptable. The note
must state: student’s full name, date of dismissal, time of dismissal, reason for dismissal, signature of
parent/guardian, and phone number of parent/guardian for verification. All students must check out
through the school office when leaving the building for an early dismissal.

Students who become ill during the day should obtain permission from the main school office to go to
the nurse’s office. If the school nurse deems it necessary that an ill student be excused from school,
he/she will issue an excuse slip to any such student. Students should not go to the restroom wheniill; to
do so will constitute a class cut.

Excused Absences
1. Hiness
2. Health Care
3. Death in Family
4. Educational Tours and Trips with Prior Approval (Note: A completed Special Absence Request form
must be submitted to the principal two weeks prior to the trip)
5. Observance of Religious Holidays




ATTENDANCE CONTINUED
Make Up Work for Excused or Approved Extended Absences

A student who misses class work and exams due to an excused absence may make up all work within a
time period equal to the absence, plus one additional day, unless alternate arrangements are agreed
upon between the student and the student’s teachers. The school may require the parent to verify a
student’s illness by a written statement from a physician.

It is reasonable to require student work to be completed within the number of days the student missed
when the total number is three (3) or less. For approved extended absences, which is defined as four {4)
or more days, the completion of work must be arranged immediately upon return to school and
completed within five {5) school days. If student does collect work prior to the trip, the work is expected
to be submitted upon the day of the student’s return to school. Failure to do so will result in a zero for
all assignments.

Tardy to School

Students are expected to arrive at school on time each day prior to 7:50 AM. Entering the schoo!
building any time after the tardy bell rings constitutes a tardy. After that time, the student must report
to the school office immediately upon entering the building, A valid, written excuse signed by the
parent/guardian is required within three (3) days after the tardy.

CONSEQUENCES: 4™ Tardy or more Afterschool Detention will be assigned and a phone call made to
the parents. Failure to attend the Afterschool Detentions will be assigned Saturday Detention by the
Administrator.

Any tardy remaining as unexcused after three (3) days will be permanently recorded as ‘unexcused’ and
will result in consequences as outlined in the State Policy on Attendance and Truancy. Tardiness to
school must be for valid reascns. “Sleeping in”, “missing the bus” and “car problems” are not considered
as valid reasons for being tardy. A late school bus is a valid excuse. Refer to Board Policy No.204, for
more information related to student attendance.

Truancy

Refer to the State Policy on Attendance and Truancy. The laws of the Commonwealth of Pennsylvania
allow the court to impose education classes and community service sentences upon parents of a truant
child who do not show they took reasonable steps to ensure the child’s school attendance. It provides
that the parent and child must appear at a hearing before the district magistrate. Parents and students
will be notified by mail and phone after 7 days of an unexcused or excessive tardy concern.

Students are to be in school the entire day to be eligible to participate in activities {this includes
practices; athletic events; field trips; plays/musicals; club meetings; etc.) Students are to be in school on
time, not late,

Any student who leaves school for iliness reasons during the course of the school day is not eligible to
participate in any school-sponsored activity occurring that same day or evening.

Unexcused Absences

If the reason for a school absence is outside of the above mentioned conditions, or if a student fails to
submit a written excuse within three (3) school days, the absence will be recorded as unexcused. Refer
to Board Policy No. 204 for more information related to student attendance.

7



BOOK BAGS

Book bags are not permitted to be used during the school day. They may be brought to school but must
be left in the student’s locker. Girls’ purses/handbags may not be large enough to fit a standard size
textbook in it.

BULLYING/CYBER BULLYING

According to Pennsylvania Statute, “Bullying” means an intentional electronic, written, verbal or physical
act, or a series of acts:

1. Directed at another student or students

2. Which oceurs in a school setting

3. That is severe, persistent or pervasive

4, That has the effect of doing any of the following: * Substantially interfering with a student’s
education; * Creating a threatening environment; or » Substantially disrupting the orderly operation of
the school.

For purposes of the foregoing, “school setting” means any conduct or activity which occurs in the
school, on school grounds, in school vehicles, at a designated bus stop or at any activity sponsored,
supervised or sanctioned by the school, including travel to and from such activity. All forms of bullying
by students are prohibited. This prohibition includes “cyber bullying”, which involves the use of
electronic devices to engage in any of the conduct described above.

The district will consider all forms of bullying by district students in non-school settings and will enforce
consequences provided under Board Policy No. 249 to acts of bullying occurring in a non-school setting
to the fullest extent permitted by law.

Administrative actions and interventions related to non-school settings will be determined based upon
the incident’s alignment to criteria 1, 3, and 4 listed above.

Guidelines for Recognizing and Identifying Bullying and Cyber Bullying

 Power: It is bullying and not just playing around, when two people are unequal in power; and the one
with the greater power takes unfair advantage of the less powerful person. Power can be physical size
or strength, numbers, socio-economic strata, verbal skill, level of intelligence, popularity, athletic ability,
and gender, to name a few.

= Repeated, Intentional Actions: Negative actions are repeated, happening over and over in many
different settings. Usually adults are unaware or are not present when they occur. The person doing the
bullying does it on purpose, and the intent is to hurt another person.

» Different Levels of Feeling: You can tell that it is bullying and not just playing around when the people
involved show unequal levels of feeling (affect). Instead of both people smiling or looking like they are
having fun, one person is smiling or looking triumphant (“l gotchal), and one is crying or looking
frightened, humiliated, confused, or angry.

Examgples but not limited to:




BULLYING/CYBER BULLYING CONTINUED

» Taking another person’s property » Hitting another person ¢ Taunting ¢ Persuading people to reject or
exclude another person » Spreading false rumors ¢ Name calling Writing hatefuf notes through email,
cell phones, social media, Google Docs Reports of “bullying” should be made to the building principal,
guidance counselor, or other trusted adult.

CONSEQUENCES

Please refer to Board Policy Nos. for additional information regarding Non-Discrimination, Unlawful
Harassment, Hazing and Bullylng/Cyber Bullying.

In addition, conduct which constitutes Bullying or Cyber Bullying may also constitute unfawful
harassment, discrimination or hazing, which are also prohibited under applicable law and Board policies
and may carry additional disciplinary consequences,

BUS TRANSPORTATION

Proper and reasonable conduct is expected from all students while being transported. The authority of
the school shall continue and be respected during the time necessary to accommodate the home to
schoo!l transportation phase necessary to our educational program.

Approved sequence of driver-control measures in case of pupil misconduct:
1. Warning the offender that misconduct will not be tolerated.
2. Assignment to a seat.
3. Reporting names, incidents of continuing and extreme misbehavior to the principal of the school
and the director of transportation attended by the offender

CONSEQUENCES - The principal will nofify the parent/guardian of the student reported.

A verbal and written warning A second reporting will result in a suspension of riding
that misconduct shall cease privileges as determined by the principal after he/she has a
conference with the parent/guardian and/or student.

All bus stops are authorized by the Sharpsville Area School Board as designated by the Director of Pupil

Transportation. Students should also be aware that while you are being transported you are "on school

property.” This means that if you violate the discipline code, you are responsible for whatever penalty it
would call for, plus the loss of your riding privileges.

Per school policy (810.2), the Board authorizes the use of video and audio recording on school buses and
schoot vehicles for disciplinary and security purposes.

Remember, Bus Transportation to and from School Is A Privilege!l!
Should you lose your privileges, you are expected to provide your own transportation to and from
school or the days you are not in attendance will be marked unexcused/illegal.




CAFETERIA CONDUCT
The school operates a closed lunch peried. All students are required to eat lunch in the cafeteria only.
You are scheduled for a cafeteria period the same as being scheduled for a class. In order to provide for
efficient cafeteria operation and as a guide in respecting all other students, the following rules are listed:
+ Sit at a table (even if you brought your own lunch from home). Keep milk cartons, food, and waste
paper on your table not under it! All food and beverages must be consumed in the cafeteria.
* Keep tables, chairs, and floor clean in your area so the next group will also have a clean area in which
to eat. Empty all debris from plates, etc. into waste containers
¢ Students are not permitted in any part of the building other than the cafeteria during their lunch
period.
* No student is permitted to leave the school grounds during the lunch period unless it has been
approved by the principal.
» The School District will provide school lunches. You are permitted to bring your own lunch and not
participate in the school lunch program if you so desire. However, you are not allowed to order out.
+ Cafeteria monitors have the right to assign seats at any time at their discretion.

Students may not order any type of food to be delivered.
Misconduct in the cafeteria can lead to removal from the cafeteria for a time until behavior improves.

DRESS AND GROOMING

All students are expected to dress in a manner that promotes school pride and enhances the school’s
image. Student dress and grooming must be clean, neat, modest, proper and consistent with the
educational, safety and sanitary environment of the school. Dress should not be disruptive to the
educational process. Repeated dress code violations may be dealt with as incidents of defiance of
authority or insubordination. Board Policy No, 221.

Dress Code Guidelines
TOPS
PERMITTED:

Polo style shirts, button downs with or without a collar, turtle necks, mock turtle necks, sweaters {crew
neck, V-neck, full length zipper, half zipper pull over, boat neck, vest/sweater, and cardigan), crew neck,
hoodies, or % zip up sweatshirts and T-shirts.

All shirts must have sleeves including short sleeve, cap sleeve, three quarter length and long sleeve,
All tops must cover below the waistline,

NOT PERMITTED

Revealing clothing (Examples of what NOT to wear: halters, thin straps, muscle shirts or tank tops, torn
or cut-off shirts of any kind, tops that do not go below the waistline, tops that bare the stomach, show
cleavage or have an open transparent back).

Outerwear/ outdoor jackets are not permitted in class and should be hung in students assigned locker.




DRESS AND GROOMING CONTINUED

BOTTOMS
PERMITTED

Bottoms such as jeans, cargo pants, capri pants, corduroy pants, dress pants, sweat pant, loose joggers
and shorts which are not shorter than five inched from the top of the knee are permitted.

Students are not required to wear a belt with pants but ALL pants must be worn at the waist. The waist
is defined as the area between the bottom of the rib cage and top of the hip bone.

NOT PERMITTED

Holes, tears, patches, or under sewn patches of any type are not permitted in any style of pants.
Student are NOT permitted to wear yoga pants, leggings, or pajama bottoms.

Wearing bottoms which expose skin or undergarments is strictly prohibited.

DRESSES/JUMPERS AND SKIRTS/SKXORTS

PERMITTED
All dresses and jumpers must have sleeves or be worn with an approved top.
Dresses, jumpers, skirts, and skorts must be no shorter than 5 inches from the top of the knze,

Panty hose, tights, and socks are permitted in all celors under clothing,

NOT PERMITTED

Form fitting or tight garments where undergarments can be seen are strictly prohibited.

Fishnet or ripped up stockings or leggings.

GENERAL

Bandannas /Chains are NOT to be worn from the pockets, waist, or on any part of the body including as
headbands.

Sunglasses and non-prescription dark glasses are NOT permitted unless doctor ordered

Slippers are NCT to be worn for footwear.




DRESS AND GROOMING CONTINUED

Hats, headscarves, and hoods are NOT permitted.

Clothing may not display letters, symbols or images that display or contain sexual innuendos, profanity,
gore, or other obscene words or images; that depict, promote or incite violence or acts of violence; or
which promote, encourage or selicit the use of alcohol, drugs, or tobhacco,

First Offense
The student will be
required to change.

Second Offense

The student will be
required to change and
will be assigned an
after school detention.
Refusal to change will
result in in-school
suspension.

Third Offense

The student will be
required to change and
will be assigned a
Saturday detention.
Refusal to change will
result in out of school
suspension.

Further Offenses

The student will be
suspended from school
with the number of
days at the discretion
of the school
administrator.

NOTE: The aforementioned discipline code is not all encompassing. We, the Administration, cannot
possibly describe every occurrence that would be covered by the guidelines of the Discipline Code.
Those situations that are not described or outlined will be handled in a manner deemed appropriate

by the Administration.

DRIVING TO SCHOOL

Parking Permit

Driving in personal vehicles to and from school is by permit only. Students are strongly encouraged to
utilize the district-provided bus transportation to and from school. The school district assumes no
responsibility for student safety or for personai property damages. Driving privileges are limited to high
school $eniors and Juniors possessing a valid Pennsylvania driver’s license (not a PA Learners’ Permit)
and who agree to the student driving regulations. The number of driving permits issued each school year
will not exceed the number of available parking spaces. Detailed information concerning student driving,
student riders and loss of driving/riding privileges is available on the high school website.

Apply for a parking permit student MUST meet the following prerequisites:

Be in good standing
and have no fines or
payments that are due

NOT be failing or have
failed any classes

Maintain a 2.8 GPA

Have received at least
a proficient on any
Keystone Exam

Students may lose parking privileges if suspended from school

1% Suspension
Warning

2" Suspension
toss of Driving
Privileges for one week

3" Suspension
Loss of Driving
Privileges for one
Semester.

4" Syspension
Loss of Driving
Privileges for one
calendar year.




DRIVING TO SCHOOL CONTINUED

Students are permitted to park ONLY in the student numbered parking spots. Students are not
permitted to enter through the Middle School at any entrance. Students are not permitted to park on
Wakefield Drive. We need to work with our neighbors to ensure a positive relationship.,

DRIVING TO SCHOOL CONTINUED

Registration - All vehicles driven to school and parked on school property must be registered with a
parking sticker. You may obtain your pass through the High School Office. This applies also to vehicles
driven only occasionally. The parking pass requires you to park in your designated spot.

Vehicles without a registered school pass displayed will be towed at the expense of the owner.

Loitering - Vehicles will be vacated immediately upon being parked. Loitering, eating, etc., in the vehicle
is not acceptable. Vehicles should be locked and not entered throughout the school day without
permission. THIS IS FOR YOUR PROTECTION - The school is not responsible for any items removed from
vehicles parked in the student parking lot.

All Rules Regarding Smoking, Weapons, Drugs, Alcohol, etc., which apply in school, also apply in the
student parking lot and vehicles.

NOTE: The School District cannot assume any responsibility for mishaps or damages to vehicles while
driven to school or parked on school property.

DRUGS, VAPING, TOBACCO AND ALCOHOL

The Sharpsville Area School District takes a no tolerance attitude toward the use or abuse of drugs and
alcohol. District Board Policy No 222 & 227. prohibits the possession and/or use, mimic of use, sale,
mimic of sale, distribution and/or intent of distribution of any illegal or controlled mood altering
chemical medication, or abused chemical not approved by the health office on school property, at
school sponsored curricular and extra-curricular activities or field trips, on school buses, and en route to
and from school by any mode of travel. Violation of this policy include the possession, use, sale,
distribution, or mimicking the possession, use, sale or distribution of chemicals or paraphernalia.
Distribution of Drugs/Alcohol The consequences for distributing, sharing, or involving others in the use
of drugs and/or alcohol in school include all of the consequences listed above, plus possible referral to
the school board for expulsion.

Possession/Use of Drugs/Alcohol Consequences

If a student is found to be in violation of the District's Drug and Alcohol Policy, the following punitive
action will be taken:

Suspension (3-10 days) | Informal hearing with Formal hearing student | Referral to the police
Parent/ guardian and will need to appear and drug/alcohol
student involved before the SASD Board | treatment.




DRUGS, VAPING, TOBACCO AND ALCOHOL CONTINUED

A second offense/violation of the Drug and Alcohol Policy while enrolled as a student within the
Sharpsville Area School District {grades K-12} will result in a recommendation for expulsion by school
officials.

Sale of Drugs/Smoking Paraphernalia/Alcohol

The sale of drugs and/or alcohol in the Sharpsville Area School District will not be tolerated. Students
will be adjudicated before both the Sharpsville Area School Board and appropriate legal authorities. The
school consequence is expulsion from the district. The police and district attorney will determine the
legal consequences.

Students That Seek Assistance/Help

A student who voluntarily and on his/her own accord approaches any faculty or staff, administrator, or
refers himself/herself to the Student Assistance Team because they are seeking help for a drug and/or
alcohol problem, will not be disciplined for their admission. This does not apply to those students
directly involved in a drug or alcohol related incident or investigation.

Tobacco Policy

Act 145 of 1996, prohibits the possession of, and or use of any tobacco product (to include e-cigarettes,
vape pens, etc...) in all schools in the Commonwealth of Pennsylvania. It is unlawful for any
student/pupil to possess and or use tobacco products while under the jurisdiction of the Sharpsville
Area School District as outlined above. Violation of this policy will result in the following consequences:

A fine assessed by the local | An in-school suspension for a period of three (3) days for the first
magistrate. offense, five (5) days out of school for the second offense, and ten (10)
day out of school for the third and subsequent offenses. In addition, a
Smoking Cessation Program will be required to be completed.

ELECTRONIC DEVICES/ CELL PHONES

The use of electronic devices/cell phones, which include but are not limited to mobile telephones and
other devices that can send, receive, play or display digital video or audio data or images or which
provide an unfiltered connection to the Internet, is prohibited by students during instructional periods of
the school day and in such other circumstances as deemed school related. Refer to Board Policy No. 237.

Electronic devices may be brought to school but must be kept turned off and out of sight during ALL
instructional periods and activities. Use of electronic devices in certain designated areas of the school,
by teacher in charge, or principal. For example, during your 30-minute lunch phones may be checked,
music with ear buds may be listened to. The phone will have to be put away 5 minutes prior to lunch
dismissal. Students will be expected to follow the lunch monitors directive or it will be considered a
consequence for violating the technology policy. See chart below.




ELECTRONIC DEVICES/ CELL PHONES CONTINUED
Use of electronic devices on school transportation is permitted to the extent that such use does not
disrupt or distract other students, passengers or the operator of the vehicle, and does not otherwise

pose a risk to the safe and orderly operation of the vehicle.

Electronic devices and headphones / earbuds MAY NOT BE VISIABLE unless explicit permission from the

classroom teacher, substitute teacher, instructional aide or other school staff in authority. Phones,
headphones /ear buds etc. may not be visible once a student walks into the lobby or hallways.

In the High school, phones and headphones /earbuds should be stored /locked in student lockers. If

you carry the phone it must not be seen or visible and ringer must be turned off, THIS INCLUDES
HALLWAYS AND STUDY HALLS,

The use of electronic devices is a privilege, not a right.

Consequences for Violating the Technology Policy (HS)

First Offense Second And Further Offenses

A parent/ guardian will be notified by phone from | A parent/ guardian will be required to have a

the building principal and the phone will be conference with the building principal and the
returned to the student at the end of the school PARENT / GUARDIAN MUST PICK UP THE PHONE
day. FROM THE OFFICE. The phone will not be handed

over to the student only to the parent/ guardian.
This will only be done during hours that the school
is open 7:30 AM-3:30PM

Links can be found on the main district website. Please refer to Board Policy for all restrictions and rules
applicable to the use of electronic devices in school or on school property. Students and parents are
expressly advised that use of an electronic device in a manner not permitted or authorized under Board
Policy will be considered a Third Offense consequence.

FIGHTING/DISORDERLY CONDUCT/ARSON & RELATED ACTIONS

The Commonwealth of Pennsylvania now requires reports of student aggressive behavior twice a year,
Such behavior would involve, but not be limited to: intimidation, extortion, ethnic intimidation,
harassment, sexual harassment, fighting, assault, etc. Such offenses are taken seriously by the
Sharpsville Area School District and are subject to criminal prosecution. Such offenses include name-
calling and verbal teasing when it is done in a mean-spirited fashion.

Fighting is not permitted at any time in the school, on the bus, on school property, or while under school
jurisdiction. Students involved in a fight or displaying aggressive behavior detrimental to the safety of
other students or school personnel will be subject to the following:
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FIGHTING/DISORDERLY CONDUCT/ARSON & RELATED ACTIONS CONTINUED

First Offense —Out of schoaol Second Offense — Out of school
suspension for 3-10 days and suspension for 10 days with an
charges of disorderly conduct expulsion hearing in front of the
can be filed with the local school board.

police. Meeting with the
principal and formal hearing.

Arson /Lighters and Related Actions

Any student who sets fire on school property shall be suspended for ten (10) day suspension, hearing
before the Board of Education for expulsion, and the appropriate authorities shall be notified for legal
action.

Setting false fire alarms will result in a ten (10} day suspension and the appropriate authorities shall be
notified for legal action.

Bomb scares will result in a ten {10) day suspension, hearing before the Board of Education for
expulsion, and the appropriate authorities shall be notified for legal action.

Incendiary devices (including lighters), possession or use, will result in suspension and depending on the
circumstances, may be referred to the local authorities for legal action.

Lighters

It is a violation of the fire code to have a lighted object in the school or to interfere with fire protection
equipment, systems or procedures. A student who is found with a lighted object {cigarette, lighter,
match, etc.) or who otherwise violates the fire code will be referred to the proper authorities, which
could result in a fine,

FINE POLICY

Students shall be required to pay for any damages that they cause directly or indirectly to school
property. Students who owe a fine may be prohibited from participating in clubs/athletics/prom, and
commencement. A diploma or report card will not be granted until payment is made. Unpaid debts will
result in charges being filed with the local magistrate's office.

FIRE DRILLS

Fire drills at regular intervals are an important safety precaution. It is essential that when the first signal
is given, everyone obeys orders promptly and clears the building by the prescribed route as quickly as
possible. The teacher in each classroom will give the students instructions. All teachers are expected to
take roll and have an updated attendance sheet with them at all times.




FLAG SALUTE AND PLEDGE OF ALLEGIANCE

Act 157 of 2002, amends the School Code to require students to recite the Pledge of Allegiance at the
beginning of each school day. The legislation allows students to decline reciting the Pledge; however,
the School District is required to notify, in writing, parent(s)/guardians(s) of their refusal to recite the
Pledge. Students who choose to refrain from participation shall respect the rights and interests of
classmates who do wish to participate by standing and remaining quiet during the Pledge of Allegiance.

FUNDRAISING

All fundraising must go through a SASD Board approved club or organization. Students may not sell
items of their own to raise money. Fundraisers from outside groups must first be presented and
approved by administration before moving forward.

HALL PASSES

Students should report to their assigned class and are not permitted in the hallways unless they have a
signed teacher pass or other form of identification denoting where they are assigned. Students must
utilize their time wisely, get to class on time with all materials and must have a teacher signed pass on
them to be used as a hall pass. Students who are not able to present a hall pass when requested will be
escorted to the office to speak with the principal. Detentions for missed classes will be assigned by the
teacher / administrator that requests the pass.

HEALTH SERVICES/ ILLNESS AT SCHOOL

The Sharpsville Schoot District Health Services staff act as a liaison between the family, school, and
community in an effort to improve the health status of children and have them achieve the maximum
benefit from their educational experience.

A student who becomes ill at school should ask for a pass to the main office or in an emergency
situation contact the school nurse directly. A student must report to the heaith office rather than going
to the restroom. Spending time in the restroom while ill constitutes an unexcused absence from class.
Students must not feave the building because of illness without authorization from the school nurse or
main office personnel. Students leaving schoo! without permission will be treated as an offender and

could receive suspension for this action. Students are not permitted to contact parents via cell phone

or any other personal device. This is a violation of our student health procedures and our technology
policy.

Office staff will then contact the nurse, who will decide what should be done. The School Nurse will by
assess iliness and injury, administering medication, providing nursing procedures, supporting students
with chronic heaith problems, providing mandated health screenings, monitoring immunizations, and
being a resource for families on available community health care programs.

Health Examinations/ Screenings

The following examinations are mandated by the state of Pennsylvania and may be performed by your
child’s personal physician or dentist: ® Physical examinations {kindergarten or first grade, sixth and
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HEALTH SERVICES/ ILLNESS AT SCHOOL CONTINUED

eleventh grades, and any student entering school in Pennsylvania for the first time) « Dental
examinations (kindergarten or first grade, third and seventh grades, and any child entering school for
the first time in Pennsylvania) If you are unable to schedule these exams with your own health care
provider, please contact the School Nurse

Medication

The law which regulates the administration of medication in the school is the same law that applies to
hospitals and other institutions. The school cannot dispense or allow any child to take any medication
without written permission from a physician and parent. This includes both prescription and over the
counter drugs, including cough drops. if you anticipate or find that your child must take medication
during school hours, please obtain a copy of the medication policy and a permission form. Medications
must be turned into the Nurse's Office immediately upon arrival to school and must be in the original
prescription bottle or the original package. For safety reasons, it is highly recommended that
medications be transported to and from school by a parent or guardian. Medications must be kept in
the nurse’s office.

LEAVING THE SCHOOL BUILDING OR PROPERTY

Students are not permitted to go outside the school building {including the school parking lot or recess
areas) or leave the school property without permission from the school office, or except when
accompanied by a faculty member, coach, or school administrator. Parents wishing to pick up a student
during the school day (early dismissal) must meet the student at the school office/attendance office.
Identification may be requested.

Consequences for leaving the building/ grounds without permission:

First Offense Second Offense Third and Subsequent

Three (3} days AlA Five (5) days AlA Offense(s)

Truancy charges filed with Truancy charges filed with Ten (10) days AlA

magistrate magistrate Truancy charges filed with
magistrate

PARTICIPATION IN SPECIAL EVENTS (Activities/Athletics)

student attendance in school on the day of any extracurricular activity (athletic event, club activity,
musical, concert, Homecoming, Prom or field trip) is expected. At minimum, students must attend one-
haif of the school day with a valid excuse for late arrival/early dismissal, to be eligible to participate in
the extracurricular activity. Participation in extracurricular activities and athletic events is a privilege.
Students assigned to in-school or out of school suspension are prohibited from participating in
activities/athletics until the day after the suspension ends.

Prom
To remain eligible to participate in all prom activities, the student agrees to:




PARTICIPATION IN SPECIAL EVENTS (Activities/Athletics) CONTINUED
Prom

* Bring a note in the case of a necessary absence as per the Sharpsvifle Area Schoo! District Attendance
Policy

* To provide a doctor’s note for all absences in excess of ten (10) days.

* Complete all Community Service Requirements by the deadline.

* Not engage in any activity resulting in suspension from school (in school or out of school); suspension
over 5 days (single suspension or cumulative) will result in loss of prom privileges.

¢ Not miss more than 15 days of school {unexcused)

* Not be late to school more than 15 days of school (unexcused)

* Not be failing two (2) or more subject for the year by the third marking period.

Commencement

To remain eligible to participate in commencement activities, the student agrees to:

* Bring a note in the case of a necessary absence as per the Sharpsville Area School District Attendance
Policy.

* Not miss more than 25 days of school {unexcused).

* Not be late to school more than 20 days of school (unexcused)}

* Complete all Community Service Requirements by deadline given.

* Successfully complete his/her educational program and mandatory Keystone Testing or Senior Project
if not meeting the level of proficiency required by the state.

REASONABLE REQUESTS / CLASSROOM DISRUPTIONS

Students must comply with all reasonable requests from staff. Students who do not comply with
reasonable request will receive a second opportunity to comply from the adult in charge. Failure to

comply will result in a phone call home and immediate one (1) day suspension from school,

Students who chronically disrupt class with inappropriate behavior/actions will be subject to disciplinary
measures, which could include disorderly conduct charges filed against them. If the student were found

guilty, he/she would be fined plus court costs. CONSEQUENCES please refer to Fighting/ Disorderly

Conduct /Arson and Related Actions.

SEARCHES

Refer to Board Policy 226. Searches authorizes the administration to conduct searches of students or
their belongings, including lockers, automobiles, electronic devices, purses, backpacks, clothing, and
other possessions in accordance with the standards set forth in this policy.

Individualized Suspicion Searches

Individual students or their belongings, including lockers, automobiles, electronic devices, purses,
backpacks, clothing, and other possessions, may be searched without a warrant when in school, on
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school grounds or when otherwise under school supervision, if there is a reasonable suspicion that the
place or thing to be searched contains prohibited contraband, material that would pose a threat to the
law, Board policy, or school rules. The scope and extent of searches must be reasonable in relation to
the nature of the suspected evidence, contraband or dangerous material and to the grounds for
suspecting that it may be found in the place or thing being searched.

Consent and Communication
When the threshold of reasonable suspicion is met, school officials do not need consent from the

student and/or parent to conduct a search. School officials have the responsibility to share the reasons
for the search and give the student an opportunity to be heard. School officials must also ensure that
the scope of the search is reasonable based on the suspected violation. School officials will encourage
cooperation from students. School officials shali make an effort to contact parent(s}/guardians(s) prior
to a search. School officials will also contact parent{s}/guardian(s) after a search is conducted. If a
student refuses to cooperate with the search process, school officials will attempt to secure cooperation
and support from the parent(s)/guardian(s).

Individual Locker Inspections and Searches

School authorities may search a student's locker and seize any illegal materiais. Such materials may be
used as evidence against the student in disciplinary, juvenile, or criminal hearings. No student may place
or keep in a locker any substance or object that is prohibited by law, Board policy or school rules, or that
constitutes a threat to the health, safety or welfare of the occupants of the school building or the
building itself. Students are required to ensure that their lockers do not contain spoiled food items or
beverages, or soiled clothing, which may attract pests, create odors or cause unhealthy conditions. A
student locker may be opened and inspected for cleanliness, with or without the consent of the student,
whenever there are odors, pests or other indications that a locker contains spoiled food, soiled clothing
in need of laundering or similarly unhealthy matter. Students are exclusively responsible for locking their
assigned lockers to ensure the security of their personal belongings and school property entrusted to
them

The courts have held that school lockers are school property loaned to the student for the student's
convenience. (School authorities may search the student's locker without prior warning in seeking
contraband. School authorities are charged with the safety of all students under their care and
supervision. Courts have reasoned that the school extends locker use to students only for legitimate
purposes). Students shall not expect privacy regarding items placed in school lockers because school
property is subject to search at any time by school officials and that school officials will conduct random,
periodic sweeping searches of all lockers.

We strongly suggest that all students put a lock on their locker. A duplicate of the key or a copy of the
combination must be on file in the main office. A violation of this rule will result in the lock being cut off
if the need arises.

It is the responsibility of each student to make sure that his/her own locker is kept clean and neat.
Students are not permitted to double-up in another locker.




General Searches Without Individualized Suspicion

When certain criteria are present, general searches of school premises, students and their belongings,
including student lockers or vehicles parked on school property, may be conducted during the school
day or upon entry into school buildings or school activities (e.g., prom, homecoming, etc.), for the
purpose of finding or preventing entry onto school property or activities of controlled substances,
weapons or other dangerous materials. Such searches normally will be conducted in a minimally
intrusive manner using screening methods such as dogs or other animals trained to detect controlled

substances, explosives or other harmful materials by smell, as well as metal detectors and other

technology. School staff may also assist in searching student bags and materials in response to a threat
{e.g., a bomb threat). When such screening methods provide a reasonable suspicion that particular
students, items or places possess or contain controlled substances, weapons or other dangerous
material, screening may be followed by physical searches of those particular students, items or places
on an individualized basis.

General searches for weapons may be conducted when there are circumstances, information or events
tending to indicate increased likelihood that students may be armed or headed for physical
confrontation because of community strife or tensions, or as a continuation or escalation of a prior
incident, in or out of school, which threatens to spiil over into school, into a school sponsored activity, or
into other times and places that students are under school supervision.

Individual Vehicle Inspections and Searches

The administration may establish rules and procedures governing certain privileges enjoyed by students,
such as the privilege of parking a vehicle on schoo! grounds that make the student’s consent a condition
of access to the privilege. Vehicle search procedures follow the same protocol as locker searches.

SEXUAL HARASSMENT

The Sharpsville Area School District does not condone nor will it tolerate sexual harassment, whether it
is of a physical, written, graphic, or verbal nature. Sexual harassment is defined but not limited to:
comments of a sexual nature, physical contact/harassment of a sexual nature, sexual jokes, personally
intrusive conversations, obscene gestures, pornographic materials, obscene graffiti directed at a specific
student or employee, and coercion for sexual favors.

Any incident of this nature should be reported to the Administration immediately. All reports will be
investigated; and any student found guilty of sexual harassment will receive punishments ranging from a
verbal reprimand to suspension from school depending upon the severity of the harassment and
whether or not there have been prior referrals of sexual harassment regarding the offender. In addition,
charges could be filed with the local magistrate.

In cases that are deemed severe by school administration, consequences are as follows:
e Three (3) day suspension for the first offense
e Five (5) day suspension for the second offense
e Ten (10) day suspension for the third offense
® Charges can be filed with the police.




e The principal may deviate from the progression of consequences listed above based on the
severity of the case.

SCHOOL INSURANCE

School insurance is available to all students. A packet will be available for each student on the first day
of classes. Purchase of this program is optional. Students playing sports are requested to bring proof of
insurance from home or they must buy the school insurance before they will be allowed to participate.
School insurance does not cover football.

SCHOOL PROPERTY

Schools help students learn to respect property and develop feelings of pride in community institutions.
Students are responsible for the proper care of school property and the school supplies and equipment
entrusted to their use such as books, computers, desks, lockers, tables and chairs within the classroom,
bathroom stall walls and mirrors. Do not tamper with the fire alarms, fire extinguishers, or any electrical
systems. Students who willfully damage school property through vandalism, arson, or larceny or who
creates a hazard to the safety of our students will be referred to the proper law enforcement agency. All
costs of replacing, repairing, or cleaning such items are the sole responsibility of the parent and student.
Refer to FINE POLICY

SCHOOL SPIRIT AT ALL SCHOOL SPONSERED EVENTS

Sharpsville Area School District encourage and promote sportsmanship by student athletes, coaches,
and spectators. Profanity, racial or ethnic comments, or other intimidating actions directed at officials,
student athletes, coaches, or team representatives will not be tolerated and are grounds for removal
from the site of competition. Your cooperation with the school personnel managing the events will be
greatly appreciated and beneficial to all parties. The same code of conduct is expected at all functions of
the school including assemblies, band performances, choir performances, etc.

SCHOOL SPONSERED TRIPS/ COMPETITIONS

Participation in school sponsored trips and/or competition is a privilege and not a right. Appropriate
dress, appearance, and behavior are expected. Non-compliance will result in exclusion from such
activities. All policies students are expected to follow while in school apply to any and all trips unless
specifically stated otherwise — this includes dress code.

SMOKE-FREE CAMPUS

For the safety and well-being of our students, staff and visitors, Board authorizes the 24-hour, year-
round smoke free status. The board prohibits tobacco use, smokeless tobacco or the use of vaporizers,
e-cigarettes or any similar devices at any time in a building and on any property, buses, vans and
vehicles that are owned, leased or controlled by the school district. This includes school-sponsored
activities held off school property. This policy applies to any person using or renting school facilities at




any time. Refer to Board Policy 2228227,
Possession and Use of Tobacco

Students are expressly prohibited from both possessing and using tobacco products, including cigars,
cigarettes, pipes, and all other tobacco and smokeless tobacco products (chew and lock-alike products)
in school buildings, on school buses, on school property, and at school sponsored events and activities,
including travel to and from such events and activities. In addition to disciplinary consequences,
Students will be issued a citation for use or possession of smoke or smokeless tobacco.

STUDENT WELLNESS POLICY

Sharpsville Area School District recognizes that student wellness and proper nutrition are related to
students’ physical well-being, growth, development, and readiness to learn. The Board is committed to

providing a school environment that promotes student wellness, proper nutrition, nutrition education,
and regular physical activity as part of the total learning experience. In a healthy school environment,
students will learn about and participate in positive dietary and lifestyle practices that can improve
student achievement. To read the entire Board Policy on Student Wellness please refer to the
Sharpsville Areas School District School Board Policy No. 246.

TECHNOLOGY/ NETWORK ACCESS FOR STUDENTS

The use of computer and network facilities shall be consistent with the curriculum adopted by the
School District, as weil as the varied instructional needs, learning styles, abilities, and developmental
levels of students. The Board supports the use of the Internet and other computer networks in the
District’s instructional program in order to facilitate learning and teaching through interpersonal
communications, access to information, research, and colfaboration.

The electronic information available to students and staff does not imply endorsement of the content by
the School District, nor does the District guarantee the accuracy of information received on the Internet.
The District shall not be responsible for any information that may be lost, damaged, or unavailable when
using the network or for any information that is retrieved via the Internet. The School District shall not
be responsible for any unauthorized charges or fees resulting from access to the Internet.

The District reserves the right to log network use and to monitor fileserver space utilization by District
users. The Board establishes that use of the Internet is a privilege, not a right. Inappropriate,
unauthorized, and illegal use will result in the cancellation of those privileges and appropriate
disciplinary action. Students are not permitted to use the school district for personal use of the e-mail
service; this includes sending, receiving, and/or accessing home services. The only acceptable use of e-
mail is for a class-related assignment approved by the subject teacher

Prohibited Network Usage
Students and staff are expected to act in a responsible, ethical, and legal manner in accordance with

District policy, accepted rules of network etiquette, and federal and state law. The following uses are
prohibited: use of the network to facilitate illegal activity including hate mail, discriminatory remarks,
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and offensive or inflammatory communication; unauthorized or illegal installation, distribution,
reproduction, or use of copyrighted materials; and destruction, modification, or abuse of network
hardware or software. The use of the network for commercial or for profit purposes; non-work or non-
school related work; product advertisement or political lobbying; to access obscene or pornographic
material; to transmit material likely to be offensive or objectionable to recipients; to intentionally obtain
or modify files, passwords, and data belonging to other users; loading or use of unauthorized games,
programs, files, or other electronic media is also prohibited. Impersonation of another user,
inappropriate language or profanity, or use of the network to disrupt the work of other users will not be
tolerated.

Consequences or Inappropriate Use
The network user shall be responsible for damages to the equipment, systems, and software resulting
from deliberate or willful acts.

lllegal use of the network - intentional or damage to files of data belonging to others; copyright
violations or theft of services will be reported to the appropriate lega! authorities for possible
prosecution. General rules for behavior and communications apply when using the Internet in addition
to the stipulation of this policy. Loss of access and other disciplinary actions shall be consequences for
inappropriate use. This may include remaval from any and/or all computer related courses for the
remainder of the school year.

Network Usage Consent Form
All students and a parent/guardian are required to sign the Network Consent Form before they will be
permitted access to the Internet. The forms will be kept on record. Students cannot use the network or
Internet until these forms have been turned in and checked.

Home Use of Online Resources
Several online resources available within the District have recently become available to students and

staff at home. These resources can be accessed via the District’s web page at
http://www.sharpsville.k12.pa.us.

TELEPHONE

A public telephone is no longer provided for student use. However, there is a phone in the office for
students to use for emergency purposes. Student may come to the office with teacher or nurse
permission/pass from class if an emergency arises. Social telephone messages are not accepted at
school, nor will you be called to the phone,

THEFT/ STUDENT VALUABLES

Students are cautioned not to bring large amounts of money or other valuables to school. If you wear
glasses or watches keep track of them at all times. Students, not the school, are responsible for their
personal property, including electronic devices. All lockers must have a lock. Lockers without a lock (at
the end of the first week of school) will be bolted shut. The office must have a copy of the
key/combination on file.




Lost and Found
If you should find an article, textbook, etc., please bring it to the main office to be placed in the lost and
found. If you have lost an article, please come to the office to look for it.

TRESPASSING

No cne, including students, may be in the school building or on school grounds after school hours or on
a non-school day unless that perscn is on official school business, is participating in a supervised school
activity, is a spectator at an activity open to the public, or has been given permission by the school
administration to be here. Anyone who loiters at school or upon school grounds after the close of the
school day, on a non-school day or after a school activity without specific reason or supervision, or who
is directed to leave and refuses to do so, may be charged with trespassing under the Pennsylvania
Crimes Code.

VISTORS

The school policy is to accept only those visitors who have legitimate business at the school. Guests and
visitors must register in the main office. Parents/guardians are always welcome. Students are not
permitted to bring guests. Visitors are expected to leave promptly when their business is completed.

WEAPONS POLICY

Section 218.1 of the District’s Policy Manual states: Weapons shall include, but are not limited to: any
knife or cutting instrument/tool; nun chuck stick; firearm, shotgun, or rifle; or any other tool/instrument
or implement capable of inflicting serious bodily injury, Anyone not legally empowered by the School
Board who possesses a weapon in a school building, on school grounds, at school sponsored functions,
or in any conveyance providing transportation for the school is guilty of a misdemeanor of the first
degree and will be referred to the appropriate legal authorities. Such person, if a student, will also be
suspended from school for a period of ten (10) days and will be referred to the School Board for an
expulsion hearing, for a period of not less than one (1) calendar year.

WITHDRAWALS AND TRANSFERS
Contact the Guidance Office for specific details.

WORKING PERMITS

If you are under 18 years of age and/or are in school, you must obtain a work permit in order to accept
employment. The law has certain requirements concerning the type of work you may do, the hours, and
under what conditions you may work. Applications and all necessary information may be obtained in the
High School Guidance Office.




All early releases for work require students to personally sign out in the high school office each day. Due
to school policy, early release for work will be granted to seniors only if scheduling arrangements can be
made. {Exceptions to the above will be made on a case-by-case basis.)

Work Release, Independent Studies and Apprenticeships
Permission for early dismissal for work will be given to seniors if they meet state and local requirements
for working papers and for graduation. Forms completed by both parents/guardians and employer must
be on file in the Guidance Office. No student will be excused unless he/she has a work permit and signs
out daily in the High School Office. Exceptions to the above will be made on a case-by-case basis. Work
release will only be granted for the LAST TWO PERIODS OF THE DAY.

Students excused for work must be passing all subjects. These students must be responsible for their
own transportation to the job location and notify the guidance office if their employment is terminated
or the place of employment changes. Students should check with the high school office to secure
announcements, which pertain to them. Failure to follow these regulations will resuit in the loss of early
dismissal permission.

Students interested in completing an apprentice program or an independent study focused on a career
interest may do so if they are on track to graduate, are in good academic and behavioral standing,
and/or believes the experience would provide an academic benefit. Students interested in independent
studies or apprenticeships should set up a meeting with the building principal. Board approval is
required.




ACADEMIC INFORMATION

ACADEMIC AWARDS PROGRAM- HIGH SCHOOL ONLY

Criteria:

& awards will be based on GPA
e grades for subjects, which meet 2 minimum of five (5) days per week, shall be included
in the GPA students will qualify if they have achieved a GPA of 3.25 for each year.
NOTE: GPA is done on a yearly basis and not on a cumulative year’s basis.

ACADEMIC COACHING / AFTER SCHOOL TUTORING

After school tutoring is available 1o all students Monday —Thursday in all subject areas. Individual
Teachers may post times they are available quarterly. There will aiso be open library for students who
need to take advantage of the library for research. Make up tests will be given at a designated time, one
{1) hour each week, and will be proctored by a certified teacher. Students must notify the subject
teacher of their intention to take a makeup test. Students who opt to attend the tutoring program in
lieu of detention will be given detention credit for attendance. Students must be doing work for a
scheduled subject and remain for the total detention time.

Students who are not eligible to participate in a sport or activity due to academics are REQUIRED to
attend after school tutoring. Teachers and coaches are asked to make sure this is monitored closely.

CLASS RANK / GRADING SYSTEM / CALCULATION OF GPA - High School

Effective Class of 2020 and Beyond

The High School is comprised of four (4) nine {9}-week grading periods. Grades are on a four-point
quality point scale unless enrolled in a weighted course. See the list below for details of weighted
course categories and the corresponding quality points,

GPA Calculation is as follows for all NON-WEIGHTED Courses:

PERCENT - - GRADE REGULAR COURSE

90-100 A : 4 :
89-80 B 3
79-70 C 2
69-60 D 1
59-0 F 0




CLASS RANK / GRADING SYSTEM continued...

The following WEIGHTED courses will have a 1 added to the final GPA.

= University of Pittshurgh Courses
AP Language & Composition
AP Literature & Composition
AP Biology
AP Studio Art
Organic Chemistry
# Dual Enrollment Courses

GPA Calculation is as follows for all WEIGHTED Courses:

PERCENT GRADE WEIGHTED COURSES
90-100 A 5
89-80 B 4
79-70 C 3
69-60 D 2
59-0 F 1
Class Rank

All classes taken during the normal school day / year are included in class rank/GPA calculation. (This
includes dual enrollment courses, which require pre-approval from the Principal and Guidance
Counselor). Class rank is determined by ordering students based upon a cumulative GPA calculated
using final grades earned for courses.

COMMUNITY SERVICE

All students must participate in pre-approved community service; thirty-two (32) hours for graduation.
Additionally, all students must participate in a school activity or sports each school year. If the student
is not participating in a sport or activity they will need to add an additional 15 hours of community
service per year. This would mean they are required to have 23 hours of community service per year.

CSIU PARENT PORTAL

eSchoolBook is available for all students in order to help increase the flow of information between
parents/guardians, teachers, and students. Please contact the school in order to receive your personal
user ID in order to allow for daily updates for each and every one of your child’s classes.

FOOD SERVICES/ CAFETERIA

The Sharpsville Area School District cafeteria is maintained as a vital part of the health and wellness of
our students. Well-balanced meals offering a variety of healthy items are offered daily and at a
reasonable price. Menus are available on the District’s website at

http://www.sharpsville.k12.pa.us/CafeteriaMenu.aspx.
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FOOD SERVICES/ CAFETERIA CONTINUED

National School Breakfast Program*:
Building the Meal--Choose 3 or 4 of the following
Grain/Protein 2 oz.
Fruit/Vegetable** 2- % Cup Servings
Milk Half Pint
*Breakfast is not served on two hour delay days
**Students are required to take at least % cup of fruit/vegetable

Nationat School Lunch Program:
Building the Meal--Choose 3-5 of the following
Grain 2 oz,
Protein 2 oz.
Fruit* % Cup Serving
Vegetable* 2-% Cup Servings
Milk Half Pint
*Students are required to take at least % cup of fruit or vegetable

All students may purchase one reimbursable meal per service. For Paid/Free/Reduced status pricing,
students must build a reimbursable meal using the guidelines above. Any items purchased outside of
that reimbursable meal such as second meals and extras are charged at a la carte prices. All ala carte
items meet the Federal Smart Snacks guidelines.

Please contact the Food Service Department for all further information including but not limited to:
Accommodating Special Dietary Needs, Nutritional Information, Account Inquiry, Account Requested
Restrictions, and Birthday Celebrations/Catering Events at (724) 962-8300 x. 2750.

Free/Reduced Priced Meal

Free and reduced priced meals are available to eligible families. Applications for free and reduced meals
are mailed to every household each year prior to the start of the school year. An online application can
be found at http://www.paschoolmeals.com. If you are eligible for free or reduced priced meals, your
status remains in effect throughout the school year and will continue for the first 30 school days of the
following school year. Families must reapply each year to document proof of their eligibility. Students
may be directly certified for free meals as a result of receiving or being part of a household who receives
Supplemental Nutrition Assistance Program {SNAP), Temporary Assistance for Needy Families (TANF), or
Medical Assistance {(MA}. Parents will be notified of their child{ren)’s eligibility status.

Contact the administrative secretary for questions regarding eligibility status at {724) 962-8300 x 4101

There may be instances where the District may use your eligibility status to provide additional benefits
to your child such as the Backpack Program and/or the Success by Six Summer Reading Program, PSAT
Testing, and One to One Initiative. If you choose not to have your information used to receive such
benefits, please contact the high school office.




FOOD SERVICES/ CAFETERIA CONTINUED

Making payments

A computerized POS system is utilized at all schools. A finger-scanning system is in place in order to
properly document both payments and purchases made to student accounts. Payments can be made at
the point of sale or online. The District encourages parents who choose to pay at the point of sale to
maintain a positive balance on their child’s cafeteria account. It is suggested that students maintain a
weekly purchasing balance instead of a daily purchasing balance. Not having to exchange money hand to
hand will increase the speed at the serving line allowing students more time to enjoy their meals.

Checks can be made payable to the Sharpsville Area Cafeteria Fund. Please include the student’s name
and/or student 1D on the memo line of the check.

Payments can be made online at www.schoolcafe.com using your child’s student ID. Payments can be
set up automatically or funds can be added as needed. A convenience fee is charged at the time of
payment that is payable to School Cafe. Payments will be updated in as little as 20 minutes, or may take
up to 48 hours in certain circumstances. You can set up an alert to notify you when your student’s meal
account has fallen below the amount you have specified. Please note that creating an online account is
FREE and can be used to monitor your child’s account. No fee is charged unless an online payment is
made.

Please note that student Junch account balances carry over to the next school year. In the event that
your student(s) is/are withdrawing, please contact the Business Office at 724-962-8300 Ext. 4103 to
request a refund. Graduating seniors are encouraged to spend down their account balance to zero.
Seniors will be able to obtain a refund in the Cafeteria at the end of the school year if their account
balance is less than $10.00. Balances in excess of $10.00 with either be transferred to a younger
member of the household, or refunded to the parent/guardian. When no younger members of the
household exist, small balances less than $10.00 that remain after a senior has graduated will be
considered a donation to the Cafeteria Fund.

Delinquent Account:
Parents are notified periodically of their student’s lunch balance either by email or U.S. mail. In the

event that you are notified that your child’s account is in the negative, we encourage you to make a
payment as sooh as possible. Please note that the school will continue to provide your child a breakfast
and/or lunch regardless of his/her account balance and their negative account balance will continue to
grow. Students will not be permitted to purchase a la carte items if their account has a negative
balance.

All accounts are expected to be paid in full at the conclusion of each school year. Accounts with
excessive outstanding balances will be turned over to a collection agency at the end of the school year.
All collection fees charged by the collection agency will be the responsibility of the parent/guardian.

Account Balances

Cafeteria account balances will transfer over from year to year. Students will begin the new school year
with the account balance that they ended with the previous school year. Positive account balances will
carry over for students’ use as well as negative account balances that still need to be paid. If at the end
of the school year, a student’s account balance is negative $50.00, and no payment schedule or
payment has been made to the account, the account will be turned over to a collection agency. The
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FOOD SERVICES/ CAFETERIA CONTINUED

Student’s guardian will receive a final notice from the school district, via U.S. mail, with an opportunity
to become current in their child’s account before their account is turned over to a collection agency.
Upon entering the new school year, a student’s account that has been turned over to a collection
agency, will be reset to a zero balance. Any payments made to Sharpsville cafeteria at this point in time
will be applied to the student’s current cafeteria account for the student’s current use and will not be
reflected in any way on the balance owed from the previous school year. Guardians will still be
responsible to pay the outstanding balance from the previous school year.

Graduating Seniors with Positive Account Balances

Graduating seniors with positive account balances under $10.00 will be given the opportunity to obtain
a refund through the cafeterias cashiers during the last week of the school year. Any senior who does
not use this opportunity to obtain a refund for their positive balance under $10.00 can have their
balances transferred to a younger member of their family. If there is not a family member to transfer a
graduating senior’s positive balance to, the balance will become nonrefundable and will be donated to
the districts Angel Tree program. Any graduating senior with an account balance of $10.00 or more,
must request a refund by contacting the district’s business manager at 724-962-8300 x, 4103,

GRADUATION REQUIREMENTS — HIGH SCHOOL ONLY

High School - The graduation requirements for Sharpsville Area High School are based on grades 9, 10,
11 and 12 in accordance with the State Board of Education regulations.

Twenty-six {26} units in the following curriculum areas in grades 9, 10, 11 and 12 shall be required for
graduation for all students. The required planned courses shall include the following:

English - four (4) planned courses

Social Studies - four (4) planned courses*

Mathematics - four {4} planned courses

Science - four (4} planned courses®

Foreign Languages - two (2) planned courses

Health Education - one (1) planned course

Physical Education - a planned course in each of grades 9, 10, 11 and 12

Basic Skills — physical education and Industrial Technology {grade 9)

Consumer Education — One (1) planned course to include Child Care or FCS

Electives - the number of courses needed to earn a minimum of twenty-six (26) units {no course
may fulfill a requirement in more than one (1} area).

*With prior approval, another course may be substituted for one (1) required planned course in this
area, depending on vocational plans of student. *

Career Center Students - Follow the above criteria except:

® Social Studies — three (3) planned courses

® Science — three (3) planned courses must include biology, chemistry and physics {may

be conceptual level classes and/or integrated science classes)
Cosmetology Students will follow the above criteria except:

e Social Studies — two (2} planned courses

¢ Mathematics — three (3} planned courses

» Science —three (3) planned courses must include biology, chemistry and physics (may
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be conceptual level classes and/or integrated science classes)
e Foreign Language —one (1) planned course

HOMEBOUND INSTRUCTION

Whenever a student contracts a disability or an extended illness, provision can be made for homebound
instruction. The requirement is that a child must be unable to attend school for a considerable period of
time. Homebound instruction can then be arranged with a maximum of five (5) hours per week.

Requests for homebound instruction should be initiated by the parent/guardian through the principal
and supported by the necessary statement from a physician. There is no charge to the
parents/guardians for this service.

NOTE: The Department of Public instruction will approve Requests for homebound instruction on the
basis of emotional, nervous, or mental disorders only when a licensed psychiatrist or psychologist
issues the statement supporting the request.

HOMEWORK

The assignment of homework to students is an accepted policy of our School District. It is felt that in
fulfilling such assighments, students can be helped to develop independent work habits and a sense of
responsibility.

How can you help? You need to supply the basics: a desk in a quiet place {no radio or TV playing) with
adequate lighting and a dictionary.

Some suggestions for helping with homework:

Plan a regular time to do homework each day (forty-five [45] minutes to one [1] hour)
Let your child know that you are available to help.

If your child does not have homework, use the time period for review or extra reading.
Check to see if the assignments are completed and legible; if not, redo them.

BE POSITIVE!

MAKE UP WORK

Students who are absent for any excused reason will be required to make up work missed in each class.
A day’s absence does not excuse a student from responsibility for all recitations on the day of his/her
return (see page 8 for make-up work responsibility requirements). Students with an unexcused absence
will receive a zero for work missed or work expected to be submitted the day they are absent.

NATIONAL HONOR SOCIETY (NHS)

Invitation to Join
Students are invited to become members of the National Honor Society based upon their academic




record at Sharpsville Area High School.

At the spring induction ceremony, juniors with a cumulative minimum grade point average of 3.85 at the
conclusion of the third quarter will be invited to join the Society. At the same ceremony, any seniors not
inducted as a junior, and having earned a cumulative minimum 3.75 grade point average at the
conclusion of the third quarter, will be invited to join the Society.

Induction Ceremony
An induction ceremony for new members will be held each spring after the third quarter report cards
have been prepared. New Members will only be inducted one per year.

Current members, parents, guest, and the inductees are invited to attend the ceremony. Inductees
must attend the ceremony to become members, unless they have been lawfully excused from school
that day.

Each inductee will receive a written notice prior to the event invent them to attend. Each inductee will
receive an official letter of induction at the ceremony.

Maintaining Membership

Once inducted, a member must maintain a minimum of 3.75 cumulative grade point average through
graduation to remain as a member. If 3 member ears less than a cumulative 3.75 grade point average at
any time, they will be removed from membership.

Graduation

Members of the Society will wear blue and white honor cords at the annual graduation ceremony. They
may purchase these cords by paying the established fee, or they may borrow and return the cords free
of charge for use at the ceremony.

PERMIT TO DROP A COURSE OR PROGRAM CHANGE (Student Initiated)

Permission to drop a course is difficult to obtain. When a student elects a course, they are expected to
complete it. If a course is dropped after the first two (2) weeks into the course, a failing grade will be
recorded on the permanent record card and no credit will be given.

Program Change {Student Initiated)

Changes can be made or a course dropped through the first two (2) weeks of classes if:
® The change will not overload a class.
® The change results in a reasonable program of studies of the established curriculum.
® Parent/guardian, teacher, Counselor, and the principal approve the change.

After the first two (2) weeks into the course, if a course is dropped from the schedule, a failing grade will
be recorded on your permanent record card and no credit will be given. No partial credits are ever given
for successful completion of any quarter of the course.




PHYSICAL EDUCATION

All students must participate in physical education. In view of this it is strongly urged that the student
visit his/her family doctor for a complete physical examination before entering school. If any limitation
is to be placed on participation in physical education, a written statement should be presented which
clearly sets forth the limitations and is signed by the family doctor. The statement will be made a part of
the student's record. Students are not excused from physicai education.

Dress Code
Because of the fact that physical education is an activity-oriented course, there are specific
requirements as it relates to appropriate apparel in class.

Aside from the dress/apparel guidelines stipulated by the physical education department, there are
items of apparel that are not permitted. These items include:
® Any and all jewelry (chains, earrings, etc.) that present a potential health/safety hazard
either to the student who is wearing the said item or to others in the class.
e Any and all jewelry {hoops, etc.} in conjunction with body piercing of the ears, facial area,
and/or torso

PLAGIARISM AND /OR CHEATING

Cheating and plagiarism are not acceptable practices by students. Students found cheating or
plagiarizing will be penaiized and disciplinary action maybe be taken.

Cheating includes but is not limited to:
e Copying homework from another student
® Securing answers in a dishonest manner
e Allowing work to be copied by another student
e Transmitting answers from class to class

Plagiarism is using another’s thoughts, writings, drawings, etc. as one’s own. Plagiarism includes but is
not limited to:

e Failure to document with guotation marks any material copied directly from other sources

e Failure to acknowledge paraphrased materials (from someone else’s ideas)

e Failure to provide a works cited (bibliography)

e Failure to provide sources for any visual drawing, sketch, painting, etc.
The above mentioned points include works taken from the internet, software, published or
unpublished works, and computer disks and/or files.

Consequences for cheating or plagiarism:

First Offense — Student will
receive zero “0” credit on the
assignment. Parent will be
notified. All students involved
will be spoken to. Students
maybe also be referred to an
Administrator for further
“disciplinary action.

Second Offense — Will result in
disciplinary action by an
Administrator. This may include
suspension from school.

Third Offense — Will result in
the student{s) receiving a failing
grade for the nine (9) week
grading period.




REPORT CARDS

* You should expect to receive your child’s report card approximately one (1) week after the last
day of the grading period.

= Percentages are placed on the report cards (not letter grades). The grade earned reflects class
participation, homework, reports/research, tests, and quizzes.

* [f you have a concern about your child’s performances, you should schedule a conference with
the teacher.,

SCHOOL GUIDANCE

School Guidance Services are available to all students. Guidance Services are designed to meet a variety
of student needs surrounding social, behavioral, academic, career, and personal issues. Students are
encouraged to use their guidance counselor as a resource for each of these developmental areas. In
order to prepare students for life beyond high school and to provide early exposure to a variety of
careers, several career activities and resources are made available to middle and high school students.

STUDY HALL / ACADEMIC COACHING PERIODS

Students are required to study in study hall. Study hall teachers may issue passes only to the main
office, guidance office, or to the restroom in emergency cases. Students desiring to see a teacher other
than their study hall teacher must have previously obtained a pass from that teacher. If the student is to
remain with the teacher all period, this is to be indicated on the pass. Card/game playing is not an
acceptable activity for study hall. Students may listen to music while they work as long as they have
headphones, the music cannot be heard by others, and permission is provided by the adult in charge.

SUMMER SCHOOL/CREDIT RECOVERY
Summer school will be based on failure of a course for the year. The principal and guidance counselor
will be in touch with the student and parent or guardian when this need occurs. The cost for credit

recovery will be paid by the parent and the courses will be aligned specifically to the curriculum offered
by the school district.

TECHNOLOGY: ONE TO ONE INITATIVE

Technology Fee

All students in Grades 8 and 9 will receive a brand new Chromebook beginning the 2019-20 school year.
Those students will be part of the One-to-One program and will be required to pay an annual technology
fee of $50.00 per year. If your child qualifies for the free/reduced lunch program and you submit an
application that is approved on or before your Chromebook Distribution Date, the technology fee will be
$10 per year for those approved for free lunch and $25 per year for those approved for reduced lunch.
This fee will be used to cover maintenance, repair and software upgrades. Intentional laptop damage, as
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determined by district staff, will not be covered. The entire cost to repair or replace intentionally
damaged machines falls on the student/parent. Multiple repair claims by any one student will be
reviewed and appropriate action taken, Action may include a ban on taking the computer from the
building.

Repair Policy

The annual technology fee will cover all repairs to the laptop as long as there is no evidence of
vandalism or misuse. In case of loss, theft, misuse or vandalism, the following approximate costs will be
incurred by the parent and paid to Sharpsville Area School District. Full replacement cost of a
Chromebook is $250.00.

>

Chromebook Keyboard: $49
Chromebook LCD: $79
Chromebook Case: $29
Chromebook Charger: $39
Chromebook Battery: $79
Chromebook Bezel: $49
Chromebook Touchpad: 549
Chromebook Motherboard: $129
Loss/Theft: According to Scale

~—IeTmmoON®

Warranty

Many Chromebook companies offer an Extended Warranty with Accidental Damage Protection that
extends the standard warranty from 1 to 3 years and provides Accidental Damage Coverage for 3 years
from the purchase date. Parents/Guardians can purchase this coverage when their student first receives
their Chromebook. The cost of the Insurance is $60.

This service contract adds 2 Years Mail-In/Carry-In for a total of 3 Years

1. Includes 3 years of Accidental Damage Protection that starts with the Manufacturer's Warranty
1. Only one repair per year is allowed due to accidental damage
2. One replacement unit (if needed) is allowed over the lifetime of the Extended Warranty

Period

Shipping paid both ways during all 3 years.

Toll-Free Support during Extended Warranty Period

Excluded if damage is result of misuse or abuse

Premium Battery Support includes one replacement of a defective battery per year of warranty

oM

Taking Chromebgok Home

The Sharpsville Area School District owns the Chromebook unless the student pays the purchase price as
listed above. Students will use the same device each school year for the functional life of the device.
Therefore, it is very important that the device be treated with care. You are required to leave all
identification and inventory tags in place. Do not write on the device or attach any stickers to it. The
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case provided by the district must be kept on the Chromebooks at all times. Students in grades 8 and 9
may take the device home once the Computer/Network Acceptable Use Policy and Student Chromebook
Acceptance Form are signed and returned and the Technology Fee is paid. if for any reason parents do
not want the device at home, students may sign them in and out each day.

TEXTBOOKS

The school at the expense of the School District supplies textbooks. When books are issued at the
beginning of the year, the teachers will record the number and condition of the book. Students are
responsible for the loss of books or damage to them. In either case, the students should pay for and
procure new books immediately. If books are later recovered, the money will be refunded. If students
withdraw from school before the end of the term, they should personally return all books to the
respective teachers. Lost / damaged books must be paid for before the issuance of the final report card.
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DISCIPLINE CODE

Education involves many areas of learning. The classroom experience is of primary importance to
everyone invelved in education. However, along with knowledge, students must also develop discipline
and self-control.

A school whose student body has a respect for its teachers, for its rules and regulations, and for each
other will be a school that has a climate conducive to iearning.

This discipline code has been prepared for the welfare and protection of every student at Sharpsville
Area High School. You are responsible for knowing and understanding this information.

Students who continuously violate the school discipline or harassment code or school policies regarding
drugs, alcohol, or tobacco will be referred to the SAP team.

Students and the Police

When the police request permission to interrogate a minor at school, the principal shall:

® Request that any person conducting such interrogation be in plain clothes
where possible.

® Determine why such interrogation could not occur at the student's home.
e Attempt to inform the student's parent/guardian.

Whenever the Superintendent or delegate has determined that the police have a legitimate purpose in
interrogating a minor within the confines of a school building, the principal or his/her representative
shall be present throughout the proceedings.

Detention

After School Detention - The student is detained after school either with the assigning teacher orin a
specified detention room.

All detentions will be held from 3:00 p.m. - 3:30 p.m.

Students assigned detention will be given twenty-four (24) hours’ notice.

Any student failing to serve the assigned detention will be scheduled an additional night.

If a student fails to serve the re-assigned detention, he/she will then be assigned suspension or a
Saturday detention.

* Any disciplinary infractions during detention will result in suspension and the makeup of the original
detention.

Saturday Detention - This form of discipline is utilized in cases where students do not respond well to
after-school detention. Students will be assigned to Saturday detention for up to three
(3) hours. Saturday detention runs from 8:00 a.m. —11:00 a.m.




Restriction

In this case, any or all of a student's privileges are revoked. This action will be for a specified time period.

Restorative Justice

The three main goals for this option are as follows:

1. Accountability. Restorative justice strategies provide opportunities for wrongdoers to be
accountabie to those they have harmed and enable them to repair the harm they caused to the
extent possible.

2. Community safety. Restorative justice recognizes the need to keep the community safe through
strategies that build relationships and empower the community to take responsibility for the
well-being of its members.

3. Competency development. Restorative justice seeks to increase the pro-social skills of those
who have harmed others, address underlying factors that lead youth to engage in delinquent
behavior, and build on strengths in each young person

Restorative justice programs allow for the reparation of harm. They have the potential to influence
school climate and strengthen positive social connections between students and staff.
Common elements to school restorative justice programs include:
Student referrals at the discretion of teachers, administrators, or other students.
Service to the schoo! or to the individual{s) affected by the violation.
Involving students who are willing to accept some responsibility for their actions.
Involving victims and others in the process, with voluntary participation.
Keeping proceedings confidential.
6. Direct parent involvement in the process —victim and the accused.
This option would be provided by the principal in lieu of suspension {In-School or Out-of-School) for
certain violations of the student code of conduct.

neawnE

Suspension

in-School {AIA} - This form of disciplinary action involves exclusion from classes and all activities for the
duration of the suspension. Additional days can be added if the student does not cooperate with the
rules and regulations governing AlA.

Out-of -Scheol - In this form of disciplinary action, the student is removed from the school environment
for a period of one (1) to ten (10} days.

Less than four {4) days - Suspension from school for a period of up to three (3) school days by the
principal does not require a hearing. A student must be informed of the reasons for the suspension and
given an opportunity to respond before the suspension becomes effective. A letter will be forwarded to
the parent/guardian outlining the terms of the suspension with a copy forwarded to the
Superintendent's Office.

Four {4) to ten {10} days - Suspension from school beyond three (3) days and up to ten
{10) school days by the principal requires an informal hearing before the principal. The informal hearing
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must take place within the first five (5) days of the suspension. The maximum period a student may be
suspended for an offense shall not exceed ten (10) days.

Expulsion - Expulsion from school is defined as the exclusion from school for a period in excess of ten
(10} days. The length of the expulsion is determined by the Board of Education.

All expulsions must be after a formal hearing before the Board of School Directors or a duly authorized
committee of the Board. A majority vote of the entire School Board is required for expulsion. The
expelled student's progress and behavior will be reviewed one (1) time per year following the expulsion
to determine if the student has made the necessary adjustments to merit re-admittance. The date for
review will be established at the time of expulsion. A majority vote of the entire Board of Schooi
Directors will be required for re-admittance of expelled student.

Make up all work REQUIRED and students’ responsibility:
1. Students will receive a form upon their return to school.
2. The form must be taken to each teacher for the list of make-up work and due dates as assigned
by the teacher.
3. Work must be turned in on time. The maximum points that can be earned on this work is 60%.
Failure to complete the assignments will result in a zero.

Students assigned AIA - students must complete all work provided to the expectations of the teacher in
order to receive credit. Work completed or expected to be turned in will receive a zero if a student
absence is unexcused

NOTE: Any student who is suspended, whether it is in-school, out-of-school, or an expulsion, is barred
from participation in or attendance at extracurricular activities. This includes practices and/or
performances of any kind including Baccalaureate and Commencement. Work that is collected for
completion must be submitted upon the student’s return to school or no credit will be granted.

Informal Hearing
At an informal hearing the following due process requirements will be observed:

* Notification of the reason(s) for the suspension, in writing, given to the parents/guardians and to the
student.

» Sufficient notice of time and place of the informal hearing.

* The right to cross-examine any witness{es).

* The student's right to speak and produce a witness{es) on his/her own behalf,

All hearings will be held during regular school hours so that any witness(es) involved will be readily
available. The principal will be in charge of the informal hearing.




Formal Hearing
At a formal hearing the following due process requirements are to be observed:

e Notification of the charges, in writing, sent to the parents/guardian by certified mail with a copy sent
to the student.

» Sufficient notice of the time and place of hearing.

» The right to be represented by counsel.

« The right, upon request, to be presented with the name(s) of the witness(es) and copies of statements
and affidavits of the witness(es).

» The right to demand that any such witness(es) appears in person and answer questions or be cross-
examined.

» The student's right to testify and produce a witness(es) on his/her own behalf.

» A record must be kept of this hearing either by a stenographer or by tape recorder. The student is
entitled, at the student's expense, to a copy of the transcript. The Superintendent shall be in charge of
administering the hearing. The hearings will be private unless the parent/guardian requests, in writing,
an open hearing.

NOTE: As a student in the Sharpsville Area School District, you will be held accountable for your
actions. It Is your responsibility to be aware of the following and oforementioned information.

DISRESPECT/ASSAULT OF AN EMPLOYEE

Verbal Abuse, Obscene Gestures, or Obscene Language
First Offense - Suspension contingent upon the Second Offense - Suspension with the possibility
degree of the offense. of Proceedings for Expulsion at a Formal Hearing
before the Board of Education.

Intentional Physical Contact
Suspension with the Proceedings for Expulsion at a Formal Hearing before the Board of Education.
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SHARPSVILLE AREA SCHOOL DISTRICT
==l T oL ARGA SLHOOL DISTRICT

The Sharpsville Area School District (SASD) sets forth the following Administrative Assistant
Compensation Plan. The Board of Education recognizes the importance of maintaining an effective
administrative support team to strengthen the administrative, business, and educational programs of the
District.

L.

TERM OF COMPENSATION

This Plan is effective July 1, 2019, and shall continue until June 30, 2022. All new employees
shall be subject to a probationary period to be determined by the Board of Directors.

DEFINITIONS

The term “Administrative Assistant” shall include the following positions for the purpose of this
plan:

Administrative Assistant to the Business Manager
Administrative Assistant to the Superintendent
Administrative Assistant to the Director of Student Services
Assistant to the Technology Integrator/Data Specialist

CON[PENSATION PLAN

Salaries and related compensation for Administrative Assistants have been determined following
the “meet and discuss” process between a committee of the School Board and the Administrative
Assistants team. Said compensation shall be based upon the employee’s performance relative to
the duties specified in both the job description and additional assignments made by their
immeiate supervisor.

WORK YEAR

The Administrative Assistants’ work year shall be twelve (12) months, July 1 through June 30.
WORK DAY

The work day shall consist of eight (8) hours. Said length of day may be modified by the

Superintendent in relation to job responsibilities. No payment for work performed in excess of
40 hours per week will be granted without prior authorization of the Superintendent.



VI.

SALARY

The following salaries are adopted:

2019-20 Salary
Barbara Dunlap - To Be Determined
Administrative Assistant
to the Business Manager
Darlene Cheney - To Be Determined
Administrative Assistant
to the Superintendent
Krystal Miller- To be Determined
Administrative Assistant
to the Director of Student Services
Aaron Meardith -
Assistant to the Technology Integrator/ To be Determined
Data Specialist

Salary increases for the Administrative Assistants for the 2019-2020, 2020-2021 and 2021-2022
fiscal years will be based on merit as determined by criteria developed by the Superintendent.
Annual salary increases will be based on the performance evaluation completed by each

Administrative Assistant’s direct supervisor as per the following scale:

Failing 0%
Needs Improvement 1%
Proficient 2%
Distinguished 3%

Annual salaries will be approved by the Board. Yearly salary distribution will be made in
accordance with the District’s payroll policy. Currently, it is twelve payments during the
calendar year, with each payment on the twentieth of the month. (Friday prior should the 20"
occur on a weekend.)

,The salaries for new Administrative Assistants will be established at the time of hire.



VII. RELATED BENEFITS

A.

Vacation Days

Twelve-month Administrative Assistants’ vacation will be granted as follows:

1 year 5 days
2 years 10 days
3 years i1 days
4 years 12 days
5 years 14 days
6 years 15 days
10 years 16 days
11 years 17 days
15 years 18 days
20 years 19 days
25 years 20 days

Approval of all vacation leave will be considered by the Superintendent of Schools in
relation to both the operational demands of the Central/Business Offices and the
availability of other employees. Administrative Assistants shall be permitted to take
vacation any time which does not interfere with the critical operation of the office.

Administrative Assistants will be governed by the following:

1.

Vacation is earned in the fiscal year July 1 — June 30. There will be no
accruement of vacation beyond July 31* each year.

No vacation time will be granted for any work up to three months. Vacation
cannot be taken during the first three months of employment.

An employee will become eligible for additional vacation for years of service in
the fiscal year in which the required anniversary date of initial employment occurs
with at least six months of the fiscal year remaining.

In the event that ah Administrative Assistant’s work year is shortened, it is
mandated that vacation days will be pro-rated accordingly.

Upon written request by June 1* of each year, each Administrative Assistant shall
receive their daily rate for up to five (5) unused vacation days.

Holidays — Twelve-month employees

New Year’s Day Labor Day

Good Friday Thanksgiving and the Day Following
Day After Easter Christmas Holiday as scheduled in the
Memorial Day yearly school calendar



Fourth of July Snow Days as scheduled within the school calendar
Other days off afforded the instructional staff
during the school calendar

C. Paid Leave of Absence

1.

Paid leave of absence in accordance with those granted to support staff
employees:

Sick Leave
Bereavement
Jury Duty
Emergency

pooR

Family Sick Leave — Each employee shall be entitled to five (5) paid leave days per
year for the purpose of attending to the iliness of a member of the immediate
family. Immediate family shall be defined as child, parent, husband, wife,
grandparent, grandchild, or live-in relatives. If both husband and wife are
employed in the District, only one (1) individual at a time will be eligible to use
this leave. If more than three (3) consecutive days are taken, the District may
request a doctor’s excuse. This leave will be deducted from the employee’s sick
ieave.

Personal Days — two (2) personal days each year without deduction of salary. One
Personal Leave Day shall be cumulative from year to year for a maximum of 3
per year.

D. Insurance Benefits

1.

Health Care - Medical msurance benefits will be in accordance with those granted
to instructional staff members through December 31, 2019.

Beginning January 1, 2020, eligible Administrative Assistants will be enrolled in
a Qualified High Deductible Plan (QHDHP). The QHDHP shall be administered
in accordance with the regulations and guidelines as established/amended by the
Internal Revenue Service: The deductibles shall be $1,500 single and $3,000

family. Atno time may the deductible be an amount below the IRS minimum.

The District will establish a health savings account (HSA) for each eligible
Administrative Assistant enrolled in the QHDHP effective January 1, 2020. The
HSA will be administered in accordance with the regulations and guidelines as
established/amended by the Internal Revenue Service.. The SASD will make
annual contributions to those employees’ HSA who are enrolled in the QHDHP as
soon as possible on or after January 1% each year. However, it is understood that
a period of time may be necessary in order for the monies to be processed and
posted the employee’s HSA. The employer’s contribution will be based on each
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employee’s QHDHP enrollment status (single or family) in accordance with the
following schedule:

Calendar Year % of Deductible
2020 50%
2021 33%
2022 25%

Administrative Assistants who enroll in the QHDHP other than on January 1 will
have their employer contribution pro-rated based on the remaining months in the
calendar vear. :

Administrative Assistants can make contributions to their HSA through voluntary
payroll deduction. Employees are responsible for compliance with IRS
regulations including annual contributions and eligibility limits.

The SASD shall be responsible for the payment of the monthly HSA
administration fee. Investments are voluntary and any fees associated with
investment accounts shall be the responsibility of the employee.

Premiym Share - Employees receiving hospitalization, surgical and major medical
coverage will have a co-pay deducted from their monthly pay in accordance with
the AFSCME Agreement.

Spousal Coverage — The spouse of an employee will not be eligible to enroll
under the SASD medical plan as a dependent if the spouse is eligible for coverage
under another employer’s plan. The spouse may enroll under the SASD plan as a
dependent if at any time they lose coverage under their employer’s plan due to an
employment termination, reduction in hours with loss of coverage, employer’s
termination of contribution to plan or plan termination.

Insurance Waiver - An Administrative Assistant may decline the Group Medical
coverage in exchange for an annual incentive payment of 1/2 the cost of eligible
insurance. The said payment will be pro-rated as part of the regular pay periods
throughout the twelve month pay period. During the open enrollment period
beginning December 1 of each year, each Administrative Assistant must notify
the Superintendent of his/her intention to opt out of the medical insurance plan for
the upcoming calendar year.

Dental - The District will pay for individual dental coverage for each employee.
The District will pay twenty dollars ($20.00) per month towards family coverage
for each eligible employee. Any additional costs for family coverage shall be
shared by the District and employee at the rate of 50%/50%.

Vision - The District will provide vision insurance coverage in accordance with
the coverage provided instructional staff. (No Co-Pay)
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4.  Life Insurance - $40,000 Life and AD&D

5. Income Disability - coverage as per the SAEA Contract

VII. RETIREMENT BENEFITS

The District will provide a retirement payment to those employees who meet the following
eligibility requirements:

Lz

The equivalent of at least twenty-five (25) years of employment in the Pennsylvania
Public Schools as defined by the Pennsylvania School Employee’s Retirement System.
The equivalent of at least twenty (20) years of employment in the Sharpsville Area
School District.

A minimum of fifty-two (52) years of age by the time retirement becomes effective.
Notify the Superintendent’s Office in writing 180 days in advance of the effective date of
the retirement.

Retirement Payment - A retirement payment shall be made to eligible employees for their
unused sick days as follows: '

Payment for unused sick leave will be at the following rate:

Days 1 through 99 Fifteen dollars ($15.00) per day
Days 100 through 199 Twenty dollars ($20.00) per day
Days 200 or greater Twenty-five dollars ($25.00) per day

Continuation of Medical Insurance

1. The District shall continue to provide group medical insurance (hospitalization,
surgical, and major medical coverage) through the District’s group medical
insuranceé plan for the retiree, spouse, and . eligible dependents, if applicable,
subject to the limitations which follow. This benefit will cease for any
Administrative Assistant who retires after December 31, 2019.

2. If both husband and wife are employed by the District, only one of the two will be
eligible to participate in the program. Coverage shall continue until age sixty-six
(66) or until Medicare coverage begins, whichever comes first. In the event of
death of the retired employee prior to Medicare eligibility, the coverage will be
provided by the District for the spouse until age sixty-six (66) or Medicare
coverage begins (whichever occurs first) and/or any eligible dependent who meets
the criteria for the same under the master contract to the date at which the
deceased employee would have reached the age of sixty-six (66) or until Medicare
begins (whichever occurs fitst).



3. The District will provide premium payments equal to the total cost of insurance at
the time of retirement less any amount the retiree is eligible to receive under Act
23 or similar legislation. The retiree shall continue to submit the same co-pay that
is in effect for Administrative Assistants. The maximum benefit upon retirement
shall be $50,000.00 in premium payments, with the Administrator being solely
responsible for any increases in premium after the date of retirement. Any
difference in the actual cost of the selected coverage and the capped amount paid
by the District as specified above shall be the responsibility of the retiree.

4. The District will bill the retiring employee for the remaining premium dollars and
the employee will remit this resulting payment to the employer on a monthly basis
no later than the twenty-fifth (25") of the month prior to the month of coverage.
An additional grace period of thirty (30) calendar days will be provided. Failure
to submit the co-pay and/or differential by the conclusion of the grace period will
result in cancellation of the provided coverage.,

5. Should the retiree and/or surviving spouse be covered or eligible to be covered
under another medical insurance plan, the District’s obligation to provide benefits
under this provision shall cease for the period of time these benefits are so
provided and/or available. Retirees or surviving spouses shall be required to
verify availability/non-availability of medical insurance.

EMPLOYMENT STATUS

Your employment at the Sharpsville Area School District is on an "at-will" basis and may be
terminated at any time by the Board of School Directors of the Sharpsville Area School District
for any reason. Your employment is on an "at-will" basis, meaning that your employment maybe
terminated by either the Board of School Directors of the Sharpsville Area School District or the
employee, with or without notice, and with or without cause. Only the Board School Directors
has the right to vary the at-will employment status of any employee and any change must be in

This Compensation Plan is not intended as and does not create a contract of employment
between the Sharpsville Area School District and any individual employee. The explanations of
wages and benefits provided in this Compensation Plan are not intended to and should not be
interpreted as changing the at will status of any employee. The Board of School Directors of the
Sharpsville Area School District reserves the right to change your wages and benefits and it
policies, practices and procedures at any time within its sole discretion. This Compensation Plan
may be revised periodically to include different wages, benefits, and procedures.



ACKNOWLEDGEMENT OF DISTRICT COMPLIANCE

As an Equal Rights and Opportunities School District, the Sharpsville Area School District does
not discriminate against individuals or groups because of race, color, national origin, religion,
age, sex, marital status, or nonrelevant handicaps and disabilities. The Sharpsville Area School
District’s commitment of nondiscrimination extends to- students, employees, prospective
employees and the community.

The Sharpsville Area School District is committed to the provisions of the Handicapped Act as
amended by (PL 94-142) including Section 504.

No person shall, on the basis of sex, be excluded from participation in, be denied the benefits of
or be subjected to discrimination under any -education program or activity receiving Federal
ﬁnancial assistance.

The Sharpsville Area School District hereby certifies that its governing body has adopted the

terms of this Resolution and the same is recorded in the minutes of the meeting held on Junel9,
2019.
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SHARPSVILLE AREA SCHOOL DISTRICT

Beginning Cash Balance

Revenues:

Total Revenues

Expenditures:

Lunch/Breakfast/A La Carte
Adult Lunches

Special Functions

State Subsidy

Social Security Subsidy
Retirement Subsidy

Federal Subsidy

Donated Commodities
Transfers from General Fund
Interest

Other

Account's Receivable

Wages

Employee Benefits
FMSC Expenses
Substitute Services
Supplies

Value of Donated Foods
Accounts Payable

Total Expenditures

Ending Cash Balance

CAFETERIA REPORT
MAY 2019
BUDGET
BUDGET MONTH TO DATE
$54,914.93
174,247.00 16,041.83 173,273.00
11,993.00 1,378.80 11,926.00
35,364.00 294.60 35,168.00
19,114.00 2,233.78 19,008.00
11,329.00 1,155.88 11,236.00
59,510.00 5,051.07 53,607.00
305,272.00 35,310.69 309,165.00
90.73 -
616,829.00 61,557.38 613,383.00
201,566.00 20,272.88 207,674.00
84,517.00 8,328.14 76,811.00
331,464.00 37,124.22 323,744.00
$617,547.00 $65,725.24 $608,229.00
(£718.00) $50,747.07 $5,154.00

YEAR
TO DATE

$27,517.32

162,766.86
13,498.13
31,157.00
16,369.50
10,017.90
43,782.01

273,683.45

535.48

53,510.26

605,320.59

175,292.36
59,152.86
290,640.30
886.76
1,797.00

54,321.56

$582,090.84
50,747.07
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PREFACE

Success in athletics can be attributed to a combination of factors, such as: good
coaching techniques, discipline, and the ability to handle the students. This
Handbook contains information that should be carefully read and followed by
all coaches. In addition to the rules and regulations governing each sport, it
contains statements, which if practiced consistently by all coaches will result in a
successful program. If athletes learn nothing more from their coaches than
organization and discipline, they can be successful in life's ventures. We do no
favors for athletes or the team by bending the rules. This only leads to
resentment on the part of the athletes who are giving one hundred percent. The
coach who enforces the policies contained herein will be a winner.

Athletics holds a prominent position in the program of Sharpsville Area High
School. However, at no time will athletics be permitted to become competitive
with the academic philosophy of our school.

Individual coaches may offer optional out-of-season programs. Players’
attendance at these out of season training programs cannot be made mandatory
and there will be no retribution towards a player who chooses not to participate.

Because of the small size of the District, students are encouraged to participate
in various athletic and extracurricular activities in order to expand their
experiences. Coaches/Advisors must cooperate to help these students have a
rewarding experience. The program in season has priority over other
out-of-season programs. When two programs are simultaneously in season, a
performance, game, etc. should take priority over a practice. Students are to be
encouraged and not discouraged or made to have to choose between one or the
other. Our programs depend on students and it is our duty to support their
efforts.

This manual is intended to benefit the Student Athlete, School Board, Athletic
Committee, Administration, Athletic Director, and Coaches.



PHIL HY & OBJECT FOR ATHLET

Philosophy: The athletic program in the Sharpsville Area School District is
designed to promote a wholesome atmosphere of good sportsmanship,
teamwork, and competition among the students and to generate school spirit.
The Administration of the Sharpsville Area School District believes that the
success of the athletic program is not necessarily measured by the record of
victories compiled by the various teams.

The Administration would never presume to dictate to any coach the methods,
style of play, or procedures used in preparing his/her squad for competition.
However, there are several guiding principles which in keeping with the
educational nature of coaching seem necessary to be established as an overall
framework of operation for coaches.

Members of each squad will reflect the highest order of ability, behavior,
actions, and attitudes. Such things as using tobacco, drugs, or profanity on the
ficld cannot be tolerated, can only lead to an unsuccessful program and will
require disciplinary action. This extends to every coach, assistant, and
volunteer.

Athletic programs in the elementary school are designed to expose students to
the sport. The goal is to learn how to play the game and to work on acquiring
the necessary skills needed to participate in the program. Emphasis needs to be
on offering a learning experience that is fun and not based on win/lose
competition.

High School Varsity, Junior Varsity and Middle School programs are designed
to maximize learned skills in competition representing our school. At these
levels, not all team members may get in every contest. It is our hope that when
the contest has been decided, free substitution will be utilized. All parental
concerns should be addressed through the Sharpsville Area School District
Athletic Complaint Form as attached as Appendix D.



Effective coaching presumes efficient planning. Practice sessions as well as
every phase of the entire sport activity must be planned in advance. Athletes
participating in a PIAA sport are permitted at the same time to participate on
teams not sponsored by the Sharpsville Area School District or PIAA, The PIAA
sport practices and games take priority over the outside team. The
student-athlete cannot be penalized by the coaching staff for participating in the
out of school activity when it does not interfere with practices or competitions of
the in-season PIAA Sport.

Objectives:

1. To provide natural outlets for students desiring to participate on
teams in competition with other teams of similar ability.

2. To assist in the development of school and student morale.
3. To teach good sportsmanship and teamwork.
4, To help develop skills that have carry-over value in terms of leisure

time.



SAFETY IN SPORTS

A student participating in or desiring to participate in an athletic activity and
the student's parent or guardian shall, each school year prior to participation by
the student in an athletic activity, sign and return to the student's school an
acknowledgement of receipt and review of a concussion and traumatic brain
injury information sheet.

A student who as determined by a game official, coach from the student's team,
certified athletic trainer, licensed physician, licensed physical therapist or other
official designated by the student's school entity exhibits signs or symptoms of a
concussion or traumatic brain injury while participating in an athletic activity
shall be removed by the coach from participation at that time.

The coach shall not return a student to participation until the student is
evaluated and cleared for return to participation in writing by an appropriate
medical professional. The governing body of a school entity may designate a
specific person or persons, who must be appropriate medical professionals, to
provide written clearance for return to participation.

Once each school year, a coach shall complete the concussion management
certification training course offered by the Centers for Disease Control and
Prevention, the National Federation of State High School Associations or
another provider approved by the Department of Health and the Cardiac Wise
on-line course. A coach shall not coach an athletic activity until the coach
completes the training course required under this subsection. The governing
body of a school entity shall establish the following minimum penalties for a
coach found in violation of the removal from play or return to play
requirements:

1. For a first violation, suspension from coaching any athletic
activity for the remainder of the season.

2, For a second violation, suspension from coaching any athletic
activity for the remainder of the season and for the next
season.

3. For a third violation, permanent suspension from coaching
any athletic activity.



PRESEASON HEAT-ACCLIMATIZATION GUIDEL

Practice or competition in hot and/or humid environmental conditions poses
special problems for student-athletes. Heat illness is a primary concern in these
conditions. Although deaths from heat illness are rare, constant surveillance and
education are necessary to prevent heat-related problems.

Core Principles:

1.

Acclimatization Period: The first five days of football practice—
Monday, August 6th. Helmets and shoulder pads with shorts the
first 5 days is permitted with no contact.

These practices are limited to 5 hours of practice daily for the 3 days
of heat acclimatization. Practice sessions may be no longer than 3
hours in length and teams must have 2 hours of rest (recovery
period) between sessions.

If more than 48 hours between the conclusion of the heat
acclimatization program and first day of practice, the program will
not have its intended effect medically. Therefore, these practices are
limited to five hours per day with no contact on the fifth day since it
is prior to the start of the stipulated fall season.

Monday’s practice August 13th — may be 5 hours with a 2 hours
buffer between practices and contact may be included.

Prevention of Heat Illness from the Sport Medicine Guidelines of the
PIAA Handbook should be observed. These include regular
measurements of environmental conditions. See Sports Medicine
Guidelines for more detail or consult with your athletic trainer
and/or team physician,



Out-of-Season Activities: General conditioning provides only partial heat
acclimatization. Therefore, student athletes should be exposed gradually to hot
and/or humid environmental conditions to provide better heat acclimatization.
Each exposure also should involve a gradual increase in the amount of exercise
that is undertaken over a period of days to weeks until the exercise intensity and
duration is comparable to that likely to occur in competition. If conditions are
extreme, training or competition should be held during a cooler time of the day.

When protective gear and clothing is authorized by the school Principal outside
of the defined season, frequent rest periods should be scheduled so that the gear
and clothing can be loosened to allow evaporation of sweat and other forms of
heat loss. During the acclimatization process, it may be advisable to use a
minimum of protective gear and clothing and to practice in T-shirts, shorts,
socks and shoes. Excessive tape and outer clothing that restrict sweat
evaporation should be avoided. Rubberized suits should never be used.

SCHEDULE OF DATES

Refer to Appendix C for official practice dates, first scrimmages, and contest
dates.

DRUG USE AND ABUSE

The use of drugs in any manner, and/or for the intent of enhancing athletic
performance, is prohibited and is a violation of both the District’s Athletic Policy
and Discipline Code. Drugs may include but are not limited to, any drug sold or
distributed for the purpose of athletic enhancement and those referred to in the
Student Handbook.

A violation of this policy will result in an immediate suspension from school for a
period of ten days and referral for a drug and alcohol assessment. During this
period of time, the student-athlete is not permitted to participate, whether it is
practice or competition. Upon the student’s return to school, they will be
permitted to return to the team under a probationary status and must submit to
a drug test at the parent’s expense .

A second offense of this nature, as it relates to any aspect of school jurisdiction,
is an immediate ten-day suspension and referral to the Board of Education for
expulsion. In conjunction with a second offense the student will not be



permitted any future participation in athletics within the Sharpsville Area
School District until they return to school.

We are here to help our student-athletes in any way possible. A self-referral of a
drug or alcohol problem will be dealt with and assessed on a case-by-case basis.

Coaches may not distribute any performance enhancers/substances. Any coach
who violates this policy will be subject to disciplinary action by the Board of
Education.

NOTE: It is the responsibility of the Athletic Director, head coaches and their
staff to communicate this policy to all student-athletes.

HAZING, HARASSMENT AND BULLYING

It is the responsibility of the head coach and all assistant and volunteer coaches
to inform all student athletes of the District’s policies on hazing, harassment,
and bullying and to discourage such practices. Further, it the responsibility of
all coaches to insure that such incidents do not occur. In the event that
something does occur that might be interpreted as a violation of these policies, it
must be reported immediately, in writing, to the administration and the Director
of Athletics.

The policies in their complete form can be found in the Appendix A.

BOOSTER CLUBS

Booster Clubs are a valuable complement to the school’s athletic programs.
Their activities often provide additional financial resources for the programs
they support. Sharpsville Area School District recognizes these groups. Head
Coaches, Assistant Coaches and Spouses may serve the Booster Club as a
general member or as a member of its executive board, bu shall not serve the
Booster Club as the treasurer or any other officer with check signing authority
on the Booster Club’s bank account.



MEALS

Meals will be provided for all playoff games or if the contest is over 80 miles
round trip and leaving after school by request of the Head Coach.

TRANSPORTATION

Motor Coaches will be provided by the school district to teams qualifying for the
State Championship game only. Boosters may provide Motor Coaches if they
are willing to pay for the difference in price.

ATHLETIC COMMITTEE

The Athletic Committee shall recommend athletic policy to the School Board.
The Athletic Committee or Superintendent shall recommend to the School
Board personnel for employment in the Sharpsville Athletic Department. In
addition, the Athletic Department will contribute to a more effective, broader
athletic program. The Athletic Committee shall be composed of the following
members:

Superintendent

School Board President, Ex-Officio

3 School Board Members-selected by the President of the Board.
Building Level Principal

Athletic Director

A i ol

The Athletic Committee shall meet monthly. A member of the School Board will
act as Chairperson of the Committee and will be appointed to this position by
the School Board President. Head coaches are welcomed to attend meetings.



DUTIE D RESPONSIBILITIES OF THE HIGH SCHOOL PRINCIPAL

The High School Principal, in all matters pertaining to interscholastic athletics,
is responsible to the Pennsylvania Interscholastic Athletic Association. The
Principal may delegate some of these powers and responsibilities but such
delegation shall not relieve the Principal of responsibility.

The High School Principal shall:

1. Control all interscholastic athletic relations in which the school
participates. This applies to interscholastic athletics for both boys
and girls.

2.  Sanction all contests in which Sharpsville High School participates.
To see that all contracts for interscholastic contests in which the
school participates are in writing and bear proper signatures.

3. Exclude any contestant who because of bad habits, or improper
conduct, would not represent the school in a becoming manner, and
also to exclude any contestant who has suffered serious illness or
injury until the participant is pronounced physically fit by a
physician.

4.  Assure educational eligibility of all participating "in season”
athletes; i.e., academically, attendance, discipline, etc., in accordance
with the Board Policy 123 — Interscholastic Athletics and the by-laws
of this Pennsylvania Interscholastic Athletic Association.

3. Authorize the Athletic Director to represent the school in the
absence of the Principal concerning matters of interscholastic
athletics.

6.  Alert staff and students of required behavior regulations as set forth
by either District Ten or the Pennsylvania Interschelastic Athletic
Association.

e Complete an evaluation form on each Head Coach at the conclusion
of each coach's season. This evaluation must be completed within a
two-week period at the conclusion of the season. A meeting will be
scheduled with the principal and the head coach to discuss the
contents of the evaluation.

8. The Principal and Athletic Director will be responsible for an
individual evaluation on each Head Coach.

10



DUTIE D RESP IBILITI F THE ATHLETIC DIRECTOR

The Athletic Director shall:

1.

10.

11.

12.

Be directly responsible to the Principal and indirectly to the
Superintendent for the administration and supervision of the
interscholastic athletic program. This shall include both boys and
girls interscholastic events.

Attend Mercer County Athletic Directors meetings, District Ten
meetings, and meetings or conferences that are of importance to the
proper functioning of the program.

Supervise the development of all interscholastic sports at the various
levels for boys and girls and see that the policies of the School
District are carried out.

Prepare the schedules of all sports excluding those assigned by the
Mercer County Athletic Conference Executive Secretary. Head
Coaches of the various sports will assist in making these schedules
by recommending schools for athletic relationships.

Make all interscholastic game contracts, have them signed by the
High School Principal, and see that confirmation of such contract is
on file. This is to be done with the assistance of the Head Coaches.
Select, purchase and inventory, with the help of the Head Coaches,
equipment and supplies needed for the various athletic teams of the
Sharpsville Area School District. All purchases will require a
purchase order prior to placing the order.

Handle matters affecting cancellation of contests because of weather
or other conditions. Cancellations will be made after consultation
with the High School Principal.

Make transportation arrangements for all "away" contests for all
teams with input from the Head Coaches.

Keep a complete record of all varsity interscholastiec contests (with
scores) furnished by the Head Coaches of each sport.

Supervise the sale of tickets to interscholastic contests and maintain
a payroll of all extra help in carrying out the athletic program.
Selection of extra help will be made at the discretion of the Athletic
Director.

Keep on file a complete inventory of all athletic equipment in the
School District. This inventory is to be prepared by the Head
Coach.

Arrange medical examinations for all students participating in
interscholastic events before regular practice sessions of each sport
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13.

14.

15.
16.

17.
18.
19.
20.
21.
22.

23.
24,

25.
26.
27.
28.

29.

are to begin.

Prepare all necessary forms and eligibility rosters of players for
athletic contests in compliance with the Pennsylvania Interscholastic
Athletic Association. This will be done with the assistance of the
Head Coaches. The Athletic Director is to receive information from
coaches at least one week prior to the first game,

Inform all coaches of their responsibility for making certain that
every student participant has on file a medical examination card,
school insurance, or an insnrance exemption form.

Develop the athletic budget for the year.

Secure officials, prepare official contracts, and provide method of
payment for officials.

Maintain and distribute medical trainer supplies.

Provide a physician for "home" varsity football games.

Arrange ambulance service for all "home" football games.

Arrange for police services and general security at athletic contests.
Supervise "home" athletic contests.

Make arrangements for football equipment to be reconditioned
(pickup and return).

Provide assistance and input to the coaches when called upon.

Make arrangements for athletes or teams participating in district
and state playoffs (transportation, meals, forms, attendance and
supervision).

Schedule practices and interscholastic and intramural activities.
Maintain all correspondence pertaining to athletics with media.
Work closely with the maintenance staff in preparing fields and
facilities for contests and practices.

Schedule three pre-season Coaching Seminars each year to cover
emergency procedures, athletic handbook, and injury prevention.
Complete an evaluation form on each Head Coach and Assistant
Coach at the conclusion of each coach’s season. This evaluation
must be completed within a two-week period at the conclusion of the
season.

12



DUTIES AND RESPONSIBILITIES OF THE HEAD COACH

The Head Coach shall:

1.

10.

All head coaches (paid and/or volunteer) must complete the on—hne

every year before the ﬁrst practlce These courses must be
completed and a copy of the certificate turned into the Athletic
Director before the first official practice date for the sport. Only
one certification is required each year for persons that coach more
than one sport.

All coaches hired before June 30th, 2016 must complete 2
SafeSchools Trainings for Coaching Education, Fundamentals of
Coaching and First Aid, by June 30, 2017 for employment in the
2018-2019 school year. All coaches hired after July 1, 2016 have 2
years to complete the courses.

All coaches must have an approved online coaching registration with
the PIAA before they will be hired by the Sharpsville Area School
District starting for 2018-2019 school year.

In the event that a coach feels that it is in the best interest of the
program to dismiss an athlete from the team, the Head Coach must
hold a conference with the Athletic Director and the Building
Principal before conducting the dismissal, If a dismissal occurs, the
individual will have the opportunity to request a conference with the
coaches involved and the administration.

Report any major or minor unusual incidents involving the program
to the Athletic Director and Principal. This should occur prior to
any removal from your team,

Be responsible for the control, care, distribution and maintenance of
supplies and equipment and facility involved for that particular
sport.

Supervise and direct the work of all the coaches and athletes in that
sport, regardless of the grade level of the activity.

Work directly with the Athletic Director in the purchase of
equipment.

Assist the Athletic Director in the establishment of all schedules in
that sport and the hiring of officials for these events when
applicable.

Provide the Athletic Director with the fellowing information within
ten (10) school days after the completion of the season or as the date

13



11.

12.

13.

14.

15.

16.

17.

18.

19.

20.

21,

22,

indicates on the form for inclusion in the Athletic History of the
School.

a. Summary Results: Opponents and Scores.

b. Summary of Letter-Winners.

¢. Summary of Season Inventory.

d. Assistant Coaches Evaluations
Submit a proposed budget for that sport to the Athletic Director.
The Head Coach will receive the budget form in mid-December.
Make sure that all students participating in the activity have
physical cards signed by the doctor and the parent and insurance
exemption forms indicating private coverage, prior to the first
practice. These items are to be alphabetized and returned to the

Athletic Director as soon as possible, or within five (5) days after the
first practice session. Insurance exemption forms provided by the
District must be utilized. Although this responsibility may be
delegated to assistants at various levels, such delegation shall not
relieve the Head Coach of responsibility.

Provide the building Principal and Athletic Director with
alphabetized (by grade) lists of names with all necessary information
of P.LLA.A. eligibility at least one week prior to the first game.
Football and Basketball coaches should also provide a numerical
roster.

Provide the Athletic Director with a Departure Schedule at least
three weeks prior to their first contest.

Coaches cannot make out-of-season activities mandatory for
in-season involvement. A waiver must be signed by all coaches and
parents of students participating in off season activities requiring

transportation and are included as Appendix B.

Be responsible to notify the media of varsity game results upon
completion of each contest.

Follow the set of Player Rules established for all athletic programs.
These rules can be found at the end of this handbook as Appendix F.
Assist with the physical examinations for that sport. A designee may
be appointed.

Attend the mandatory P.LLA.A. Rules Interpretation Meeting for
that sport prior to the start of the season.

Follow district guidelines set for player’s appearance and actions on
and off the playing field.

Athletes are not to be practicing (shooting around) without coaching
supervision before athletic contest.

To report problems, conflicts, or injuries of major significance that

14



23.

24,

25.

26.

27.

28.

29.

occur at contests or practices to the Principal and/or Athletic
Director as soon as possible. Also, a written report explaining the
circumstances should follow within twenty-four (24) hours.
Each Coach is responsible for checking the daily attendance bulletin
as well as their mailbox each day in order to assure that their
student athletes are in attendance and are eligible, If there is a
question or doubt, contact the high school office immediately for
clarification.
Remain at the athletic site until all players have departed.
Coaches may develop their own code of conduct as long as they do
not violate school district policy, the athletic policy or a student’s
constitutional rights.
Team rules must be submitted to the Athletic Director and Principal
prior to the first day of practice.
The Head Coach and at least one paid assistant, if a paid assistant is
employed, must ride on the bus to and from all interscholastic games
and scrimmages.
Coaches and advisors are responsible for working collaboratively to
allow students to participate in multiple activities.
Sunday practices are allowed under the following conditions;
a.The Sunday practice is not the seventh consecutive practice day.
b.Permission has been given by the Superintendent.
c.The Sunday practice is not mandatory.
d.The practice is scheduled to begin after 1:00 p.m.

15



DUTIES AND RESPONSIBILITIES OF THE ASSISTANT COACHES

It is fundamental that the Coach is completely responsible for the behavior,
safety, and welfare of the squad during practice sessions and games. His/her
behavior must reflect a positive image which mirrors the behavior expected for
each athlete. The coach sets the example for the student athlete. This positive
image and good sportsmanship shall be exhibited at every athletic contest or
school sponsored event that the coach attends. This includes in-season and
out-of-season events.

1.

& wn

10.

All coaches (paid and/or volunteer) must complete the on-line
concussion course at http://nfhslearn.com, and sudden cardiac
arrest course, http://w ortsafetyinternational.org/cardiacwise/.
every year before the first practice. These courses must be
completed and a copy of the certificate turned into the Athletic
Director before the first official practice date for the sport. Only
one certification is required each year for persons that coach more
than one sport.

All coaches hired before Jume 30th, 2016 must complete 2
SafeSchools Trainings for Coaching Education, Fundamentals of
Coaching and First Aid, by June 30, 2017 for employment in the
2018-2019 school year. All coaches hired after July 1, 2016 have 2
years to complete the courses.

All coaches must have an approved online coaching registration with
the PIAA before they will be hired by the Sharpsville Area School
District starting for 2018-2019 school year.

Coaches are responsible for unlocking and locking doors of
buildings before and after practice sessions.

The coach is to be the last one to leave the building.

Coaches are to be prompt reporting to practice and are not to leave
sessions unattended.

Coaches are responsible for seeing that any participant excluded
from taking part in the activity, either game or practice, by the
medical doctor or nurse, do not re-enter the activity until proper
release is granted.

They must exhibit good sportsmanship at all times and encourage
good sportsmanship both in victory and in defeat.

They must instill in their athletes the respect for constituted
authority both on and off the playing field.

The Head Coach and at least one paid assistant, if a paid assistant is
employed, must ride on the bus to and from all interscholastic games
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11.

12.

13.

14,

15.

16.

17.

and scrimmages.

Coaches must insist that all athletes ride the bus to and from all
interscholastic games and scrimmages. Any athlete not riding the
bus will not be permitted to participate, unless written approval has
been granted by the High School Principal, Parents, or Legal
Guardian. Please use the Contest Travel Release found in Appendix
E.

When early dismissal is required, the Coach must obtain permission
from the building Principal. The Coach should submit a list of
students to the office so that teachers can be made aware of who
would be leaving early.

All coaches are required to return all school equipment and keys
upon completion of their season.

Coaches cannot make out-of-season activities mandatory for
in-season involvement. A waiver must be signed by all coaches and
parents of students participating in off season activities requiring
transportation. The waiver is included in the Athletic Handbook as
Appendix B.

To report problems, conflicts, or injuries of major significance that
occur at contests or practices to the Principal and/or Athletic
Director as soon as possible. Also, a written report explaining the
circumstances should follow within twenty-four (24) hours.

Each coach is responsible for checking the daily attendance bulletin
as well as their mailbox each day in order to assure that their
student athletes are in attendance and are eligible. If there is a
question or doubt, contact the high school office immediately for
clarification.

All Coaches are responsible for attending a pre-season meeting to
review the Athletic Handbook, emergency procedures, and Injury
Prevention.

17



ENERAL ULATIONS

In order to determine the feasibility of providing a particular athletic program
for our students, the following guidelines have been established regulating
minimum team numbers and sign up/participation dates. The cut-off days for
reporting numbers of participants to the principal are as follows:

Fall Sports: 5™ day of school
Winter Sports: 5™ day after the official PIAA practice start date
Spring Sports: 5™ day after the official PIAA practice start date

Players can continue to come out for a sport until they would miss more then
50% of all contest after their 2 week conditioning period. For example if there
are 16 contests, the student would be able to come out 2 weeks prior to the 8™
game athletes coming out after the official PIAA start date will be required to go
through a two week conditioning period before being permitted to participate in
a scheduled game/match etc... The exception would be a student moving into the
District after the PIAA start date and who was playing that sport in the prior
school at the time of the transfer.

Any coach(es) and athlete(s) who participate in their respective State playoff
program will be required to leave the site immediately after being eliminated
from the tournament/playoff. Coaches or athletes who want to remain will do so
at their own expense.

CUTTING PLAYERS POLICY

It is the coach’s decision whether or not he chooses to cut any players.

LATE ALS FROM AWAY EVENT

In the case of a late arrival from away events, the following guidelines will be
used for arrival to school the following day. In the case of a bus arriving
between 12:00 a.m. and 1:00 a.m., the students who were on the bus for the
event will have their starting time extended to 9:00 am. In the case of a bus
arriving later than 1:00 a.m., the students who were on the bus for the event will
have their starting time delayed to 10:00 a.m.

This is only to be utilized in the case of a bus failure, an accident that is not
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preventable by the head coach and their coaching staff or if an athletic contest
went longer than expected. It does not allow for any pre-planned stops. In
addition, the high school office should be notified of the situation the following
morning by 7:40 A.M. The delayed starting time will be strictly adhered to and
the same policies will be in effect for any tardiness past the designed time.

MINIMUM PARTICIPANT REQUIREMENTS

Fall
Football 22
Volleyball 12
Cross Country 15
Golf 5
Soccer 15

Winter
Wrestling 13

Girls Basketball 10
Boys Basketball 10

Spring
Track 30
Baseball 12
Softball 12

Any sport not meeting the minimum number of participants will be placed on
probation for that year. The Head Coach of a sport that has been placed on
probation will be required to develop an improvement plan and meet with the
Athletic Committee within one month of the completion of their season,
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PHYSICALE T1 OLICY

The Pennsylvania Interscholastic Athletic Association and the Sharpsville Area
School District require pupils to have a physical examination before entering
interscholastic practices, scrimmages, or games. The Sharpsville Area School
District and PIAA requires the physical to be given prior to each sport season
but not before June 1. The Head Coach and Assistant Coaches will insist that
all candidates have this physical prior to any participation. Breach of this
requirement will necessitate Administrative discipline.

STATE REGULATIONS FOR SPORTS

The Pennsylvania Interscholastic Athletic Association will serve the Sharpsville
Area School District as a guide.

L L RE ATI F

The District X rules and regulations will prevail in areas not covered by the
Pennsylvania Interscholastic Athletic Association's rules and regulations.

COACHES EMERGENCY PROCED S

1. Coaches should give necessary assistance to injured athletes.

2. Contact the parents immediately if accident warrants. The parent
and/or guardian should inform the coach as to what to do with the
injured athlete.

3. If immediate care seems essential and the parent cannot be
contacted, call an ambulance service. Give details of the injury and
the exact location for pick-up.

. A written accident report must be filed.

. Contact the Building Principal in the event of a serious injury.

i B
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ACCIDENT/PERSONAL INJURY REPORT

An Accident and Personal Injury Report form must be submitted to the high
school/middle school office within twenty-four hours of a workplace
student/staff/coach injury or accident resulting in the need for medical attention
regardless of lost time or no lost time.

If necessary, attach a letter detailing any additional information that may be
pertinent to the incident. Be sure to include the date of the injury, the
individual(s) injured, a description of the accident and any additional remarks
that are necessary. Once completed be sure to prepare a duplicate, submit one
copy to the high school/middle school office and send one copy to the
Superintendent’s Office if medical treatment is beyond the capability of the
school.

TRANSPORTATION TO CONTESTS

Head coaches are to assume the responsibility of providing the Athletic Director
with dates and times they will require transportation to all "away" athletic
events. This request should be done for the season at least three weeks prior to
the first contest.

The Head Coach and at least one paid assistant, if a paid assistant is employed,
must ride on the bus to and from all interscholastic games and scrimmages.

EQUIPMENT FOR ATHLETICS

All Head Coaches are responsible for equipment requests and inventories of
equipment in their sport. Forms are provided for these items.

Students shall be informed that athletic equipment purchased by the School
District must be returned at the conclusion of the season. Students failing to
return equipment may have report cards and/or awards withheld and are
responsible for paying for any lost equipment. Equipment damaged beyond
normal wear and tear will be the responsibility of the athlete to pay for
replacement of such equipment.
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ELIGIBILITY REQUIREMENTS FOR PARTICIPATION IN HOOL
ATHLETICS/ACTIVITIES

Participants in interscholastic athletics, school activities, and clubs will be
eligible to participate as long as they meet the eligibility requirements
established by the School Board. Eligibility is defined for the first one-third of
cach grading period, as meeting PIAA requirements which is passing four major
subjects. For the remainder of each grading period, eligibility is defined as not
having a combined total of two failing grades (F) in courses equal to two credits.
For example, an “F” in English and one in Math would make the student NOT
eligible. Again an “F” in English and an “F” in Physical Education would make
the student eligible since Physical Education is not a full credit course. A full
credit is defined as a class that meets five (5) days a week for the entire year.
Tutoring is available and is highly recommended for students receiving a failing
grade.

Any participant who is declared ineligible for the first time during the particular
activity will be able to practice, but not play in any games etc. The second time
during the season that a student is ineligible by these standards, he/she will not
be able to play in games/matches and will not be permitted to practice during
the period of ineligibility. The third time during that season that a student is
ineligible by these standards, he/she will be dismissed from the team but will be
eligible for the next season. Any student who is declared ineligible will not be
permitted to attend training trips, away contests, and any activities where they
would be dismissed from school. Likewise, a student who is ineligible for the
time during school can go to dances, club activities, and club meetings. The
second time and every time after that, the student forfeits all rights to
participate; and therefore, will be barred from all activities.

Any activity which is related to the curriculum and figures into a student’s grade
is exempt.

In the implementation of this policy, there will be a weekly evaluation of each
student’s eligibility based upon the failure reports due in the Principal’s Office
each Friday afternoon. Students not meeting the academic requirements would
not participate the following week. At the beginning of a new school year,
ineligible status will be issued to students whose academic achievement was
unsatisfactory according to the PIAA guidelines.
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TARDINESS/ILILNESS ELIGIBHJITY

Students are to be in school the entire day to be eligible to participate in
activities (practices, games, activities). This means that students are to be in
school on time, not late. The only time that student athletes are permitted to
come in late the morning after a game would be if the coaches have been given
prior approval by the High School Principal to tell the students that they can be
late. We understand that forces beyond our own control may lead to a situation
where a student arrives to school late. We will work with students in these
situations; however, excessive tardiness (as determined by the principal) to
school will result in the loss of eligibility to participate. All students must be in
school by 11:00 a.m. in order to be eligible to participate. A written excuse from
the physician or dentist must be presented upon the student entering the school
building.

Any student who leaves schoot for illness reasons during the course of the
regular school day is not eligible to participate in any school sponsored activity
occurring that same day/evening. This does not affect students who are excused
from school for a normal doctor or dental appointment that had been previously
scheduled and approved by the High School Office.

ATHLETIC AWARDS

1. Authority to make awards - The Head Coach shall recommend the
members of the squad who have met the requirements for a letter. If any
problems arise due to extenuating circumstances, a committee composed
of the Principal, Athletic Director, and the Head Coach shall make the
final decision.

2. Awards

A. Six inch chenille letter and certificate - all varsity sports, inclading
cheerleading. A letter will be awarded to an athlete the first time
he/she meets the qualifications of each sport.

B. The second year a participant meets the requirements he/she will
receive a leatherette certificate and a metal insignia for that sport.

C. The third year a participant meets the requirement he/she will
receive a 5 1/2" by 7" silver plated plaque and service bar.

D. The fourth year a participant meets the requirement he/she will
receive an 8" by 8" gold plated plaque.
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3. General criteria in meeting the requirements for a letter:

A.

Attendance/Participation - Athletes should attend all practices
unless excused by the Head Coach. Athletes must compete the entire
season, including District and State competition in order to earn a
letter.

. Sportsmanship - Athletes should realize that they are representing

their school and community and should conduct themselves in such
a manner that they are unquestionable assets to both.

. Adherence to Training Rules - Athletes must abide by the training

rules set forth by the Head Coach and the Athletic Department.

. Interscholastic Competitions - Participants must compete in

Pennsylvania Interscholastic ~Athletic Association approved
interscholastic varsity level sports or competitions.

4. Specific criteria in meeting the requirements for a letter.

A.

" T O =

o

Football/Basketball: must participate in at least 50% of the all
varsity games (excluding scrimmages).

. Golf/Girls' Volleyball: Must play in at least fifty (50) percent of all

varsity matches.

- Wrestling: Must participate in at least half of the varsity matches

and score at least a total of eight team points.

- Baseball/Softball: Must participate in at least fifty (50) percent of

the innings played during the season.

- Soccer: must participate in at least 50% of the all varsity matches

(excluding scrimmages).

. Track/Cross Country: Must participate in at least half of the varsity

meets and score at least twenty-one (21) points.
¢ Dual Meet Requirements:
First Place S points
Second Place 3 points
Third Place 1 point
e Invitational Requirements:
First Place 10 points

Second Place 8 points
Third Place 6 points
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Fourth Place 4 points
Fifth Place 2 points
Sixth Place 1 point

o Standard set at all athletic Invitational

The athlete will receive tem (10) points for district
qualifying  standards set by the Pennsylvania
Interscholastic Athletic Association in their individual
events. Relay standards are set by the coaches because the
district does not have a set time. Athletes reaching the
coach's standard will also receive ten (10) points and will be
eligible to compete at the District Ten meet.

G. Cheerleading: All cheerleaders, regardless of grade, are eligible to
cheer for any sport. Only varsity squads can letter. Lettering is
achieved by the number of games attended per season. All girls
must attend ninety (90) percent of designated season games
excluding tournaments. If a cheerleader misses more than ten (10)
percent of the games, a valid excuse is required (example: death in
family). Working is not a valid excuse.

Bocce: must participate in at least 50% of the all varsity matches.
This includes the ‘helper’ for the Bocce participant.

I. Special Situations:

1. Managers: Fulfill the duties assigned by the Head Coach.
Recommendation of the Head Coach shall determine award
winners.

2. Two Years in the Same Sport: Any athlete who participated in
the same sport during his/her junior and senior years and did
not meet the specific requirements for a letter, may be
recommended for a letter by the Head Coach.

3. Trainers: Fulfill the duties assigned by the Head Coach.
Recommendation of the Head Coach shall determine award
winners.

4. Injured Athletes: An athlete who has been injured and cannot
complete the season or who cannot meet the requirements of
that sport may receive a letter upon the recommendation of
the Head Coach.
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play, 247

SECTION:  PUPILS

SHARPSVILLE

SCHOOL 012

TITLE:

b e

747, BAZING
The prirpose of this pedy v 1o rointain a sale, positive eovizonment for students
s 51287 fhiet i Free from baging, Having activities of any type oie Ineongsisient with
he edueniional zoals of the disiedel sand we poohibited o all firaes.

oy purposcs of ihis policy hazing is Jefiped st sny activity that reekicasly or
intentionally endangers the mental bealils, ohysical health ¢ safely ol a studont oF
eauses wikful destrastion of removai of public oy private property for the purpose of
iitinfion o membership i or affiliation with any ergawzation recounized by the
Board,

Fusdanszer the physical boadth shalt inctuds bt rot e Temited b any beatadity e o
physicat sotare, such as whipeing, eating: Sranding: forced calistbenies, exposute
10 the elements; forced constinption oF sty foodd, alenbolic beverage, drug. or
crmrrolled substance, of ofker forced phosics aelivify Hial could advemely affect the
physical health o safety of the individust.

Fudunger w mental hoalth shail (aclude any ety that wouid subject an
inshivtdund o extreme raeetal stress, such as protongoed sleep deprivation, forced
predonged exclusivn from soosl contact, foreed comiast which could result in
extreme embartassmeni, or any oilber forced activity which could soversely affeet
© the maendal ealth or Gipndty of the adividws,

Any hazing activity, whetber by an schividue! o1 @ proup. shet be presumed o hea
Torced actbvity, even if a sradent willingly parBrihaias,

The Board does aot condene any form of initiation or harassment, boewm as hazing,
s part of any schoot-sponsered student retiviry. Mo student, coach, Sponser,

voluniesr or district employee shall plan, diveos, encowage, assist oy engage inamy
hazing seiivity,

The Board divects that no aémisistaicr, poach, sponsor, voluntens of district
emploves shall permit, condons of tolere any {omm of hazing.

Page i of 3
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247. HAZING - Py 2

4. Delegation of
Responsibility

3. Quidetines

The disidict will investigate all complaints of hazing znd will administer appropriste
discipline io any individual who violates this policy,

The Board encourages students who have been subjected to hazing to promptly
repert such incidents to the building principal,

Digtrict administrators shall investigate promptly all comnlaings of hazing and
mdminister appreprizis dissipline to uny individual whe vielates this pelicy,

Students, administrators, coaches, sponsors, volusieess, and district employees shall
be alert te incidents of huzing and shall report such vonducs fo the building prineipal,

The district shali anmunlly inform students, parenits/guardians, evaches, sponsors,
volimitcers and district siaff tha bazing of diswict students is prohibitad, by ments of
distribution of written poticy, publication in handbooks, presentation at an assembly,
vathal instructions by the ceach orsponsor ut the start of the season of prograim, and
posting of nedes/signs,

i Complaint Progedure

Whes s studens believes that </he has beon subjeet so hazing, the siuden shali
peostptly report the fnvident, ovally oz b writing, to the building principnl,

Tae principal shall conduct a fisely, Impastial, thorough, and comprehensive
investigation of the alleged hazing.

The prinsipal shall prepare o written report summarizing the irvestigation and
raeemmending disposition of the complaint. The somplainant aed the aveused shall

i be'imformed of the vulcorne of the investigadon, inchuding the recommendead
| disposition: of the complaing,

If the investigation resules in w substantiawd finding uf hazing, the principal shali
recommend appropriate disciplinary acifon, as circumstonces warrant, in aceordance
with the Student Code of Conduct, Additionaliy, the student may be subject to
disciplinary action by the coach or sponsor, up to and ncluding rexaoval fram the
setivity..

The investigation results in a substantiated finding thata coach or sponsor affiliated
with the aciivity planned, direcied, saconraged, assisted, condoned or iynored any
torru of hazing, s/he will b disciplined appropriately. Discipline could include
dismisaal from the position as coach or sponsor.

Page 2 of 3
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SHARPSVILLE

AREA

SCHOOL DISTRICT

No. 248

SECTION: PUpILs

TITLE: UNLAWFUL HARASSMENT
ADOPYEDY  Fobruary 16, 2010

REVISED:  March 19, 2012

1.  Purmpose

2. Authority
43P.8.
Sec. 951 et seq
Title IX
20118.¢,
Bec, 1681 et ey
G LFR '
See, 1on0.8ia)

3. Definitions
29CFR .
See. 1606.8(2)

248, UNLAWFUL HARASSMENT

The Board strives to provide a safe, positive leamning climate for students in the
schools, Therefore, it shall be the policy of the distric: to maintain an educational
suvirorment in which barasstnent in any forn is not tolerated.

i The Bourd prohibits ol forms of unlawtisl haressment of students and thind parties

by &l distvie studenss and staff members, contracted individuals, vendons,
volunteers, ot third parties in the schools, The Rousd encourapes stndents aod thind
partics who huve been harassed o promptly report such incidents 1o the desiumated
emiplayees,

The Bomrd directs ihat complaints of borusseent shall be investipated promgily, and |
sorreciive action be when when allegations ane substantisted. Confideutiality of ali

“partics shiall be smalotained, consivient with the districi's legal nped investigutive
“oshlizations.

No teprisats sor retadinton shall ocenr a3 a result of good fiith chorges of

¢ harasssneri,

| For parposes of this pofivy, harassment shall constst of verbal, written, wrapie or

physical conduct relating to an individual's race. color, national origin/ethnicicy, sex.
age, disability, sexual cricntation vr veligion when such condue:

1. Is sufficiently severe, persistens or pervasive that it affects an individual's abiiiy
o participate in o henefit fiom an ednealion program or activity or crgaes an
intimidating, Threateniog or abugive educational environment.

2. Has the purpose or sffect of substantially or unreasonably interfering with an
pury 2

individual's seademic performangs.

3. Othierwise adversely uffects an individual's leaming opportunities.

Page 1 of 5
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248. UNLAWFUL HARASSMENT - Pg. 3

5. Guidelines

2. Inform the somplainant that s/be may be accompanied by a parent/yunedian
during all sieps of the complaint prosedere.

3. Notify the complainant and the accused of the progress af appropriate stages of
the procedure.

4. Refer the complainant o the Compliance Officer if the buliding principal is the
subjeet of the complain:.

1 Step 1 - Reporting

! A student or thitd party wha believes s/ has been subject to vonduct that
coastinites a violation of this policy is encovrsged 10 immediately raport the incident

1o the buildieg principal or a disitict ereployes,

A sehon! employee whis stspesis of &5 notitied that 2 shulent has been subjact to
eandiet thal constiiutes a viekation of fhis policy shall omediitely report the
Ineidend 4o the building prinecipal.

If the building principal is the subject of a complaint, the student, third party of
employee shall report the incident directly to the Compliance Officer.

Step 2 - Investigation

Liponreeciving 2 complaing of tnlawfal harassment, the bullding prineipsl shall
imomediately oty the Compliance Officer, The Comgpinnce Offices shoH suthorize
the haifdiag principal % investigaie the complsint, snless the bullding principal is
it subjiset of the compladat or is unabie to conduet the nvestipadon,

The investigution may consist of individual ifervives with the complainant, the
avcused, and sthers with knowledge relative to the incident. The investigator may

| atse evaluste any other information and nsterials relevans to rhe investigation.

1 Tha obligation to conduct this Tnvesiigation shail rot he negated by the faet tha 2
1 eripinal tnvestigution of the incidong is pending or has been coneluded,

Page3 of 5
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Step 2~ Fuvestipative Repart

The boitding priveival shall prepars and submid o wrilfen repott s the Qompliance
Offiver within fifteen {15} days, onless additiona! fims ta corapleie the invesipation
is required. The veport shall inclnds o soomary of the investigatron, & deteemination
of whethor e compiaing has been substenfiated oy fnoral and whether tis 2
viglation of this policy, and a recommended disgosition of the complaiat

The commplainant and the scoused shall be forud of the omicome of the
investizetion, including ihe recommendsd disposition of the complaint.

Siep 4 - District Action

T thes iovestigarion resulis By a fnding that the comptaing I8 foiool and consitutes s
viglation of this policy, the district slall tale prosspt, corrective sotion v enwize that
such sondust censes and will potreour, Districs stal? shatl doevmient the cotrective
action laken and, where oot prokibied by law, infoem e complainani.

Disciplinary attions shall be consistent with the Oode of Student Conduet, Boand
pelicied and distivt procedures, applisable colfeciive barpaiming agreements, and
state and federal baws, and may include sducasiona activites and/or counseling
REFVICES.

1t is concluded that o studeat hos knowinply made a false complaing uader this
pobicy, such stndont shall be subject 1o discipiinary sction,

Appent Procodure

L [ihe complainant s not satisfied with o finding of no violstion of the policy or
with-the recommended corrective actwm, sthe may submil @ written appeal 10 the
Coraphance Offices within {ifieen {15 doys,

2 The Comphiancs Officer shell review the iwvestigation sad the ipvestipstive
report and may aise cosduct ¥ reasorable fmvestigation.

3. The Contpliones Officer shall propars & wiiiten msponse o the appeal within
fifteem 8y deys. Coples of the response shall be provided 10 the complainant,
the acensed end the buillding priceinal who conduned the Inltial investipation,

4. The Complines Offies: may confirm, refuse or medily dny finding oF corrective
aeiion g pard of the appes! procedwre.
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248, UNLAWFUL TTARASSMENT - Po. §

‘References:

Pennsylvania Human Relations Act - 43 P.S. Sec. 951 et seq.

Federal Aati-Tisctimination Law - 20 LS., See. 1681 of seq. (Title IX)
Harassment Regulations and Guidelines

Code of Federal Reguolations - 29 CFR Sce. 1604.11(a); 1606.8(2)

Office for Clvil Rights ~ Revised Sexval Harassment Guidanee: Harassment of
Siwdents By School Employess, Other Students, or Third Partics

Board Policy — 103, 103.1, 806

Page 5of 5
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248, ATTACHMENT

REPORT FORM FOR COMPLAINTS OF UNLAWFUL HARASSMENT

Cloabemy
Age
Rehpio Sexual Urisrdation

s v belios vieknet dee Siatrlar s anlow i

[f the alleged harassment was directed against anoiher person. identify the other person:

Diesoribe the incident us cleatly as possibie, including what (oree,
staterments {1.¢. threais, requests, demands. stey; what, 17 any, ph
Avgtach addiiionsd pages i neceszary:

fany. was used; verbal

sical contact was fmvalved.

W azd where ncidont secaed: § _

T oness

8 RT RTIARA RENC R S
iy the e infiong

0iE oo o i et O ey Rneaviedue

=~ =
[EFTIH RS TR A R AR

Complainant’s Signature
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Wo. 240

SHARPSVILLE SECTION: PUPILS
AREA
SCHOOL DISTRICT ADOPTED: December 1. 2008

TITLE: BULLYING/
CYBERBULLYING

REVISED:  February 16, 2010

"
P

i

Purpose

Defmitions
SC1303.1-A

SC1303.1-A

Authority
SC1303.1-4

Lad

29 BULLYINGATYBERBULLYING

The Board is committéd ro proviting « sefe, positive lcaming epvironmen for
districs students. The Roard recognizes that hullying cremies an uimosphere of tear
and intimidation. detreets from the safe environment necessary for student fearning,

§and may Jead o more serious violense, Therefore, the Bosrd prohihits bullying by
s district studenig,

Bullyleg means on intentional eleetrenic. written. verbal or physical act or series of

acts direcled at another studens o1 siudents that is severe, persistent oF pervasive and

: has the offect of doing any of 1he following;

b Subsmtial interforunce with a siudent™s educaion,

13, Creation of'a threatening snvironment,

Substantial disreption of e srderly operation of e school.

Bullying. us defincd in this podicy, includes evherbullving.

- Sehod setting mzans in the school. on schoo! grounds. in school vehicles, ara

desigiated bus s1op of m any activity snimsored, su petvised or sanerionad by the
schoed,

Uhe Board probibis all Torms of buliving by district students,

The Board encowsages siudents who have been halliod 1o promptiy repuort such

fncidents tohe building prinetpal or desigiee,

i 'The Board directs that complaipis of huitying shali be irvestigared promyuly, and

| worretive action shall be-wken when allegations ane varified. Confidentialiiy of ul
porties stull be mafnmined. consistend with the distriet’s fegal and Invastigative

» obligations, No reprissiz or retalintion shall ooenr 2% 2 result of good faith reports of

pullving.

Page 1 of 3
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249, BULLYING/CYBERBILLYING - P 2.3

5C 1303.1-A
Pol. 218, 233

——

i Consaguences For Vielations

| A student who violaes this policy shall be subject 1o appripriste disei
f consisten: with the Code of $mdent Conduet. which may include;

1. Counseling within the school.

2. Parental conference.

3. Logsof schoo!l privileges,

4. Transferio another school building, elassroom or school bys,

5. Exclusion from school-sporsored setivities.

16 Detention.

7. Suspension.

8. Expulsion.
9. Counsaling Theruy ouiside of school.

10, Referral 10 law enforcement officials.

Rolerenezs,

School Code - 24 P.S. Sec. 1302-A. 1303.1-A

Stare Board of Education Regulations ~ 22 PA Code Sec. 17.3

: Board Policy - 000, 218, 233, 236

iplinary aciion

Page 3 0f 3
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WAIVER OF LIABILITY, AND INDEMNIFRCATION

Ackpewledement snd Assumpition of Rish:

1o consuleration of beiag penmitted to participate in amy athleticosports events rebeted 1o or sponsared By Shaepsy e Area
Schood Distriet (~SASDTY, and any ovents and geiivitios reluted thereto, and infending s be fegally bound, the undersizned
iy agrees and achnow ledyss thag:

Fam awore o the dangers and she rishs 1o my person gind propenty and to those of my passenport sy whei Hranspon
student-athiviets or other ndi iduali=; I a privately -owned mots vehicie to or from athleticsport activ ities or related events
sponsoried by or related w the SASH.

Vonderaand that eperting 2 mootor veliiol shite engaged i the above actiy Bies Involves eodain riskhe for phvsival injury
ar praperls dimage. | abeo vmderstand thae there ave potemtind rishs o nseld and . passngerts) w lnle opersting a imotor velhicke
of which Dy oot presenth be awern. Becawse of the dangers of opemmting & motor sehivhe in these circumstances, | recagnize
she iportanes and agrere 10 Sl comply with 2l apphicable lavs, polivies. rialey and regulstivns, of 20 local, site or federal
agetscies and auy SASE supee or's lostrustions regarding this activin.

Funderstand tha the SASIE doey not provade inserance covernge fur prissieh -onned vebicies, and that nn persomal
Tability instraive My sob provide coverape for such risks, and 1 shalf comsuli with my insuranee agent or carrier, as e SASD
bas o responsihifity or Hability for ant injurs or damage resalting from nsy operation of & motor vehicle,

Evolmmimeily cloct to ransport Student-athiotes or other indis iduals i private motor vebicke with hnow ledge of the
damgers and rishs mvob ed, Gnancial or others ise, and herebs agree w accept wrd assune ans wird sl risks and labifi,
imcindiag bt sel fmited w0 property damage. personal ingues . disabilivg or death that may resali therefrom.

Walver of Liability and Indemnificstion:

i considesation of being permitted o participate i abietie/spon eventy related woor spoaored by Sharpssille Area
Sewont Bt (CSASIF L and ape oty redated ovents and activ ey, on bebalf of s sl iy personal representati es, heirs.
ment of A, sucvessors and assizm., and intending o be fogathy Bound, the undersigned hereny agroes and achoss edpes g
T /she wath Sopz g

o watve debease, mnd diseharge the SASE, i clecled o appetsted offcers, emplirees, agents, attoraey s, snd insurance varsiers,
toallectinely “Rebeaseedd from any and ol lahities for my deate, disability. personal imurs . property donage, groperty theft or
chains of o aatore whaisovver, or dhat of mm passengert~) which gy horeailer acerue W e or them, or my estate oF the vaste
ol amy pussengers as o diveet of indirect result of my aeghigence or the nepbiveres of otiess that aus oscur while wansporting
sttsdbist-sthletes or otber indis iduats 1o and Gow athletic spost activities o svenls m g privass sotor sehicle: md

B e 1o delind, dsdeminil ot hold harmbess the Reloazees. from and apoimst am and all claiss o amy naure v hatsoesor
mrelindaee ol costs, exponses and altermes s ol whicl sy mamsier readt o iy ow R aotioms, inactions or nepbisence. and
fhe acfloek, naciion or teebipence of others whils sansporting sludent-athlones or other i idualby to and’or from athictis sport
aetis i o evenis sposored by or rebased W dhe SARD g pris ate motor ehicke

Fhwrehy consam thal this rdlosie, isdommileation. mud wabver shall be constreed broadiy o pronide o selease.
ipdarrifiomtion, and voaber toe the manimas eviern peombsible wnder aeplicable lav .

READ BEFORE 330 NG - § thie undersigned, nfflirm that §am ot e 18 vears of sre and 1 ane frecly sigaing this
Walver of Lishitive, and indemuificativn Agrecment. T have rend this form sl ity eadersvand that by signing this
form 1 agi g ing up legal wights and/or remedies which may otherwise be available io s, [ farther agree that i any
pirtion i keld bnvalid, the remainder will continne in fall legnl fovee and eifect,

Nagne:
Hignatnre: Dutes .
Witsean: Dates
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WAIVER OF LIABILITY, AND (NDEMNIFICA TION - FOR MINOR

Ackupwiedpment and Assumpiion of Risk: Ie cousddoration of buing peemittod e participute i s mbict ifsport eaenis

reluied fo or spamsored by Sharow Hie Area Schon) Dlaria RAREYy, the ufers
ttiner-partcimm. nteniog w be legaih b, hostby acknovdedge wid s

e parentt sk lesast suandinng 1 of the
s Folhviwns

Fhar the miner-parizipant man be teansporied o g privateds oswised veltiel t andior frows any sthleniesport evenis
relitvdd o or spomsorad by the 8AS(, and any adbeer events sad ackvinies related therdo, The parenti} anc’or lepal gnsrdinngs)
shalf instret he mincr-portiopan prioe o being wansported i a privitely owned motor vehicle, that hesshe shoubd spect e
vehiche ainf equipment to ¢ used and if e peticinant belioves wything is wnsafe, bosshe sheuld immediatedy advise hicier
amch vy saperyisor of sueh comdittent s and rofuse o partivigete in the evoal o be travsported in stch movr vehiche,

Tha being vansportad is a motar invobves conain rishs s wesiuis injury deciuding perpanent disabilin sad death, and
severc siwlal snd cconomie fosses which migld resuls ot only from thy vehicke operons actions, tmctions or neglizenes, bt
adsor Trown dic actioa. inaction or nelisence of saliers, o the comeitionof soy aquipment weod, Purther, that there ity e ottt
riske mot haovs o ressually Foresecable, '

That the SASD dues not proside insurance coverage for privately -owned motor velicles and has no responsibilits or
ftability for any injury resulting from such vehicles, and the personal motor vehicle liabitity insursnce of the ownérfoperator of g
privately-owned motor vehicle may not provide coverage for such risks.

I"'We voluntarily efect to permit the undersigned minor-participate 10 be transpurted to andfor from any athiletic/sport
events related to or sponsored by the SASD ina privatehy -swned motor vehicle with bnow ledge of the danger involved, and
hereby agree 10 accept and assumw any and all risks. including but not fimited o, property damage. permanent disability. or death
of the minor-participant.

Wabver o Liabilits and Indempifiention: iv conideration of e minee-priticimn ol peemiied b APt b an
milderesport vvenic refated 2o op sprutsorend By Sl flhe Arer Sebaed G siriet s %ASL v, Tiee et andiop lngat
sumrdingis bod the vikmr-paiapant, Stending e e fegaliy Bowad hovobs agkaow ldse and A0t Foygs o

sk rodhese, and dischane the AR 04 it dheotad o appesttud ollicers, omiples ¢ gpents, attoress, il insorape
carviers, acallestively ~Relenvees” s from o Cons and st Habifity wench wr e endessigosl, thelr Rk and e mest of Bin for an
ad ab by, demends i e inding voash or danggy o Pragaty. vitsod s sliszed b be erisod in
wdole o i6 por Fa e acrions, inaetions o regfiganes of i opersor oF i pen et - ned moter s chicle, and HEHOR.
et or neghaence of vthess, and assame s and pif bty fier the osinoesgistivipani™s death, disability, noresnal i,
Bropen dumage, property Dilor vlatms of ang asove whiatoeser which iy hervarior acorue 1o the aen-participm or the
a3 mad or lepsl prardisnte) of the minr preticipeit. and hisfher ostate gy a ditect orindirect rosult of the aHRaeparticipant
heing raaspored o and e from s st spon evaits selated 1o or spotmared i the SASH @ and

O B

b agree w deland. indennify . amd Sold harmfoss the Relosees fron and agstinst any and all dability or eluims of any autre
whatsovrer hreheding all vosts, expenies tod tlorneys” fees. which i any mamer vesull from the activny., insctions or negligence
o the aperdor of e privaitycos sl smetor vehiele, or e fetion. ingetion of feglipenee of vihess, 5s & divet or indirest result
of the wimrparrizipan being pansported fs o privarclyon med motor vehicle to andi from Ay sthleticisport evenis related e
o spamsoved hy the SASTY and amy othber svems and actis ities roiuted therei,

The wadersigaed have vead dhis forin and fully understand that by signing this fuem heishe/they are giving op
lega! rights andisr remedies which may oiliernise be asnilabie t himAeritheom regarding any Josses thut wiay sustain as s
“rusult of the minee"s participaon in the sbove-refercneed setbity. 'We agreee thet if any pertion is heid inealid, the
remainder will continee in ful) ol foree and effeet;

{Signiture of patrent or gusnlion) Adult Witness:
Dare: Ee—

B Adult Wigstess:
{Signutore of minor-participant

Pate:
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Parents/Guardians:

Because of the large amount of time that our coaches spend with their student
athletes in interpersonal relationships; it is no surprise to find that at the root of
a large number of team problems is poor communications. A positive
relationship between coaches and parents can greatly influence players, fans,
and overall team atmosphere. Therefore, we have prepared the following chain
of command flow chart to assure that the message that is heard is not different
than the one intended. We appreciate your strict adherence to our guidelines to
assure your child’s well-being throughout the season.

Communicate Concern to Head Coach and Assistant

|

Completion and Submission of complaint form to Athletic Director

!

Communicate Concern to Building Level Principal

l

Communicate Concern to Superintendent

l

Communicate Concern to the Board of Education

Parents may not address a coach regarding an issue until 24 hours
following an athletic contest. Violations of this procedure will result in possible
parent suspension from future contests or for the individual season.
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If you have any questions/concerns, please feel free to contact Mrs. Carla
Hawthorne (Ext. 1560), Athletic Director, Mrs. Heidi AbiNader (Ext. 2850),
Middle School Principal or Ms. Carol Houck (Ext. 1850), High School Principal.
We can all be reached at (724) 962-8300.

Yours in Athletics,

Sharpsville Administration

SHARPSVILLE AREA SCHOOL DISTRICT
ATHLETIC COMPLAINT FORM

Individual filing complaint Date

In the space provided below, please specify your complaint in detail. If you
require more space, use the reverse side of this form. Please sign the form upon
completion and return to the office of the athletic director.
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Signature

SHARPSVILLE AREA SCHOOL DISTRICT
CONTEST TRAVEL RELEASE

(Date)

This is to certify that has my permission to ride
(Student’s name)
(to - from — both) the athletic contest on

(Date)
at

(Location of Contest)

I certify that I am personally transporting the above — named student, or have
Arranged for transportation with an adult (non-student) of my choosing for this
student.

The reason for not riding the bus is:

(The reason must be sufficiently urgent to family needs to justify the request.)
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I understand that the Sharpsville Middle/High School rules require that students
ride the bus to and from all events and a departure from this requirement will
release the Sharpsville Area School District and its employees and officers from
all liability with reference to the above — stated transportation.

This form must be on file with the main office before the dismissal of school on
the day of the contest.

(Signature of parent/guardian)

APPROVED NOT APPROVED

Signature of Principal
PLAYER RULES

L You are a student first and an athlete second. You must maintain the
academic standards set forth by the Sharpsville Area School District
Athletic Handbook or you will be declared ineligible. The handbook is

available on the District website at www,sharpsville k12.pa.us.

J You are a role model to other students in the school system, especially the
young ones, be sure to conduct yourself properly at all times, especially on
the field.

® Expectations for your behavior extend into the classroom as well. Any

student suspended from school (in or out) will be suspended from practice
and/or games for the same span of time. A second suspension may result
in dismissal from the team.

L In the event that you accumulate three unexcused absences, you will no
longer be able to participate in athletic events for the remainder of the
season in which the unexcused absences occurred.

® The coaches will do what is necessary to foster and maintain a positive
team environment for all players, managers and coaches. The High School
Athletic Handbook will be used as a guideline to promote sportsmanship,
teamwork, character and development. Do not criticize your coaches or
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teammates. That behavior breaks down morale and unity. All parent
concerns will be addressed with the SASD athletic complaint form.

® All players will dress and conduct themselves appropriately at
practices/sporting events. Any misbehavior may result in suspension or
dismissal from the team.

° All uniforms and equipment will be turned in at the final event of the
season. Failure to do so will result in a fine for the replacement value of
the equipment.

® Bullying and hazing will not be tolerated. The Sharpsville Area School
District reserves the right to involve law enforcement in any vielation of
the Bullying, cyberbullying or hazing policies.

PARENT COMMUNICATION PLAN CONTRACT

Parenting and coaching are complicated tasks for every individual involved in
the process. It is the position of the Sharpsville Area School District to promote
a wholesome atmosphere of good sportsmanship, teamwork and competition
among the students and to generate school spirit.

Middle School programs are a continuation of the elementary programs. The
emphasis is on learning how to play the game, working on skills, and teamwork.
Win/lose competition is not to be the prime incentive. Therefore, all students
shall be given the opportunity to participate in every aspect of the program.
Playing at this level is more important than the winning of the game.

High School Varsity and Junior Varsity programs are designed to the maximum
learned skills in competition representing our school. At this level, not all team
members may get in every contest. It is our hope that when the contest has been
decided that free substitution be utilized.

There are situations that may require a conference between coaches and
parents. It is important that both parties involved have a clear understanding of
the other’s position. When these conferences are necessary parental concerns
should be addressed through the Sharpsville Area School District Athletic
Complaint Form. This form should not be used for questioning playing time,
coaching philosophy, and/or other student athletes. It should only be used for
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issues such as concerns about your child’s behavior, ways to help improve your
child’s performance, or the treatment of your child mentally and physically. The
form can be found in the high school office.

As children become involved in programs at school they will experience some of
the most rewarding moments of their lives. However, it is also important to
understand that there will be times when things do not go exactly as they wish.
During these moments, discussion with a coach is encouraged.

Please sign, detach, and return to the Head Coach prior to the start of the
season. Keep the Player Rules and Parent Communication Plan Contract for
your reference.

My signature below indicates that I have read, understood, and agreed to the Player
Rules and Parent Communication Plan Contract.

Player Signature Parent Signature
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THE <O

Universal Community Behavioral Health LCtter Of reement

1. To respond to requests for clinical information in a timely manner and in accordance with applicable law. In
accordance with apptopriate Releases of Information of as otherwise permitted by applicable law, when
requested, The Meadows will send Sharpsville Area School District psychiattic information, relevant to each
individual to whom they mutually provide services.

2. A designated professional from Sharpsville Area School District agtees to collaborate with The Meadows for
students who are receiving mental health and educational services.

progtam every five years. Before hiring a new employee, The Meadows Psychiatric Center will verify
employment history for Sexual Misconduct/Abuse Disclose through Act 168. The Meadows will notify the chief
-school administrator within 72 hours of an etnployee’s artest or conviction of an offense listed in Section 111(e).
All records will be made available to Sharpsville Area School District within 48 hours of the request.

4. This agreement assures that both agencies will abide by Federal and State standards regarding confidentiality of
individual’s information, as well as maintain the client’s protected health information as required by law,

5. Sharpsville Area School District agrees to pay The Meadows Psychiatric Center $67 pet day for educational
services offered by a Pennsylvania Certified teacher, Monday through Ftiday, while their student is at The

Meadows.

6. This letter will remain in effect until either party requests termination by a written 30-day notice.

P(/W

Kiristi L. Godin-Snyder, D.Ed David Grabowski, LCSW [/ School District Representative
Director of Education CEO/Managing Ditector '
The Meadows Psychiatric Center The Meadows Psychiattic Center SL{,O?,/L iny E’Vﬂc/#
‘Title
£2a-4f
Date Date Date

132 The Meadows Drive, Centre Hall, PA 16828 | ph 814.364.2161 / fax 814.364.9742 | www.them:dom

OUTPATIENT CLINICS: 190 MATCH FACTORY PLACE, BELLEFONTE / 25 ROTHERMEL DRIVE, YEAGERTOWN / 620 WASHINGTON STREET, HUNTINGDON / 1.888.520.8224

BLE CASE MANA UNTINGDO] JUNIATA COLU CRISIS IRTERVE NTRE D-JE COUNTIES
NDED E GEMENT: H Ll N, MIFFLIN & TA NTIES 1.868.520.8224 IS I NTION: CEl COUNTY CAN HELP 1.800,643.5432 / CLEAFIEL FI"ER.':.:’(;T;QS —
CRISIS 1.800.541.5040 / JUNIATA VALLEY CRISIS (HUMTINGDON, MIFFLIN, JUNIATA) 1.800.929.9585 / BEDFORD-SOMERSET CRISIS 1.866.611.6467 ; SCHUYLKILL COUNTY WE HELP 1.877.9953.

CAMBRIA COUNTY REACH LINE 1.877.268,9463






Purchase of Service Agreement
Sharpsville Area School District
And

Crossroads Group Homes and Services, Inc.
Private Academic Schools

n 3
This agreement is made the 1 9 dayof L JUNE_~ 20 | 9 between the
Sharpsville Area School District, 1 Blue Devil Way, Sharpsville, Pa. 16150 and

Crossroads Group Homes and Services, Inc., 1243 Roemer Boulevard, Farrell, Pa.
16121. The contract period is from August 26, 2019 through June 2, 2020

1. Facilities Environmental Health and Safety

a.)

b.)

c.)
d.)

e.)

Crossroads, Inc. assures that the buildings at 1243 and 1246 Roemer
Boulevard in Farrell conform to applicable fire and panic requirements of the
Commonwealth or any of its political subdivision.

A statement of approval by the Department of Labor and Industry is on file at
the school district.

A copy of the licensing approval is on file with the school district and will be
updated on a yearly basis.

Crossroads, Inc. assures that the health, physical welfare, and safety of pupils
is maintained as evidenced by the annual survey and inspection of the building
by the Department of Public Welfare and the Department of Health.
Crossroads, Inc. has a procedure on file for student and parent/guardian

concerns and that any complaint will be referred to the Sharpsville Area
School District,

2. School Food Service

a.)
b.)

Crossroads, Inc. assures that its kitchen and cafeteria facilities meet all state
and local statutes regarding food safety and sanitation.

A copy of state and local inspections are on file with the Sharpsville Area
School District,



3. Staffing

a.) Crossroads, Inc. staff members meet the following criteria:

1.) Employees must be of good moral character

2) Employees must be 21 years of age or older.

3.) Employees must have a minimum of a high school diploma
or GED

4.)  Act 33 and 34 Clearances are obtained for all staff and are on file at
Crossroads Inc.

5.) Physicals and TB test results are completed for all employees and are
on file at Crossroads Inc.

6.)  Staff members are citizens of the United States or hold U.S.
Immigration Services visa.

7.) F.B.L Clearances will be obtained and kept on file at Crossroads

4. Student Attendance

a.) Crossroads, Inc. and the Sharpsville Area School District will maintain
records of student attendance.

b.) In the event that a student is absent or more than 45 minutes late to school, a
representative of Crossroads will notify the Sharpsville Area School District
within one hour of the start of the school day. A representative of Crossroads
will also notify the parent or guardian of the child who was absent or late
within the same time period.

c.) The Sharpsville Area School District assures compliance with pupil
attendance provisions under Chapter 11 of the State Board of Education
Regulations.

5. Student and Prégram Records

a.) The Sharpsville Area School District will maintain accurate and detailed
records of each individual student attending Crossroads Inc., including:
1) Hours of instruction in each curricular area
2.) Scholastic achievement
3) Test scores
4.) Discipline/ Behavior records
5.) Health records
6.) Co-curricular activities records
7.) IEPs

b.) Crossroads, Inc.’s Director of Education will work cooperatively with school
district personnel to provide necessary information and records.



6. Transportation

a.) The district will provide normal daily transportation of students.
b.) Crossroads will provide transportation to students serving extended days
(orientation and detention)

7. Safe Schools

a.) The Sharpsville Area School District maintains records in regard to incidents
involving acts of violence, possession of a weapon or possession, use or sale of a
controlled substance or possession, use or sale of alcohol or tobacco by any
persons on school property. These incidents are reported to the Department of
Education pursuant to 24 P.S, 13-1303-A.

b.) Crossroads, Inc.’s Director of Education will immediately report all new
incidents involving acts of violence, possession of a weapon or possession,
use or sale of a controlied substance or possession , use or sale of alcoho] or
tobacco to the Sharpsville Area School District and the City of Farrell Police
Department. Written reports will be kept on file.

8. School Health Services

a.) The District will provide school health services to Sharpsville Area students at
Crossroads Inc. in accordance to School Code.

9. Academic Standards and Assessment

a.) A copy of the Crossroads planned course outlines are on file with the school
district. The school complies with the academic standards in Reading,
Writing, Speaking and Listening, Mathematics, and the Pennsylvania System
of the State Assessment (PSSA) under Chapter 4 of the State Board of
Education Regulations.

10. Special Education Services and Programs

a) The Sharpsville Area School District assures that special education services
and provisions under Chapter 14 of the State Board of Education regulations,
Chapter 342 of the Department of Education and all provisions of the
Individuals with Disabilities Education Act are followed.



b.)

c.)

Crossroads, Inc. will monitor and assure that all IEPs are current and
implemented. Crossroads’ Director of Education will maintain contact with
the school district’s Director of Special Education to ensure compliance with
Chapter 14,
Regular communication with student and parent / guardian will occur
quarterly monitoring all IEP’s,

11, Periodic Review of Students

A periodic review meeting will occur for each student at least every 90 school days. At
the meeting, the treatment team will decide whether or not the student is ready to return
to their home school district. Criteria for return is based on the student ©s behavior and
attendance in the Crossroads program along with the student’s standing with the
Sharpsviile Area School District.

12. Other Contractual Agreements

a.)
b.)

Length of the Contract- August 26, 2019 through June 2, 2020.
Insurance-Crossroads Inc. shall provide and maintain, at its cost and expense,
during the entire period of this agreement, a Comprehensive general Liability
Insurance policy, in form and from an insurer satisfactory to the Sharpsville
Area School District, covering all services to be performed and all obligations
assumed under the terms of this agreement. Coverage provided under the
policy shall not be less than one million dollars ($1,000,000) per occurrence,
combined single limits for bodily injury (including disease or death) and
property damage (including loss of use) and Sharpsville Area School District
shall be listed as an additional insured. Crossroads shall also provide and
maintain, at its expense, during the entire period of performance of this
agreement, such other insurance as is necessary including, but not necessarily
limited to: automobile liability insurance, and workman’s compensation
insurance. A certificate of insurance evidencing the required coverage shall be
delivered to the Sharpsville Area School District prior to Crossroads Inc.
commencement of performance under the agreement. All insurances required
to be provided by Crossroads, Inc. shall be endorsed to provide that insurer
will provide at least (30) days prior written notice to the Sharpsville Area
School District in the event the insurance required herein is modified, altered,
canceled, or not renewed, or if additional insured parties are added during the
contract term, such alteration shall require approval and certification to all
such additional parties. If Crossroads, Inc. shall not have obtained
replacement insurance, as is herein required in this agreement, the Sharpsville
Area School District shall have the right to treat such failure as material a
breach of its agreement and to exercise all appropriate rights and remedies
including termination and, if it so elects, to secure necessary insurance
protection at Crossroads, Inc.’s expense,



d.)

f)

g)

Notice Provision: Any and all notices required under the terms and conditions
of this agreement shall be delivered to the following:

Crossroads Inc. Sharpsville Area S.D.

Alex Giroski

Executive Director of Operations
1243 Roemer Blvd.

Farrell, PA 16121

Contract Termination Rights- Either party may terminate this contract with 30
days written notice.

The school district will provide school lunches to students that are referred by
the school district.

Hold Harmless: Crossroads, Inc. shall defend, indemnify and hold harmless,
the Sharpsville Area School District, its officers, directors, employees,
representatives and agents, from any and all liability, claims, charges, suits,
actions and causes of action of any nature whatsoever, relating to any act or
omission by Crossroads, Inc., its officers, directors, shareholders, employees
representatives and agents, regarding its duties and obligations under this
Agreement, whether such act or omission is negligent, intentional, or
unintentional.

2

Crossroads, Inc., for and in consideration of compensation the amount of
$60.10 per regular education student/per day and $105.82 per special
education student per day, agrees to provide educational services to students
from the Sharpsville Area School District, including those ordered by the
court. The billing period will begin on the 5% of each month and conclude on
the 5 of the following month.



h.) Nondiscrimination-In carrying out the terms of this agreement, both parties
agree not to discriminate against any employee or child or other person on
account of age, race, color, sex, religious creed, national origin, or physical or
mental handicap. Crossroads, Inc. and the Sharon City School District shall
comply with the Contract Compliance Regulations of the Pennsylvania
Human Relations Commission and with all laws prohibiting discrimination in
hiring or employment opportunities.

i.) Complete Agreement: this writing contains the entire agreement between the
parties hereto and no modifications of this agreement shall be binding unless
such modifications shall be in writing and signed by the parties hereto.

j) Govemlng Law/Jurisdiction/Venue: This agreement has been executed in the
county of Mercer, Commonwealth of Pennsylvania and the rights and
obligations of the parties shall be governed by, enforced under, litigated in and
interpreted in accordance with the substantive law of the Commonwealth of
Pennsylvania without regard to its principles of conflicts of law.

k) Assignability: Neither party to this agreement may assign its rights or delegate
its duties without the express prior written consent of the other party, and any
such purported assignment without written consent shall be void. Such
consent shall not be unreasonably withheld, delayed or conditioned.

In witness whereof; the duly authorized officers of the parties hereby set their hand causing this
agreement to be executed legally and binding.

Crossroads Inc. Sharpsville Area School District

Cloh P Vs

{_Klex Giroski
Executive Director of Operations

Executive Director of Education



Purchase of Service Agreement
Sharpsville Area School District
And

Crossroads Group Homes and Services, Inc.
Alternative Education Program

0 sy ot
This agreement is made the ’ day of ~ Unf/ , 20 ,q between the

Sharpsville Area School District, 1 Blue Devil Way, Sharpsville, Pa. 16150 and
Crossroads Group Homes and Services, Inc., 1243 Roemer Boulevard, Farrell, Pa.
16121. The contract period is from August 26, 2019 through June 2, 2020

1. Facilities Environmental Health and Safety

a.)

b.)

c.)
d.)

c.)

Crossroads, Inc. assures that the buildings at 1243 and 1246 Roemer
Boulevard in Farrell conform to applicable fire and panic requirements of the
Commonwealth or any of its political subdivision.

A statement of approval by the Department of Labor and Industry is on file at
the school district.

A copy of the licensing approval is on file with the school district and will be
updated on a yearly basis.

Crossroads, Inc. assures that the health, physical welfare, and safety of pupils
is maintained as evidenced by the annual survey and inspection of the building
by the Department of Public Welfare and the Department of Health.
Crossroads, Inc. has a procedure on file for student and parent/guardian

concerns and that any complaint will be referred to the Sharpsville Area
School District.

2. School Food Service

a.)
b.)

Crossroads, Inc. assures that its kitchen and cafeteria facilities meet all state
and local statutes regarding food safety and sanitation.

A copy of state and local inspections are on file with the Sharpsville Area
School District.



3. Staffing

a.) Crossroads, Inc. staff members meet the following criteria:
1) Employees must be of good moral character
2) Employees must be 21 years of age or older.
3.)  Employees must have a minimum of a high schoo! diploma

or GED
4.) Act 33 and 34 Clearances are obtained for all staff and are on file at
Crossroads Inc.
5.) Physicals and TB test results are completed for all employees and are
. on file at Crossroads Inc,

6.)  Staff members are citizens of the United States or hold U.S.
Immigration Services visa.
7.) F.B.L Clearances will be obtained and kept on file at Crossroads

4. Student Attendance

a.) Crossroads, Inc. and the Sharpsville Area School District will maintain
records of student attendance,

b.) In the event that a student is absent or more than 45 minutes late to school, a
representative of Crossroads will notify the Sharpsville Area School District
within one hour of the start of the school day. A representative of Crossroads
will also notify the parent or guardian of the child who was absent or late
within the same time period.

c.) ‘The Sharpsville Area School District assures compliance with pupil
attendance provisions under Chapter 11 of the State Board of Education
Regulations.

5. Student and Program Records

a.) The Sharpsville Area School District will maintain accurate and detailed
records of each individual student attending Crossroads Inc., including:
1) Hours of instruction in each curricular area
2.) Scholastic achievement
3.) Test scores
4.) Discipline/ Behavior records
5.) Health records
6.) Co-curricular activities records
7.) IEPs

b.) Crossroads, Inc.’s Director of Education will work cooperatively with school
district personnel to provide necessary information and records.



6. Transportation

a.) The district will provide normal daily transportation of students.
b.) Crossroads will provide transportation to students serving extended days
(orientation and detention)

7. Safe Schools

a.) The Sharpsville Area School District maintains records in regard to incidents
involving acts of violence, possession of a weapon or possession, use or sale of a
controlled substance or possession, use or sale of alcohol or tobacco by any
persons on school property. These incidents are reported to the Department of
Education pursuant to 24 P.S. 13-1303-A.

b.)  Crossroads, Inc.’s Director of Education will immediately report all new
incidents involving acts of violence, possession of a weapon or possession,
use or sale of a controlled substance or possession , use or sale of alcohol or
tobacco to the Sharpsville Area School District and the City of Farrell Police
Department. Written reports will be kept on file.

8. School Health Services

a.) The District will provide school health services to Sharpsville Area students at
Crossroads Inc. in accordance to School Code.

9. Academic Standards and Assessment

a.) A copy of the Alternative Education Program, including a course outline,
objectives, and standards are on file with the school district. The Sharspville
Area School District assures that Crossroads, Inc.'s Alternative Education
Program complies with the academic standards in Reading, Speaking and
Listening, Mathematics, and the Pennsylvania System of State Assessment
(PSSA) under Chapter 4 of the State Board of Education Regulations.

10. Special Education Services and Programs

a.) The Sharpsville Area School District assures that special education services
and provisions under Chapter 14 of the State Board of Education regulations
Chapter 342 of the Department of Education and all provisions of the
Individuals with Disabilities Education Act are followed.
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b)

c.)

Crossroads, Inc. will monitor and assure that all IEPs are current and
implemented. Crossroads’ Director of Education will maintain contact with
the school district’s Director of Special Education to ensure compliance with
Chapter 14.
Regular communication with student and parent / guardian will occur
quarterly monitoring all IEP’s.

11. Identification of Eligible Students

a.)

Students are identified for placement in an Alternative Education Program for the
following:

1.) Disregard for school authority, including persistent violation of school
policy and rules.

2.) Display or use of controlled substances on school property or during

school-affiliated activities.

3.) Violent or threatening behavior on school property or during school-
related activities.

4.) Possession of a weapon on school property as defined under 18 Pa.
C.S. Section 912 (relating to possession of a weapon on school
property).

5.) Commission of a criminal act on school property.

6.) Misconduct that would merit suspension or expulsion under school

property.

12. Periodic Review of Students

A periodic review meeting will occur for each student at least every 90 school days. At
the meeting, the treatment team will decide whether or not the student is ready to return
to their home school district. Criteria for return is based on the student ‘s behavior and
attendance in the Crossroads program along with the student’s standing with the
Sharpsville Area School District.

13. Other Contractual Agreements

a.)
b.)

Length of the Contract- August 26, 2019 through June 2, 2020.
Insurance-Crossroads Inc. shall provide and maintain, at its cost and expense,
during the entire period of this agreement, a Comprehensive general Liability
Insurance policy, in form and from an insurer satisfactory to the Sharpsville
Area School District, covering all services to be performed and all obligations
assumed under the terms of this agreement. Coverage provided under the
policy shall not be less than one million dollars ($1,000,000) pet occurrence,
combined single limits for bodily injury (including disease or death) and



d)

)

property damage (including loss of use) and Sharpsville Area School District
shall be listed as an additional insured. Crossroads shall also provide and
maintain, at its expense, during the entire period of performance of this
agreement, such other insurance as is necessary including, but not necessarily
limited to: automobile liability insurance, and workman’s compensation
insurance. A certificate of insurance evidencing the required coverage shall be
delivered to the Sharpsville Area School District prior to Crossroads Inc.
commencement of performance under the agreement. All insurances required
to be provided by Crossroads, Inc. shall be endorsed to provide that insurer
will provide at least (30) days prior written notice to the Sharpsville Area
School District in the event the insurance required herein is modified, altered,
canceled, or not renewed, or if additional insured parties are added during the
contract term, such alteration shall require approval and certification to all
such additional parties. If Crossroads, Inc. shall not have obtained
replacement insurance, as is herein required in this agreement, the Sharpsville
Area School District shall have the right to treat such failure as material a
breach of its agreement and to exercise all appropriate rights and remedies
including termination and, if it so elects, to secure necessary insurance
protection at Crossroads, Inc.’s expense.

Notice Provision: Any and all notices required under the terms and conditions
of this agreement shall be delivered to the following:

Crossroads Inc. Sharpsville Area S.D.

Alex Giroski

Executive Director of Operations
1243 Roemer Blvd.

Farrell, PA 16121

Contract Termination Rights- Either party may terminate this contract with 30
days written notice.

The school district will provide school lunches to students that are referred by
the school district.

Hold Harmless: Crossroads, Inc. shall defend, indemnify and hold harmless,
the Sharpsville Area School District, its officers, directors, employees,
representatives and agents, from any and all liability, claims, charges, suits,
actions and causes of action of any nature whatsoever, relating to any act or
omission by Crossroads, Inc., its officers, directors, shareholders, employees,
representatives and agents, regarding its duties and obligations under this
Agreement, whether such act or omission is negligent, intentional, or
unintentional.



g2.)

h)

32

k)

Crossroads, Inc., for and in consideration of compensation the amount of
$60.10 per regular education student/per day and $105.82 per special
education student per day, agrees to provide educational services to students
from the Sharpsville Area School District, including those ordered by the
court. The billing period will begin on the 5% of each month and conclude on
the 5% of the following month.

Nondiscrimination-In carrying out the terms of this agreement, both parties

agree not to discriminate against any employee or child or other person on
account of age, race, color, sex, religious creed, national origin, or physical or
mental handicap. Crossroads, Inc. and the Sharon City School District shall
comply with the Contract Compliance Regulations of the Pennsylvania
Human Relations Commission and with all laws prohibiting discrimination in
hiring or employment opportunities.

Complete Agreement: this writing contains the entire agreement between the

parties hereto and no modifications of this agreement shall be binding unless
such modifications shall be in writing and signed by the parties hereto.

Governing Law/Jurisdiction/Venue: This agreement has been executed in the

county of Mercer, Commonwealth of Pennsylvania and the rights and
obligations of the parties shall be governed by, enforced under, litigated in and
interpreted in accordance with the substantive law of the Commonwealth of
Pennsylvania without regard to its principles of conflicts of law.

Assignability: Neither party to this agreement may assign its rights or delegate

its duties without the express prior written consent of the other party, and any
such purported assignment without written consent shall be void. Such
consent shall not be unreasonably withheld, delayed or conditioned.



In witness whereof, the duly authorized officers of the parties hereby set their hand causing this
agreement to be executed legally and binding.

Crossroads Inc. Sharpsville Area School District

i UM

xecutive Director of Operations

Taryn Kilbe —
Executive Director of Education






AGREEMENT BETWEEN
SHARPSVILLE AREA SCHOOL DISTRICT (LEA) AND MERCER COUNTY HEAD START
(Agency)
MEMORANDUM OF UNDERSTANDING

Between
Sharpsville Area School District
And
Mercer County Head Start

This Memorandum of Understanding is for the purpose of coordinating mutually beneficial
activities of the parties involved to provide effective services for children and families served.
This agreement shall be in effect from July 1, 2019, through June 30, 2020, and will be
reviewed annually for necessary updates.

PURPOSE

The purpose of this agreement is to describe the responsibilities of each agency and to provide
guidance for coordination and cooperation between local education agencies and Head Start. In
order to meet new requirements of the Elementary and Secondary Education Act (ESEA), as
amended by Every Student Succeeds Act (ESSA), requiring. local educational agencies (LEAs)
receiving Title | funds to:

1. Establish channels of communication between school staff and Head Start staff:

2. Receive and transfer children’s records, enroliment, parent communication;

3. Conduct parent meetings with Head Start teachers and kindergarten or elementary
school teachers;

4. Organize and participate in joint transition-related training of Head Start staff, school
staff, and early childhood education staff, as appropriate; and

5. Link LEA educational services with Head Start agency services.

Activity 1: Establish channels of communication between school staff and thelr
counterparts.

Communications will occur between the Sharpsville Area School District and Mercer County
Head Start on an as needed basis, but no less than twice per academic

year. Communication may occur between district administration, Head Start program
administration/supervisors, district teaching staff and/or Head Start teaching staff.
Communications may take place through email, phone calls and/or face to face meetings.
Communications may include, but are not limited to, discussions regarding: names of
students transitioning to the district from Head Start, academic records, attendance records,
health information, socio-economic status of students and demographic information.

Activity 2: Develop and implement a systematic procedure for receiving records
regarding children who will attend the schools of the LEA.

The Mercer County Head Start will assure the Head Start programs compile records of
children transitioning into the Sharpsville Area School District and seek parent consent to
transfer these records. Records will be shared with Sharpsville Area School District no later
than the last day of the school year prior to students transitioning. The LEA will receive, file,
and utilize the files shared with them. The LEA will assure the kindergarten teacher who will



be responsible for a transferring child has access and utilizes the information shared with

them from the Head Start agency. ltems that may be included in records transferred from

Head Start to the LEA: names of students transitioning to the district from Head Start,

academic records, attendance records, health information and demographic information.
Activity 3: Conduct and attend meetings involving parents, kindergarten or elementary
school teachers, and Head Start teachers, or, if appropriate, teachers from other early
childhood education programs, to discuss the developmental and other needs of
individual children.

Mercer County Head Start and the Sharpsville Area School District will coordinate an annual
meeting with receiving school staff to discuss the developmental and other needs of
individual children. Participants in the meeting will include school building staff and the
respective Head Start program sending students to each specific school building. Families
of students attending Head Start will be invited by the agency to attend this meeting.

Activity 4: Joint transition-related training will occur between Sharpsville Area School
District and Mercer County Head Start as appropriate.

The Sharpsville Area School District and Head Start program staff, will participate in
transition round tables that occur and are implemented through the county level transition
team. in addition, an LEA representative and a Head Start representative will participate as
appropriate in the planning team for these events.

Activity 5: LEA will link the educational services provided by such LEA with the
services provided by the local Head Start agencies.

Sharpsville Area School District and Mercer County Head Start will coordinate efforts to
ensure that families have the necessary information to access high-quality early childhood
care and education. Head Start agencies will collaborate and coordinate with public and
private entities to improve the availability of quality services to Head Start children and
their families. In addition, the LEA will offer school spaces for Head Start family events,
and, if feasible, to expand Head Start services into specific school buildings.

% % | /oy ¢/2of14

ﬁénature of School District Regresentative Date

Signature of Mercer County Head Start Representative Date



SHARPSVILLE AREA SCHOOL DISTRICT
RESOLUTION 2 of 2019
COMPLIANCE WITH FEDERAL LAW

As an Equal Rights and Opportunities School District, the Sharpsville Area School District does
not discriminate against individuals or groups because of race, color, national origin, religion,
age, sex, marital status, or nonrelevant handicaps and disabilities. The Sharpsville Area School
District's commitment of nondiscrimination extends to students, employees, prospective
employees and the community.

The Sharpsville Area School District is committed to the provisions of the Handicapped Act as
amended by (PL 94-142) including Section 504.

No person shall, on the basis of sex, be excluded from participation in, be denied the benefits of
or be subjected to discrimination under any education program or activity receiving Federal
financial assistance.

The Sharpsville Area School District hereby certifies that its governing body has adopted the
terms of this Resolution and the same is recorded in the meeting held on June 19, 2019,

Sharpsville Area School District

1 Biue Devil Way
Sharpsville, PA 1615

@fl . John Vannoy /
Titl¢ IX Coordinator 504 Compliance Officer

tdadich@sasdpride.org [/ ivannoy@sasdpride.org

724-962-8300 ext. 4110 724-962-8300 ext. 4104

Attest: By:

Qﬂ(/m Z W DMM % Olmw
e L. Roberts Darlene Cheney, Notary Public
ard Secretary Commission Expires August 15, 019

QJL 0 Vrnr

ﬁk. John Vannoy, Superig,fendent







